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This essay will investigate two different types of Youth Work while referring to the principles, values and characteristics which underpin Youth Work practice from the perspective of The Youth Work National Occupational Standards (YWNOS) (2019) Looking into types of youth work available to a practitioner, a wide spectrum is available which leaves a practitioner with plenty of options when searching for a role within Youth Work. However, this essay will explore the two roles, detached work and issue based. Detached work is practitioners working away from an establishment for example on the streets of community and issue based is youth work targeting specific groups of young people such as young mothers or the LGBTQ+ community.  Youth workers are guided in their roles with documents that are available for youth workers to ensure they are following specific framework, documents such as the YWNOS (2019). The Albemarle report in 1960 was responsible for the change needed for young people in the United Kingdom after the second world war which had had a huge impact on young people's lives in the United Kingdom.  
 
Since documents like the Albemarle report, the Government have kept informed youth workers helping young people. Youth Work policy lays out the boundaries, so that practitioners can be clear about what is appropriate and professional practice (Davies, 2010). The National Youth Service Strategy of Wales (2007) states “Youth Work must take place in a range of settings”. Detached work is meeting the expectation that youth workers must reach all young people. Since detached Youth Work has been used by youth workers the results have been that young people in need are being reached no matter their location. 
 
The second type of work explored in this essay is issue-based, this type of work; holds the same principles as detached work but focuses more on the specific needs of young people. This essay explores issue-based work by looking at how anti-oppression practice is a tool used for youth workers to not only help the young people but make change in the community.  
 
The first part of this essay will explore Detached Work and its important role within the field while addressing the principles, values and characteristics which underpin Youth Work. Detach work has been practiced since the 1950’s and 1960’s when it became a form of practice. In this valuable era of Youth Work, the meaning of detached came from the overwhelming amount of young people who were classed as ‘unattached’ from society. The war had left many young people in Britain feeling they had little purpose and at that time there was nowhere for the young people to make positive change to their young, troubled lives. Any Youth Centre that was available was deemed to be not appropriate for their needs. This sparked an important document being produced, The Albemarle Report (1960). This report prompted change within practice; there was a clear need for new styles of Youth Work and approaching the young people away from the usual structures was successful (Whelan, 2010). 
 
The essential purpose of Youth Work is to build professional relationships and engage with Young People. Detached work is seeking the young people out in their environments where a practitioner can start their practice. Detached practice provides Youth Work that covers all types of practice, from a holistic approach. And every issue a young person has is fixed with dialogue between young person and youth worker (Whelan, 2010). 
 
 
Engaging in dialogue with a young person in their environment actively demonstrates commitment to that young person and will assist in engagement leading to further support if needed. Detached work can be at any location, if the young people are there, youth workers are able to target the locations where the young people gather.  
 
YWNOS (2019, pg.2), states that you must “establish contact with young people using suitable locations and initiate conversations at appropriate time and place”. Working within the community is an example of this good practice, when a youth worker is in a community, they can profile the area and in doing this they are able to see how young people behave in their own environment. This will provide the youth worker with information about the wider community in which the young people live or spend a lot of their time (Whelan, 2010). When a youth worker is within a community, they can familiarise themselves with all organisations and resources that the young people may need. YWNOS (2019), emphasises that Youth Work is about collaborative working with others to share resolves to improve Youth Work provision and provide the best possible opportunities for young people in the community. Detach work provides this in a setting where the youth worker and young people are at the heart of it.  
 
Practice within the community means that practitioners can connect with young people no matter their race, gender, sexual identity, language, religion, disability, age, background or personal circumstances (Sapin,2013). This therefore addresses the main principles of youth work and adheres to the values it holds (Youth Work in Wales Principles and Purposes, 2018)   
 
However, a key principle of Youth Work is for the relationship between youth worker and young person to be on a voluntary basis. Davies (2010 pg.2) agreed with this by stating “For most of history, Youth Work has based its practice on the assumption that young people would choose to take part”.  This principle has been questioned throughout the years of detached work and has raised the question as to whether detached work is voluntary. However, most practitioners who are on detached work are from organisations that have a base where the young people would get further support from if needed and wanted (Smith, 2005.) 
 
The next type of work, unlike detached work, focuses more on a condensed group of young people. Issue based Youth Work looks at structured groups that address issues that hold importance to them. For example, this could be young mother, young careers and young people in the LGBTQ+ community. 
 
Within the NOS (2019) one of the many structures to follow within this document is to explore the concept of values and beliefs with young people. This principle would be highlighted within a group of young people in the LGBTQ+ community. Despite the progress made in recent years, growing up within this community can still be incredibly tough. In a 2017 report for Stonewall It was reported that half of the young people in the LGBTQ+ community are being bullied at school for simply being who they are (Stonewall, 2020). 
 
With one of the principles within the NOS (2019, Pg.2) states that practitioners should “enable young people to increase the sense of their own value through self-awareness and to build their self-esteem”. This practice will guarantee that the young people’s lives will be impacted in a positive way and follow the core values of Youth Work. The Code of Occupational Ethics for the Youth Service in Wales agreed with this by saying that Youth Work respects and values individual differences by supporting and strengthening young people’s belief in themselves and their capacity to grow and to change through a supportive group environment (The Code of Occupational Ethics for the Youth Service, 2012, Pg.3). Youth workers who spend their time within issue-based work often see the inequalities and the tough realities of their lives. This has led to many practitioners using anti-oppression practice to make change and to empower the voice of young people. Anti-oppression practice is critical approach to practice. It draws on critical social science theories and is informed by humanistic and social justice values, taking account of the experiences and views of oppressed people (Dalrymple, Burke, 2006, pg.7). 
 
Sapin (2013, pg.108) confirmed this in saying, Anti-oppressive practice and issue-based work address the effects of inequalities, in doing so, it focuses on specific issues or targeting groups to support change. Anti-oppressive practice is important to both the practitioner and the young people, because of the growing numbers experiencing oppression and therefore needing support. Anti-oppression has been an ongoing practice by youth workers to attempt to address the effects of inequalities by focusing on specific issues or targeting groups to support change in people lives. This practice is deep within Youth Work and its structure. And the NOS (2019) states that assisting young people to recognise, realise and defend their rights no matter their background is a fundamental part of good practice. This essay shows how youth workers are guided by important documents throughout their practice no matter what role they choose to enter, at the very core of any role a youth worker chooses, the young people are the priority. 
 
To bring this essay to conclusion, it is just to say that no matter the role of a practitioner, if the core values and principles of youth work are followed and the objective of engaging with Young People to make change is fulfilled, then good outcomes will prevail. Sapin (2013, pg.3) agreed with this by saying “Young People is at the heart of Youth Work values in a profession that works ‘where young people are’ with a positive, participative and anti-oppressive approach”. This way of working has been used by youth workers since the concept of youth work was formed some 150 years ago. At this time, it was thought that young people in the community needed support, and this heralded the start of federation clubs (Davies, 2010). The essay has explored the characteristics, principles and values of two types of youth work and in doing so showed the reader how important following the specific government documents is, in order to develop and maintain purposeful and consistent relationships with Young People.  
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