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Task 1 - Job Advert Comparison
Selected job adverts and key requirements
I chose two current nanny ads because they kind of match what I still want to keep doing. One is a Daily Nanny role in Hampstead via Signature Staff. In that advert the nanny would look after a one-year-old boy and a seven-year-old girl. The responsibilities mention things like feeding, changing, collecting them from school, home play, homework support, nursery duties, plus outings , travel and monitoring development. It also says the person should have experience with kids of similar ages, and a fun, engaging style (Signature Staff, 2026).

The second advert is for a Live-Out Nanny in London listed on Childcare.co.uk. This family has an eight-year-old son and a sixteen-month-old daughter. They’re looking for someone calm, warm, patient and nurturing, and they also want them to be organized, creative, and able to follow routines. The advert expects the candidate to prepare healthy meals, work independently, understand the EYFS, and have experience supporting neurodivergent children (Childcare.co.uk, 2026).

Table 1. Comparison of key skills and knowledge
	Source
	Role
	Key skills
	Knowledge required

	Signature Staff
	Daily Nanny, Hampstead
	Experience, organisation, engagement and flexibility
	Routines, milestones, learning activities, nutrition and safe care

	Childcare.co.uk
	Live-Out Nanny, London
	Patience, warmth, organisation, initiative and creativity
	EYFS, neurodiversity, healthy meals, routines and age-appropriate play


Both adverts have clear similarities. Each employer expects practical childcare experience, good organisation, patience, reliability and the ability to plan interesting activities. Both roles require knowledge of child development, safe routines, healthy food and age-appropriate learning. Communication is also important, even when it is not listed as a separate duty. A nanny must listen to children, understand parents' instructions, give clear updates and cooperate with other adults. The main difference is that the Childcare.co.uk role asks for EYFS and neurodiversity knowledge, while the Signature Staff role places more attention on school duties, travel and tracking milestones.
Assessment of one key skill: communication
Communication is the main skill I would lean on most in my future employment. In my fifteen years of childcare work I found that respectful communication builds a kind of trust, almost like a quiet agreement. I would share parents short, precise updates about meals, sleep, activities, behaviors and any concern. I would use simple language for young children, then I listen carefully and respond calmly. When I’m working with another nanny, teacher, or even a household worker, I would double check routines and who does what, so the care stays consistent and steadier. This skill would help me avoid mix ups, handle issues quickly, and help children feel safe.It would also let me explain how an activity supports learning and development. So, in the end, communication links my experience to the clear professional standard that shows up in both advertisements. 
Task 2 - Self-Assessment and Evidence of Readiness
Meaning and importance of SWOT
A SWOT analysis is a planning tool that identifies strengths, weaknesses, opportunities and threats. Strengths and weaknesses are usually internal, while opportunities and threats normally come from outside. It is useful for personal development because it shows what I can promote, what I need to improve, and which outside factors may support or delay my career plan (CIPD, 2026). My self-assessment is based on my fifteen years of nanny experience and the needs shown in the two job adverts.
Table 2. Personal SWOT analysis
	STRENGTHS
	WEAKNESSES

	
Experience: I have fifteen years of practical experience with babies, toddlers and school-aged children. I understand different physical, emotional and social needs.
Personal qualities: I am patient, caring, responsible, trustworthy and reliable. I aim to create a safe and happy environment.
Communication: I listen to parents, explain daily events clearly and build positive relationships with children and families.
Daily care: I can manage meals, school runs, homework, routines and educational activities while adapting support to each child.
	
Confidence under pressure: I can feel anxious when several unexpected problems happen together, even though I normally manage routine issues well.
Perfectionism: I sometimes spend too much time checking a task because I want everything to be perfect.
Digital skills: I need more confidence with online childcare records, calendars, documents and communication applications.
Numeracy and delegation: I need to improve everyday maths and become more confident when sharing tasks with another nanny.

	OPPORTUNITIES
	THREATS

	
Training: Safeguarding, paediatric first aid, digital skills and EYFS courses can update my knowledge.
Wider experience: Working with diverse families and neurodivergent children can improve my inclusive practice.
Progression: A recognised early years qualification could support progress towards a senior nanny or early years practitioner role.
Feedback: Employers, teachers and experienced childcare workers can provide guidance and useful professional contacts.
	
Competition: Some applicants may have recent qualifications, stronger digital skills or specialist certificates.
Changing guidance: Safeguarding and early years expectations can change, so old knowledge may become less useful.
Work pattern: Long hours, travel and changing schedules may affect health and work-life balance.
Cost and time: Training fees, transport costs and family duties may slow my development plan.


Explanation of strengths and weaknesses
My strongest advantage is the depth of my practical experience. Fifteen years of care has taught me that every child is different. I can change an activity when a child loses interest, comfort a child who is upset, and keep daily routines stable. Parents need to know that the person caring for their child is dependable. My punctuality, confidentiality and regular updates help create this trust. These strengths match both adverts because each family wants experienced, organised and caring support.
My weaknesses are realistic areas for improvement, not reasons to avoid employment. Better digital skills would help me write daily records, use online calendars and communicate professionally. Improved numeracy would support meal planning, shopping, medicine timings and small activity budgets. I can reduce panic by preparing emergency steps and practising calm decision-making. I can control perfectionism by setting a time limit and checking only important safety points. Finally, delegation practice would help me work more effectively in a staffed household.
Evidence of readiness for employability and personal advancement
Honestly, my main sign that I am ready is my fifteen years of continuous childcare work. I’ve been around children from babyhood all the way to school age. I’ve prepared healthy meals, kept steady routines, organized play and learning too and supported homework, plus I’ve handled school collections. I’ve also watched children’s mood and development carefully, and then passed on useful, calm information to parents. Those are really the direct examples of the duties mentioned in the selected adverts.
Another layer of evidence is the trust families have put in me. Long-term care really depends on being dependable, keeping confidentiality and behaving professionally, especially inside a private home, with not much room for mistakes. I’ve learned to follow each family’s rules, and to respect cultural differences, but always keeping the child’s wellbeing in the Centre. If an activity or routine doesn’t work, I review what happened and I try a safer, or more suitable approach next time. That demonstrates problem solving, flexibility, and a kind of growth mindset.
I’m also ready for personal advancement, because I know experience on its own isn’t the whole story. I’m prepared to refresh pediatric first aid and safeguarding knowledge, strengthen my digital skills and study EYFS along with inclusive care. I’ll also ask employers for clear feedback, then document everything with a CPD record, including courses, practice, and results. Put together, this blend of experience, reflection, and continued learning gives me a solid foundation for future nanny work, and for later progression too.
My employability studies provide further evidence. Through tasks, I am learning to connect experience with career requirements, explain my skills and set realistic goals. I can compare adverts, identify gaps and plan training instead of relying on practice. Feedback from employers and people who know my work has encouraged me to recognize my patience, care and reliability. I will keep copies of certificates, feedback, job applications and sample digital records in a small portfolio. This evidence will show employers what I can do and how I improve.

Task 3 - Employment Goals and Personal Development Plan
Employment goals
My short-term goal is to improve digital confidence and update safeguarding and paediatric first aid knowledge within six months. This will help me meet employer expectations and manage online records safely. My long-term goal is to gain a recognised early years or special educational needs qualification and move towards a senior nanny or early years practitioner role within three years. These goals are important because I want to combine my experience with current knowledge, stronger confidence and better career progression.
Personal development plan
A personal development plan (PDP) is a record of goals, learning actions, resources, deadlines and measures of success. It is important because it turns a weakness into an action and makes progress easier to review. A SWOT analysis can provide the starting information for a PDP (CPD Online College, 2021).
Table 3. Personal development plan
	Area
	Specific action
	Timeline
	Resources needed
	Measure of progress

	Digital skills
	Complete a course in email, Word, online calendars and childcare record systems; practise one hour each week.
	Start within one month and complete within six months.
	Laptop, internet, free or low-cost course, and support from a tutor or family member.
	Create a weekly childcare report and digital schedule without help; save three examples in my CPD file.

	Confidence and calm decisions
	Write simple emergency steps, practise three childcare scenarios, and request feedback after difficult situations.
	Practise monthly for six months; review progress every eight weeks.
	Safeguarding guidance, first aid notes, mentor or experienced nanny.
	Use the steps correctly in three practices and record feedback showing better confidence.

	Qualifications and leadership
	Renew safeguarding and paediatric first aid, then research and enrol on an EYFS or SEN course; practise delegating tasks.
	Certificates within six months; qualification and leadership progress within two to three years.
	Course fees, study time, employer support, college guidance and CPD record.
	Valid certificates, completed course units, positive employer feedback and evidence of leading a shared routine.
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