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Abstract

The aim of this research project was to investigate whether there are particular reasons why officers were leaving the police and if arming them would make them stay. The researcher carried out critical analysis of relevant and existing academic literature surround the topics on the rise in violent crime, alternative reasons to why officers leave the police and whether arming would make them stay in the police service.
The findings of the project support a substantial amount of literature analysed in the literature review. A rise in violent crime surrounding the use of weapons and taser usage and an increase on officers leaving due to a number of reasons and ultimately whether officers agree they should be armed to tackle crime.

Following the completion of this project, the dissertation achieved its aim by answering the question: “Would arming U.K. police assist in retention of officers?” with the answer to the research question aligning with the views of police officers as well as existing academic literature.
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Chapter one Introduction

Police forces within the United Kingdom have recently had a 20,000 officer increase in police officer numbers due to “operation uplift” set up by the U.K. government in recent years. Despite this huge number in officers joining there are also a substantial amount of officers leaving in recent years.

There has been a noticeable rise in violent crime in the U.K. which has a detrimental affect on officer retention within the U.K. as well as there being other reasons behind why officers are leaving such as internal matters, mental health issues or other stresses of the role of a police officer.

The aim of this dissertation is to ascertain whether routinely arming police officers would encourage them to stay 

The objectives of this dissertation are to research the following:
1. Explore the rise in violent crime and whether this is having an impact on officer retention

2. To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay

3. To identify if there are ways for officers to remain such as the introduction of firearms


The aims to research these are to look up current academic literature as well as using a survey which has been conducted on serving police officers to ascertain their thoughts and feelings behind the objectives set out and ultimately whether they would carry a firearm in the course of their duty which would be a step up from what few officers use now which is taser, this survey would ascertain if there are any alternative reasons why they would leave the police, if they have considered leaving due to the rise in violent crime and whether they would wish to routinely carry a firearm if offered the training.

This study hypothesises there will be a split in the views of serving police officers and there are different thought processes behind whether they believe they should be carrying a firearms.

In the following chapter the literature review will review and analyse current and available literature surrounding key topics set out in the objectives relating to this study.  Subsequently to this the methodology will outline the way in which data is being collected primarily by serving front line police officers. The analysis of results chapter will critically analyse officers views and hopefully identify the reasons behind officers views and opinions in such a divisive topic and any future research that could be conducted in this field.
Chapter 2: literature review

2.1 Introduction

This chapter of the dissertation will aim to explore present literature that has been published in relation to police officer recruitment, retention and ultimately whether there are any other factors which will make them stay, this will be by the means of routinely arming police.

The objectives of this study are to explore the following:

4. Explore the rise in violent crime and whether this is having an impact on officer retention

5. To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay

6. To identify if there are ways for officers to remain such as the introduction of firearms


2.2 Role of a police officer

Police services in the UK are organised around two legal entities: the Office of Constable and the Police Force.

As noted on the Career Explorer website, a police constable is responsible for maintaining public safety, enforcing laws, and protecting the community. They note that police constables form a crucial role in preventing and responding to criminal activities, ensuring the safety the well-being of individuals and property. They also explain that police officers work diligently to uphold the law, maintain order, and provide a sense of security to the communities they serve. (CareerExplorer, 2017).

In recent years, the U.K. Government released ‘Operation Uplift’ to attract applicants to join the police service. In July 2019 the Conservative Government announced plans to recruit an additional 20,000 police officers in England and Wales by March 2023. This represents a planned net increase across all police forces. As noted by the National Audit Office, the government established the Police Uplift Programme to help forces to achieve this. The programme is committed to putting the new officers on the streets to reduce crime, protect communities and respond to changing demands on policing. (The Police Uplift Programme - National Audit Office Report, 2022).

Although 20,000 more police officers may seem a substantial amount, this is still not meeting the levels of 21,732 officers that have been reduced over time under the Conservative government. This has mainly occurred between March 2010 and March 2018 as stated by Rachel Schraer (Schraer, 2019). These numbers in total give a 15% reduction to police forces and even with Operation Uplift being implemented, the numbers are not covering the reduction in numbers through cuts and other reasons for leaving such as leaving for better paid jobs or being medically signed off with Post-Traumatic Stress Disorder (PTSD) from things experienced whilst on duty.



2.3	Rise in violent crime and impact on officer retention

This section of my dissertation explores the rise in violent crime in recent times and ascertains whether this is having an impact on police numbers in the U.K throughout this next section.

Since the Coronavirus pandemic, crime in relation to offences involving a knife or sharp instruments has risen. According to recent statistics, offences involving knives or sharp instruments rose by 10% in the year ending March 2022 (to 48,931 offences) compared with the previous year, but remained 11% lower than in the pre-pandemic year ending March 2020. It was noted that of 48,931 offences involving a knife or sharp instrument in year ending March 2022, 50% were assaults with injury and assaults with intent to cause serious harm offences, 35% were robbery offences and 12% were threats to kill offences towards victims. (Jones, 2022)
According to the Office of National Statistics (ONS) (2022) there has been a rise in the number of recorded offences involving a knife or sharp instrument. However, in 2021 there was a decrease recorded. This was likely caused by the Coronavirus pandemic and prolonged periods of lockdown related to this, where members of the public were unable to mix with others outside of their household. (Jones, 2022)

The ONS (2022) report states that firearms were used in approximately 0.2% of all police recorded offences, a rate which has remained stable for the last 10 years. There was a 3% increase in offences involving firearms in the year ending March 2022 when compared with 8,565 offences in the previous year. This was 9% lower than the year ending March 2020. There were 5,750 offences involving firearms excluding air weapons recorded in the year ending March 2022. This resulted in a 1% increase compared with the previous year, however a 13% decrease compared with the year ending March 2020. (Jones, 2022)

Upon searching for academic materials to suggest officers may leave the police force due to violent crime there has been very little research conducted into this as a root cause. However, the knock on effects of offences such as assaults on an officer could have a considerable impact on officers wanting to leave the force. During the Covid-19 pandemic there were reports of officers being deliberately spat at and coughed on by prisoners (Bryon, 2021). Offences such as these not only lead to staff sickness but also bring on a number of alternatives to why people leave the force, which is discussed in the next topic.


2.4	Are there any alternative reasons behind officers leaving the police force?
There are alternative reasons as to why police officers decide to leave the police force. This may be due to a wide range of issues, such as experiencing an event that impacts on officer mental health or there being a lack of support from teams and superiors.
In 2012, there were 1,158 voluntary resignations, In just ten years, voluntary resignations have increased by 196%. (Tyson, Charman and Conversation, 2022) state they have interviewed around 100 former police officers over the last few years to find out their reasons for leaving the organisation. Some of their findings show that officers are not resigning due to the often challenging and stressful occupational role of being a police officer and being subjected to stressful and often traumatising situations, but rather because of internal, organisational issues. (Tyson, Charman and conversation, 2022).
Another reason why officers leave the force is due lack of pay. In August 2017 a Pay & Morale survey conducted the Police Federation of England & Wales found that 1 in 10 officers couldn’t afford the essentials on their salary. Furthermore, many find themselves taking out wage day advance loans to cover the cost of living. When the Police Federation asked the same question to probationers, this number increased to 1 in 6 due to them receiving a lower wage. These members are the ones who are more likely to apply for payday loans to make up the shortfall in their earnings. With smaller police stations closing down and re-locating to central locations, This usually makes officers living expenses so much more especially considering the housing crisis. Renting privately has skyrocketed while their starting salaries are that low that most struggling police officers aren’t eligible for a mortgage. Of the 30,000 officers who responded to this survey, 72% agreed that they needed a decent pay rise and said they were financially worse off because of rising living costs. Many said they were finding themselves going for payday loans to help them pull through the month. 86% also said that they are not receiving payment fairly considering the strain of their job. Further, 62% felt that their workload was too heavy. (Redfern, 2019). 
Albeit this article is a few years old this has been the case for many years. The Metropolitan State police officers have seen their salaries fall in real terms by 17% since 2000. This is a huge drop, so the Police Federation is calling for pay to be restored. Police officers work incredibly hard for their communities, often putting their lives on the line on a daily basis in order to serve and protect the public. While people run from danger, police run towards it. There is a rise in reports about police officers having to use food banks during this cost-of-living crisis. The fact that pay has risen at barely half the rate of an average UK employee since 2000 is simply unacceptable and the Government must act urgently to prevent more police officers from leaving police forces due to pay issues. This level of remuneration fails to reflect the demanding nature of the work, the skills and the expertise they possess, and the responsibility they bear in upholding the rule of law. (Butler, 2023). Despite there being countless literature on fair pay for police there is very little academic material exploring whether police are in fact in agreement that their wage in fact reflects their responsibility. And thus their desire to remain in the role. This highlights the lack of research around this area highlights the need to explore officer opinions.

2.5	Is there anything that can be introduced to persuade police officers to stay in the police force?
In recent years with violent crime on the rise, the police have utilised and developed new tactics in order to be able to deal with perceived threat robustly and effectively thus protecting themselves and the wider general public. This has been done by the implementation of Conductive Electrical Devices (CEDs), more commonly known as tasers by members of the public. Taser was first introduced in the UK in 2003. Following a successful trial by firearms officers the then home secretary David Blunkett authorised the use of the taser throughout England and Wales. However it was available only to authorised firearms officers for use in accordance with the criteria set out in guidance issued by Chief Police Officers. These restrictions were relaxed in 2007 following a further trial, authorisation was granted for the use of the weapon by all trained officers in 2008. (Parliament.uk, 2012). 
Tasers were used in 34,276 incidents in the year ending 31 March 2022, a similar number of times compared with the year ending 31 March 2021 (-140 incidences or -0.4% overall). There was a 2% (+707) increase in non-discharge uses (29,983) and a 3% (-109) decrease in discharge uses. Uses where the type of use was not stated decreased by 41% (-738). Where the use type was stated, the CED was discharged in 10% (3,212) of incidents and not discharged in 90% (29,983) of incidents. There were 30 drive stun uses in the year ending 31 March 2022, compared with 64 in the year ending 31 March 2021, a decrease of 53%. (Home Office, 2022). Although the numbers are almost identical (-0.4%) to the year previous, this suggests there is demand for officers to be taser trained as figures are relatively the same which could indicate more violent crime is remaining at a steady pace. With a 2% increase in non-discharge uses this could indicate that tasers carriers attending calls directly or the presence of a taser trained officer could effectively bring an incident to a safe resolution without the need to discharge the taser.
There is very little information to suggest whether officers would stay in the police force with the rise in violent crime increasing albeit taser carriers or not, however a survey was carried out in 2017 by the Police Federation into arming police in a full capacity. The findings of this survey are as follows: The Police Federation interviewed a quarter of the workforce, saying 34.1% supported routinely arming officers. In 2006, when the body last conducted firearms research, 23.4% of officers backed routine arming. The National Police Chiefs' Council (NPCC) is currently reviewing whether UK police need more armed capacity. Of the 32,000 officers who responded to the survey, 8.9% said police should be routinely armed on or off-duty, and a further 25.2% said police should be armed on-duty only. Currently, the majority of police in the UK are unarmed, with exceptions including officers in Northern Ireland due to the high tensions with the public, and counter-terrorism police units. Although now being in 2023 and violent crime and terror attacks are on the rise in the UK, these numbers could be completely different back to 2017. However, it could be considered that arming police officers in a full capacity could deter these incidents or attacks and potentially save lives, however there are potential emerging issues that could arise from this. 
There are perceived advantages and disadvantages for routinely arming the police. There is an eternal debate about balancing the security of officers and the public against the risk presented by organised crime, terrorists and lone wolves such as Brevik in Norway. There is an argument that routine arming of Police Officers would act as a deterrent to stop armed criminality, yet we have seen that this does not stop atrocities such as the shootings of 2 officers in Manchester, incidences in Dunblane or Hungerford. There is a counter argument that routine arming would lead to a “ratchet effect” and criminals would carry more weapons to “outgun” the police.
It also would be beneficial to look at how the police are perceived in countries around the world where police officers do carry firearms whilst on duty, such as in the United States of America. There is often quite a negative perception of police officers in the USA, where some have been accused of abusing their power in order to bring incidences to a quick conclusion. There have also been incidences where innocent people have been harmed as bystanders, or have even possibly been killed. There is also the view that if someone is shot dead that is very final, and there have been some incidences where innocent people have been wrongly accused and shot, then it has been later found that they are not involved. This further harms the perception of the police in countries where they are allowed to carry firearms whilst on duty. An example of this is the shooting of Breonna Taylor in Kentucky in March 2020 during a botched raid on her apartment. She was a bystander while her boyfriend shot at police, however ultimately became the victim. This caused large scale demonstrations across the USA over policing and racial injustice and again further damaged the relationship between police and members of the public. (BBC, 2020)

2.6 Conclusion
Although there are pros and cons to arming the police in the UK, could this affect the tradition stance in which British police operate which is policing by consent? Policing in the UK is grounded in the principle of ‘policing by consent’. Derived from the nine Principles of Policing developed by the founder of the Metropolitan Police, Robert Peel, the notion of ‘policing by consent’ is rooted in the belief that for policing to be effective, there must be broad public support for a police service's actions. However, such a massive move in routinely arming the police may have much more negative public support rather than positive public support as the long-term impacts of this may make police officers unapproachable. This could hinder future relationships with the public and make them reluctant to engage with police as openly as some members of the public do now. (Desai, 2020)


Chapter 3: Methodology


3.1 Introduction

This chapter is aimed at identifying the appropriate research method to answer the vital question of this project, which is ‘would routinely arming police officers assist in retention of numbers?’

In this chapter the researcher will identify the most appropriate method of research in order to gain the opinions and views on this particular subject and will look at the research methods available to assist in this with time constraints put in place.

3.2 Ethical practise
Bhandari (Bhandari, 2021) explains that ethics in research matter for scientific integrity, human rights and dignity, and collaboration within science and society. These ethics ensure that participation in studies is voluntary, informed, and safe for research subjects or participants. It balances pursuing important research objectives with using ethical research methods and procedures. It is absolutely necessary to prevent permanent or excessive harm to participants. Not using research ethics will also lower the credibility of the research because the data researched becomes uncredible if the methods used are morally questionable. Even if a research idea is valuable to society, it doesn’t justify violating the dignity/anonymity of the study participants. 

Data for this dissertation will be stored on an encrypted laptop in which only the researcher knows the password. The laptop is encrypted by a Bitlocker number password, as well as a written password. This enhances ethical practise and furthermore it keeps the details of subjects/participants who have taken safe and protects the dignity of participants. (Bhandari, 2021b) Prior to the start of this dissertation an ethics form was submitted to the university to seek approval of my data collection methods prior to choosing the research subject. The ethical considerations for this were based on the nature of the participants job role and it is decided that all participants will keep anonymity intact with no personal data being collected or collated.

3.3 Methodological approach
There are three types of methodological data. These are quantitative, qualitative and mixed method. This section of this dissertation will seek the to discover the most suitable option for this dissertation based on the data I want to collect.

Quantitative data is data value in the form of numbers or counts, and always includes statistics. Here, each set of data has a numerical value that is associated with the data collected. This type of data contains information that is employed in statistical and mathematical analyses. This mathematical data also helps to make decisions. Quantitative data assists in answering various questions like ‘How much?’, ‘How often?’ or ‘How many?’. This data can also be evaluated and verified using different mathematical procedures such as the use of graphs. (Market research, 2020).

Qualitative data is data that approximates and characterizes. Qualitative data can be observed and recorded and holds a lot more detail than quantitative data. This data type is different to quantitative data as it is non-numerical. This data is collected through different methods such as observations, one-to-one interviews and conducting focus groups. Qualitative data is also known as categorical data – data that can be arranged categorically based on attributes and properties of a thing or a phenomenon. (Surendran, 2018)

‘Mixed methods’ is a research approach where researchers collect and analyse both quantitative and qualitative data within the same study. Mixed methods research highlights on strengths of both qualitative and quantitative methods, therefore this allows researchers to explore diverse perspectives and uncover relationships that exist between the different research questions. (George, 2021). Selecting the research method starts with identifying the research question and aims of this study. A mixed methods approach is appropriate for answering research questions that neither quantitative nor qualitative methods could answer alone. Mixed methods could also used to gain a better understanding of connections or contradictions between qualitative and quantitative data. (Shorten and Smith, 2017) 

The chosen method that will be utilised for this dissertation is the quantitative data collection method. This is chosen as the way in which data is collected above is the most appropriate for the data this research requires to gather, and therefore allows the researcher to target a larger audience within the short timescales in which the research project is due. The researcher will be doing this through collection of numerical and statistical data which allows it to be easily compared to the data collected in the literature of this dissertation.

3.4 Data collection method 
As previously stated in the literature review section of this dissertation, there is a gap in the research whether violent crime, other reasons why people leave the police force or whether arming police officers would assist in retention. Some of the data collected in the previous chapter has been reported by numerous news sources and the Police Federation in which some of the data is now outdated. To ensure the data collated in this research project is up to date, a survey has been created by the researcher using SurveyMonkey in which the target audience will be currently serving police officers. The benefits of a survey include more responses faster, they are more accurate than paper forms and they are often easier to run with results instantly generated online. (Qualtrics, 2023) This survey will consist of around ten to twenty questions which are made up of yes or no answers. This is to ensure the target audience do not become frustrated or overwhelmed by questions presented to them, and ensures it does not take too much time out of their day. Furthermore, this could enhance the best level of engagement with the target audience. The questions will ask the participants if they have seen an increase in violent crime and if this is making them consider leaving the force, to then ascertaining if there are any other reasons in which they would leave. Further to this it will ultimately end with if they were routinely armed would they consider staying in the police service. This survey will be sent to participants through a police email address with a front sheet explaining the reasoning for the survey and the aims the researcher is looking to achieve as well as informing participants that their anonymity will remain intact as well as the survey being used in research, this is for informed consent from participants so they are re-assured that all participants know what the survey entails and are informed of this before they consent to take parts. (UK Government, 2018)

The results from this survey will be collated and then displayed in graphs to identify patterns and represent the views of serving officers. The data collated will then be cross referenced with data researched in the literature review.

3.5 Conclusion
The most appropriate method for this dissertation would be the quantitative method of research. This has been chosen due to the time restraints imposed in order to complete this dissertation, as well as allowing the researcher to target a larger audience in the timescale provided. The qualitative method of data collection was considered however this would be inappropriate due to the reasons stated above.




Chapter 4: Analysis of results

4.1 Introduction
In this chapter, the researcher will analyse the results of a quantitative survey that has been conducted. This survey was made available to serving South Wales Police officers. This survey had a total of 18 participants.
The literature review in this project has explored three areas of the research proposal: explore the rise in violent crime and whether this is having an impact on officer retention, explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay and to identify if there are ways for officers to remain such as the introduction of firearms.

4.2 Participant job role
Question 1 asked participants whether they were working operationally or non-operationally within the police. It was hoped that this would ascertain if any officers could have chosen a non-operational role due to challenges faced that have been noted in the literature review. There were 18 responses to this question, and all 18 responses state they are operational police officers
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(Figure 1: Pie chart showing percentage of officers working operationally or non-operational)

4.3 participant views 
Question 2 asked participants whether they feel violent crime is rising in their role as a police officer. Unsurprisingly 15 participants state they feel violent crime is rising with three participants stating they do not feel as if violent crime is rising. Despite there being very little academic materials on whether this would affect retention within the police, this certainly suggests that this could be a potential issue with retention, however more academic studies/research is required to ascertain this.
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(Figure 2: Pie chart showing percentage of officers who feel violent crime is rising)

Question 3 asks participants whether they have thought about leaving due to violence against officers. Surprisingly in this question, 14 participants have answered no with only four answering yes to considering leaving the police service. Despite this being a surprise to the research, there is still a possibility that the knock on effects of offences could potentially cause officers to leave, such as being spat at and coughed during the Covid-19 pandemic. (Bryon, 2021)
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(Figure 3: Percentage of officers that have though about leaving due to violence)

Question 4 asks participants whether they have though of leaving the police due to other reasons. There is a mixture in terms of results as they are almost 50/50. 10 officers answered yes to leaving due to other reasons whereas eight officers answered no. Despite the reasons not being stated, the ‘yes’ answers could be caused a wide range of issues that have previously been explored in the literature review of this research. Some of these reasons include inadequate support from management, pay conditions or internal organisational issues as referenced by Tyson, et al, 2022.
[image: A blue circle with white text

Description automatically generated]
(Figure 4: Percentage of officers who have thought about leaving the police for other reasons) 

Question 7 asked participants if they have ever been assaulted on duty whilst carrying out their role and unsurprisingly 13 of the 18 participants have answered yes with five answering no. This could show that the public are not afraid to use violence against the police. Despite there being a number of officers that have not been assaulted this could be for various reasons such as length of service or simply not attending an incident where this may have happened or violence was present. The officers that have not been assaulted could potentially be taser carriers which would minimise the risk of violence at calls however this unknown.
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(Figure 5: Percentage of officers that have been assaulted on duty)

Question 9 asks participants whether they believe the presence of a taser can de-escalate a situation with 16 participants answering yes with a low number of two participants answering no. This could corroborate with the home office statistics published in 2022 which stated that discharges of a taser were in a 3% decrease. Therefore, this is evidence to suggest that the presence of a taser could potentially de-escalate a situation or change an individuals thought process. (UK Government, 2022).
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(Figure 6: Opinions from officers if taser can de-escalate a situation)

Question 10 asks participants whether police forces in the UK should be routinely armed. This is where the results fluctuate from participants, where eight answered yes and eight answered no with two participants unsure if police should be routinely armed. Despite these different results, this survey would need to be conducted on a much larger scale with multiple police forces in order to obtain true clarity on this idea. Although this has been explored by the Police Federation by the means of a survey around four years ago, opinions may have changed on this matter. There has been recent news coverage involving a Metropolitan police officer discharging a firearm in the BBC, and this could sway opinions on routinely arming the police as of late.
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(Figure 7: Participants opinions on routine arming of police)

Question 13 asks participants whether police carrying firearms would be a positive step forward or a negative step within the community. Nine participants answered yes with nine answering no. Despite these results, there is very little evidence or academic research to support this question. However, there are a number of emerging issues that could arise from arming which would negatively affect relationships as well as ways this could potentially increase relationships by deterring terrorism, lone wolf attacks and so on.
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(Figure 8: Participants are asked whether routine arming would positively or negatively affect relationships in the community)

Question 14 asks participants if there is anything they would like to add. The researcher has received four comments from participants which varies in results. Some of these comments include the following:
One participant states: 
“We should arm all police routinely. Every other country in Europe does. It makes us more effective”. Another goes on to state: “Tasers are not acceptable tools to clear buildings/face weapons alone. There must be a lethal option”. However, there are then two disagreeing comments from two participants which are: “I would feel uneasy everyone being routinely given firearms. This is due to the calibre of recruits. Poor”, and “Communication skills are key. Some are unable to communicate effectively through all other avenues first”. Despite these comments this seems to be a divisive topic amongst serving officers


Chapter 5 - Findings and Recommendations

5.1 Introduction.
The chapter in which this dissertation concludes will provide a summary of the primary research findings set out in this project. It will look to revisit objectives set out in the introduction for two reasons in particular:

Reason 1 – to ascertain if objectives within this research project have been met.
Reason 2 – to evaluate if the findings within this project corroborate or contradict the research discussed in the literature review. At the end of this it will then conclude with recommendations for the future.

1. Explore the rise in violent crime and whether this is having an impact on officer retention.
2. To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay.
3. To identify if there are ways for officers to remain such as the introduction of firearms.

5.2 Primary findings.
The aim of this research project is to explore whether there is a rise in violent crime and if this is having an impact on officer retention, to explore if there are alternative reasons behind officers leaving the role and to identify if routinely arming officers would likely make them stay. In the survey which was completed by 18 serving police officers, the participants were asked if they agreed or disagreed with routinely arming officers and if they have previously considered leaving the police service. The information collected by the online questionnaire showed that almost half of the participants believe that police officers should be routinely arming. The findings indicate that numbers remain similar to the larger research survey conducted by the Police Federation in 2006, which resulted in 34.1% backing routine of police. (Police Federation, n.d.)

5.3 Objectives.
5.3.1 Explore the rise in violent crime and whether this is having an impact on officer retention.
In the survey, a small percentage of officers (22.2%) have stated they are considering leaving the police service due to the rise in violent crime. Despite there not being enough academical research to reinforce the strength of the findings, it is worth noting that the research conducted by Byron in 2021 could reinforce this. The research conducted by Byron indicates that during the Covid-19 pandemic officers were being spat at and coughed on by prisoners which in turn could lead to officers leaving the police force in order to protect themselves and their families, especially if a member of their family was considered more vulnerable.
The reason behind whether officers leave or stay due to the rise in violent crime is a largely unexplored area at present, however in a follow up question which asked whether participants have thought about leaving due to other reasons, 55.6% of officers state yes. This means there could be other relevant factors wo whether they would leave the force which may not be down to the rise in violent crime.

5.3.2 To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay.
As stated above, 55.6% of officers state they have thought about leaving due to other reasons. This could be due to a number of factors as stated by Tyson, Charman et al in 2022 which indicated in their research findings that officer resignations have increased by 196% since 2012. This could also corroborate with the findings of Tyson et al, which state that officers are not resigning due to the often challenging and stressful occupational role of being a police officer and being subjected to stressful and often traumatising situations, but rather because of internal, organisational issues and other issues which can be found within the police service. However, there is very little academical information on this theory therefore this needs to be researched further before solid conclusions can be drawn.

[bookmark: _Hlk154782339]5.3.3 To identify if there are ways for officers to remain such as the introduction of firearms.
In the survey conducted, participants were asked if routinely introducing firearms would encourage them to stay in the police. 44.4% stated they would stay, 22.2% stated they would leave and 33.3% stated they are unsure if they would stay. Despite this, 44.4% of survey respondents carry tasers (CEDs) with 55.6% not currently carrying tasers. This is a low level way of arming officers with what is considered a firearm. Another question asked participants if they feel reassured by the presence of a taser carrier whilst on shift. 88.2% of participants answered yes and 11.8% answered no. This could corroborate with a Home Office study in 2022 where they found there was a 3% decrease in discharge uses of tasers. This may indicate that the presence of a taser carrier could de-escalate a situation.

5.4 Recommendations.
Upon completing this dissertation, the following recommendations suggested are as follows:

1. For the findings to be generalised and in turn be representative of numerous police services within the UK, it is recommended that future research should include a larger sample size which consists of equal numbers of each gender and age bracket.
2. It is recommended that further academical research is conducted into reasons why officers are leaving the police service and whether these findings are having an impact on officer retention.
3. The final recommendation is that an up-to-date survey asking serving police officers if they believe officers should be routinely armed with the focus on conducting this nationally between police services in order to obtain a true reflection on whether officers wish to be routinely armed.

5.5 Final thoughts 
Although very unlikely all police officers will become armed in the UK, it is evident from the available academia and findings of this research project that there is a mixture of results on whether police officers wish to be armed. Although there has not been a survey carried out for many years therefore previous findings may not represent current officers and their views, it is evident that the introduction of tasers has played a positive impact on officers feeling safe. This could be a step in the right direction for officers to stay in service going forward without the introduction of firearms through the introduction of more lower levels of force such as tasers and making them more readily available to officers in terms of training, for example having taser training whilst undertaking their initial Police Constable training. However, it has been found that there is very little academic work on whether firearms would make officers stay, therefore more research is required to develop a balanced argument.


Recommendations 

Following the completion of this dissertation there is not enough literature out there which supports U.K. home office police forces being routinely armed with the last survery being conducted in 2007 which is almost 20 years ago so during this time opinions may have changed between officers due to the rise in violent offences which now take place. A suggestion should be made for another nationwide survey to be carried out across all home office forces to truly ascertain if officers would support being routinely armed in a day to day capacity and whether this would enable them to do their job effectively or if this would hinder community relations going forward
There is literature regarding officers leaving albeit not very much this is a topic which could be looked into further and on a national level to ascertain whether there is a trend in why officers leave and if there are internal issues that cause officers to leave and if there are any ways to improve the police service in order to retain officers to be able to provide the service the public deserve at a full strength level this in turn would allow crime to be dealt with more efficiently and professionally due to there being more numbers.
 Despite there being numerous articles on the rise in violent crime in the U.K. there is a possibility a survey could be carried out across police forces to ascertain if any of this violent crime is being used against police and if this has an impact on officers leaving the role whether this being through medical discharge or leaving of their own accord.
Another survey could be carried out to ascertain if officers would prefer to be routinely armed in less lethal options of force such as being trained up in C.E.D.S more commonly known as taser and whether this has had an impact previously when at calls or de-escalated situations when a taser has been present.
Finally, a survey could be released to the general public on whether they agree the police should be routinely armed as the U.K. is policed by consent of the public and this would ultimately allow the government/police chiefs make an informed decision by basing it off what the public want and if this would be the best course of action going forward in allowing the police to routinely carry a firearm or if this could create division or a “us v them” mentality which has been seen in America of late which has caused considerable backlash as well as incidents closer to home such as the Chris Kaba shooting which ultimately nearly cost the Metropolitan police the majority of their armed officers as there was talk of them handing in their firearms licenses due to the tension around the subject.
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Appendix


· Q1
· Do you feel violent crime is rising in your role as a police officer?


· Q2
· Are you a serving operational Police officer?



· Q3
· Have you thought about leaving due to violence against officers?


· Q4
· Have you thought about leaving due to other reasons?

· Q5
· Do you work in an urban area or rural area?

· Q6
· Do you feel vulnerable due to the location you work in, particularly when there is a possibility of violence being used against you?


· Q7
· Have you ever been assaulted on duty?


· Q8
· Are you a taser carrier?

· Q9
· Do you find the presence of a taser can de-escalate a situation?

· Q10
· Do you feel re-assured when carrying a taser or when a taser carrier attends a call with you?


· Q11
· Do you believe police forces in the UK should be routinely armed?


· Q12
· If firearms were introduced routinely would this encourage you to stay in the police or leave the police?
· Multiple Choice



Q13
· Do you believe police forces introducing firearms is a positive step or do you believe this will negatively effect relationships within the community?


· Q14
· Is there anything else you would like to add?
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