Lusharnia Gordon
1905474
BMHP5015_BIRM
Chloe Harris
ChangeMakers-E-Portfolio
10/12/2021



Introduction
After completing the changemakers- building a personal brand for sustainable employment module, I learned a lot of important things. The programme has helped me to identify my knowledge and critically analyse my understanding of my own employability abilities, as well as their compatibility and transfer of skills necessary for professional practise in my chosen career sector.
Brand You
Throughout this learning topic, I have received a great deal of insight and information about the worth of myself as an individual and my employable abilities. I learned the importance of having ambition, as well as the need of developing a personal brand and creating a professional identity in order for possibilities to present themselves.
At the outset of this course, I set a goal for myself to finish all of my assignments efficiently and to the best of my abilities in order to progress through each semester and achieve my goal of earning a bachelor's degree in health and social care.
With the knowledge obtained from this course and access to the resources made available, I am unquestionably more ambitious and determined than ever before. I can confidently state that I aspire and picture myself achieving both success and happiness, and I intend to acquire my degree in psychology in order to launch my career as both a counselling psychologist and a teacher. I then plan to buy my own house and start my own business for myself and my family, as well as to live life to the fullest, creating many beautiful memories and living a prosperous and joyous life.
A famous quote in which I learnt upon completion of the changemakers module, ‘Only through the choices we make and the actions we take in life can we create who we are and what life means’(Sartre,2021).
I absolutely agree with this saying because I feel it is our unique decisions that lead us to our outcomes in life, how we live, who we are, and who we want to be. I found this quote to be relevant to my own choices in everyday life, as each day I choose to make the conscious decision to take each necessary step required for me to achieve my goals that I have set for myself, as well as the realisation of taking control of my own life and holding myself alone accountable for where I am and where I want to be.
Another quote in which I learnt upon my learning is based on flow (Csikszentmihalyi, 1991),which is what drives us, ‘ A person can make himself happy or miserable regardless of what is actually happening ‘outside’ just by changing the contents of consciousness.’ I found this quote extremely interesting, and I strongly believe this to be true in life.
A flow state is a mental state in which a person is completely immersed in a sense of intense concentration, full engagement, and joy in the activity's process. Flow is described as complete immersion in what one is doing, followed by a shift in one's perspective of time. Although the activities that cause flow vary and can be diverse, Csikszentmihalyi claims that the sense of flow is consistent regardless of the activity. Colouring, painting, and scrapbooking, as well as organisation, de-cluttering, and cleaning while listening to music, and going to the gym and exercising, are all activities that I have identified as inducing flow for me.
Small World
Throughout this topic, I learned that understanding the networked environment of the society in which we live and where power exists is critical to developing a successful personal brand. Due to the general process of communication, information, and socialisation, networking is critical in achieving my goals. It is critical for me to be able to identify my own personal talents and to acknowledge and develop the capability to organise and situate oneself in appropriate networks in order to advance professionally. Power is built around multiple networks that are designed in every aspect of human function. All power networks wield power by influencing the human mind via multimedia networks of communications technology. As a result, communication networks constitute the primary power networks in society (Castells, 2011 pp. 773-787).
Another element of this topic's learning that I have found valuable is the necessity of recognising my own strengths and limitations, since this helps me to have a better grasp of myself as an individual and how I function. Knowing my shortcomings allows me to have a better understanding of the things that may be holding me back, allowing me to work around them and discover strategies to overcome them. Understanding my working strengths is a key element of becoming self-aware and taking charge of my job. In order to recognise your strengths and understand how they influence your work, you must spend time collecting information about when and how you succeed; consider your passions, pay attention to when you are most productive, seek out new experiences, take personality tests, ask others directly, and listen to feedback. 
Professional identity is particularly significant in the setting of health and social care. It creates practise boundaries and helps to reduce role misunderstanding, especially in multidisciplinary teams ( Brown, Crawford, Darongkamas and lured, 2000 pp. 425-435). Professional identity is defined as a professional group's attitudes, values, knowledge, beliefs, and talents that it shares with others (Adams, Hean, Sturgis and Macleod, 2006 pp. 55-68). A significant amount of professional identity building occurs throughout a person's time in a university programme. Professional identity is regarded as a complex process that develops from university education through the work life of a health professional (Trede, Macklin and Bridges, 2011 pp. 365-384).

Opportunity Knocks
In this learning topic, I realised that we can create our own luck in life by recognising career opportunities. People who notice and create opportunities are considered lucky, because we are in the right place at the right time due to a chance or experience. The mindset of a person is equally important. Our approach to and handling of situations enables us to recognise something fortunate in order to notice and seize an opportunity. We can turn a problem into an opportunity when we have a thorough understanding of it; the more we focus on your strengths, the faster you will grow.
Not all of the situations in which we find ourselves can be determined in advance. When events become unpredictable, I learned that different approaches to problem solving are required than when they are deemed complicated. These solutions are most likely inspired by the serendipity we observe around us. As a result, we should exercise simply acknowledging and responding appropriately in a variety of situations. We must engage in career conversations as frequently as possible in order to increase serendipity and thus active luck required to identify opportunities. In order to identify the best opportunities for me, I must ask myself the following questions;
What do I excel at? 
What do I enjoy doing?  
Who else is doing what I want to do?
My main goal is to help others who struggle or need guidance/ support and to try and create a balance of good in the world and I intend on doing so through either of the above avenues. I am a good listener, very empathic, understanding and enjoy helping others. Below are a few career choices that others are doing that I would like to.
 1. Counselling Psychologist 
 2. Therapist
 3. Primary School Teacher
 4. Life Coach
The Pursuit of Happiness
Limiting beliefs can indicate an unwaveringly negative attitude toward our abilities. We can change our limiting beliefs about ourselves by fostering a positive mindset. I felt more confident, assured, and motivated after re-framing the activity with positive self-talk. Recognizing the presence of limiting beliefs is the first step toward their removal. Negative thoughts can be transformed into positive steps toward one's goals. We can practise and develop positive self-talk by replacing negative thoughts with positive alternatives, making positive statements to ourselves about our abilities and skills, and visualising our success. After completing the 'what's holding you back activity,' I was able to identify the following beliefs in myself: “Other people's needs outweigh mine”; “I lack experience or qualifications”; “I lack time, space, or money”; and “I am unable to do so because….”.
Throughout the learning unit, I learned many tools that will help me deal with a variety of challenges. Buster Benson offers a classification of disagreements in which he discusses not only how conflicts arise, but also how to deal with and overcome them. Although no one can avoid conflict entirely, anyone can learn how to argue more effectively and constructively(Benson,2021). After having watched a Ted Talk video about grit and perseverance, it was understood that in order to improve our grit and be successful, all we need to do is think positively, believe in ourselves, and work hard. Hydra, the Greek mythological creature with multiple heads, is an excellent example of an antifragile property. When one head is removed, two others sprout in its place, self- correcting and growing stronger and better than before.
Conclusion
Perseverance in the adversity is required for success. Overcoming limiting beliefs and envisioning future accomplishments will aid in maintaining perseverance toward goals. It is vital for me to view complex tasks as challenges and to focus on learning rather than failing in order to improve my grit. When confronted with extreme stressors, upheaval, and disorder, you become stronger rather than resilient and adaptive. Instead of simply dealing with it, you use what you've learned to improve, because an antifragile mindset embodies more than just a resilient mindset.

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	Achieve a Bachelor of Science degree in health and social care
	Currently hold a level 4 certificate in health and social care and Functional skills Level 2 Maths (Equivalent to grade c or above)
	Level 6 in health and social care- degree, as well as obtaining GCSE Maths & English language grade c or above
	Complete 250 hours of voluntary work in health and social care sector, preferably relevant to field if possible.
	Holding level 5 certificate and moving forward and passing level 6 in health and social care
	
18/01/2022-2023
	Graduating with a 2:2 degree in health and social care

	


2nd PRIORITY 

	Achieve a master’s degree in psychology to be able to become a licensed counsellor
	level 2:2 degree in health and social care
GCSE maths and English Grade C or above
	Become licensed counsellor
	Completed over 250 hours of voluntary work in health and social care sector, preferably relevant to field if possible.
	Having license and masters degree
	24/09/2023-2024

	


3rd 
PRIORITY 

	Achieving a professional doctorate in counselling psychology
	Master’s degree in counselling
	
	Obtain a letter from the British Psychological Society conferring Graduate Basis for Chartership.

	
	12/02/2025- 2028
	Obtaining doctorate in counselling psychology and then moving on to open my own practice.
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