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Introduction 
Professional Career Development (PCD) is an essential step to build important skills that are requested by numerous employers from different industries.
As a student, the rationale for this process is that it enables me to have a very essential beginning on the process relating to Professional Career Development. 
Professional Career Development, aims at providing me with various many prospects to discover my own interests, values and skills.
Moreover, to develop those abilities and potentials in order to be greatly victorious in the workplace.
The process is useful as it involves considerate self-assessment, career exploration, planning and follow-through. 
Professional Career Development is a process that is continuing, taken during lifetime that is part of my overall plan for personal development.
Thus, there is a challenge to me, to consider all the opportunities of by Professional Career Development course, to help and help and support me in my transition from college student to professional employee.
Professional Career Development is about to acquiring, understanding and aptitudes for Professional Career Development progress. It encompasses various categories of available learning opportunities, get-togethers and easy-going learning occasions situated in reality (Beausaert 2013).
The current coursework is about the manner I intend to go about rising myself to follow a role in management and leadership.

1. Swot. Analysis of myself
A SWOT matrix below, is the framework that is going to analyse my strengths and weakness along with the different opportunities and threats that I face. It is thus, a way for me to focus on my strengths, minimize my weakness, and consider to take the greatest possible advantage of opportunities that are available to me.

Strengths

· Ability to accept and learn from critics
· Effective leadership
· Excellent Communication (listening, writing, and speaking) with clients and team.
· Organisation skills
· Flexibility and adaptability
· Ability to handle stressful situations and to meet deadlines
· Bilingual (French and English)
· Self-confidence, Attentions to detail
· Ethics and integrity
· Tend to ask a lot of questions to get the right picture of a subject 
· Devoted and thrived to the success of my team, my organisation and partners in business.

Weaknesses
· Not having any experiences in management 
· I have a very strong, compulsive need to carry out tasks and things quickly and sometimes try to remove them from my to do list this often has a negative impact on the quality of my work
· Sometimes I question my ability
· Not very good public speaker person 
· I have got a very small network of people 
· I lose focus sometime (easy to distract)
· Prefer tasks done as soon as possible. This results on stress in the circumstances that I have many tasks at hand.
· Sometimes I get nervous easily, particularly when I have to present ideas to my colleagues and management. I suffer from fear of public speaking that usually takes the passion out my well prepared presentations.


Opportunities 

· Career advancement if I successfully complete my course.
· Due to high number of managers, team leaders are leaving NHS I can see myself next team leader or manager in my department.
· I went to attending a major theatres & decontamination conference in May, collaboration; bringing together Theatre and Decontamination service in hospitals.
· One of my Production Coordinator went seek for 7 months last year. I was appointed to cover her. By so doing. I learn production and management plus this course will facilitate a great career development opportunity for me.



Threats
· Trying to keep up with the technology 
· The current Brexit situation could have negative impact on employment. There might be slow growth for the management professional and other industries. 
· Bad economic climate could leave some companies to lay off staff members or consider further cutbacks.
· One of my colleagues is a much stronger public speaker and English is her mother tongue. She is competing with me for an important role in the organisation.
· My creativity is versatile and threatened. The shortage of members of staff leads to overwork for me.
· Employment market is very competitive.

Strengths
I strongly believe that my biggest strength is my passion for any task I carry out. I love the Decontamination job and the management. My passion for my job makes me learn more skills, share my aptitudes and what I really know. I am a hardworking individual. I am a very committed person, trustworthy and dependable. I always play a role in any team I am working with. My interpersonal skill and my general communication aptitudes help me in many problem-solving circumstances.

Weakness
As mentioned above nobody is perfect in life but in order to become good leader or manager an individual should identify his or her weakness and should improve to progress to become good manager. As an individual, I believe there is few weaknesses which makes my task difficult to achieve for me and I need work hard to go across those hurdles.

On of my weakness is not having English language as my first language. Prior to my management course, I had little knowledge of the subject. I believe that the after the completion of the certificate in the management course, I strongly believe that this could support my jobhunting activity. 

Opportunities
I believe management is a very good subject since every single aspect of any organisation needs to have good management to survive and to be more competitive in the market. I am planning after the completion of my studies to look at other fields such as Decontamination and sterilisation Business. In Decontamination and sterilisation areas for instance, there are new technology for the safety of the patients many important and tenacious regulations on. I will need to acquire adequate skills to pursue a good career and to be more competitive in the market. The course will introduce me to a multiple of career opportunities and will give me practical feedback on the current profession in any fields. I will be able to interact with other profession in any fields. I will be able to interact with other professionals and enhance my aptitudes accordingly. Thus, another opportunity is that the management course/certificate will encourage me to get into thoughtful academic, career or lifelong planning in the future.
Threats
In my future careers, it is important to be ready to face enormous rules and regulations for professionals. I need to be prepared for the competition as there are a lot of people who are getting ready for the challenge in the finance and management fields.
I will have to further my studies to earn good salary in the future.
To sum, the step involving my personal reflective was an honest, appraisal of my interests, aptitudes, value or character.
Learning styles
The learning styles have been researched for many years.
Mumford and Honey had conducted – in the late seventies – a study in Chloride entity on the learning methods preference of single senior workers of the cited organisation and to apply the personal development plans considering the identified preferences. The findings revealed that when an individual is conscious of his preferred knowledge styles, this becomes a precondition to become a better outstanding learner.
However, the cluster of the survey of 329 British managers by Mumford and Honey revealed that the learning methods profiles dominated by Reflector/Theorists traits. The factor structure of the LSQ does not cleanly reflect the four-stage learning Cycle relied upon for a theoretical foundation. (Honey 2006)
This has constructive influence the person specific learning, to members of the team, his managers and other contacts. (Honey 2006) stressed that everybody is a result of learning. On the other hand, Kolb (1984) argued that learning method related to stress out the support of individual in assisting individuals distinguish the manner they learn from experiencing. Learning styles were developed by Peter Honey and Alan Mumford, based upon the work of Kolb, and they identified four distinct learning styles or preferences: Activist, Theorist; Pragmatist and reflector (www.2.le.ac.uk)
Lastly, I have made use of different methods and styles in my Personal Career Development process with the combination of various methods above.
These methods are normally used in particular occasions in the life or professional career. For my learning process, I have participated in many group discussions, seminars and coaching sessions.
Two learning styles questionnaires;
Kolb theory
I have used Kolb learning style model because David Kolb theory was concerned mostly with the learner’s internal cognitive processes. His experiential learning theory operates on two important levels: a four-stage cycle of learning and four separate learning styles: Kolb argues that learning includes the acquirement od abstract notions which could be applied flexibility in a variety of situations. Considering Kolb’s theory, it is the impetus for the development of new concepts that is provided by new experiences (Kolb, 1984, p.38). I used Kolb questionnaires to find out my preferred learning styles as an adult. My score indicate that I have strong preference for reflector and theorist; I have a preference for activist.
Considering my strong preference, in my daily life, I always prefer to learn from reading and discussion. I prefer activities that have opportunities for me to observe and consider things. I am a good listener and always fancy watching video to extend my understanding of things or concepts. I am always keen to go in depth of things via research and review. Moreover, being pragmatist, people tell me that I like shortcuts and tips. I always able to practice better what I have learned. This gives me opportunity to produce better implementation of my knowledge. Finally, I have low preference for activist as I prefer many theories before any practical tasks being done.
The AVK style learning instrument 
My score from the questionnaire-using AVK style learning instrument – reveals that I am pro pragmatist style and theorist style too. This is similar to the above suited to my preferences are pragmatist style, theorist style and reflector style.
Application of the GO MAD framework for myself
Evidence shows that GO MAD framework is designed for people and organisations to achieve personal and business success. I have applied the GO MAD framework for myself. This helps me move on to understanding my abilities and defining my goals with accuracy. With GO MAD, I manage to progress to gain self-control, create self-belief, being able to take responsibility for my actions and celebrate success accordingly. I made progress in what I do (family, work, community) among many other things I gain self-control, create self-belief, taking responsibility for my own actions, celebrating success.
The self-development has brought a huge difference in my personal and professional life using GO MAD. With GO MAD I was able to define my own success. For instance, I am today able to decide what I want, able to develop my goal writing ability, able to filter out negative thoughts and mostly to define my personal goal. Furthermore, I know today I can plan priorities. In the end, I have self-belief, I become my own best friend and I can also sell myself to myself.
Considering barriers to my learning and development, I will argue that it is very hard to study when you are a parent. Bringing up children is a very demanding task and could conflict with studying. I have got some members of the family to alleviate my burden and to look at my children when I attend classes. Friends and family play important role in my education adventure too. 

Please see below my PDV to achieve my study goal.

	My short-term career
Objectives and personal
Objectives.



	Action needed to achieve my Objectives
	Timing-when to achieve the Objectives
	Follow up Progress Learning style

	My first personal objective is to complete my 
	I need to be present at lectures. My commitment is paramount along with my devotion. I need to complete my assignment and other works.







	This commences with the academic year and will be complete with the end of the programme 
	I will make use of any available resources like books, internet, lecture notes, I will use seminars or other training and library.

	
	
	
	




 Conclusion
In this task Professional Career Development plan is discussed certain goals are set which needed to be achieving though Professional Career Development plan. In this task a table for the future development is made and this table all the future targets and their importance is show. Personal skill which needed to be improved are identified and certain action are set to be taken to achieve this Professional Career Development plan.
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