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On Tuesday 20th July, UWTSD London is delighted to invite all London and Birmingham students to a fascinating and inspiring webinar about the experiences of disabled people both in the workplace and when applying for new roles.
We are thrilled to have three brilliant speakers joining us from senior positions in industry, all with fascinating insights into overcoming barriers and finding unique strengths to further career development.

Lee Corless is the Global Technology Diversity and Inclusion lead at JP Morgan. 
Lee has been leading the recruitment of individuals on the autistic spectrum into meaningful roles within JP Morgan. He has also been working with other employers to share best practice and actively encourage them to start similar programs and or see the benefit in hiring disabled people  
Jane Hatton is the Founder and CEO of Even Break, linking talented disabled candidates with fantastic inclusive employers
Even Break is an award-winning social enterprise, run by and for disabled people which links disabled job candidates with inclusive employers. Jane is also the author of the book “A Dozen Brilliant Reasons to Employ Disabled People”.
Andrew Parker is the Chief of Continuous Improvement  and the Lead of the Neurodiversity arm, Employee Resource Group at Rolls-Royce. 
Andy is a member of the Institution of Engineering & Technology’s Dyslexia Focus Group and their disability employee resource group, OPEN, providing a voice for autism and neurodivergent thinking.
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To attend the webinar simply click here to register, or contact Disability Officer Abi Luck a.luck@uwtsd.ac.uk for any questions or assistance.
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There will be an opportunity for a short Q&A at the end of each speaker’s session

Tuesday 20th July, Via Teams

1:15-2:15pm
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