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Module Learning Outcomes (from module syllabus)
Upon the successful completion of this module, the student should be able to:
•  Problem solve and critically analyse the importance of management and ethical decision-making within organisations and their impact on the wider social environment.
•  Explore critically the response of management functions to ethical challenges and how business is constrained by its cultural, political and social environment.
•  Evaluate different approaches to ethical judgment and apply them to real-world dilemmas.
•  Analyse facts and circumstances to determine the cause of a problem and identify and select appropriate solutions.
TASK DESCRIPTION
Use of Generative AI in Assessment
The following Generative AI requirements apply to both assessments in this module.
	RESEARCH
	For this assessment, you can use Generative AI to support you in research, including searching for bibliography, using tools to summarise, compare and interrogate materials.
	Yes □
No ☒

	STRUCTURE
	For this assessment, you can use Generative AI to support you in structuring your submission, including creating a draft argument structure, identifying parts and headings, etc.
	Yes □
No ☒

	PROOFREADING
	For this assessment, you can use Generative AI to check your own text/creation for grammatical and syntactical mistakes, including rephrasing of your own work within specific standards.
	Yes □
No ☒

	WRITING
	For this assessment, you can use Generative AI to create text for submission.
	Yes □
No ☒

	CREATIVE
	For this assessment, you can use Generative AI to create creative materials, such as images.
	Yes □
No ☒

	PROGRAMMING
	For this assessment, you can use Generative AI to create and check code.
	Yes □
No ☒

	NONE
	For this assessment, you are not allowed to use any type of Generative AI support. This includes research support, structure support, writing/proofreading support and creative support.
	Yes ☒
No □




AIM(S)
•  To develop a deeper understanding of the relationships between business, society and the environment.
•  To critically evaluate frameworks for thinking about global moral questions, including global wealth distribution, human rights in a multicultural world, environmental sustainability, migration, development aid, conflict resolution and transitional justice. Students will evaluate different approaches to ethical judgment and apply them to real-world dilemmas.
LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:
•  Problem solve and critically analyse the importance of management and ethical decision-making within organisations and their impact on the wider social environment.
•  Explore critically the response of management functions to ethical challenges and how business is constrained by its cultural, political and social environment.
•  Evaluate different approaches to ethical judgment and apply them to real-world dilemmas.
•  Analyse facts and circumstances to determine the cause of a problem and identify and select appropriate solutions.
INDICATIVE CONTENT
•  The role and context of management, business and organisational ethics; definitions of ethical behaviour.
•  Values, deontological/teleological models, natural law, utilitarianism, social justice and social contract theories.
•  Market ethics; the role of the individual in relation to the corporation and society.
•  Models of corporate responsibility and agency theory.
•  Codes of Ethics and competing approaches for managing ethical dilemmas; normative strategies to foster ethical behaviour; Neutral, Omni-partial Rulemaking (NORM).
•  The challenge of technology to responsible behaviour in an ethical corporation.
•  Sustainability models across diverse corporate structures and cultures; CSR in a global economy.
•  Regulation and development of an organisation’s ethical programme; sustainable development at global, national and local levels.
Study Time Allocation
The allocation of teaching to deliver the module is:
	Activity type
	Hours
	Percentage

	Scheduled learning
	48
	24%

	Independent learning
	152
	76%

	Placement learning
	0
	0%

	TOTAL
	200
	100%


ASSESSMENT
Assessment Component 1
☐  Written exam          ☐  Coursework          ☒  Practical
	Mode of assessment
	Volume
	Weighting

	Individual Presentation
	10–12 minutes + approximately 3–5 minutes Q&A
	50%


Assessment Component 2
☐  Written exam          ☒  Coursework          ☐  Practical
	Mode of assessment
	Volume
	Weighting

	Written Report
	2,500 words
	50%


Assessment Summary
	Activity type
	Percentage

	Written exam
	0%

	Coursework
	50%

	Practical
	50%

	TOTAL
	100%




INDICATIVE READING LIST
	Module Code
	BMBM6008

	Module Title
	Global Ethics

	Classification
	Reading List entry
	Electronic*

	Essential
	Blowfield, M. and Murray, A. (2014) Corporate Responsibility: A Critical Introduction, 3rd ed. Oxford: OUP.
	☒

	Essential
	Carroll, A. and Buchholtz, A. (2014) Business and Society: Ethics & Stakeholder Management. Cincinnati, USA: South-Western College Publishing.
	☒

	Essential
	Eade, J. and O’Byrne, D. (2017) Global Ethics and Civil Society.
	☒

	Essential
	Hutchings, K. (2010) Global Ethics: An Introduction. Polity Press.
	☒

	Essential
	Lloyd, M. (2010) Business at a Crossroads. Palgrave Macmillan UK.
	☒

	Essential
	Moellendorf, D. and Widdows, H. (2015) The Routledge Handbook of Global Ethics. Routledge Taylor & Francis Group.
	☒

	Further
	Bingley, M. (2012) Business, Society and Politics: Multinationals in Emerging Markets. UK: Emerald.
	☒

	Further
	Carroll, A. B. (2015) Business and Society. Stamford, Connecticut: Cengage Learning.
	☒

	Further
	Crane, A. and Matten, D. (2010) Business Ethics: Managing Corporate Citizenship and Sustainability in the Age of Globalisation. Oxford: OUP.
	☒

	Further
	Edward, P. and Willmott, H. (2015) “Decision-making: between reason and the ethico-political moment”, in Linstead, A. (Ed.), The Routledge Companion to Ethics, Politics and Organizations. Routledge, Taylor & Francis Group.
	☒

	Further
	Steger, M. (2013) Globalization: A Very Short Introduction, 3rd ed. OUP Oxford.
	☒


Notes:
1. Students are also encouraged to use academic databases such as ProQuest and MarketLine, and relevant peer-reviewed journals such as Business Ethics Quarterly and the Journal of Business Ethics, as well as other appropriate academic sources.
2. Both assessments (Task One and Task Two) are available on Moodle as separate documents. Please refer to the relevant assessment brief.
3. Similarity and submission links will be made available three weeks before the relevant submission deadline, in accordance with the assessment brief.
4. Draft feedback arrangements and deadlines will be confirmed in class.



TEACHING SCHEDULE
	Week / Date
	Lecture content – main themes to be covered
	Supporting material
	Assessment / Activity
	Assessment submission date

	Week 1
02/10/2026
	Welcome to Global Ethics
What is ethics? Ethics vs law; ethics vs personal opinion; why ethics matters in business; introduction to ethical dilemmas.
	Presentation
Current business/news case
Discussion
	Introduction to Assessment 1 and Assessment 2
	

	Week 2
09/10/2026
	How Do We Decide What Is Right?
Generalisation; utilitarianism; deontology; rights and justice.
	Presentation
Case activities
	Ethical dilemma exercise
	

	Week 3
16/10/2026
	Virtue, Integrity and Corporate Responsibility
Virtue ethics; stakeholder theory; fiduciary responsibility; shareholder vs stakeholder perspectives.
	Presentation
Case study
	Applying different ethical approaches
	

	Week 4
23/10/2026
	Trust, Deception and Organisational Pressure
Trust in business; omission and deception; organisational pressure; whistleblowing.
	Presentation
Discussion
Case study
	Assessment 1 case-development workshop
	

	Week 5
30/10/2026
	From Ethical Issue to Ethical Decision
Identifying the dilemma; stakeholders; conflicting interests; comparing ethical approaches; developing a justified recommendation.
	Presentation
Workshop
	Assessment 1 preparation and Q&A
	

	Week 6
06/11/2026
	Assessment 1 – Ethical Dilemma Case Presentations
	Student presentations
	Assessment 1
	Assessment 1 – Presentation

	Week 7
13/11/2026
	Global Ethics: Culture, Human Rights and Global Business
Cultural relativism vs universalism; human rights; labour standards; multinational responsibility.
	Presentation
International business cases
	Introduction to Assessment 2
	

	Week 8
20/11/2026
	Technology, AI and Responsible Business
Responsible innovation; AI ethics; autonomy; privacy; accountability.
	Presentation
Contemporary AI case
	Assessment 2 topic development
	

	Week 9
27/11/2026
	Consumer Ethics, Marketing and Responsibility
Persuasion vs manipulation; vulnerable consumers; consumer choice and corporate responsibility.
	Presentation
Case discussion
	Assessment 2 development
	

	Week 10
04/12/2026
	Sustainability, Environment and Global Responsibility
Climate responsibility; greenwashing; weak regulation; multinational companies; communities and global justice.
	Presentation
Global environmental case
	Assessment 2 workshop
	

	Week 11
11/12/2026
	From Ethical Analysis to the Global Ethics Report
Literature, global context, critical analysis, recommendations and conclusions.
	Workshop
	Assessment 2 Q&A / Final Report Clinic
	

	Week 12
18/12/2026
	No Scheduled Class / End of Teaching
	
	Assessment 2 submission
	Assessment 2 – Global Ethics Critical Report due 18 December 2026, 23:59

	Week 13
25/12/2026
	CHRISTMAS BREAK
	
	
	

	Week 14
01/01/2027
	CHRISTMAS BREAK
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	LEVEL 6 ASSESSMENT SPECIFICATION


ASSESSMENT COMPONENT 1 – TASK ONE
	Student name:
	
	Student ID number:
	

	Programme:
	
	
	

	Module:
	Global Ethics



	Module code:
	BMBM6008
	Contribution to Overall Module Assessment (%):
	50%

	Lecturer:
	Maggie Zhang
	Internal Verifier:
	

	Assignment Title:
	Ethical Dilemma Case Presentation
	Word count (or equivalent):
	10–12-minute presentation + approximately 3–5 minutes Q&A

	Submission deadline:
	Presentation: Friday 6 November 2026 (Week 6). Individual presentation slots will be confirmed in advance.
	Return date of provisional marks & written feedback:
	

	Submission method:
	Presentation delivered in class. Presentation slides must be submitted via Moodle before the allocated presentation begins.

	Academic honesty / referencing:
	Academic honesty is required. You must give credit to authors whose research and ideas are used. Include appropriate in-text citations and a reference list using the required referencing system.
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	LEVEL 6 ASSESSMENT SPECIFICATION


ASSESSMENT COMPONENT 2 – TASK TWO
	Student name:
	
	Student ID number:
	

	Programme:
	
	
	

	Module:
	Global Ethics



	Module code:
	BMBM6008
	Contribution to Overall Module Assessment (%):
	50%

	Lecturer:
	Maggie Zhang
	Internal Verifier:
	

	Assignment Title:
	Global Ethics Critical Report
	Word count (or equivalent):
	2,500 words

	Submission deadline:
	Friday 18 December 2026, by 11:59pm.
	Return date of provisional marks & written feedback:
	[bookmark: _GoBack]

	Submission method:
	The written report must be submitted via Turnitin/Moodle unless otherwise instructed by the Lecturer.

	Academic honesty / referencing:
	Academic honesty is required. You must give credit to authors whose research and ideas are used. Include appropriate in-text citations and a reference list using the required referencing system.






TASK ONE – ETHICAL DILEMMA CASE PRESENTATION
You are required to select a real-world ethical dilemma involving a business or organisation.
Your presentation should focus on one specific decision faced by the organisation and answer the question: What should the organisation do in this situation, and why?
Your presentation must include:
•  A brief introduction to the organisation and sufficient background to the case.
•  A clear explanation of the specific ethical dilemma or decision.
•  Identification of the main stakeholders and the key conflicts of interest, values or responsibilities.
•  Application of at least two relevant ethical theories or approaches to analyse the dilemma.
•  Comparison of the different ethical perspectives, including how they may lead to different interpretations or possible courses of action.
•  A clear and justified recommendation on what the organisation should do.
•  Appropriate academic literature and reliable evidence relating to the selected case, with references included in the presentation.
Purpose of the assessment
To demonstrate your ability to apply ethical theories and approaches to a specific real-world business dilemma, critically evaluate alternative courses of action, and justify an ethical decision clearly and professionally.
Presentation date: Friday 6 November 2026 (Week 6). Individual presentation slots will be confirmed in advance.
Presentation length: 10–12 minutes, followed by approximately 3–5 minutes of questions.


TASK TWO – GLOBAL ETHICS CRITICAL REPORT
You will write a 2,500-word critical report examining a significant ethical issue affecting contemporary business in a global context.
Unlike Task One, which focuses on one specific organisational decision, Task Two requires a broader, research-based investigation of a global ethical issue.
Your report must include:
•  A clear introduction and definition of the selected global ethical issue.
•  An explanation of why the issue is significant for contemporary business and society.
•  Critical engagement with appropriate academic literature to establish what is already known about the issue.
•  Analysis using relevant ethical theories, concepts and approaches.
•  Consideration of how the issue affects different stakeholders.
•  Critical examination of how the issue is shaped by differences in national, cultural, social, political and/or regulatory environments.
•  Appropriate examples from different organisations, industries or countries where relevant.
•  Critical evaluation of how organisations currently respond, or could respond, to the ethical challenge.
•  Evidence-based recommendations for responsible management practice and a clear conclusion based on the analysis.
Possible areas may include: Corporate Social Responsibility; artificial intelligence and responsible technology; global supply chains and labour conditions; consumer responsibility; ethical marketing; environmental sustainability; greenwashing; human rights; multinational corporations and differing regulatory standards; global inequality; or another appropriate global business ethics issue.
Purpose of the assessment
To demonstrate your ability to critically investigate a complex global ethical issue, engage with relevant academic literature, evaluate different perspectives and global contexts, and develop evidence-based recommendations for responsible management practice.
Deadline: Friday 18 December 2026, by 11:59pm.


GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS
NOTE: The guidance offered below is linked to the five generic assessment criteria.
1. Engagement with Literature Skills
Your work must be informed and supported by scholarly material that is relevant to the task. You should use an appropriate range of academic, governmental and industry sources, and critically consider source credibility. Current sources should be used where appropriate, while seminal works may be older.
Guidance specific to this assessment: Both assessments should demonstrate engagement with relevant academic literature on business/global ethics. The presentation may also use reliable case evidence and journalism; the report should show wider and deeper engagement with peer-reviewed literature.
2. Knowledge and Understanding Skills
At Level 6, you should demonstrate detailed knowledge and critical understanding of relevant concepts, theories and approaches, selecting material appropriate to the task and explaining it meaningfully.
Guidance specific to this assessment: You should demonstrate a clear understanding of relevant ethical theories and concepts, such as utilitarianism, deontological approaches, virtue ethics, stakeholder theory, CSR, rights, justice, agency theory and/or other appropriate frameworks.
3. Cognitive and Intellectual Skills
You should critically analyse information, compare and evaluate alternative perspectives, construct logical evidence-based arguments, recognise limitations, and reach sound judgements and conclusions.
Guidance specific to this assessment: Task One requires comparison of ethical perspectives and a justified decision. Task Two requires critical investigation of a broader global issue, including evaluation of competing perspectives and different national, cultural, social, political and/or regulatory contexts.
4. Practical Skills
You should apply relevant concepts and theories to real-world situations and demonstrate how ethical reasoning can inform organisational decisions and management responses.
Guidance specific to this assessment: Apply ethical frameworks to authentic business cases and propose realistic, evidence-based responses or recommendations.
5. Transferable Skills for Life and Professional Practice
Your work should demonstrate clear, coherent and professional communication, appropriate organisation, personal responsibility and decision-making.
Guidance specific to this assessment: Task One should be delivered clearly and professionally to an audience. Task Two should be coherent, well structured and written in an appropriate academic style.


STUDENT FEEDBACK FORM
This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown.
	Generic Assessment Criteria
	Marks available
	Marks awarded

	1. Engagement with Literature Skills
	15
	

	
	
	

	2. Knowledge and Understanding Skills
	20
	

	
	
	

	3. Cognitive and Intellectual Skills
	20
	

	
	
	

	4. Practical Application Skills
	30
	

	
	
	

	5. Transferable Skills for Life and Professional Practice
	15
	

	
	
	


Assessment Mark: ______ %
Late submission penalties: applied in accordance with current University regulations where relevant.

Appendix A
	GENERIC ASSESSMENT CRITERIA



	Level 6

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 6 students should have coherent and detailed knowledge and a systematic understanding of their subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. They will be able to accurately deploy established techniques of analysis and enquiry within a discipline, using their conceptual understanding to devise and sustain arguments and/or to solve problems. They should be aware of the uncertainty, ambiguity and limits of knowledge. They should be able to critically evaluate evidence, arguments, assumptions, abstract concepts and data (that may be incomplete), to make judgements, and to frame appropriate questions to achieve a solution - or identify a range of solutions. They will apply the methods and techniques that they have learned to review, consolidate, extend and apply their knowledge and understanding, and to initiate and carry out projects. They will have the ability to manage their own learning, and to make use of scholarly reviews and primary sources (for example, refereed research articles and/or original materials appropriate to the discipline). They will demonstrate the qualities and transferable skills necessary for employment requiring: the exercise of initiative and personal responsibility; decision-making in complex and unpredictable contexts; the learning ability needed to undertake appropriate further training of a professional or equivalent nature.



	Level 6
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty) 
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non-authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of referencing.
	Engagement with a limited range of mostly relevant and credible sources. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of research-informed literature, including sources retrieved independently. Some over-reliance on texts. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of research-informed literature, including sources retrieved independently.
Selection of relevant and credible sources.  Very good use of referencing, with no/very few inaccuracies or inconsistencies.
	Engagement with an extensive range of relevant and credible literature, informed by the latest research. Consistently accurate application of referencing. 
	Exceptional engagement with an extensive range of relevant and credible literature, informed by the latest research. High-level referencing skills consistently and professionally applied.

	Knowledge and understanding (Coherent and detailed knowledge and systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline.)

	Major gaps in knowledge and systematic understanding of the subject matter. Substantial inaccuracies. No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.

	Gaps in knowledge, with only superficial systematic understanding. Some significant inaccuracies and/or irrelevant material.  No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.
	Limited knowledge and systematic understanding of the relevant concepts and principles within the subject area which to some limited extent, is informed by current research and scholarship. 
	Knowledge is reasonably detailed, accurate with a good systematic understanding of the field of study and to some extent, current research and scholarship.
	Knowledge is reasonably extensive coherent and detailed.  Exhibits very good understanding of the breadth and depth of established views, and the work is, at least in part, well-informed by current research and scholarship. 
	Excellent coherent and detailed knowledge and systematic understanding of the principles and theories of current research and scholarship. Clear awareness of challenges to established views and the limitations of the knowledge base.
	Exceptionally coherent and detailed knowledge and systematic understanding of the principles and theories of the subject, well-informed by current research and scholarship. A critical, sophisticated and nuanced awareness of the ambiguities and limitations of knowledge.

	Cognitive and intellectual skills 
(Conceptual and critical thinking, analysis, synthesis and evaluation of research, assumptions, abstract concepts and data (that may be incomplete); logic, argument and judgement.) 
	Wholly or almost wholly descriptive work. Little or no analysis, synthesis or evaluation.
Failure to develop arguments, leading to illogical or invalid judgements. Unsubstantiated generalisations, made without use of any credible evidence.

	Largely descriptive work, with superficial use of critical evaluation. Weak development of arguments and judgements. Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at critical thinking, analysis, synthesis and evaluation, tending towards description.
Some evidence to support emerging arguments and judgements but these may be underdeveloped or with a little inconsistency / mis-interpretation.
Asserts rather than argues a case.

	Some critical thinking, analysis, synthesis and evaluation. Can analyse new and/or abstract concepts and data without guidance.
An emerging awareness of different stances and ability to use evidence (that may be incomplete) to support the argument.
Mostly valid arguments and logical judgements. Some tendency to assert/state opinion rather than argue on the basis of reason and evidence.
	Sound critical thinking, analysis, synthesis and evaluation demonstrating critical thinking. Ability to devise and sustain persuasive arguments, and to review the reliability, validity and significance of evidence (that may be incomplete) to make mostly appropriate and valid judgements. 

	Excellent critical thinking, analysis, synthesis and evaluation. Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated judgements. Some evidence of independent thought and ability to ‘see beyond the question’, suggesting a grasp of the broader field and wider concepts.

	Exceptional critical thinking, analysis, synthesis and evaluation based on judiciously selected evidence. 
Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated, nuanced, judgements. Evidence of independent thought and ability to ‘see beyond the question’, suggesting an outstanding grasp of the broader field and wider concepts.

	Practical skills
(Apply/deploy accurately established tools and techniques; initiate and carry out projects; formulate solutions to solve problems in complex and unpredictable contexts.)
	Limited or no use of methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application.
Limited understanding of the application of theory to practice or making appropriate links between the two.
Very weak problem-solving skills in complex and unpredictable contexts. 
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.
Weak understanding of the application of theory to practice, with only occasional evidence of making appropriate links between the two. Weak problem-solving skills in complex and unpredictable contexts. 


	An adequate awareness and mostly appropriate application of well-established methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. Theoretical knowledge and understanding applied in practice, but not always making logical links between the two.
Can identify problems and propose basic solutions in complex and unpredictable contexts without fully appreciating the complexity. 
	A good and appropriate application of standard methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. Mainly consistent, accurate and logical application of theory to practice, making appropriate links between the two
Can identify problems and propose mostly appropriate solutions in complex and unpredictable contexts.
	A very good application of a range of methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive insights. Can identify problems and propose appropriate solutions in complex and unpredictable contexts.
Evidence of some innovation and creativity. 
	An advanced application of a range of methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Application and deployment extend beyond established conventions.  Can identify complex problems and propose excellent solutions. Innovation and creativity evident.
	Exceptional levels of application and deployment skills in unpredictable, practical contexts, drawing skilfully on the latest research within the discipline. Can identify complex problems and propose sophisticated solutions. Assimilation and development of cutting edge processes and techniques.

	Transferable skills for life and professional practice
(Exercise of initiative and personal responsibility; professional development; initiate and complete tasks and procedures: individually and/or collaboratively; use appropriate media to communicate effectively; fluency of expression; clarity and effectiveness in presentation and organisation.)
	Communication medium is inappropriate or misapplied.
Work is poorly structured, disorganised and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Little or no evidence of autonomy (or collaboration, where relevant) in the completion of tasks. Little or no evidence of the skills required in graduate employment.


	Communication medium is poorly designed and/or not suitable for the audience. 
Work is poorly presented in a disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed. Weak use of language and/or inappropriate style. Weak independent initiative (or collaboration, if relevant). Limited evidence of the skills required in graduate employment.
	Can communicate in a suitable medium but with some room for improvement. 
Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence in places. Can work as part of a team, but with limited involvement in group activities. 
Demonstrates the basic skills required in graduate employment, with some areas of minor weakness.
	Can communicate effectively in a suitable format, but may have minor errors.
Mostly coherent, organised work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities. 
Demonstrates the skills required in graduate employment, with some areas of strength and some of minor weakness.
	Can communicate well, confidently and consistently in a suitable format.
Work is coherent, fluent, well-structured and organised. Can work very well autonomously and/or as part of a team, with very good contribution to group activities. 
Demonstrates very good graduate employment skills, with just occasional minor weakness.
	Can communicate professionally confidently and consistently in a suitable format.
Work is coherent, very fluent and is presented professionally. Can work autonomously with initiative. Where relevant can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations. Demonstrates excellent graduate employment skills and an appetite for further development.
	Can communicate with an exceptionally high level of professionalism. 
Work is exceptionally coherent, very fluent and is presented professionally. Can work exceptionally well and professionally within a team, showing advanced leadership skills. Demonstrates exceptional graduate employment skills and an appetite for further development.






	Student Self Evaluation Form

	Student Name:
	
	Student Number:
	

	Programme:
	
	Year of Programme:
	

	Assignment Title:
	


	Common Assessment Criteria Applied
	Level of Achievement

	
	
REFER
	
3rd
	
2:2
	
2:1
	
1st
	
1st

	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	1. Research-informed Literature 

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	
	
	
	
	
	
	

	2. Knowledge and Understanding of Subject
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	
	
	
	
	
	
	

	3. Cognitive and intellectual skills 
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	
	
	
	
	
	
	

	4. Practical Application and Deployment

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	
	
	
	
	
	
	

	5. Skills for Professional Practice 

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%
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