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What are the key factors that influence Small to Medium-sized Enterprises (SMEs) growth, and can an integrative model advance theoretical and practical approaches to understanding SME growth?
Abstract
This paper explores the complex factors that influence Small to Medium-sized Enterprises (SMEs) growth. It draws on seminal theories such as Penrose’s Resource-Based View (RBV) and contemporary integrative models influenced by such foundational views. The role of resources, entrepreneurial orientation, external environmental factors, and managerial attitudes driving SME growth are examined, and the fragmented state of existing research is highlighted to critique the use of multi-level frameworks that explain the complex relationships between individual and organisational constructs as well as providing theoretical and practical insights into how SMEs can utilise internal and external networks to capitalise on sustained growth. The implications on future research and managerial practices emphasise the importance of developing a more integrative perspective on SME growth.
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[bookmark: _Hlk187134818]While most available research on business growth focuses on larger businesses, such research is unsuitable for explaining the phenomenon in small to medium-sized enterprises (SMEs) due to their organisational structure and flexibility (Surya et. al., 2021). The positionality of this review acknowledges the gap in literature that explores the characteristics of SMEs. “Business growth” and “business expansion” are often discussed interchangeably, however, their definitions differ slightly in most academic research. Both refer to an increase in a business’ revenue and scope, but growth is largely measured by strengthening existing practices; “a change in size over any given time period”, and a product of internal processes (Dobbs & Hamilton, 2007, p.313) while expansion presents new dimensions to the business, often demanding considerable changes in resources and strategies (Beaver, 2002; Dobbs & Hamilton, 2007).
This review examines literature exploring business growth specifically, identifying and understanding key factors that influence SME growth, and whether an integrative model can advance theoretical and practical approaches to understanding business growth. The positionality of this research lies in its focus on understanding the nuance of business growth, unique structures, and resource limitations. It aims to understand the phenomenon of business growth by reviewing existing research to understand how business growth is calculated and explore theories including Penrosean growth theory which cautiously suggests that SMEs with fewer resources than larger firms are automatically at a disadvantage resulting in larger firms expanding more rapidly (Penrose, 1955). It will explore the Schumpterian growth model, discussed in Teece, Pisano, and Shuen (1997) and Aghion & Festré (2016), which focuses more on innovation and economic development. Theories of business growth including Gibrat’s (1931, as cited in Dobbs & Hamilton, 2007) Law of Proportionate Effect which predicts future growth, accept that whilst there are causes behind business size changes, there are no major influences other than the quality of management and customer engagement (Arata, 2019). Finally, it seeks to understand the limitations or drivers of business growth and endeavours to highlight areas of consensus and discord in this field of research.
Whilst AI is not used extensively for this paper, along with the university library resources, Google Scholar was utilised to find articles related to business growth and bias in business research using keywords, narrowing the search by publication year and excluding texts that were not available online due to travel practicalities.
The paper is structured by publication era:





FOUNDING ERA
Penrose, E. (1955). Limits to the Growth and Size of Firms. American Economic Review, 45(2), 531–543. https://www.jstor.org/stable/1823582 
Penrose’s business growth theory has been highly influential in the theoretical understanding and development of business growth (Lockett et al., 2011). Her theory underscores the importance of available resources to management for sustainable growth and was an “unintended contribution” to modern resource-based views (RBV) of business growth (Lockett et al., 2011, p.48). Despite most of her work being published over six decades ago, it seemed important to include her literature in this review to understand the epistemological foundation of the original ideas that future authors applied to their research.
The theoretical analysis in this paper draws on economic theory and factors that affect firm growth in the industrial sector, excluding mergers as Penrose felt it would not influence the research outcome. From an epistemological viewpoint, Penrose analyses existing research and uses logical reasoning to discuss whether internal and external factors limit the size a business can achieve.
The research finds that business growth is influenced by workforce capability and resources available to management. Whilst a firm’s growth prospects are theoretically unlimited, there are practical barriers such as managerial capacity and resources which cause difficulties in effectively scaling an organisation’s structure and adapting to market demands. These findings are both theoretically and practically applicable to the workplace and future research as they offer insight into understanding business behaviours and guiding managerial decisions. 
Limitations include that a theoretical approach lacks empirical verification and that the paper does not explicitly address ethical concerns or biases due to the reliance on secondary data. The study also excludes mergers, acquisitions, and external market dynamics, focussing on internal growth and internal behaviours of firms which could suggest sample-selection bias (Mouselli & Massoud, 2018).
Penrose (1955) finds that business growth is a dynamic process shaped by the relationship between available resources and managerial capabilities. She critiques the “biological variant” (Penrose, 1955, p.531) of business growth and the influence of human motivation, decision-making and challenges the relevance of “diseconomies of scale” being inevitable with organic growth (Penrose, 1955, p.542). Instead, she recommends managers and decision-makers focus on developing their services to aid growth, prioritise training and development, and adapt their organisational structures to promote sustainable growth.
The focus on managerial influence provides a framework to analyse and develop strategies to overcome growth barriers. Penrose’s epistemological approach constructs a foundation for theoretical insights into business growth which influenced my selection of literature to review and will no doubt be relevant to my research. Whilst Penrose’s paper may benefit from empirical data, its relevance in current and historical contexts to understand organisational growth and its practical limits is undeniable.
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DEVELOPMENT ERA
Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic Capabilities and Strategic Management. Strategic Management Journal, 18(7), 509–533. https://doi.org/10.1002/(SICI)1097-0266(199708)18:7%3C509::AID-SMJ882%3E3.0.CO;2-Z 
The authors build on existing literature and theoretical analysis rather than primary data collection. They use RBV, organisational learning and innovation theories, to utilise a dynamic capabilities framework that explores how businesses integrate and develop their competencies to address how firms maintain a competitive advantage. From an epistemological perspective, the authors depend on theoretical constructs rather than empirical validation. The conceptual framework examines how businesses sustain a competitive advantage in pursuit of growth in markets dominated by technological change. They delve into insights from works such as Penrose and Schumpeter to support industry and innovation-based observations and theoretical reasoning.
By developing a theoretical framework, it analyses and observes high-technology sectors such as software and information technology businesses to contextualise its theoretical constructs on how these industries adapt to and maintain, a competitive advantage in evolving markets. However, using this framework limits the authors’ ability to test the generalisability across different industries (Mouselli & Massoud, 2018). Additionally, focusing on technological industries alone may introduce bias and limit the applicability of their framework to other industries.
The paper sought to recognise the importance of business-specific capabilities as they create and sustain their value in ever-changing markets in pursuit of business growth. The authors refer to the business’ ability to do this, introducing the dynamic capabilities framework and strategic management theories to emphasise that innovation and a business’ ability to adapt are the main drivers of sustainable growth and success. Their framework offers future researchers a foundation for investigating how businesses navigate uncertainty and adapt in the workplace by identifying key elements such as processes, environments, and managerial insights which ultimately sustain their competitive advantage. They suggest that managers should focus on developing “firm-specific capabilities [and] renew competences” (Teece et al., 1997, p.515) that their competitors would find difficult to replicate. They stress the importance of flexibility in the process. Strategic decision-making and prioritising workloads also aid managers in keeping the business at the forefront of dynamic competitive growth.
Ethical implications of this study can be inferred from the dynamic capabilities framework but is not explicitly discussed. They emphasise business and resource specific distribution could incentivise businesses to move resources away from traditional interests to more appropriate opportunities. The framework offers a strategic value and is guided by ethical principles for its application, which for businesses looking for a competitive advantage to success and growth should be balanced with societal and environmental considerations (Triantis, 2024).
While the framework is influential, its narrow research material and conceptual nature serve best as groundwork for future research to conduct empirical research and broaden the research and sample. Epistemologically, they address limitations in previously used frameworks such as Porter’s competitive forces model and RBV suggesting that they are more suitable for static competitive markets rather than those constantly and rapidly changing (1980, as cited in Teece et al., 1997). 
The authors conclude that for businesses to have a competitive advantage, they need to invest in their workforce in continuous learning and organisational flexibility because more traditional frameworks focused on strategy and static competitive positioning are no longer sufficient in dynamic environments.
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Dobbs, M., & Hamilton, R. T. (2007). Small business growth: recent evidence and new directions. International Journal of Entrepreneurial Behavior & Research, 13(5), 296–322. emerald. https://doi.org/10.1108/13552550710780885 
The researchers critically examine theoretical and empirical contributions to SME growth research and highlight the fragmented knowledge in existing research. They use a narrative review methodology to evaluate SME growth literature. Their paper is structured by using a framework discussing a variety of strategies and characteristics, including management, environment, and industry. They rely on cross-sectional data from secondary sources and conceptual frameworks and use existing research to evaluate the multifaceted elements of SME growth. This approach doesn’t allow for the exploration of the periodicity of SME growth that a longitudinal study would.
This paper does not focus on a specific sample and summarises existing literature rather than undertaking empirical research. It discusses factors affecting SME growth such as management strategies, portfolio entrepreneurship, and environmental factors. By focusing on these factors, the authors discover the mechanisms that drive SME growth and determine that knowledge on the subject is fragmented. They suggest that this leads to a lack of consistent growth measures preventing cumulative knowledge that should be addressed for future research. The authors discuss the factors that drive, and hinder growth however fail to address how industry-specific factors such as environmental conditions influence growth trajectories resulting in inconsistent findings (Hoogstra and van Dijk, 2004, as cited in Dobbs & Hamilton, 2007).

The authors also argue that future research in this field needs to adopt new measures and theoretical perspectives that better capture the ongoing process of growth. Delmar et al (2003, as cited in Dobbs & Hamilto, 2007, pp.312-313) suggest “the use of multiple measures is likely to provide a more complete picture of any empirical relationships as well as provide a way to test the robustness of any theoretical model”. These perspectives on growth processes emphasise the importance of utilising a longitudinal methodology to understand the distinguished nature of growth within SME’s.

The key findings summarise existing literature but critique frameworks, referring to their inadequacies. The authors suggest that future research should focus on theories that address the idiosyncratic processes in growth and suggest that due to a varied approach to existing research models, no unifying or comprehensive theory can be applied to SME growth research. Future research could therefore examine how businesses evolve through longitudinal studies, rather than considering growth as an isolated event. This would give a more coherent framework to the studies that could explain SME growth systematically (Babbie, 2013). 

Differently to other papers discussed, the authors touch on how smaller businesses contribute towards job creation, economic growth and reducing unemployment. Like Lockett et al., (2011), they suggest that carefully managed, organic and acquisition growth, can lead to improved employment opportunities, boosted local economy, and sustained employment. However, high-growth businesses, they suggest, disproportionately drive employment and economic gains which can put SMEs at a disadvantage owing to their available resources. The authors suggest further research be conducted to understand the dynamics of whether growth results in more employment opportunities and why it is not always a business owner’s goal.

The authors do not explicitly address ethical considerations for this publication, instead, they review literature and identify limitations to guide future research. They do not explore themes such as equity, sample representation and recognising bias such as under or over representation of certain types of business. Whilst much of the research is positive in driving change and understanding SME growth, there are limitations and challenges in developing theories based on findings through empirical studies. Their deterministic approach leaves a gap in explaining the complexities of business growth, for example with family succession. This highlights the importance of developing and adopting a theoretically grounded longitudinal study to further understand SME growth.
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[bookmark: _Hlk187844034]Wiklund, J., Patzelt, H., & Shepherd, D. A. (2007). Building an integrative model of small business growth. Small Business Economics, 32(4), 351–374. https://doi.org/10.1007/s11187-007-9084-8 
[bookmark: _Hlk186905716]This paper provides an insight into what influences growth in SME ‘s. The authors explore existing research and discuss influential viewpoints from the field which enables their big picture model of SME growth to construct their analysis. This aids their exploration of how different growth factors contribute towards SME growth. Their quantitative research design develops constructs for statistical analysis and provides a foundation for further research on the relationships between business growth theories.
The key research questions include what the influence of entrepreneurial orientation (EO) is on growth; what the role of external environments and available resources have on growth; and how managerial attitudes influence business growth. They explore how SME managers’ attitudes and intentions, often influenced by their strategic goals and risk tolerance, affect business growth. Additionally, the resources they utilise (such as human or financial), and how effectively or strategically they deploy these resources, are explored to explain the impact they have on growth. These practical applications can be used to aid future research and advise managers on the importance of their positions for strategic and sustained growth.
The study finds that EO has an impact on SME growth. By investigating different constructs and their influence on business growth, it suggests that managerial attitudes may have been overlooked in previous research. They imply that managers’ intentions have a direct effect on growth, suggesting their attitudes are critical in shaping business development outcomes, but this has not adequately been researched yet. The authors establish a multi-level framework model to explore how existing research fails to address such perspectives. Their model includes the individual (human capital), firm (financial, resources), and environmental levels (industry dynamics). Additionally, they suggest this framework may prevent exclusion of perspectives and encourage an integrative model that will explore how multiple perspectives and factors interact to impact SME growth.
The authors utilise a structured empirical approach with Partial Least Squares (PLS) analysis methodology which enables their empirical testing. They explore the structural relationships between the constructs that explain growth. This method reveals structural yet multi-dimensional relationships between constructs which encourages flexibility to revise the model depending on the empirical results.
Random sampling was used to select independent firms defined by the European Union as “small” firms between 10 and 49 employees (European Commission, 2024). The researchers ultimately collected data from 413 small business managers who completed both initial and follow-up surveys from the original sample of 808 managers, from four industry sectors in Sweden.
Ethical implications are not explicitly addressed however, the research does not focus on sensitive topics nor raise personal privacy concerns. It does not address either potential bias, such as self-reporting, or sampling bias. For example, limitations of focusing solely on a narrow sample of sectors in business and the generalisability of some of the findings could suggest improvements for future research (Babbie, 2013).
The authors acknowledge that there are limitations to their study, including their cross-sectional design. Their data collection captured a point in time and did not address the long-term effects of managerial attitudes and resource fluctuations. A longitudinal study may capture the dynamic of SME growth and if the development of resources evolves over time with increased financial, and human capital. Furthermore, this study focussed solely on Swedish small firms from four specific sectors, relying on self-reported data from managers which presents a risk of response bias. With fewer time constraints, they may have been able to explore variations across a broader spectrum of industries or countries, for example.
The authors criticise how limitations in understanding of EO, resources and managerial attitudes leads to an incomplete illustration of the complex nature of SME growth. The authors conclude that resources such as finance and human capital have indirect effects on business growth, in addition to managerial attitudes. They concede that EO has been found to benefit hostile environments rather than being naturally favourable (Covin & Slevin, 1989, as cited in Wiklund et al., 2007). Similarly, they argue that managerial attitudes impact SME growth and criticise authors such as Sextpm & Bowman-Upton (1991, as cited in Wiklund et al., 2007) that overlook non-economic motivations. Ultimately, they suggest that multiple levels of influence interacting with each other have most impact on growth.
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MULTIDISCIPLINARY ERA
Lockett, A., Wiklund, J., Davidsson, P., & Girma, S. (2011). Organic and Acquisitive Growth: Re-examining, Testing and Extending Penrose’s Growth Theory. Journal of Management Studies, 48(1), 48–74. https://doi.org/10.1111/j.1467-6486.2009.00879.x 
This paper examines Penrose’s theory of growth and tests its applicability to contemporary research on business environments. It explores how businesses balance organic growth versus acquisition, the implications on sustainable growth, and how to gain an advantage and optimise their position in competitive markets. This is achieved by selecting case studies of businesses engaged in both forms of growth and test their hypothesis derived from Penrose’s growth theory with statistical modelling which can provide researchers with a significant insight due to the supplemental source of data (Babbie, 2013).
A mixed-methods approach is applied to the study by integrating qualitative and quantitative analysis. The sample is more varied than other literature, with businesses from diverse industries in Sweden with differing growth strategies and outcomes. The authors prioritise companies that already have data on their growth patterns and find that the success of their strategies is contingent upon internal capabilities and industry dynamics. With the utilisation of growth theory, they develop an actionable framework for future research and practical application for managers.
Key findings include that companies employing a mixed growth strategy realise higher performance levels contrasted with those relying solely on acquisition, merger, or organic growth. They also suggest that Penrose’s research on growth constraints is still relevant and applicable to modern business research, and whilst it has evolved with technological advancements, can offer insights into management considerations and how likely they are to affect the growth strategy of a business and adapt to external and internal opportunities.
There are potential biases including selection bias, and interpretive bias in qualitative analysis. They address “selection bias due to survivorship [as] firm growth is observed only in firms that have survived” (Lockett et al., 2011, p.61). The reliance on case studies and industry-specific variations not being fully addressed could limit generalisability of the findings. However, ethical considerations are observed in relation to data collection and participant confidentiality.
The authors challenge the view that growth by acquisition is preferred over original growth and emphasise the need for a balanced approach to growth research. They suggest that Penrose’s theory, still demonstrates relevance to modern research despite Lockett’s (2005, as cited in Lockett et al., 2011) previous research suggesting otherwise at the time. They propose that companies should implement a dynamic approach to growth and expand their knowledge and awareness of new market conditions and opportunities.
Conclusions arising from the study include the need for firms to sustain a competitive advantage despite external growth restrictions they may face. The authors acknowledge that today's competition is far greater than when Penrose based her theory on firms with more opportunities and limited competition. They suggest that integrating organic and acquisitive growth strategies, navigating resource constraints, and utilising external opportunities, are important to maintain a competitive advantage in the market. With its combination of practical and theoretical insights, the study opens avenues for further empirical research.
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Aghion, P., & Festré, A. (2016). Schumpeterian growth theory, Schumpeter, and growth policy design. Journal of Evolutionary Economics, 27(1), 25–42. https://doi.org/10.1007/s00191-016-0465-5
The paper explores how growth policies that balance innovation and institutional framework can be guided by Schumpterian growth theory. Through theoretical insights and reflections of their own previous research, the authors consider policies at different stages of development and how institutional frameworks’ interaction with technological development influences growth. Unlike other papers, the research is not on a SME but a country’s structure and development, instead.
To understand Schumpeter’s growth theory application to growth policies and long-term economic change and growth promotion, the authors address challenges arising from external institutions and the express that “governments and states must become strategic…to address the challenge of reconciling growth with greater budgetary discipline” (Aghion & Festré, 2016, p.37) which is also applicable to small scale organisations. They suggest that designing appropriate growth policies requires a combination of innovation, imitation, and technological knowledge. Whilst heavily focussed on a country’s institutional framework (political and economic) as opposed to a typical business, the economic development policies could be used on a minimised basis when applied in a contextually appropriate way. By exploring Schumpterian growth theory and external factors such as the open market, they discuss the need for tailored economic policies that distinguish between innovation-driven growth and imitation-driven growth as well has promoted sustainable growth while reducing public debt and strengthening their competitive position.
A conceptual framework evaluates policy application and Schumpeter’s growth theory including various growth paradigms, such as capital accumulation. Theoretical predictions are also made which are applicable to businesses such as market structures and institutional relations, and innovation and growth. The reliance on the authors’ own previous research and frameworks means that much of the findings is repeated and not groundbreaking.
The sample referred to encompass a cross-country panel of more than 100 countries over four decades and their growth patterns analysed based on characteristics such as their entry barriers becoming progressively damaging to growth. Additionally, they refer to cross-industry productivity levels, education investments, and how these factors affect growth. They also highlight how their previous research considered the relative distance of countries to the “global frontier”; often this refers to the US as a benchmark (Acemoglu et al., 2006 as cited in Aghion & Festré, 2016). The authors found that countries closer to the global frontier benefitted greatly from higher education, investment, and had an advantage over others with market competition. These innovation-enhancing policies are less influential over countries further away from the frontier and they tend to rely more on investment subsidies or poorer education sources. Typically, graduate-level and higher education human capital is more effective with these innovation-driven economies. This will be useful to consider for future research in considering a data sample and, as the authors suggest, applicable growth policies need to be context-specific and supported the examined business’ purpose.
Limitations include a generalisation of findings due to the conclusions being based on aggregated data and analysis. This means that some data could be oversimplified, and specific factors and contexts could be ignored (Mouselli & Massoud, 2018). The vast timespan of the research also means that recent trends are not captured. For example, digital technologies or environmental factors change dramatically or were introduced after the research was designed so could have interfered with the original purpose of the research. Many theoretical frameworks including growth policies are discussed in the paper however the practical challenges of implementing such policies are not explored.
Ethical implications can be inferred though aren’t explicitly addressed. The authors refer to “creative destruction” which suggests professional and social disruption to those involved due to factors such as change in employment status or business closures. Mitigating considerations and available support are not discussed, however. Furthermore, historical data is utilised which could suggest biases due to limited data availability or underrepresentation of a sample group.
Schumpterian growth theory focuses on innovation and whilst this is the main theory leading this discussion, it means other theories and perspectives aren’t considered. However, the authors argue that this framework is superior to other alternatives in addressing growth. For future research, discussions of ethical implications such as the vulnerable positions of the population or businesses, and potential biases in data selection should be discussed.
The authors conclude that the application of Schumpterian growth theory provides an important framework for the development of growth policies, applicable to small-scale organisations as well as countries. Their findings that countries’ distance from the frontier and how their growth strategies differ can influence future research on businesses and exploring relationships with education and market competitions.
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Arata, Y. (2019). Firm growth and Laplace distribution: The importance of large jumps. Journal of Economic Dynamics and Control, 103, 63–82. https://doi.org/10.1016/j.jedc.2019.01.009
The author investigates how modern business growth dynamics differ from traditional models explaining the Laplace distribution of growth rates and what the role of large and significant changes (referred to as “jumps”) are in the process. He suggests that business growth rates generally follow a Laplace distribution rather than the traditional Gibrat model-influenced Gaussian distribution.
As one of the most comprehensive firm-level surveys in Japan, the sample comprises of over 100,000 Japanese firms with at least 40 employees across various sectors from the Teikoku Data Bank. The sample is divided into manufacturing and non-manufacturing categories, with subcategories such as electrical machinery and chemicals for more granular analysis. The analysis was conducted between the years of 2003-2009 and 2012-2017. The period between 2009-2012 is excluded due to the global financial crisis allowing the study to focus on the stable growth rate to avoid dramatic fluctuations.
The paper demonstrates that growth follows a tent-shaped Laplace distribution, challenging the adequacy of traditional models such as Gibrat’s and finds that large jumps disproportionately influence growth and that “firm growth cannot be divided into many small shocks” (page 65). The absence of these changes in Gibrat’s model, Arata suggests, is the reason the model may not successfully predict growth rate distribution. He suggests that smaller businesses are more likely to have more volatile growth dynamics than larger firms and further challenges the model by implying that, with some revisions to the framework, future research could incorporate the jump processes to intensify their data analysis. The jump process represents the significant changes during the growth process of a businesses. Future research could benefit from focusing on economic fluctuations and how innovation can drive growth. As well as criticism of Gibrat’s model, Arata’s critiques others such as Bottazzi & Secchi (2006, p.241) who propose that business growth opportunities assume an “independent annual growth rate” rather than the jump property growth model. 
Limitations include that the research solely focuses on Japanese firms which restrict the generalisability of the analysis and data in other countries or industries much like Wiklund et al., (2007), Lockett et al., (2011) and FU & Krauss, (2023) who apply their research to specific sectors in one country. Additionally, some companies (approximately 10%) did not report their correct sales findings, leading the author to approximate values which could have affected the findings and raise concerns about potential bias (Mannor et al., 2007). The author recognises these biases and tries to mitigate them; for example, he excludes firms with repetitive data anomalies. He also addresses ethical considerations, explaining the data collection process obeys professional and ethical standard and maintains confidentiality with data analysed being publicly available.
While the paper has relevance to theoretical and practical developments in understanding business growth, policies and economic growth dynamics, its mathematical and quantitative design is less influential on my research than other papers. Nevertheless, it provides valuable theoretical processes for business economics’ impact on growth.
Future researchers influenced by Arata could incorporate jump processes into their research design and focus on businesses and leaders that adopt an innovative approach to growth. This could offer businesses more practical solutions for their business growth strategies.
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[bookmark: _Hlk187844239]FU, J., & Krauss, A. (2023). Preparing fertile ground: how does the quality of business environments affect MSE growth? Small Business Economics, 63(1), 51–103. https://doi.org/10.1007/s11187-023-00804-z
[bookmark: _Hlk186905844]This paper looks at the implementation of Cambodia’s Special Economic Zones (SEZ) and its impact on growth outcomes of SME’s, specifically from sub-sectors of microfinance. The sample consisted of clients from nine different branches of microfinance businesses positioned in the SEZ implementation districts. The sample represented various sectors including trade, agriculture, and manufacturing however the sample was not randomised which could indicate bias in the study.
The research design follows a quantitative paradigm and utilises a “proprietary data sample of entrepreneurial clients that is broadly representative of the provider’s micro- and small enterprise clients” (page 53). The SME representatives provided data that was integrated and analysed against existing SEZ information and Cambodian administrative data. This research investigates the interaction between financial stability resource access, and local business environments. Microfinance studies that contrast to these authors’ paper tend to focus on randomised controlled trials with limited results (citing Banerjee et al. (2015)). This suggests that a business’ environment may have a direct role in understanding growth which warrants further research in the area.
The interdependence of the business environment and financial access to progress SME growth accentuates the research, and its incorporation with existing research and theories shows how it is relevant for policy interventions. Whilst the paper provides a robust insight into the factors which influence SME growth, its data-driven insights within the SEZ could prove invaluable with further research into business strategy for growth in the future.
Limitations of the study include that the sample was constrained to Cambodian clients therefore the findings may not generalise globally. Additionally, there is limited insight into business performance areas such as sales or profitability while the authors focus on employment as the primary growth metric instead. Whilst ethical considerations for this research are implied through the anonymisation of data, it is not specifically discussed.
The authors used propensity score weighting methodology to examine the impact of the SEZ on growth. The benefit of propensity score weighting is that it aims to reduce bias and compare outcomes between sample groups (D’Agostino, 1998). The authors found that SEZ implementation increased employment opportunities within SME’s, especially within the agricultural and trade sectors compared to districts located outside of the SEZ districts. Unlike other research published, the authors also addressed the systemic gender barriers within these industries and found that women-owned businesses benefitted less than others in the SEZ districts. These findings suggest the need to develop and implement inclusive policies both in the workplace and in research. The findings, of which the evidence is well-documented through a combination of statistics and secondary data validation, suggest practical implications for policymakers to enhance business environments for SME growth as well as insights into how environmental factors influence growth and bridge the gaps between enterprise growth theories and microfinance practices.
The authors conclude that SME growth and microfinance impacts improve if businesses are in the SEZ which is considered as a positive business environment. This addresses supply and demand constraints which could affect growth opportunities. Their recommendation is that governments should support the implementation of SEZ’s with robust infrastructure and connections to markets which may help the SME’s as well as encourage microfinance institutions to accommodate high-growth SME’s by adjusting their lending practices.
Whilst the research aligns with the themes of business growth frameworks, financial stability, and business environment, it does not have direct relevance for my research due to its sole focus being on the microfinance sector.
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[bookmark: _Hlk187844348]Moedt, K., Lechner, C., & Khapova, S. (2024). Growing pains during scale-up hypergrowth: Integration and future research agenda. Technological Forecasting and Social Change, 209, 123779. https://doi.org/10.1016/j.techfore.2024.123779
The authors address the organisational challenges associated with hypergrowth and supporting sustainable growth. Their research, based on secondary sources, were systematically analysed using an organisational framework to identify research gaps and key themes. They discuss Penrose’s (1955) theory of firm growth as a foundation for their framework. Their literature sample was expanded with “backward snowballing”; a “nonprobability sampling technique”, also considered by some as “accidental sampling” (Babbie, 2013, p.129.) Their sample ended with 114 academic articles and 15 books addressing hypergrowth in technology firms.
The research addresses that there is limited research on hypergrowth, and the internal challenges businesses face in technology-based firms. Its aim is to combine findings from other literature to create a new framework to direct and address challenges in future research. Key findings include identifying three main drivers of hypergrowth: time pressure, continuous change, and scarcity of resources. They suggest that these factors collectively create organisational stress which further leads to key challenges: hiring needs, leadership requirements, expanding job demands, and evolving organisation culture. This leads to a cyclical pattern of growing pains with each challenge influencing another (citing Penrose, (1959)).
The frameworks developed because of this research provide practical insights for SME managers to manage hypergrowth challenges with theoretical and practical strategies. The authors suggest areas of intervention including resource realignment, leadership development, and cultural adaptation. Recommendations arising from the research include improving recruitment and onboarding processes and managing leadership transitions, which can affect the company’s organisational culture during growth to prevent instability.
While focussing on existing literature, the paper acknowledges differing views on hypergrowth and does not heavily critique opposing views. That said, there is a lack of consensus on the definition of hypergrowth. For example, they share various authors’ views that hypergrowth organisations are cyclical and maintain a 20% annual growth rate over four-year periods, however, others define hypergrowth as “organisations experiencing extraordinary growth patterns…over five years” (citing Markman and Gartner (2002)).
There is limited empirical validation due to the reliance on secondary data, however, the purpose of the research was to summarise existing literature rather than conduct and present original work. This means that whilst the ethical concerns are minimal, there is a potential bias in the selection of literature and potential emission of conflicting research.
The authors conclude that hypergrowth creates significant stress for SMEs, often due to a lack of resources. They suggest that addressing such challenges is vital for sustainable growth through proactive management and leadership transition, however further research is required to understand the influence of these issues.
This paper aligns most closely with my research intentions as it focuses on providing a theoretical basis and practical strategies for the challenges of scaling, and organisational stressors during rapid growth, whilst also addressing organisational dynamics across various departments. Developing their framework will also aid analysis of the challenges and strategies which will enhance my study’s theoretical and practical relevance however using empirical sources may strengthen the research further.
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Conclusion
Whilst research on SME growth is increasing, the study of theoretical and epistemological issues, and interpretations in the modelling and analysis of SME growth literature, are lacking, making it difficult to garner a clear picture of the business growth phenomenon (Davidsson et al., 2010). For literature using secondary sources, ethical implications are not explicitly addressed and there is no indication that informed consent was sought. However, philosophical papers, such as Penrose’s (1955) work on growth limits, and Aghion and Festre’s (2016) exploration of Schumpterian perspectives could have stated their philosophical direction to make their epistemological foundations clearer. For authors following similar approaches in the future, this could lead to limitations and affect the value of their findings owing to a potential lack of transparency in methodological and ethical practices. Ensuring informed consent is sought would protect confidentiality and is typically a standard ethical consideration in research involving participants. However, had the authors mentioned ethical practices, confidentiality and voluntary participation, this may have strengthened the research’s observance of ethical standards.
The aim was to make way for future research by reviewing and identifying gaps in business growth and resource studies. For example, Moedt et al’s (2024) paper heavily relied on Penrose’s theory while other authors such as Lockett et al. (2011) had more original contributions and a qualitative approach. By delving into existing research on the subject and comparing the effectiveness of the different methodologies utilised, this paper intends to determine the most effective methodology for further research. The paper which most closely answers the research question is Moedt et al’s (2024, p.1) paper as they “integrate [their] findings into an organising framework that dynamically relates hypergrowth to effects in organisations.” With its theoretical and practical insights, critique of opposing views, and focus on organisational culture to explain the challenges SME’s face whilst trying to maintain sustainable growth, this paper is most likely to influence my research.
To capture a narrower focus of the review question, other search strategies that could have been utilised include exploring specific industries, longitudinal studies, and qualitative interviews with SME managers. By reviewing papers from a range of methodological positions has benefited this review by demonstrating a range of study designs and theoretical constructs.
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