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[bookmark: _Toc187067376]Section 1: Presentation
[bookmark: _Toc187067377]1.1 Brief Overview of the Author 
This presentation was produced by an author named Pippa Shay. She is 18 years old from Cumbria. She is currently a first year student on the Ordinance Munitions and Explosives level six course ran by UWTSD whilst she works full time as a technical assistant apprentice at DNV. She has two dogs which she adores, one German Short haired pointer called Buddy, and one Jack Russel called Dan. Her hobbies include horse riding, rugby, walking the Wainwrights with her dad and baking. The following are screengrabs from a presentation created by her about herself which she presented to her class as an icebreaker and for some constructive feedback.
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[bookmark: _Toc187067378]1.2 Key Things Learnt from the Presentation
The key things learnt by the author whilst presenting this presentation were to have a vague script in your head before starting a presentation. Along with having a script having an order which you know the slides would appear in which flows smoothly was also key otherwise the audience could lose track. Through the peer review process the author learnt that others believed she should have also focused on timings and how long her script would take as during her presentation she overran by 30 seconds leaving no time for questions at the end. They also thought her use of pictures of family and pets were a good addition as they helped the audience picture what she was saying about them more easily.
If the author was to do this again, she would practice her script more before presenting which would also help with her timings. Subsequently this would also leave her enough time to answer questions. Also due to her feedback on how the pictures were helpful she would add more pictures for her hobbies and other sections of her presentation to create a more successful PowerPoint as it would help the audience to have visuals for everything.



[bookmark: _Toc187067379]Section 2: Skills Evaluation 
[bookmark: _Toc187067380]2.1 Skills Needed for Success in Higher Education
 
Being independent is among one of the top regarded skills for university, whether it’s being able to engage in independent learning [1, 3] or being self-motivated [4, 3]. This is so important as for many people university is their first time away from home for extended periods of time and without the capability of relying on themselves they will struggle significantly more in both personal and academic aspects of university compared to others. Some of the other top skills mentioned were all about how getting assignments done in a timely manner was also key to success which could only be done with good time management [1, 3] and the ability to prioritise [4]. For in class skills effective note taking [1, 3] was highlighted as a key aspect of what was needed to succeed with examples being the Cornell method, mind maps and outlining [2]. Other imperative in class skills would be public speaking, good communication, computing skills and critical thinking [3]. Without the roundness of all these traits students at university may find themselves falling behind and having to practise these before tackling any university work.
[bookmark: _Toc187067381]2.2 Transferable Skills Searched for by Employers

Many employers look for the same set of generic transferable skills, these can also be closely linked to the skills needed to excel at university. For example, critical thinking [5], communication skills and time management [6] are important skills for university and employment. However, there are some more specified skills that are generally searched for by employers that are not integral to university, such as adaptability, attention to detail [5], dependability, interpersonal skills and analytical skills [6]. These types of skills are what can put one candidate just above another and sway a company to hire them so are imperative to practice if they don’t come naturally.
[bookmark: _Toc187067382]2.3 The Authors Personality, Strengths and Weaknesses

The author took a few personality tests to discover which traits she possessed; the full findings of these tests can be found in the appendices. All three tests believed she was a type of introvert, prefers to work alone and emotionally reserved [7,8,9]. However, two of the tests did not agree of what type of introvert the author was. One test believed she was an INFP [8] which is introverted, intuitive, feeling and perceiving and the other believed she was a INTP [7] which is introverted, intuitive, thinking and perceiving. Whilst these two personality types are very similar the author resonates more with the INTP personality as she believes she is more of a logical than emotional person. All results showed the author would prefer to work alone and would not naturally take a leadership role [7,8,9].  Whilst one of the tests [7] also showed that the author would be much better working in a field with numbers where problem solving would be needed in day-to-day activities to keep her engaged. This was the type of person she already believed herself to be. Her biggest strengths found in that test [7] were analytical thinker, quick leaner and intellect curiosity; whilst her biggest weaknesses were emotionally distant, overanalysing and difficulty in explaining ideas. All off these the author relates to and with the weaknesses is working hard to combat them.
[bookmark: _Toc187067383]2.4 The Authors Goals

Goals are ways are a way to hold yourself accountable and on track, the author has created a few ranging from shot term to long term to be able to able to keep her life moving forward. For short-term she would like to compete in county rugby this season and be signed off to run one type of test at work by herself. More long-term goals include finishing her degree apprenticeship, buying a house and beginning a masters in something she enjoys.
To achieve goals action plans are often used, for example with a short-term goal of competing in county rugby this season the action plan would be, attend every training session between the present and county trails, go on at least two runs a week and attend county trials in late March and early April. Another short-term action plan could be for getting signed off to be able to run a test at work. Firstly, the plan would be to select a type of test that is frequently done then to sit in on as many tests as possible in the next month, after a month of watching begin supervised testing, then after a further month of being supervised run the standard type of test and write the report. 
For more long-term goals such as completing a degree apprenticeship, the action plan would be attending all lectures, complete all assignments, revise for exams and pass everything first time where possible, this goal can be completed in five and proved with a certificate. A different long-term goal with an action plan could be buying a house. The first step would be saving for a deposit and furniture/ renovations. This can be done with monthly savings into an ISA of approximately £300 a month for four years, £250 of this for the deposit and £50 for furniture/ renovations. This gives £12,000 saved for a deposit without the interest and £2,400 for furniture/ renovations. The only thing left would be for the next few months start finding houses for sale. This plans aim is to buy a house in 5 years.

[bookmark: _Toc187067384]Section 3: Application  
[bookmark: _Toc187067385]3.1 Looking After your Data

Looking after your data is of the upmost importance as in the majority of cases with the loss of data is the loss of everything. This loss can be done accidentally by anyone whether it’s through loss of the technology it was stored on or simply forgetting to save it, either way can leave you in the same predicament, nothing to show for your work. However, there are steps that can be taken to reduce the likelihood of losing data, one of these being storing data in three separate places. For the author one of these places is on her computer which is where the original data is made, as this original data is being made the computer constantly saves the data and sends a copy of it to a secondary location, the iCloud drive, which she an access anywhere. Periodically, generally monthly, the author also uploads all important data to a USB drive, the third and final location, using the USB’s until they are full then storing them in a safe location and getting a new USB for new data. This ensures the risk of losing data is minimised as much as reasonably possible. 
[bookmark: _Toc187067386]3.2 Time Management 
[image: ]To enhance productivity much larger tasks are to be broken up into much smaller, more logical and manageable pieces that can be completed within two hours. Furthermore, as mornings and early afternoons have been found easier to concentrate during by the author, the majority of tasks were scheduled for then when possible. Laying all tasks out this way can help reduce stress as it can be seen that even though your pace may be slow as long as you start early enough and plan you will complete things with more than enough time. This all can be seen below in the screenshot of the author’s calendar.







[bookmark: _Toc187067387]3.3 Self Organisation and the Authors E portfolio
 
The authors E portfolio:
The three main folders that were chosen:
· Academic Development 
· Personal Development
· Professional Development
These three were chosen due to their broad coverage of all aspects needed in an e Portfolio, they were then further broken down into more subcategories. Academic development was broken down into:
· Assignments 
· KSB Management
· Modules
· Qualifications
This method of organisation was chosen as the e Portfolio is on the author’s laptop where all their work is done so convenient for saving and is continuously uploaded to the iCloud Drive so a significantly lower chance of it being lost. Currently it contains all the necessary folders for everything needed at this point in time and the foreseeable future. However, if circumstances are to change and further folders are needed the can easily be added or adapted.
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[bookmark: _Toc187067388]3.3 Literature Review on Torpex

Torpex was an explosive widely used during World War II [10, 13]. The word torpex is said to have stood for torpedo explosive [12]. There were a few different versions of torpex, however, they all contained a high percentage of RDX, some sources say the original mixture was 45% [10] whilst other versions had 42% [10, 11] and one mixture even being 53% [13]. The other main component was TNT with the original mixture having 37% [10], version 2 having 40% [10, 11] and the third known mixture having 41%. The next key ingredient being aluminium powder, this was 18% in both the original mixture [10, 11] and version two [11]. Torpex was a secondary explosive [11]. It was also insensitive enough to handle but produced gas that would build up pressure if it was stowed [10]. The fact it was an insensitive secondary explosive means that it would need to be part of an explosive train where a more sensitive explosive would be set to detonate to help detonate the torpex [11]. Torpex was a revolutionary explosive for the Second World War with the Air Chief Marshall Joubert saying weight for weight Torpex was 50% better than present explosives and 75% better for volume for volume [12].

[bookmark: _Toc187067389]Section 4: Conclusion & Evaluation  
The key findings whilst making this report were the different types of personalities and how they can be so similar and yet can be possessed by completely different people. The personality tests showed it was possible to also be different personality types and how they can present themselves at different times and your personality type can change over the years. Another key point of interest was the STAR method for helping you achieve goals in life, the extra specificity and guidance it gives helps larger and more long-term goals seem achievable. Areas that the author would be interested to study further would be torpex and more specifically other explosives used in the Second World War also the evolution of explosives, how they began and then all the way to how we got to where we are now. 
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own reason for existence.

ALBERT EINSTEIN

As an INTP (Logician), you possess a unique blend of intellectual curiosity, analytical prowess,
and a penchant for abstract thinking. Your mind is a playground of ideas, constantly exploring
complex concepts and seeking to understand the underlying principles of the world around you.
You approach life with a rational, logical mindset, preferring to rely on facts and reason rather
than emotions or conventional wisdom.

Your insatiable thirst for knowledge drives you to delve deep into subjects that capture your
interest. You're not content with surface-level understanding; instead, you strive to grasp the
intricacies of systems and theories, often developing innovative solutions to complex problems.
This intellectual depth, combined with your ability to think outside the box, sets you apart in both
personal and professional spheres.
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spending time alone in a quiet place where they can make sense of what is happening around them. They love analyzing signs and symbols, and
consider them to be metaphors that have deeper meanings related to life. They get lost in their imagination and daydreams, always drowned in the

depth of their thoughts, fantasies, and ideas.

Intuitive

INFP's main goals are to discover their life's meaning and to serve humanity. They are idealists and perfectionists who drive themselves hard to
achieve these goals. They are highly intuitive about people, and rely heavily on their intuitions to guide them. While others would make decisions
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INFPs are thoughtful and considerate. They are good listeners who put people at ease. They are reserved in expressing their own emotions but
genuinely care about others and wish to understand them. Even in conflict situations, an INFP will strive to understand both sides of an argument and

avoid hurt feelings, no matter who is wrong or right.
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mainly secondary and primary explosives was dumped in the sea. Explosives
have medium toxicity to aquatic organisms, earthworms and indigenous soil
microorganisms. Therefore, environmental monitoring is required, especially
for dumped munitions. The main aspect of this work was to analyse the
samples of lumps and sediments taken from the Baltic seabed. These
samples were potentially explosives. The main goal of the study was to
identify the type and composition of studied materials. In order to
determine the chemical composition of samples of explosives, we used as
follows: GC-MS/MS, LC-HRMS and NMR. Additionally, to determine the
energetic properties we performed microcalorimetric-thermogravimetric
analysis. Based on the obtained results, the composition of this explosive
was TNT (41%), RDX (53%), aluminium powder (5%), and degradation
products (below 1%). The resulting composition indicates that the analysed
material can be classified in the “torpex” family, widely used during World
War II. Regarding the results of the microcalorimetric analysis, we can
conclude that excavated fragments of explosives are in very good condition
and they still can detonate after being initiated. Therefore, there is a threat
that they could be used for criminal or terrorist purposes.
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