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Introduction:
Team formation process in new business is likely to be influenced by the nature of entrepreneurs. Team formation is essential at the beginning of new ventures; this study emphasized on various effects of team formation of a new venture. In the literature founder, a number of workforce and service provider is focused on evaluating the effect of team formation process over time. Binary logistic regression is also used to evaluate the labour markets on a national basis.

Nature of the article:
The article understudy is detailed research, representing methodology and interpretation of findings as well as discuss the possible implications. This study focuses on the entrepreneurship conceptualisation involved in the process of new venture development. This study relates to the team formation process during the creation of new businesses. In this article, some theoretical work, as well as data analysis, is presented. However, this article is not purely theoretical, as it shows the datasets collected through interviews and used as primary data to perform theoretical analyses of team formation in new ventures. 

The main area under discussion:
The study focuses on the innovative team formation in new business; the study is comprised of various outcomes of the team-building process. It also probes the questions relates to the process of team formation and reveals the factors relating to the process; likewise, labour market organisations. With the help of ideal matching practices, the study illustrates the idea of team formation processes and its variations that cause over time regarding the founder of the ventures and involvement of employees and service provider hires.
Findings of the research: 
The study identifies seven different techniques in which entrepreneurial founder of the venture participates in venture formation with a range describing entrepreneurship with part-time involvement to intensely growing teams of venture founders. The study also proposed six distinct methods of the employee hiring process with a specified range from no hiring to instant hiring. Furthermore, five alternative techniques of acquiring service suppliers from no services required to high capacity service providers requirement. Mostly these findings are different up to the extent that they are static or dynamic. Static techniques are considered as a constant number of venture founders, workers, and service suppliers participating in the creation of the venture.

Gaps and limitations of the research:
Likewise, all researches this study also have limitations that cover the path of future researches to be conducted. For a better understanding of various labour markets, a wide range of database together with the data for two or more countries would be essential. Despite the fact of a wide range of datasets, upcoming researches can also consider other aspects of team formation instead of what we considered. It is a fact that low R2-values of regression analyses applied in this study shows that additional factors have a significant influence on approaches of team formation processes in ventures. Time-dependent and internal features of a venture like the process of funding acquisition also influenced by these factors. Ultimately future research might offer highly accepted or novel understandings while linking specific outcomes to the process of team formation in ventures. 


Source of data and evidence: 
The data sets collected from the respective sources are appropriate and sufficient to test the mentioned propositions in the study; the author uses a database subset of “Perfect Timing” (PT). The datasets are collected through computer-based telephonic interviews with founders of the ventures. This dataset was accumulated by an international research team between 2012 and 2016. This international research team was located in New York (US), Utrecht (The Netherlands), London (UK), Palermo (Italy) and Germany (Düsseldorf and Cologne). For the purpose of grasping possible information regarding venture processes variations, the chosen population consist of all legal form of ventures but not including sole proprietorship. Ventures include alternative energy (AE) and information technology (IT) sector industries registered in Germany and USA between 2005 and 2011. Founders of the ventures were selected randomly out of the population and are requested to join an interview session regarding the process of the venture creation in their companies. These interview sessions were held until a sample case of 344 had been achieved.

Main issues and questions raised:
In this study, various questions have been raised regarding team formation in new ventures and its repercussions. Some important questions of them are as following: 
“How would you describe the degree of novelty of your venture’s core business idea?”
Venture Creation Process is “order or chaos”?
“How team formation processes unfold, and the factors, such as labour-market institutions, influencing their evolvement remain unanswered”?
Do distinct types of team formation processes exist, how do they differ, and which structural characteristics can explain these differences?
What do the different literature strands on team formation processes, how these may evolve? 
Is team formation random or evolving along systematic trajectories? 

Main issues and questions addressed:
The questions and main idea of the study focus on the team formation process in new businesses, although the questions are addressed in a manner that they cover almost all aspects regarding the new venture team formation process. 

Major points and interpretations: 
The study proposes that theoretical building blocks need to discover the team creation process in businesses. The study encapsulates the literature describing distinct kinds of team creations, concentrating on founder, workers, and involvement of service provider those are the core dimensions of team building. In the first step, study formulates different types of team formation available in each dimension. In the second step, literature has been discussed on conceivable interdependencies between the applied methods. In the last step literature review has been conducted on the possible effects of structural characteristics on team creation, specifically, regulations of labour and market, innovativeness and nature of the venture. 



Indication of text balanced:
The text is balanced in the sense that the author has adequately explained the purpose of the research and critically analyzed the topic through various methods such as “Perfect Timing” (PT) database was used in order test propositions above. Additionally, for the analysis, a fair method was used, namely optimal matching (OM) techniques. Therefore, no biasness in the text has been observed. 

Evidence of original contribution to the topic:
Yes, indeed initially the author crafted a theoretical base of the respective topic, in which five propositions are formulated to examine the effect of team formation aspects in new ventures. Furthermore, collection of the samples and operationalization are well designed to extracts the result that proves the integrity of the topic. 

Conclusion:
The study investigates and proposes significant methodological contributions. With the help of ideal matching practices to examine venture creation processes, this study assists in learning about the formation process of the team, ventures might have a significant effect upon management science in the areas of entrepreneurship and team formation, especially development and decision making. It could contribute to organisational theory with visions about the concept, development, and creation of business firms. This theoretical framework could also contribute to recruitment and selection decisions. This study also serves as a basis for theory building and teams in the entrepreneurial process.

