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Professional Career Development

  The main theme is the positive aspects of the university for us, both now and in the future. Although we initially approached the subject from the perspective of our own experiences before university, we can now see it from a more professional viewpoint. The subjects we study help us to categorise problems and find solutions, as well as changing our perspective on the future for the better. With the university's support, we are building a professional career for a more successful future.

  For example, if we set ourselves S.M.A.R.T goals, we are more likely to succeed and make a positive contribution. S.M.A.R.T stands for: Specific, Measurable, Achievable, Relevant and Time-bound. The success of smart goals has been proven in much research. Research done by Houlihan, T. (2014) explains this issue very well. It's no secret that objectives boost performance. However, without objectives, nothing may be accomplished. As Nobel laureate Daniel Kahneman said in his book "Thinking, Fast and Slow," "goals make a large difference." In many circles, the S.M.A.R.T. approach (specific, measurable, attainable, relevant, and time-bound) is considered the closest thing to ideal goal formulation. However, how someone approaches a goal significantly influences the chance that he or she will attain it. The author's firm has been researching objectives and goal setting for over a decade and has discovered a flaw in the S.M.A.R.T. model: a lack of options. People who are given objectives accomplish much lower rates than those who choose their own goals. Cherra, C. (2015) 's research provides an alternative example to explain the subject. Runners enjoy progress. The feeling of knowing that one will go longer today than he did yesterday, the thrill of breaking a personal best, and the anticipation of jogging an unfamiliar route inspire individuals to achieve new heights. People never become masters of their trades because they can always improve. Goal setting helps runners progress. It is time to establish objectives for the forthcoming season. Here's an S.M.A.R.T. goal-setting approach that will help you achieve your goals. 
Learning about SMART goals helped me set goals and objectives in my life. In general, S.M.A.R.T goals have positive effects on students. The truth is revealed in this article, which was written by Day, T. and Tosey, P. (2011). This article expands on previously published theory and practice in the use of learning objectives or targets with students in secondary and higher education. The study contends that frameworks extensively utilised for goal formulation and action planning by UK educational practitioners, particularly SMART targets or objectives, have yet to be fully tested considering relevant theory and practice. This is significant given the current focus on the characteristics of the learner experience that 'learning to learn' practitioners believe are essential for successful learning in the modern classroom. In contrast to SMART objectives, the authors believe that well-formed outcomes provide a more rigorous and comprehensive approach by taking into consideration the learner's identity, affective dimensions (feelings and emotions), social relationships, and values, as well as fostering mental rehearsal. Learning this subject on WEEK 3 has made me look at my future and my goals differently. I am confident that it will have a positive impact on my professional life.
  Likewise, the Maslow's hierarchical model also changed my perspective, and I started using it daily. The Maslow's hierarchical model was explained very nicely by T. Taneva (2023). Some researchers have recognized Maslow's hierarchical model of human needs as one of the most cognitively contagious concepts in the behavioural sciences. This model is the most acknowledged, the most familiar, and it serves as the foundation for other significant theories of motivation related to content. In the 21st century, scientific debates regarding the advantages and drawbacks of Maslow's theory of basic needs have periodically increased, as human behaviours cannot be understood, forecasted, or governed without grasping their motivations, which primarily consist of human needs. Despite the contentious perspective regarding the theory, it is commonly applied in management practice due to its coherence, logical structure, evolutionary validity, and simplicity. The article explores the concept of extreme deficiency as a prerequisite for upholding the needs hierarchy, the concepts of architectural expansions of the pyramid, and reevaluating the essence of certain key need categories in Maslow's framework - self-actualization, status, and love/belonging. The enhancement and broadening of Maslow's hierarchy, particularly at the uppermost tiers of self-actualization and self-transcendence needs, could boost the model's predictive ability in examining individuals' motivations for behaviour across varied contexts. I am slowly starting to use this model in my business life. The model has positive aspects, which are already shown in this research conducted by Upadhyaya, C. (2014). Maslow's Hierarchy of Needs helps us understand what drives people.  This paper looks at how this theory is important for businesses today.  It examines how the theory relates to company culture, managing employees, and how well workers perform.  It also discusses how using this theory can help achieve the goals of the organization. 
Similarly, it also has an impact on education. Carpenito-Moyet, L.J. (2003) 's research supports its positive aspects. Carpenito-Moyet discusses why prospective nursing students prefer a four-year BS Nursing degree over a two-year AD when the starting salaries are the same, by referencing Maslow's Hierarchy of Needs. She notes that the third and fourth tiers of the hierarchy, which pertain to love and belonging as well as self-esteem, drive these students' choices. These nurses are not motivated to improve their work performance solely for higher pay; instead, they strive to perform better for their clients as it enhances their feelings of belonging and self-worth. I did not see any negative aspects of this model. However, Rowan, J. (1999) 's research criticises it. This article challenges the idea that Maslow's hierarchy of needs progresses in a strictly linear fashion from lower to higher levels. It presents the concept of contrasting abundance motivation with deficiency motivation, proposing that the traditional table of needs can be divided into two sections vertically. At every level, we face a decision between being motivation and deficiency motivation, and it is crucial that we take responsibility for this choice. I tend to focus on the positive aspects rather than the negatives. I think it will have a positive impact on me in business life. This is in line with the results of the research.
  In fact, I was reluctant to learn and did not know exactly which way to follow. The Conscious Competence Matrix at the university got me thinking and provided the inspiration for a good idea. I categorised and facilitated the learning. The Conscious Competence Matrix is a framework that outlines the four phases of acquiring a new skill: Unconscious Incompetence, Conscious Incompetence, Conscious Competence, and Unconscious Competence. It aids in grasping the journey of learning, from not realizing one’s deficiencies to being capable of executing the skill with ease. Some studies demonstrate the effectiveness of this matrix for learning. For example, research by Kongsvik, J.R. (2021) reveals this. The explanatory sequential design research study was carried out in two parts at a PreK-12 school in Myanmar. A random sample of 100 local instructors was divided equally between the control and experimental groups. During the first phase, all instructors completed the Teacher Sense of Efficacy Scale (TSES) at the start and end of the six-week research. At the start of the trial, each participant received professional development (PD) focussing on a novel pronunciation method called backward build-up. Quantitative data showed that members of the experimental group were much more effective at implementing the backward build-up strategy. Furthermore, qualitative data collected from interviews and observations supported these results, demonstrating that experimental group members were more skilled at using this strategy than their counterparts in the control group. The Conscious Competence Matrix (CCM) is a simple and customisable instrument that has the potential to improve the effectiveness of professional development and boost educator efficacy. This tool may be used by professional development providers to help instructors understand the transformation process.
The way we define education and training has changed a bit in recent years. Even though I use these three models, there are usually more educational models available for adults. The meaning of education and learning has evolved in recent years as the profession has undergone, and continues to undergo, significant changes. One of these trends is an increase in adult students in higher education. To deal with this transformation and prepare their classes for success, educators must be familiar with and proficient in adult educational practices. This research done by ones, J.E., Baran, M.L. and Cosgrove, P.B. (2019) supports these.

  Finally, I would like to conclude my article by referencing this piece of research by Varvara I. Morosanova (2022). Conscious self-regulation is a controlling meta-resource that includes both universal and specific regulatory competences that allow for the conscious framing of objectives and the management of their attainment. The development of regulatory competencies ensures the successful achievement of educational and professional outcomes, as well as the resolution of a wide range of life tasks, such as personality self-development, professional self-determination, maintaining psychological well-being, and security in uncertain situations. It seems promising to develop thoughts on the age-related development of the general skill of self-regulation and its regulating role in people's social interactions in today's unpredictable and changing world.
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