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Leadership involves different significant characteristics and abilities of different leaders in the world of business management involving different roles and contributions of different leaders. This individual report involves the lessons learned from the work of task 1 regarding the analysis of the leadership characteristics of the four Business leaders of the 20th and 21st century. 
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As stated by Baig et al., (2021), leadership involves a vast area with different abilities and characteristics of business leaders which evolve with time and the business requirements. The analysis of the leadership styles, behaviours, and followers appeal of the four leaders two from the 20th century and the other two from the 21st century has helped in developing clear learning aspects about leadership and its characteristics. Henry Ford and Steve Jobs are the two most influential business leaders considered as the 20th century leaders whereas Elon Musk and Oprah Winfrey have been considered as the two notable 21st century leaders. In terms of analysing the 20th century leadership styles and behaviours it is learned that visionary and authoritative leadership styles dominated where leaders focused on direct involvement and communication with practical management in operations (Widyatmoko et al., 2020). These characteristics of the said business leaders helped in developing a follower appeal through the abilities technical expertise, innovative approaches to develop revolutionary products, and charisma. 
On the other hand, the business leaders of the 21st century are seen to be more diverse and collaborative with a strong global perspective. These business leaders have the characteristics of social consciousness, tech-savviness, and a clear focus on maintaining sustainability (Benmira and Agboola, 2021). These business leaders are effective in enhancing their leadership appeal for followers through the characteristics of commitment towards causes, reliable presence on social media, and authenticity. The comparison of the leadership behaviours of the said business leaders highlights that all of them are visionary, innovative, and inspiring. However, it is learned that the leaders of the 21st century are more collaborative, socially engaged, and empathetic in comparison to the 20st century leaders. 
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It has been learned that different business leaders follow different leadership styles and develop their leadership behaviours as per their characteristics. The authoritative leadership theory involves the characteristics of structure, discipline, and innovation in the leadership approaches which were strictly followed by the 20th century leaders. On the contrary, the 21st century leaders focus on visionary and democratic leadership models which encourage collaboration, innovation, integration, and diversity within the workplace (Fathih et al., 2021). Where transactional leadership theory is all about maintaining structure and performance based on rewards and punishments, the 21st century leaders provide priority to transformational leadership theory to ensure inspiration, commitment, a sense of belongingness, and value among employees to enhance working capabilities with a shared vision. Hence, these are reliably learned from the analysis of the business leaders of the two centuries. 
[bookmark: _1q9p0fl97a3a][bookmark: _Toc172720533]Conclusion
These individual lessons learned report has helped in learning the differences and similarities of the leadership approaches of the business leaders of the 20th and 21st century leaders. It has been learned that in terms of enhancing leadership capabilities in the future leaders can integrate both the leadership characteristics of innovation, vision, discipline, and collaboration. 
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