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The Professional Practitioner Essay
A profession practitioner is made up of many aspects including professional development, mindful awareness, effective communication, teamwork, knowledge and skills development and reflection. Dickerson, Trodd (2022) states there are many important factors surrounding a professional practitioner, which includes one’s own values and experiences’. The term ‘professionality’ applies to the developing practitioners skills and understanding of themselves as a professional which they will use in their daily practice. Dickerson, Trodd (2018) also states that an early years practitioners role is supporting young children’s development by ensuring they have a high quality of care and experience in early years this is directly related to better outcomes for their development. The main factor in ensuring a high level of care in the setting is the qualifications and training of every staff member. Perez.R (2019) states every professional has their own unique skillset, three features characterize a profession these are; specialised training, recognition of the need for standards and practice and commitment to provide a high quality service. Furthermore Perez.R (2019) continues on to say attitude plays a big role in professionalism, as attitudes and behaviours are often modelled from a role model. 
Furthermore, Wilkinson.T (2012) lists some core elements of professional practice into five clusters these being adhere to practice principles such as confidentiality, ensure all interactions with patients are effective, show empathy and respect, reliability and being accountable for your practice and ensuring punctuality. In addition working well in a team with other healthcare staff while maintaining professional boundaries, and lastly commitment to your role, reflective practice and continuous development. Social Care Wales (2017) states that the importance of continuous professional development is to achieve professionalism in every aspect of your role, it is a personal commitment to further your understanding and development and level of skill. CPD can provide you with new knowledge as well as refresh any current knowledge allowing success in the practitioners job roles. It can also increase one’s confidence allowing them to further their development and career. 
There are many values that are important to being a practitioner, when we talk about one’s values we are meaning the principles that guide an individuals actions and behaviour as stated by Johansson and Einarsdottir (2018). These values as Powell (2010) states are a genuine interest in childcare and the development of children, confidence, a sense of fun and imagination, commitment to training, patience and professionalism, good communication skills not only with the children but with their families and care givers, a caring nature and an ability to work as part of a team. These values are significant in early years practice because according to The General Teaching Council for Scotland (2021) they help us develop our professional identities and support a strong commitment to all learners growth and well-being. 
Relationships with parents, carers and families is very important in early years, creating positive open relationships are essential. As Dyer. M (2018) states these relationships are valued not only by the families but the children as well, seeing their loved ones be comfortable and happy in the practitioners company will only help relieve any stress they are feeling about attending somewhere new and unfamiliar, children need a happy environment to learn. Hornby.G (2011) supports this by stating parent participation has been recognised as a highly positive factor in a child’s development and education. Intense research shows that parents’ contribution to a child’s academic years and education benefits them developmentally and behaviourally. Parents involvement not only benefits the children but it also benefits the parents and the teachers, for the children the benefits are improvements to the children’s attitudes, their attendance and their mental health. For the teachers the benefits include parent-teacher relationships, teacher morale and the school climate. Lastly for parents it benefits their confidence with parenting, increasing their interest to learning with their children and their own education. Hornby.G (2011) continues to state that in order to build positive professional relationships with children’s families and carers you must have a range of relevant skills. Teachers in particular need organisation skills along with good communication skills to ensure contact is maintained with parents via meetings, home visits, written communication and telephone meetings. As well as these skills listening skills are also important to be able to listen to parents needs and any problems if they arise. 
Communication skills are vital to early years, there are many different communication methods that can be used to support any barriers individuals may have. Orey (2014) states everyone has something to say but not everyone says it the same. Communication can help improve relationships, and increase our performance however it can reduce trust, damage relationships or lead to failure if done at a low standard. Improving one’s communication skills can increase self-esteem, confidence and their mental health. Verbal and non-verbal communication skills are very valuable skills to have. 55% of communication is done using body movements and eye contact. 38% is done using tone, pitch and pauses. Then the last 7% is done using words. As the stats show very little is communicated through words, so 

being able to effectively communicate is not just about speech but many other factors. Dunhill (2009) states communication involves listening, questioning, understanding and responding appropriately to what the children are communicating. Jewson, Skinner (2023) states communication is a social activity, without communication we can not have society or civilisation. Communication allows us to read emotions and respond, allowing others to feel heard and boost their mental health by having support, trusting relationships are built on  consistency and understanding. ‘The voice of the child’ is a term commonly used in early years settings, this refers to many aspects of their communication such as their interests, behaviours, experiences and their choices in play the list is endless. Communication is important because every child has the right to be heard, to be listened to and their views respected and the right to make their own decisions.
In addition, to ensure settings and schools maintain a high level of care and professionalism there are minimum standards and inspectors in place. These inspectors include Care Inspectorate Wales (CIW) and Estyn. As Welsh Government (2017) states they need a regulation and inspection system in place to ensure high standards are upkept, the children are enjoying the experiences they receive and are safe. The National Minimum Standards (NMS) for regulated children apply to all registered childminders and providers of day care for children up to twelve years old. In 2016 the age changed from eight years old up to twelve to ensure children across all types of provision were included and receiving high quality care and experiences. Donaldson.G (2018) states Estyn is an organisation with a long record of inspecting schools, Estyn is a Welsh language name meaning ‘to reach (out) stretch or extend’. The chief inspector of Estyn has the general duty of keeping the government and the public informed of the quality of education provided by schools in Wales, how far the education goes in meeting the certain needs of the pupils, contribution to the well-being of the pupils, actions taking place to promote healthy eating and drinking and the quality of leadership and management. Welsh Government (2024) states the curriculum for Wales guidance aims to help schools develop and enables their pupils to develop towards the four purposes; Ambitious, capable learners. Healthy, confident individuals. Ethical, informed citizens and Enterprising, creative contributors. The curriculum for Wales framework is statutory guidance under section 71 of the Curriculum and assessment  (Wales) Act 2021. 
In conclusion there are many different aspects of a professional practitioner, these include individuals values and ethics as Powell (2010) states these include values such as caring, 

commitment and a genuine interest for the role. Another aspect is communication and relationships, these can lead to success for a setting if done at a high standard, ensuring families, carers and young children feel safe and valued will allow them to flourish and develop. Orey (2014) supports this as he states communication helps improve and build strong relationships and increases performance. CIW and Estyn have a big role in ensuring all settings and schools provide a high standard of care and experiences to all children in their care. There are many factors that need to be met for professional practice according to Donaldson.G (2018) the chief of Estyn is responsible for keeping the government and public informed on the quality of care all schools and settings are providing.  
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