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Introduction 
Self-awareness is the ability to reflect on myself, self-analyse, seek for feedback and process received feedback rationally, no emotions involved. Based on this, using Johari’s Self-awareness window, I can improve certain skills and feelings into the open/free area. Luft and, Inghram. (1955).
Professional development is an opportunity to enhance my skills and knowledge using tools like Universities, Colleges, or online course providers.
When conducting my self-awareness journey, I came to realise I have been very unhappy with my current employment situation and didn’t find my work interesting any longer. I needed to look for new challenges ad develop myself professionally.
I invested in time to reflect and follow the 7 habits of highly effective people from Steven Covey (Hussain, 2019) where he states, ‘try to understand and then be understood’. I took time to get feedback from those around me to self-improve myself. Having started to work on my Self Improvement and receiving some positive feedback, it motivated me to start a course to improve my employability skills too. For this I found opportune to use Maslow’s hierarchy of needs. (Kroth, 2007). This is a theory created to help individuals realise their self-actualisation point by identifying where they are currently. This theory helped me to get motivation to reach the highest level as I am currently on A level. I did this by developing a SWOT analysis and applying different learning styles to gain employability skills. I have put a personal development plan in place to help me to keep on track and achieving my self-actualisation point.





















Findings
Currently I am at the beginning of my Self-awareness journey. I am aware that this is a long process, and it involves effort and determination yet, an essential transformation for a successful career. At present, I am working on the emotional part to be able reflect on my-self, overcome procrastination, and self-analyse. I read, I watch numerous of mindfulness podcasts, and I also meditate. I also have skills improve or to learn such as: Leadership or communication and presentation. I lack confidence in my ability to write academically as I haven’t done so before, to overcome this, I have undertaken this course to give me the relevant knowledge and skills. The course is: Higher Education in Skills for the Workplace Level 4 at the University of Wales Trinity Saint David in Swansea, for which I will do my best to have my drafts ready on time so I can receive feedback on where or what I need, to improve my work accordingly. At this point I consider that I have all the tools and resources necessary for my journey.
One of my most important findings it is also a motto which I will use in future, is that it is time to ‘Sharpen the Saw’, Steven Covey (Hussain, 2019). 
Having a closer look to Maslow’s hierarchy of needs, I found myself at the bottom of the pyramid. Knowing that I am more capable than that, it motivated me more to start my journey towards the top of the pyramid. Maslow’s hierarchy of needs. Maslow (1943).
My personal SMART goal is to work for myself without the need of having an actual position. This goal offers flexibility and the opportunity to pursue my activity online from home. This way I can have enough time to spend with the loved ones or for my passions. Therefore, I have structured id as it follows:
Specific- My plan is to save up £10,000 to invest in stocks and crypto currencies. Invested wisely they will make a profit of £40,000 in the first year.
Measurable- There are many courses, online podcasts, or financial books to study. During my research I found a course called Finance and Big Data Analytics at The Swansea University. The course is one year and in starts in September 2022. Once finished this course I will look up some online videos or books to gather more information until I have saved up the necessary resources for the initial start-up.
Achievable- (first things first). After completing the course, I am currently enrolled to, otherwise very helpful to me for time management, decision taking et al, I will start saving up and studying stocks.
Realistic- Having a business focused mind and at the same time willing to do something different than a traditional business also to work for myself and have spare TIME, it motivates me more than I ever been before. I have been working in IT/ Telecommunications for several years now and one thing has never changed: We need more and more our smart-devices, and they keep improving continuously. A great example is the current situation, Covid19, when many of us had work or study from home relying totally on our devices or internet connectivity. So, I found this industry appropriate to invest into. Another one of today’s facts is pollution. I can see the petrol market sinking and an increase of electricity demand so, I think it will be opportune to invest perhaps in companies that produce electric cars.

Time bound- I believe to get there I will need 3 years of hard work, well worth it as if I will take a different path at the end, at least I have become richer in information, gained more skills and my employability chances will increase significantly.

Based on my SMART goal, I have conducted a SWOT analysis:
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Conducting a Self-analysis, I realised that I am capable, I have all the required resources, 
many of them for free it began to motivate me even more! ‘Volition, or willpower, is the process of pursuing goals once set’. (Corno, 1993; Ghoshal & Bruch, 2003; Gollwitzer et al., 1990; Heckhausen & Kuhl, 1985).
As Covey states in the second habit, I will begin with the end in mind by building up the habit of concentrating on studies as better productivity will lead me to success! Covey (1989).
Below I will present my Swot conversion strategy on how I planned to overcome some of my weaknesses and threats and how am I going to use my strengths to take advantage of the existing opportunities.











                                                                                                                

	











                                                                                                             









I have completed two different learning styles questionnaires and I found out what learning styles suit me better.
The VARK questionnaire’s outcome was that I fit into AURAL Study Strategies
- Intake by attendance or discussing to topic with other students.
- SWOT (Study without tears): poor notes therefore the need of talking with other students.
            - Output: spend time in quiet places to recall the ideas. I prefer to listen and have     something explained as written words are not as valuable as the ones I hear.

Honey and Mumford’s questionnaire had confirmed one more time that I am a PRAGMATIST.
Capable to concentrate on practical issues.
The pragmatist thinks that people are going round in circles too much and things are not being done fast enough.
Practical, down to earth, realistic, business-like seem to be few of my strengths.
Some of the weaknesses unfortunately are impatience, task orientated rather than people orientated or the lack of interest in theory and basic principles.


Skills Audit

Employability skills are core skills required in most of the jobs. The demands might increase depending on the circumstances. When applying for a position, if the persons’ skills meet the requirements, the applicant will be considered for the role. As an example, Covid19 has had a massive impact especially for transforming digital skills from a desired skill into a necessary one. In the United Kingdom during the pandemic, homework has increased in average by 10% but based on research 85% of the remote workers want a hybrid approach. Wickens (June 2021).
I have identified I lack skills such as Communication and presentation, Academic writing, leadership, or empathy.
I will audit 2 skills using JOHARI
JOHARI Self-awareness window is a tool developed in the 1950’s By Joseph Luft and Hari Inghram. This is a useful tool for personal growth, self-awareness, to discover our strengths or blind spots.







Open/ free area		Blind area	  I lack confidence regarding my academic writing therefore I undertaken this course and visibly making progress towards open area as positive feedback received.	
Hidden area	Empathy	I will try to expose it by showing more kindness and by providing constructive feedback.	Unknown area					









4 Stages of Competence is a learning model, created by Noel Burch in the 1970’s.
Level 1- unconscious incompetence
Level 2- conscious incompetence
Level 3- conscious competence
Level 4- unconscious competence

I have identified that I lack at decision taking otherwise a powerful skill for my personal goal and for life in general. This is a weakness of mine, and I will work hard to resolve it. Using the 4 C’s learning model I have established that my skill is on level 2, and I will develop it by seeking feedback, self-analysis, reflection, and more observation. I will practice until I succeed to move it on to level 3.





























Personal development plan

Personal development plan (PDP) is a process of creating an action plan based on self-awareness, self-actualization, reflection and setting a planned goal to improve or develop certain skills on our journey to a successful career. 
I have created a PDP based on the skills I need to develop and to achieve this I found appropriate to use Kolb’s learning cycle. This model practically it helps achieving or developing desired skills by experiencing, observing, and reflecting on the experience, theorising it and testing repeatedly. Kolb (1984).








DEVELOPMENT	OBJECTIVES			To develop my decision taking.			SPECIFIC ACTION			As a pragmatist I found to most suitable for myself to use Kolb’s learning cycle as experimenting and repetition seem to function.	BARRIERS AND HOW TO OVERVOME THEM	Procrastination		I will overcome this by creating a planner starting with daily small tasks, increasing them gradually. I also like to watch podcasts about mindfulness where I found a great reference and a fantastic motivational speaker.	Dr Jon Kabat Zinn. 	SUPPORT REQUIRED			Family and friends, lecturers and potentially a personal coach.	HOW WIL IKNOW WHEN I ACHIEVED THE OBJECTIVE	When I accept my decisions naturally, without analysing them afterwards or having any emotional impact.	I am aware that we will not take the right decision always. At the same time, I believe that there are no wrong decisions. These decisions are meant to teach us lessons. If the lesson is learned, the following decision I can define it as being Wise.















Conclusion 

As a conclusion I decided that I require to organise and plan my time. Create the planner with the tasks and stick to plan as my goal is set, plan is nice and clear, I only need to act. 
My main skill that requires my entire attention is the decision taking and I have been offered free support so I will use this awesome advantage. Perhaps I can work in parallel on empathy to improve the way I show affection. Along empathy my leadership skills will improve. My pragmatist side makes me do things right whilst my desire is to do the right thing instead! My desire is to become a leader rather than a manager.
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