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INTRODUCTION:

Police officers often operate in environments that are both physically and emotionally challenging. Exposure to traumatic incidents, high stress situations, and a culture that in general values toughness can negatively impact officers’ mental health (Papazoglou & Anderson, 2024). Even though steps are being made to increase awareness of mental health issues within police forces across the UK there are still challenges to overcome in relation to the stigma and that resources are underutilised by officers which overall impacts performance whilst at work and in turn impacts the safety of the communities in which we police (Purtle, 2020). This proposal outlines a research project aimed at the mental health challenges within the police force, assessing existing support mechanisms, and offering recommendations for more effective mental health policies.





	SUMMARY OF RESEARCH OBJECTIVES: 
The main aim of this dissertation is to evaluate the mental health challenges faced by police officers and to critically access the effectiveness of current support systems. 

The objectives are as follows:

· To identify and analyse the main mental health issues among police officers, with a focus on conditions such as PTSD, depression, and anxiety.
· - To investigate the role of occupational stressors and trauma exposure within the police officer role
· To access existing policies and support systems available to officers
· To access the influence of police culture and the existence of stigma in relation to mental health






	LITERATURE REVIEW:
Occupational Stress and Trauma:
Numerous studies document the high levels of stress and trauma in police work, linking these to increased risk of PTSD, depression and anxiety (McCanlies et al 2018; Purba and Demou, 2019).

Stigma and Cultural Barriers:
Research indicates that a toughness culture and stigma attached to mental health issues can deter officers from seeking help (Corrigan, Druss & Perlick, 2024).

Existing Support Systems:
While peer support and counselling services exist and have been implemented, their effectiveness is mixed (Berg, Hem, Lau & Ekeberg, 2006).

Policy and Organisational Practices:
There is a growing recognition and policy reforms and organisational changes are required to support a healthier work environment for officers (Carleton et al 2019).





	SUMMARY OF RESEARCH –SURVEY METHOD: 
A survey will be administered to police officers across multiple departments in the form of an anonymous questionnaire to ensure honesty and confidentiality.
The survey will include questions surrounding officers’ mental health in work and at home and whether they feel there is enough support available to them.


	SUMMARY OF SAMPLING FRAMEWORK: 
The survey will measure mental health indicators for example, levels of stress, symptoms of depression and PTSD, perceived effectiveness of existing support systems and attitudes towards the stigma of mental health. This is the best sample for my research as it will allow me to gather accurate and confidential information.



	ETHICAL ISSUES:
If using interviews or surveys, ensure officers understand how their responses will be used.
Police officers may fear career repercussions for discussing mental health struggles.
Data will be anonymous to prevent identification of individuals.
Discussing mental health can be triggering for participants.
Consider how findings will be presented to avoid misinterpretation or harm to the reputation of officers.
It will be ensured that there is diverse representation to capture a broad range of experiences rather than only extreme cases.
Reinforcing stereotypes or bias against police officers with mental health struggles will be avoided.
Participation will be voluntary with safeguarding in place to ensure there is no pressure or perceived negative consequences for non-participation.


	TIME SCALE:
Literature Review Submission – 05/05/25
Research Methodology & Planning Submission – 16/05/25
Analysis of Results Submission – 04/08/25
Findings and Conclusion Submission – 08/09/25
Final Project Submission – 06/10/25
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