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Executive Summary 
This report will focus on analysing the University of Wales Trinity Saint David’s Sustainable Delivery Team on sustainability and projects they have undertaken to contribute towards sustainable development. 
Introduction 
The aim is to critically analyse the idea of sustainability for University of Wales Trinity Saint David and apply this to review the challenges they face as an organisation and the policies they have in place as responses. A sustainable development assessment will then assess how sustainable UWTSDs projects are and how they relate to the principles of sustainability. Information will be gathered from primary resources such as literature from the internet and UWTSD themselves.
University of Wales Trinity Saint David Sustainable Delivery Team and principles of Sustainable Development
UWTSD is a University consisting of three main campuses in South West Wales: Carmarthen, Lampeter and Swansea, as well as one in London. The Sustainability Delivery team at the University of Wales Trinity Saint David entails “full time members of staff who are committed to upholding the status of UWTSD as one of the greenest universities in the UK by driving forward sustainable practice and engaging staff and student bodies in initiatives with a positive environmental impact” (UWTSD, 2018). With their roles being to manage specific budgets for waste management, utilities and sustainability delivery operations. 
The term ‘sustainable development’ became well-known in 1987 from the publication ‘Our Common Future’ and is known as the “development which meets the needs of the present without compromising the ability of future generations to meet their own needs.” It is also mainly seen as a process that includes principles and values (Development, 2018).
The Governments recent vision for sustainable development builds on principles that supported the UK’s 2005 sustainable development strategy which recognised the needs of the economy, society and the environment using good governance and sound science. The following five principles are a basis for sustainable development in the UK:
· Living within environmental limits
· Ensuring a strong, healthy and just society 
· Achieving a sustainable economy 
· Using sound science responsibly 
· Promoting good governance (GOV, 2018)
For more information see appendix 1  



Critical analysis of UWTSD’s idea of sustainability 
After taking part in an interview on sustainability within UWTSD with Jennifer Lloyd, the Green Engagement Officer within UWTSD Sustainable Delivery Team the following information was obtained:
The University of Wales Trinity Saint David have introduced several policies and strategies (see appendix 2) to encourage sustainability and works alongside INSPIRE (Institute for Sustainable Practice, Innovation and Resource Efficiency) which is directed by the pro-vice chancellor for sustainability and external engagement Jane Davidson with the aim to embed sustainability within the four C’s which are known as Campus, Culture, Curriculum and Community. This also makes the University unique as not many have got policies and procedures for sustainability whereas UWTSD have made it their mission to embed it throughout (Lloyd, 2018). 
The Strategic Plan 2017-2022 futher shows the commitment the University has made for sustainability as it is “presented at a time of continuing change for the University and education generally, and in a period of considerable uncertainty stemming from external factors such as reductions in funding and the UK’s withdrawal from the European Union as well as recognising significant challenges with the current climate” (Vice-Chancellor, 2017). The values of the strategic plan is to promote the following through their activities:
· Excellent teaching informed by scholarship and professional practice through applied research 
· Inclusivity (supporting all backgrounds)
· Employability and creativity – by offering educational programmes enabling the best opportunity to gain employment thus contributing to the wealth of communities 
· Collaboration through strategic developments – working with others to provide educational and commercial opportunities
· Sustainable development – refer to definition
· The concept of global citizenship
· Wales and its distinctiveness – by embedding the Well-Being of Future Generations Act (Wales) into all activities and embracing Welsh culture, tradition and language
The University of Wales Trinity Saint David have a Sustainability Engagement Strategy which aims at supporting the Sustainability Delivery Team’s activities and vision for a sustainable University and to support the implementation of the University’s policies through focused engagement and communications (see appendix 3b). According to Lloyd (2018) this strategy was established in aid of the principles of the Well-Being of Future Generations Act and changed the way in which the University views sustainability. The Act requires public bodies in Wales such as UWTSD to think about the long-term impact their decisions can have and to work better with people, communities and each other to prevent the persisitent problems of climate change, health problems, unemployment and poverty (Wales, 2015). It is also recognised that the Sustainability Engagement Strategy provides community benefits as the activities they undergo such as reducing carbon emissions, turning off all electrical items and lighting at the end of each term results in less of an impact on the community UWTSD operates within. 
The following four projects are a few of what have been completed by staff and students at the University to spread the increasing importance of sustainability as well as embracing the Well-Being of Future Generations Act in everything they do:
Green impact – Staff environmental accreditation programme with the help of NUS (National Union of Students). Staff members can access an online tool kit and will be accredited based on their activities such as recycling/turning lights off and will be marked using set criteria for the office they work within(bronze/silver/gold). This programme runs within school terms (September to April) as there is an energy shut down at the end of each semester within UWTSD. 
Blackout – The energy shut down at Christmas and Easter consists of shutting down every electrical component (projectors, lighting, computers, speakers) on the last day of term. UWTSD then uses the results from the project to compare how much energy they can save just by doing this twice a year.
Go Green Week – This project is the annual celebration of sustainability which consists of many campaigns and events around the middle of February. Last year UWTSD focused on the population of bees thus planted loads of flowers to help their habitats. This year they have focused on the ocean and sea life and have gathered volunteers to take part in the Big Beach Clean Up in Swansea.
Fairtrade Fortnight – This project takes place just after Go Green Week and emphasises the importance of Fairtrade. This year a fair-trade producer from India stayed here with Fairtrade Wales and presented how Fairtrade has changed his life. 
(Lloyd, 2018)











UWTSD Sustainable Development Assessment Criteria Template
The following assessment and marking criteria template was created to help analyse Sustainability within UWTSD through their policies in response and if there is the need for improvement.
	ASSESSMENT AND MARKING CRITERIA FOR SUSTAINABILITY AT UWTSD

	Assessment Criteria
	Is the policy in place?
	Evidence of Implementation
	Room for improvement (N/A, low, medium, high)

	CSR
· Ethical Investment 
· Sustainability Engagement Strategy
· Promoting Sustainable Food in the Community 
	
	
	

	Staff / Students 
· Strategic Equality Plan
· Education for Sustainable Development
· Wales Institute of Work Based Learning (WIWBL)
	
	




	


	Operations
· Sustainable Supply Chain Management - Fairtrade (supporting local and regional businesses)
· Food Procurement
· Active Social Research (health & welfare)
	
	
	

	Environmental 
· Waste Management and Recycling
· Carbon Management
· Biodiversity 
· Green Travel Plan
	
	
	

	Green Award (s)
· Green impact 
· Food for Life Gold Catering Mark
· Green Gown Finalist
· Green Dragon (Level 5)

	
	
	







Analysis of challenges faced by UWTSD with sustainability and its policies
The assessment and marking criteria below aids in analysing the challenges UWTSD must overcome with sustainability and the policies they have in place to help with this.
Environmental
The University of Wales Trinity Saint David face many challenges, the main one being environmental as “the potential future effects of climate change include more frequent wildfires, longer periods of drought in some regions (USA is noticing this) and an increase in the number, duration and intensity of tropical storms” (NASA, 2017) .Therefore, it is evident something needs to be done and this is one of the reasons UWTSD have introduced and implemented the following four environmental policies to reduce the impacts they are having on the environment:
· Waste Management and Recycling
· Carbon Management
· Biodiversity – action plan is under development
· Green Travel Plan – reviewing the plan because they have got the new “move to SA1” which consists of closing two universities to build a bigger one and merge the two
CSR
The aim of CSR is to ensure that organisations like UWTSD are ethical by considering social, environmental and economic impacts. However, UWTSD do this throughout all their policies and strategies as Lloyd (2018) recently explained these are the usual barriers they face with sustainability. The Ethical Investment policy reflects the ethical values of the University’s students, staff, local, regional, national communities and all other stakeholders regarding investments where again all impacts will be assessed. Whereas, the Sustainability Engagement strategy allows UWTSD to share their commitment to sustainability with staff and students whilst inspiring them to adopt more sustainable principles.
Staff/Students
The University already does a lot with staff and students to try and engage them with sustainability and influence them to adopt their ways by embedding it within the 4 C’s. However, it is important UWTSD treat everyone fairly which is why they have their Strategic Equality Plan 2016-2020 which consists of eliminating all forms of discrimination and promoting equality in all aspects of its activities as an employer, a provider of higher education and in its interaction with the wider community (UWTSD, 2016). This policy is also a response to a social impact under the Equality Act 2010 that could arise had this policy not been implemented. 
Operations
 It is thought that sustainable operations also take into consideration social, environmental and economic impacts. Social impacts can refer to Sustainable Supply Chain Management which is relevant to UWTSD as they are serving within a community that they need to consider. Therefore, in response, operations have introduced policies such as Fairtrade and Food Procurement to emphasise the University’s commitment to sourcing local, ethical, sustainable food and to support local and regional Fairtrade companies. Although it can be more expensive to source food locally, it is obviously important to UWTSD to support those around them so they will get the same back.
Green Award(s)
[bookmark: _GoBack]The international green awards were set up to recognise strategies and policies that use creativity and lead to a sustainable outcome. The Univeristy of Wales Trinity Saint David have been recognised by many of their awards (see appendix 2), but the main one is their excellence in enviromental management by obtaining a Level 5 Green Dragon Award in February 2017. The Green Dragon Award “is an environmental standard that is awarded to organisations that are taking action to understand, monitor and control their impacts on the environment”, with level 5 being the highest you can get (Groundwork, 2018). For UWTSD to receive an award like this it must prove they are excelling with their sustainable development.
For more information on these policies see appendix 2. 
Conclusion – are they sustainable?
To conclude, I think the University of Wales Trinity Saint David portray themselves as a very sustainable organisation through their projects, policies and awards which back up their success. Also, the fact they base their strategies and policies on the Well-Being of Future Generations Act further shows their commitment to sustainable development. In addition, UWTSD have not had many problems embedding sustainability and have already established a reputation both nationally and internationally as a leader in the higher education sector for sustainability (UWTSD, 2014). It is clear from all the policies they have in place in the assessment and marking criteria why they are looked at as sustainable and like a leader (see appendix 2). 
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Appendix 2
	ASSESSMENT AND MARKING CRITERIA FOR SUSTAINABILITY AT UWTSD

	Assessment Criteria
	Is the policy in place?
	Evidence of Implementation
	Room for improvement (N/A, low, medium, high)

	CSR
· Ethical Investment 
· Sustainability Engagement Strategy 
· Promoting Sustainable Food in the Community
	
Yes
Yes 

Yes
	
· Appendix 3a (official document)
· Appendix 3b (official document)

· Appendix 3g (UWTSD website)
	
N/A
N/A

N/A

	Staff / Students 
· Strategic Equality Plan

· Education for Sustainable Development

· Wales Institute of Work Based Learning 
	
Yes 

Yes


Yes
	
· Appendix 3c (2016-2020 – official document)
· Appendix 3d (using the Future Fit Framework – official document)
· Appendix 3e (introduced in 2014 – official document)
	
N/A

N/A


N/A 

	Operations
· Sustainable Supply Chain Management - Fairtrade (supporting local and regional businesses)
· Food Procurement
	
Yes



Yes
	
· Appendix 3f (official document)



· Appendix 3g (UWTSD website)
	
N/A



N/A

	Environmental 
· Waste Management and Recycling
· Carbon Management
· Biodiversity 

· Green Travel Plan
	
Yes

Yes
Yes

Yes
	
· Welsh Governments Waste Policy
· Appendix 3h (UWTSD website)
· Appendix 3h (UWTSD website) 

· Appendix 3i (UWTSD website)
	
N/A

N/A
Low – under development
Low – under development (especially Swansea)

	Green Award (s)
· Green impact 
· Food for Life Gold Catering Mark
· Green Gown Finalist


· Green Dragon (Level 5)

	
Yes
Yes

Yes


Yes
	
· Appendix 3j (UWTSD website)
· Appendix 3g (UWTSD website)

· Appendix 3g (UWTSD website)


· Appendix 3k (official document)
	
N/A
N/A

Medium – have the potential to win the award 
N/A



[image: ]Appendix 3a

















[image: ]Appendix 3b















[image: ]Appendix 3c














[image: ]Appendix 3d











[image: ]Appendix 3e


















[image: ]Appendix 3f
	












Appendix 3g
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Appendix 3k
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Ethical Investment Policy

The University's Ethical Investment Policy reflects the ethical values of its students,
staff, local, regional, national communities and all our other stakeholders regarding
investment decisions. It reflects the full scope of the University's investment portfolio.
The University seeks constructive engagement with private and public sectors, the
purpose of which is to maximise both public benefit and financial sustainabilty. Thus a
decision to Invest does not necessarlly preclude investment where the retums expected
are below the maximum commercial interest dividends which may accrue, where pursuit
of such maybe deleterious to the University's commitments. The Ethical Investment

Policy carries equal weight to other investment policies within the University.

The University is embarking on a period of increased capital investment, partly funded
by existing third party investments. During this period, UNTSD will seek to first access
‘and draw down funds in fossil fuel based portiolios and portfolios that are not consistent
with this policy.

The University shall consider the ethical, social, economic and environmental
consequences of its investments. The Universty will adopt a ‘threefold' methodology in
its decision making process comprising: screening, preference and engagement. These
strategies may be used individually or in combination, for example using screening with
a small number of criteria, and then a preference approach on the list of acceptable
companies remaining to identity positive and negative impacts of the companies. The
University assigns preference to social enterprises, companies with good employment
practices, showing respect for human rights, embedding corporate responsibilty into
ther day-to-day operations, aiming to reduce their ecological impact and contributing to
the wider community. As well as conventional factors we also consider the extent to
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1. Introduction

University of Wales Trnty Saint David (UWTSD) was formed on 15" Noverber 2010
hrough a merger ofthe University of Wales Lampeter and Trinty Uriversity Colege
Carmarthen._On 1 August 2013, Swansea Metropoltan Uriversity foined o become partof
the group, and by August 2017 UWTSD wil aiso have merged with the Universy of Wales.

UWTSD has a strong commitmen fo sustainabity and since he inception of the INSPIRE
(Insiute for Sustainable Pracice, Innovation and Resource Effciency) in 2012 has
embedded sustainabiiy in o s campus, curiculum, culfure and community. The
University’s Sirateaic Pan makes this commitment clear through key performance.
ndicators

‘The Sustainabilty Delivery Team runs 2 number of aciviles and communications
throughout the year thal share our commyimen to sustainabilty with staff and students and
nspire them to work and fve more sustainably.

“The purpose o his Engagement Straegy is to support he Sustainabisty Deivery Team's
actiies and vision for a sustainable Universty, and fo support the implementation of he
University’s Sustainabiity Poicies through focused engagement and effective
communications.

2. Mission and Vision

Mission Statement
ur mission s fo transform education and transform v by creating a eaming and working
envitonment that engages il staf and students in the Universiy's Sustainabity Polcy and
targels.

Vision
Our vision i a Uriversity vith sustainabity embedded at s heart. We want o create 2
Gommunty of staf and students who are engaged wit the Uriversity's work on
sustainabity, are involved n helping the Universy reach fhe argefs set witin the
University’s Sustainabiity Poiiies and are making positve contibutions f ther envionmen.
and communiy.

3. Aims & Obijectives.
Thvough tis pian the Uriversity aims to create a communiy and cuture based on the values
of envitonmental sustainabiity, alined o the princples f the Welloeing of Future
‘Generations Act. We wil
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« Training and informing our staff and leamners / students on the importance of equality
and diversity, and on their rights and responsibilties

« Ensuring that our policies and practices are impact assessed and monitored;
ensuring that staff have the necessary skils to conduct these assessments and use
them to help eliminate discrimination.

Our equality objectives for 2016-2020

Theme One: Strengthening leadership and governance of E&D across the Group

Objective one: To establish, across the UWTSD Group, an interconnected E&D
goverance structure which engages stakeholders, faciltates the sharing of good practice
and has strong, committed senior leadership.

Sub objectives

1.1 Appoint a senior Group E&D Lead who leads the implementation of this plan and
ensures the embedding and alignment of equality and diversity at the highest strategic
levels,

1.2 Ensure this Strategic Equality Plan and related action plans align with UNTSD
Group strategic objectives, updating and revising this over its duration if required.

1.3 Ensure, through annual reviewing, that this Strategic Equality Plan and connected
action plans align with future policy developments emanating from the UK and Welsh
Governments, the Equality and Human Rights Commission, and HEFCW over the
period 2016-2020 and that these objectives and action plans are updated and revised if
required

1.4 Ensure each institution within the UWTSD Group has its own E&D Committee
chaired by a senior leader that meets at least once a semester.

1.5 Establish a central E&D Comittee bringing together institutional representatives,
chaired by the Group E&D Lead and reporting to Council and Senate.
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Each Faculty has interpreted ESD as appropriate to its disciplines, to ensure that the integrity
of these disciplines is respected and that care is taken to ensure subject bench mark
statements continue to be met at all times.

When completing the module descriptor, please consuit with and adopt your Faculty Policy
onESD.

3. Holistic ESD
The University's focus is on embedding a framework for ESD in each Faculty, using a holistic
and integral approach, one which ensures that the emphasis is not merely on the content of
the different modules and programmes of study offered within the Faculty, but on the entire
leaming and teaching experience.

3.4 The ‘Future Fit Framework’ (Sterling, 2012) stresses the following:

« The need to embed ESD within the curriculum;

« The importance of relating ESD to other important agendas such as ‘employabilty’
‘enterprise’, ‘quality’, and ‘internationalisation’;

« The need to prepare people to cope with, manage, and shape social, economic and
ecological conditions characterized by change, uncertainty, risk, and complexity;

« The importance to ensure cross-disciplinary , cross-Faculty, and cross-institutional
working since sustainabilty issues cannot be understood through single disciplines;

« The fact that sustainability issues often present ethical challenges and dilemmas.

3.2 The UNESCO Five Essential Pedagogic Approaches:

« Futures thinking
Futures thinking engages people in imagining preferred visions for the future. It
involves the exploration of assumptions and of meaningful understandings and
interpretations of sustainable development. This process of envisioning futures leads
people to take ownership and responsibility for more sustainable futures.

Page2ors 134words [
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The Wales Institute of Work Based Learning (WIWBL) is committed to principles of
sustainability through education, and recognises a responsibiity to the environment
in its practice. Through the Brundtland defiition of Sustainable Development,
WIWBL recognises the core environmental imperative, and also that to achieve this,
a balance is required with social and economic concerns. WIWBL is comitted to
sustainability n the following ways:

- Environmental protection, and living within environmental limits that do not
compromise future generations. Work-based learning is tself a more sustainable
approach to learning than residential taught education. It has an immediate
effect on transport, consumption and use of resources, Furthermore, the focus
on the workplace in learning, as opposed to purely academic learning, provides
opportunities to directly influence that workplace and the wider community.
WIWBL also offers specific modules that can help accelerate the transition to
more sustainable practices, awareness of environmental protection and value
creation,

- Social equity In ensuring a just and aware society, meeting the needs of existing
and future generations through its unique abiliy to respond flexibly to learning
needs and promote personal wellbeing, quality of lfe, and economic inclusion.
WIWBL addresses these needs through the modules of study offered and
through the fexible means of study. Work-based learning nvolves a diferent set
of challenges to_traditional academic learning, and WIWBL recognises that
learners may require support in engaging with the learning processes. Personal
tutor support is offered through a varlety of lexible inclusive mediums, in order
to offset isolation and allow them to progress in ine with their abilities and
aspirations.

- Ecanomic development and security in helping to adopt sustainability practices
by expanding the range of modules offered as a response to increasing and
changing learner demand. This may include issues such as corporate
responsibility, energy efficiency and waste management which may provide a
competitive advantage to the business.

2
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“The University of Wales Trinity Saint David Grou, including Coleg Sit Gar and Caleg
Ceredigion recognise that environmental issues are fundamenta fo the future heafh and
wiellbeing of al those involved across our instfufions, the wider community and our planet. Thus
vie are commited to embedding sustainabilty across our campus, currculum, commurity and
culture. This provides a stimulating, progressive and sustainable environment for learming,
including ful consideration of soca, economic and environmentalimpacts and opportunites.

1.0 nfroduction
Fairade is about far and bette prices, decent ving and working conditons,

local sustainabity, and fai temms of trade fo farmers and workers n the developing
viord.The Fairade Foundation, wih s pariners, keeps these principles by reguiarty
inspecting s suppliers and checking contacis and trade floms.

“The University of Wales Trinit Saint David Group, including Coleg Sir Gar and Coleg
Ceredigion (ihe Group) and associaled Students' Union (TSDSU) understands the.
value of far trade and commis o supporting those n loca, national and nternational
communiies by using faify lraded products wherever possible and raising
awareness vihin the University community of trade justice issues.

20 Pupose
This Policy oulines the Group's and TSDSU's commitment fo Faitrade and highlghts
the key 5 goals as oullined by Fairrade Foundation. I is not a satulory duly nor is
i to address a legal duty. I s to provide quidance 1o both staff and students with
egards 1o implementing the principles of Fatrade.

31 scope
The scope.of this polcy is 1o ensure the supporting of Faitrade within the Group
and o help address the following areas

Encouraging staff and students to buy Fairrade producis where possible.

‘Annualy parcipate in Faitrade Fornight

‘Support local and regional Faitrade iniatives

To raise avareness and understanding of the Faifrade mark and Fairrade

University Recognion

+ Displaying infomation and resources relating fo Fairrade in areas where
products are sold and on the respective organisational viebsites Publishing
aricles and_furiher information about Farrade in relevant Group. and
Students' Union pudlications, such as nevileters

+ Working with academic staf {0 incorporate elated thearies and Fairade case
studies into teaching, where appropriate

+ Actvely encourage all members of the Group and Students' Urion fo
Support the Fairrade polcy

40 Policy
The Group wil ensure that Fairtrade products wil be made available in all retai
and catering outlets on the Group's campuses, including those of the Students’
Union Where ths s not immediately possible for eason of price, product avaiabity





image10.png
a | Institute of Sustainable Prac | 3 KPI-3-Embedding-Sustainal | § sustainable Food - Univ X | + v - X
e = O n B o owtsdacuk e A By ow

Farrase sn Sustanssis 03 or oGS he nex SrSSE OGN Yo Gan Sl 6 B 2 NS e

Procurement Policy

The Universey s commite o souringlcab roduced,atca, sustainabiefod. o view our pldgsn 1, plase read our Food
Erosurement Poc.

First UK University with Food for Life Gold Catering Mark

WTSD i rous o5t s rversty n e UK o e = Food o Lie G Catring ik o th Sl Assosiston o
banueing and events senices acros all campuses. Thisprstious ward eics our commimant o sourcing ehicl anvironmertaly
susainable food,using local roducers and suppliers, nd 10 providing 3 rangeof heay options o our staf andstudnss Our Local
Produce Map, whichcanbe found i urcatering autet,promotesourus of cal sourced, el and eniormental susainatle
ooz

e o shout oo Siver and Gold v here.

The Gtering Team openy ivies customer eedback, i eedback orns, a he Unversy' catering outlets. Aeady, we have nrodued
ree arking vt s S ctering outs, i 8sponss o fadback snd s gt of our cngoig SForts ot our eniranmts!
impact

Green Gown Awards Finalist

Ve ar deighed o have been 2 nlstinhe Food and Dinkscategoryof he 2015 Sustinaify Exchang Green Gown Avards. Plase
e ourcace sty o eam o 2t o eforts Sdop rsener practies and dcate S nspre th ol community o
sustanatis ooz

Promoting Sustainable Food in the Community

o s svarenass ofwhere foodcomas o and e dirsy o esly-roun, ssons procuce, UINTSD opensd an sloiment in 2015
Losated next 10 e Carmarthen Campus'spors centre, th alloment i plaied, ended and arvested by calsoho chidren,parens,
universiy s and chen fom ouron-it réche.

{1t ongomg i, st 20 vegatales grvn n e it rs used o Unvrs recipes S S0 v cur aterng oes Our st
batch o courgat mufins, made fom home-grown produce,were 3 huge hiwih Universty caé customers and the adus and chidren
whokvingly fended and anested th rop.

‘Students ae i nvied o xerise ther green ingars at e Lampeter Alciment Opensd in 201, the sudent-ed team i woring hard 1o
rantorm previously unusland nio 3 ush gaden o orgaic vegetales, rand ers. Follow th team on Facabook o i out mre.

250
H O Type here to search 5 ) posome





image11.png
Ll Institute of Sustainable Prac ‘ B KPI-3-Embedding-Sustainal | § Strategies and Policies- X | + -

&« > 0 a a8 wwwuwtsdacuk)

jps— Biodiversity Policy

 News sn Evers
The Biodersy Polcy commricates Uniersy o Wles Trnty St Davi'scommiiment o sustzinabe aproach o biodiersy, 25

[S—— intgral lementof 5 actvites  demonstaes out commiment  coninual improvement in environmentl pracices, and wil o the
s ofthe development o iciversty Acion Flan, The Enscrmantal Pl cutines ourcommitment 2 bodiversty - Promte s
+ isse Mansgement protecion ofthenatural evionment by producing  biodversty 3cton lanwih emphasisonth univarsiis ural campuses forthe st of

the scademic year 2015
T Biodersy Acton ian s curenty underdevelopment and vl b pubished by Septamber 2018

Carbon Management

Uiversity of Wl Ty Saint D recognses tht 55 3 el o = St thre v Sssosistdgrsmhouse s mssons Fom
gy s waste,prosurement el snd ot serveas. The UK it Chngs Act (2008 commis e UK 1o an 0% recueton of
carbon emssions on 1990 el by 2050. A pr ofour overal goal of sustinabe declopment we arecommited o contual
mprovement e managament an rductonof angy consumpton and caron Emons.

(Our Caroon Mansgerment Upesteprovides s st cur Carson Mnsgamen Flan, Tisdosument surmrises our progress towards
ourcommiments and outines ourangoingand lanned preecs 2 wel s o ststagyforcontnual reducing our arbon emissions.

(OurCarbon Managemen Plan and Gaon Mangament Action Pan dtall e acons and measres 0 3cheve 3 minimum 3% educton
in carbon emisions sach year. We use 2 basalineyearof 2013, when Swansea Metropolian Uriversy becam partof UWTSD ough a
merger

The Carbon Management Polcy. which s curenty panding an updat olowingan trra dicussion onbudgtfor ctbon eduction
prfects,provides foundtion forhe Carson nsgement i, Caroon iansgement Acton Pl and ssosited Caron Mansgement
Acton Plan Appendax.

Ethical Investment Policy

Uriversity o Wales Ty Sant David carehuty considers he thical,soil,aconomic and evionment! consequences ofallf i
invesiments and acivises. Our key principe, ad our commicment o implement and mandor an ethical decision-making proces wih
g tonvesment. a outined i our EtviclInvesimant Poly. As stated it polcy. the Universty s commited o divestng rom
fossi sl companis 373wl ot knowingly e e nyESImEPEE n SIS CompAIS o GOSN Compitn oSton o
[——

11you have any comments o ay quesians regardingour Eiicalnvesment pocy,please et n ouch atIvegresner@unsd 3k

Fairtrade Policy

1206
H O Type here to search D syomans B




image12.png
Institute of Sustainable Prac ‘ 5 KpI-3-Embedding-Sustainal ‘ § Green Travel - Universit X | + v -

O @n A

www.uwtsd.ac.uk/sustainal

Pritysgol Cymru
Universityof Wales COURSES- ABOUT- STUDENTLIFE- INTERNATIONAL- RESEARCH BUSINESS-  ALUMNI-

Sustainability Delivery Team

+Paring Green Travel

T negaiv s of vehics mssions o our anironment sr wellknoun, Snd ave & n of e igges onttor o e Universy s
—

Wi sctuey encourage our taff and studens 1 rave 1 our campuss vasustinable modes of ransport, hlping fo ke ur campuses.
st communies grsner

Getting to our campuses

Our campuses ae a2y 0 reach i oo, bk and bl anspor lck on  campus belowfornformation o how o et here using
sustanstis moses of ranspor.

v Camatren Campus
v Lampeter Campus

P
Green Framework Travel Plan

The Univrseys Green Framework TravelPan outine our approsc o sustinable raveland presens outlong-arm managermen segy
[Eoe—

- Continue o inrease the numbes of s and sudents oeing
- Contiue to nressa the rumss of s nc sudents walking

- Gontinue o inrease the umber of s and sudents raveling by bus:
- Revarseth decins i the number ofsff and stucens carshaing:and
- Rectuce th rumser of i an sttt gl cceupaney G oumeys.

H O Type here to search




image13.png
s - © &

H O Type here to search

a‘ § strategies and Policies - Uni

§ Green Impact - Universi. X ‘ P

www.uwtsd.ac.uk/su

Pritysgol Cymru
Universityof Wales

COURSES- ABOUT- STUDENTLIFE- INTERNATIONAL- RESEARCH BUSINESS-  ALUMMI

Sustainability Delivery Team

< vinovie e
» ACulure of Susinabity

» Enionmerts Peromance
» Stategies and Poiies

» Educstion o Sustsinatle
Devsiopment

» Green T
» Graen mpact

+ Gatmolied

» UNTSD Sustinaity Piadge
» Contstus
[——

» Sustsinsti Food

» isse Mansgement

Green Impact

Green Impact s an environmental accreditation and awards scheme, developed by the
National Union of Students, which brings together teams of staff from all over the University
to play an active role in reducing the negative environmental impacts of the workplace and
encouraging positive ones

St paricipang i Green Impac rechalnged o complte  oline wekbook detaing spei behavioural changes — ot large and
Sl il e = gosive nronmental et rcund the Unversty. Trnes Sudent vouteer st s udtors and e wih e
eams hroughout theyear o monior ek pogres.

The Gren Impactprject s now i  outh year at UWTSD. I th st yer, UWTSDrecrued s samsfo g ivoled. In 2015110, 18
eams acheved acoradiatons and o eamreceved the Universey’s st Green Impact Excelience awad,whih rcogaiss iy
ambisous,focused sustainabily projetsha go hove ad beyond expeciaions. Thi year 17 eams, made up o 187 s, tookpart
(Green mpsct vt n s e than 950 scons et msde cur Unierty esner n o susanase

Inates cared out roughout e year o Green Impac redesigned o noorprate sustainablty i o sveryday pracie. Example
actites incude encouragingstaf 0 ony prin when ssoltaynecessary and aplying double-sided prining by deau using mareting
mateials o ramind peoiet fum f ghts and sleconics when ot se;upoading ectur notes nd madul handsooks sscronialy o
educe e numberof prin outs disseminatd 0 stdent, and recyling food wasta - i 0 of our ams sting up thle o wormeny!
To reduce the impact o ravel,ca-posing has been odced b someteams and videoconfrancig negaes th need o 5o vl
betwesn campuses or mestings.

Ve s 0 ceight o s Seuen Spessl A s v o vt prjecs nd nspeng s

This yesrspariipats raceved e swards on 111 Hay 2017, We hope th fantste sccomphehments schisued il secoms embadéed
0 cuurs f e Univery ot ht th sucsees S sopulrty of s mSstve il coninus o grow.

Congratuatons,and thak you. f the saffandstudnts who paricipaed i yea! You can rad abou hlr achiovemens hre.





image14.jpeg
CYFYNDREFN REOLI AMGYLCHEDDOL
) enviroNMENTAL MANAGEMENT SYSTEM
Y Ddraig Werdd Green Dragon

Ryt SorNumbar, GWW 00258

Mantynaryssonos / T is oty

University of Wales Trinty St David
ount lesantCampus, Swansen, SA1 660

Wodcyiow Lewis o Geeaongen
Hosoonnedt o5 of Greeaoagon

Towmpas conyot 1 For o oo sopo:

Proviionf s Cdcaionsnices e Swarses,
it 08 Carmarinan ot

-

ouisinde
ousz/ao1r
aaprz/ae
ojoz/2017

e G o st





image1.png




image2.png




