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The workplace is dynamic in this 21st century. Every day the pattern and shape of tasks are changed for the competitive and dynamic market. For this case, the importance of employability skills is increasing. Employability skills can be defined as the skills that are needed for job or work. There are few types of employability skills like communication skill, the skill of leading people, motivation skill, technical skill and team work. Employees must have these skills to compete with others in the workplace so far. These are some techniques that can be used to evaluate and increase the employability skills so far. It may be related with workplace or may not. Individual can judge his or her own capability and can use the reflective model to increase it. The goal of this report is to evaluate individual’s employability as well as the way to increase it in the context of Gibbs reflective cycle. In 1988, the Gibbs reflective cycle was first introduced by Graham Gibbs. This reflective cycle is used to learn a topic for past experiences. It is one of the most used reflective models to learn from past experiences. It teaches the individual how to react the same situation in future to increase the employability skills. My employability skills are evaluated throughout this report in the context of Gibbs reflective cycle to increase the employability skills for the defined job. 
[bookmark: _Toc39079864]Gibbs reflective cycle 
From 1988, Gibbs reflective cycle is considered one of most useful reflective models so far to evaluate individual’s employability skills (Williams, Woolliams and Spiro, 2012). There are six steps of the reflective model. Each step represents different characteristics of the model. Fist three stapes of Gibbs reflective cycle works with what happened during the experience occurred so far. Another three steps deal with possible way to improve the experience. This reflection cycle is very important and useful to improve the employability skills (Gibbs, 2011). Reflective cycle of Gibbs is given below. 
[image: ]
Figure 1 Gibbs reflective cycle
As the above figure shows, the cycle starts with description and finish with action plan. These stapeses are the main focus point of the Gibbs reflection cycle so far. Each of these stapeses of the reflective cycle are discussed in the context of my reflection of employability skills. 
1. Description: Here, the description of the reflecting employability skill given to readers for better understanding about the topic which individual is going to experience so far. Sometimes, background data regarding the employability skill needed to provide to have clear idea and understanding. Some questions are answered in this section like “What happened?” and “Where did it happen?” (Mulder, 2020). Each of this question should be answered in details for better understanding. As it is the first step of the Gibbs reflective cycle, individual needs to emphasis more on this section to make reader understand about the topic. 
Right now, I am a student of University of Wales. It happened to me in the last semester. And few of my friends know about it. On that day, our course teacher finished the lecture with a group assignment. The assignment was uploaded in online along with the group member’s name for the task. I was shocked to see my name in another group. My relation was not so good with that group. It was really disappointing for me. Some of students of my class faced the same problem so far. As I had no option else joining the group for that particular assignment, I joined. My new group members started to make joke and that was really painful. They forced me to do 50% of that assignment so far. And I did it. But the assignment was rejected from our couch teacher. After that, all of the group members started to focus on that assignment and started to way to finish the assignment. Then they started to help me what I wanted from them. Finally, our assignment was accepted and I was separated from that group. We become good friends at the end of the assignment. We work together to finish that. It was really a nice adventure of my university life.      
2. Feelings: It refers the individual’s feelings in the time when he or she was in the situation that had been discussed in step 1. It is really important to understand the feeling because rest of the steps of the cycle based on the feelings. Some questions needed to answer here. They are “What did you feel during the event?” and “What do you think other people felt during event?” (Gibbs' reflective cycle, 2020). Individuals are requested to express their honest feelings here. 
When I saw my name in other group of the assignment, my feeling was not so good. I was nervous because I had not good relation with the members of that group where I needed to finish my assignment. Sometimes, I felt to share my problem to my course teacher and request him to change my group. When the assignment was rejected then I had no option to become sad. I didn’t do anything and think about the group. But after that they started to help me. It was nice. And finally, we did our assignment again and that was accepted so far. At the last day when I left the group, I was emotional. I don’t know why. They were nice as friend. And they are now my friend.    
3. Evaluation: Here the evaluation actually means to evaluate individuals’ experiences what they observed. Good side and bad side of the experience are evaluated in this section so far. Some questions are answered in this section. They are “What went well during the event or activity?” and “What contribution did other people make?” (University, 2020). It is really important to have good evaluation to understand the actual situation. It is one kind of situational analysis. 
Overall, it is a good experience in my life so far. Though when I saw my name in the new group, I felt disappointed very much. Their behavior was not good at the first stage of the assignment. They forced me to do almost the full assignment. But after the rejection of the assignment from our teacher they supported me and we worked in a group like we were member in this group. It was supportive time for me. It was really a good experience of my like. Here I learn how to sustain not in favorable situation and work with new people in a group so far. I can use this experience in my life further.  
4. Analysis: It is the most important part of the reflective cycle. Here, individuals need to analysis the particular experience to understand the pattern of the occurring and know to way to avoid same situation in future. The question “What you have learned from the situation, event or activity?” needed to answer in this portion of the cycle (BASSOT, 2016). My reflective analysis the experience is given below.
I have learned many small and critical things from the experience. The first thing is not too much work about new change. Change is the nature of business workplace. To be perfect I must sustain in the new situation so far. I thought it was not the perfect group for me to complete the assignment. The second lesson is not to overthink about a situation. I thought new members of that group are not good so for me. It was a wrong thinking after all. For that reason, at first, I faced few problems to build up good relationship with them. Soon I realized I was wrong and started to make a good relation and right now we are good friends so far. These lessons are really helpful for me. It teaches me how to handle same situation in future so far.      
5. Conclusion: Another valuable and important steps of the Gibbs reflective cycle that enables the individuals to step back and look that them to understand another way by which the task can be done. For that reason, it is called self-judged stage so far. Some questions are helpful for individuals. They are “To what positive experience did the event, situation or activity lead?” and “Which skills do you need to develop yourself in a similar event, situation or activity?” (Gibbs Reflective cycle | Crowe Associates, 2020). The answer of this questions helps the individuals to evaluate self judgement. 
There are few alternative ways to respond in the same situation that I experienced so far. I could report teacher about the group members who didn’t behave with me in the right way of the assignment. I could request teacher to change my group so far. But if I did that, I won’t be able to gather experience regarding how to work with new members in a new group. I enjoyed the journey. I need some quality to avoid the same situation in future. The first skill is the communication skill. It is important and the root to success in the competitive business environment. After that I need the skill to do team work with new people so far.  
6. Action Plan: In the action plan individuals are aware about their mistakes and make promise not to do the same mistakes again in future. It is really interesting stage of the reflective cycle so far. It helps the individuals to improve their action and experiences. “What will be a more effective approach and which change will lead to actual improvement?” this question is needed to answer here for better understanding about future occurring in the same situation (Mulder, 2020). 
In future I always be confident to deal with new people as well as working with new group. I will focus to improve my quality of communication through different seminar. There are needed some change to make foster the improvement stage. Firstly, I should never overthink about a person of a group. I need to communicate with them to understand which type of people they are. It is a good approach to know people. Besides that, I will always accept the change in workplace. I have to change the weakness into strengths through the communication skill. After all it was a nice experience in my life. I have learned many lessons throughout this experience. Through this lesson I can handle the future. 
The steps of Gibbs reflective cycle have been analysis both in theory and my perspective way to make better understanding about my experience.    
[bookmark: _Toc39079865][bookmark: _GoBack]Conclusion
The need of employability skill is increasing day by day. Organizations want for those employees who have the ability or skills. Gibbs reflective cycle is the best way to develop the employability skills. The objective of this report has been achieved throughout the explanation of my reflective experience that I had experienced at the last semester of my university. I had changed the weakness into strengths through the communication skill. With the help of this lesson I can handle the future possible occurring. 
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