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The following report discusses the lessons about leadership concepts learned from evaluating the characteristics of the four Business Leaders – Henry Ford, Steve Jobs, Elon Musk, Jeff Bezos.  
Leadership is defined as a process and the capability of an individual to influence, guide and motivate the others to alter approaches in order to produce success for the business organization (House et al, 1999). Leadership is an important concept which requires a wide scope of skills, characteristics and behaviours that people possess in order to take optimal decisions, to think strategically and to set up a vision for the future (Nizarudin, 2017). 
During the presentation, the presented business leaders encompass and embody different leadership styles. The author Lewin (Hussain, 2015) introduces a model with portraying various leadership styles – transactional, transformational, delegative, Laissez-Faire, charismatic leadership style (Robbins and Coutler, 2007). One of the vital lessons learnt is that various styles impact the ways how leaders communicate, express themselves and create a micro-climate for work. The style is actually the approach through which the beliefs and the perceptions are expressed. 
The leadership styles are pivotal for the performance, productivity and the culture of the business entity. The first style presented in the presentation is the authoritarian one, which is common for Henry Ford. As it name suggest, the leader in this field holds the power completely and takes the decisions independently (Pearce and Sims, 2002). What can be concluded is that leaders such as Henry Ford are quick in their actions, punctual and clear and extremely appropriate in various situations. They define their roles in a way to ensure responsibility and clarity in performance. 
Another style which is incorporated by another famous leader from the twentieth century Steve Jobs is the transformational leadership style.  Transformational style requires vision and challenge to transform your own views into setting new expectations and stimulating followers to change. A characteristic of the leader Steve Job is to pose attention to every detail which is in close relationship with the clear vision of achievement and the effective creativity to grow personally and professionally. Transformational leaders establish a special working atmosphere that is based on collaboration, purposefulness and dedication (Northouse, 2018). 
Another style is the visionary charismatic leadership style possessed by the famous 21st century business figure Elon Musk. The important lesson learned from this style is the sense of direction which foster changes and drive the leaders and the followers to communicate directly and innovate. Exploration is therefore the key to success for such people.  
Lastly, the customer-centric leadership style is seen in the practice of the leader Jeff Bezos, who is analytical in his decisions and creates dominance based on the perceptions of the clients (Evanish, 2023). What this style teaches is that the customers are the engines driving the changes. 
The main and crucial lesson from outlining those leadership styles is that they might have their differences, but each of them has a positive impact on the business and are gateways to efficiency and success. 
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