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Gibbs model of reflection (1988), is designed to help an individual self – reflect on their actions and help ensure individuals are able engage in the process of continual learning (Wilding, 2008). It is a framework for examining experiences, and using such as the basis to understand specific areas which may require improvement. 
The cyclic nature of the model means that it lends itself particularly well to repeated experiences, and potentially repetitive tasks which is why the model then becomes useful for examining experiences within the nursing practice such as repetitive tasks and interactions with other workers and patients (Johns, 2017).

Gibb’s cycle is used so that a person will then be able to determine ways in which recommendations an be made then set out with an action plan implanted for future use. As previously discussed there are multiple stages in which each stage asks the individual a variety of questions which each require a detailed answer. For instance the 1st stage is the description where the user has the chance to describe the situation faced. Gibbs notes helpful questions which will help focus on the description alone these being; what happened, when and where did it happen, who was present? (see Bulman & Schutz, 2013).
Another model that was developed by Driscoll  in the mid-1990s Driscoll based his model of off the three what’s these were on the key questions that were asked by Terry Borton in the 1970’s, these being: What?, So What? And now what?

These three simple questions can help an individual to help analyse their experiences and be able to understand and learn from them. The first step is being able to describe what happened during the situation or experience and being able to set it in to a context. This gives the individual a clear idea of what they are going to be dealing with and this should then help them be able to reflect on this experience, the final stage asks the individual to think about the action we will take as a result of this reflection, by reflecting on this will the individual want to make any changes or try something new, it is important to remember that we are doing everything we should during an experience. This is equally valid as an outcome the individual should not worry if you can't think of something to change. Borton, T. (1970) Reach, Touch and Teach. London: Hutchinson.

Kolb's learning model (1984) takes things a step further. Based on theories about how people learn, this model mainly focuses on how individuals develop an understanding through actual experiences, these are put into four sections, these being; Concrete experience, Reflective observation, Abstract conceptualization and Active experimentation. 
The model argues that we start with an experience,  this could be something that has happened to us before or something that could be completely new to us. 
The next stage involves us reflecting on the experience and noting anything about it which we haven't come across before. Where this has happened we start to develop new ideas a result of this new experience, for example when something unexpected has happened we try to work out why this might be. The final stage involves us applying these new ideas to different situations and so learning as a direct result of our experiences and reflections. This model is similar to one used by small children when learning basic concepts such as hot and cold. They may touch something hot, be burned and be more cautious about touching something which could potentially hurt them in the future. 

Another reflective cycle is the ERA  Cycle (Jasper, 2013) this is known to be one of the most simple models that focuses on reflection. This is split into three parts, these being; Experience, Reflection and action. The cycle shows that we first will start off with an experience this could be something that we may have been through before or something completely new to us, this experience could be a positive experience or a negative one.

Once something has been experienced an individual will naturally start to reflect on what happened. We will then examine the situation by examining our feelings and decide on what next steps are best to ensure that we get to where we would like to be. This then goes onto the final element of the cycle – taking an action, what the individual decides to do as a result of their experience will be different for each individual as it is based off of what they feel is best suited for them, depending on how they are feeling and their experiences leading up to it. This action will result in another experience and the cycle will then continue. (Jasper, M. 2013).


The importance of Reflective Practice:

In Early Years the diversity of individuals and communities is valued and respected. No child or family is discriminated against. In practice this means that children should be treated fairly regardless of race, religion or their abilities. (Early Years Matters 2021).
What is Reflective Practice:
Reflective Practice enables a person to analyse previous activities and improve and develop them, in a way that makes it more challenging.
In order for a person to get the best possible result they must be willing to go that extra mile rather than settling for something that they have been told should be done. 
A reflective Practitioner will:
· Think about how you work.
· Acknowledge your strengths, but also recognise your weaknesses.
· Consider the impact your actions have on children and their families.
· Review your methods to improve the quality of your practice.
· Identify and resolve problems.
· Be open to listening and trying out new ideas.
A person can reflect on their thoughts and feelings by making notes or even keeping a diary. By doing this it allows you to focus on aims and conclusions for example Gibbs’ reflective cycle (1988) is a very useful cycle in making you think through all the phases of an experience or activity:
· Description – what happened?
· Feelings – what were you thinking and feeling?
· Evaluation – what was good and bad about the experience?
· Analysis – what sense can you make of the situation?
· Conclusion – what else could you have done?
· Action plan – if the situation arose again, what would you do?
Gib’s Process gives the individual time to check whether all work practices are correct and whether there are ways that anything can be changed to improve the overall outcome. Reflective practice also gives the advantage of making you more efficient in your role and helps to provide you with evidence and show that you are trying to improve the quality of care in your setting.
 If you want to learn more about Gib’s Model which discusses more on how you can reflect  please see the link below!
 Gibbs' Reflective Cycle Explained - YouTube
Reflection is an important element to have as it allows individuals to reflective effectively and make our overall practices better, the experiences and activities that individuals provide for young children in an Early Years Setting or the way we work in any form of work place as it means we work together more effectively.

When an individual reflects it improves the quality of any work place setting, even if we think the quality is already good we are able to build on that practice and adjust to make improvements, it allows individuals time to identify areas for further development and ways it can be adjusted and reconsidered to suit our needs.

[image: See the source image]Kolb’s cycle of reflective practice is a theory which argues we learn from our experiences of life. The cycle consists of 4 stages which are illustrated in the diagram below, reflection is seen as an important part of the learning process.




The basis for this model is our own experience, which is then reviewed, analysed and evaluated systematically in three stages. Once this process has been undergone completely, the new experiences will form the starting point for another cycle. If you would like to know more about Kolb’s Cycle please see the link attached below!
Kolb's Learning Cycle Explained with Example - YouTube




[bookmark: cysill]Element 3 Reflective log

	Brief description of the activity (no more than 50 words)

	I was able to carry out a story telling activity within a school reception setting, reading the very Hungry Caterpillar to a group of six five year old children. 

	Aim/Objective of the activity:

	To help promote young children and offer help and support in understanding the concept of different shaped fruits, different colours and different days of the week. I also aim to help support their emotional needs and wellbeing.

	Your role:

	I was able to lead the activity by reading the story out loud to a group of 6 children, I was able to also provide relevant resources such as; plastic fruit and cakes to allow the children the opportunity to touch and feel them and learn what different foods look like.


	Positive aspects – why?  How could these be developed further?

	The children really enjoyed themselves as all preparation was done well, this allowed the children to gain a strong understanding of different shapes and fruits but also allowed good communication skills which allowed myself and the children to engage with each other whilst reading The Very Hungry Caterpillar by learning each day of the week and allowing the children to repeat the word back to me so that they are able to remember it. 


	Challenging aspects – why?  Link to your own practice.

	As it was a new story it was a lot to take in for the children as there was a lot going on, between the children listening to myself reading the story and holding all of the different fruits and cakes it was a bit of a struggle to regain the children’s attention back onto the book. Another challenging aspect I encountered was the book being quite small which then meant the children kept wanting to touch the book and come close  which again was another distraction.





	What knowledge did you demonstrate?

	As I had worked with this particular group before I was able to gain a good understanding of the different developmental needs which meant when preparing for the story telling activity I was able to engage well audience. 

	What skills did you demonstrate?

	Good communication skills were used by varying the way I talked to children, I was able to use different ways of communicating with them such as by using hand gestures, I was able to tell the story in a controlled manor which allowed me to be able to get into character.


	Which values did you demonstrate?

	A main value I was able to demonstrate was inclusion, I did this by ensuring that everyone was included, this was done by passing the fruit and cake shapes around so everyone was able to take part. As there were different developmental levels I adjusted the story telling activity to help ensure that everyone could take part and each encounter different experiences. I was also able to demonstrate good listening skills when hearing the children’s thoughts and opinions and by respecting their choices. I also made sure they had plenty of time and that nothing was rushed especially for those that needed more time, as everyone develops differently.




	What could be done differently in future?  Why?

	I personally feel if this particular story telling activity was undertaken again in the future I would ensure that I first used a bigger book so all children are able to see the story without needing to come closer as I felt this was quite a distraction and then delayed the story, I also feel that time should have been taken out of the story telling activity to discuss with the children the different fruits and cakes rather than throughout the story as it then meant it took a lot longer to get through the story as we had to keep stopping, this also will provide better organisation.
























Element 4 Personal Development Plan:
	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	First Aid Course.
	Help me to respond to a child in need of help in an Early Years Setting.
	By contacting my line manager to arrange a date to do the first aid course.
	I will complete the course online over 3 days using the link provided below:
First Aid Online Training Courses | High Speed Training
	To be able to complete this by a July 2021.

	Improve my use of the Welsh Language.
	In order to communicate with children better during an Early Years Setting.
	By getting in touch with an old Welsh language teacher or looking online.
	This will be completed online or through a college course.
	To be able to complete this by a July 2021.

	Apply for my PGCE.
	In order to go into my dream job role in an Early Years Setting.
	By gaining the correct qualifications needed in order to ensure I have all of the relevant grades needed in order to apply for the PGC.
	This will be completed in College Sir Gar or as a course online to ensure that I have all of the correct grades in order to apply for my PGCE using the link provided: PGCE (professional), Further Education, Coleg Sir Gar (educationindex.co.uk)

	To be able to complete this by a September 2021.

	Working with children with ADHD and Autism.
	In order to go into my dream job role in an Early Years Setting, working as a teacher with children that have ADHD and Autism.
	Once hopefully having applied for my PGCE and all being well and completing my university course I will then be able to take on a course to get a better understanding of ADHD and Autism.
	This will be done by completing an online course online to gain a better understanding of ADHD and Autism or through College Sir Gar, which will also allow me gain 1 to 1 time with children and be more understanding of different needs children hold and the best ways to help.
	To be able to complete this by a June 2022.


	Improve my mathematical skills.
	In order to achieve a higher grade so that I am able to apply for my PGCE.
	In order to go into my dream job role in an Early Years Setting.
	I will do this through an online course or through College Sir Gar, to ensure that I get the correct grades needed in order to apply for the PGCE.

	To be able to complete this by a July 2021.
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