Methodology Chapter 
Introduction Chapter 3
The purpose of this methodology chapter is to outline how the research will be conducted into the health and wellbeing in Monmouthshire Police officers, at a rank of constable, working for Gwent Police. There are gaps in the research where there is no current research into the health and wellbeing of police officers who work in Monmouthshire.
According to the mental health charity Mind, in 2017 a survey was conducted, and they found that almost 8 out of 10 police officers (79%) say that they had feeling of stress and anxiety within the last 12 months and of those 94% said that the difficulties were caused by the job. (mind, 2017)  
 The researcher wants to find out about the current mental and physical health of front-line officers and identify what options are in place in the Gwent Police structure for officers who are struggling with this and what support is available to them. Examples of this could be, anxiety from the role or an event whilst on duty, sleep deprivation from shift work, excessive workloads, to name but a few. It will also identify if officers have used these services and how effective they are in helping their wellbeing. Analysing this research will be interesting and hopefully help Monmouthshire officers, as findings can be passed on to the Gwent Police Force to help them to recognise potential problems that officers may be facing day to day and allow them to put more structures and support in place if required. 
Research strategy 3.1
The aim of the research is to get a in depth understanding of the state of the health and wellbeing of Monmouthshire Police force officers. To understand if enough support is offered and if that support is working effectively. Essentially, are the wellbeing needs of the Monmouthshire Police force officers being met and as a result, do they believe they could continue to stay in the force? These are a couple of the questions that will be on the survey.
The researcher has investigated different options on how to gather information from Police officers. In an ideal world the researcher would like to sit down with each participant and go through questionnaires face to face but in a busy life of a police officer this would not be possible due to time restraints and force commitments. The researcher has decided the most effective way to gather data from officers would be an online questionnaire, this will reach the participants quickly and allow them to complete in their own time. It will be key to keep the questionnaires short and punchy so that they do not take a lot of time to complete, whilst still allowing a strong and effective outcome. The approximate amount of take needed to complete the questionnaire will be 2 minutes. The researcher will send the survey via email, this is eco friendly and easy to access.
[bookmark: _Hlk175837710]After researching the online market for useful and effective surveys the researcher has decided to use a platform called Survey monkey. The surveys will be emailed to 80 Police officers working in Monmouthshire with a maximum of 40 being returned due to survey monkey free usage limits. Survey Monkey will then analyse the data and use graphs to give feedback and will provide the researcher with data for each question making it easy to scrutinise.  



Data Collection and analysis  3.2
The structure of the survey will be a list of 10 questions, with a mixture of yes/no based answers as well as check boxes and one final question which will also contain a comments box, allowing the participant to give a more specific answer to put their suggestions across. The survey will be made up of 2 halves, the first half will collate information around mental health and the second half around physical health. The first question for each half will include a yes/no question around if the participant has ever suffered from a mental or physical health issue as a direct result of working as an officer within Monmouthshire Police.  This will allow us to identify the number of participants that have had a mental or physical health issue whilst working for Monmouthshire Police. The questions are then broken down to identify the types of issues, both physical and mental, helping us to identify the most common issues. Then it will look at what support they sought as a result of these issues. This will help to give us an indication of the awareness of options/ the level of uptake for each option and which are the most used. The final question will identify the percentage of those taking part that are considering leaving the force due to its impact on their mental and or physical wellbeing. This will be a quantitative project and results will be analysing data, percentages and graphs provided by survey monkey. 
The researcher will be conducting a face to face interview with a member of the Gwent Police Wellbeing team at a Police station within Monmouthshire. The purpose of the interview will be to ask the wellbeing officer a series of questions to identify what support and services are in place for officers that are struggling with the mental and physical health and what the levels of uptake are for this support. They will ask the wellbeing officer for permission to record the interview so that notes can be accurately taken post interview. This will be a qualitative interview discussing what options officers have to help with their wellbeing in work. 

Limitations and potential problems 3.3
The researcher is limited to 10 questions on the survey and a maximum of 40 participants, as they would need to pay a subscription for more than this. This limits the depth of the questioning available and the size of the pool. In an ideal world 76% of the surveys would be completed (according to figures by survey monkey or expected participation levels), but due to the free subscription limits the best we can hope for is 50%. 
Officers suffering with their mental health may not want to contribute as it may bring up trauma issues which they may not want to address, or feel is necessary to address. There may be restrictions on time due to working commitments that mean they don’t have time to complete the survey within the specified period. 
The researcher is reliant on participants completing the survey accurately, there will be no physical evidence from medical professionals to support the answers given. 
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