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This e-portfolio gives an overview of what I have learned during the Learning, Development and Employability (LDE) module. The module helped me build important academic skills, understand employability, and improve my ability to work with others online, all of which are important for a career in software development.


This portfolio is made up of four main tasks. In Task 1, I look at the key academic and job skills needed for software development, such as technical skills, communication, and self-management. I also review my own academic writing using the Turnitin similarity report. Task 2 shows how I worked with others by making a group mind map on MindMeister and creating a poster on Canva. In Task 3, I discuss theories about working together online, like Janis' Groupthink, Lencioni's Five Dysfunctions of a Team, and Tuckman's stages of group development. I also show how I used RefWorks to manage references. Task 4 covers how I made and reviewed this e-portfolio using Wix Portfolio Website Maker. Together, these tasks show how academic skills, teamwork, and digital tools help prepare me for my future career.
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Success in software development needs both technical skills and knowledge gained through formal education. Basic skills like programming, problem-solving, managing code versions, and testing are important for all developers [1]. Employers also look for decision-making and communication skills because programmers often work in teams and must explain their choices to people without technical backgrounds [1]. Also, soft skills like adaptability, self-management, and a commitment to ongoing learning are important since technology changes quickly, and one course is not enough to prepare fully [2]. Studies from work-based software engineering programs show that communication, focus, and flexibility are best developed by working on real problems in professional settings rather than just in school [3].


[image: ]
                 Figure 1:Employability skills most valued in software development graduates. Source: adapted from [1].
For my own career, building these skills while I study, like time management, doing research and referencing, and working on practical projects, will help me get ready for work after I graduate. Good communication will help me work well in agile teams and explain technical choices to colleagues who are not technical. Being able to solve problems and adapt will make it easier for me to learn new tools and programming languages [4]. Having strong technical skills along with these employability skills, as shown in Figures 1 and 2, gives graduates a good start in software development and helps them move up after graduation with a stronger base for a career in software development. They are more likely to move beyond junior roles after they finish their studies.
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Figure 2:Study and technical skills combine to build career readiness. Source: author's own diagram
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My Turnitin similarity score for this assignment was 42%, which is higher than I wanted. Much of this probably comes from the cover page, direct quotes, reference list formatting, and wording that was too close to the sources. Next time, I plan to paraphrase more in my own words, use quotation marks and correct in-text citations for any direct quotes, and check my draft with the originality report earlier in the writing process instead of waiting until submission.

Based on the Generic Assessment Criteria, I would give myself a mark of about 60 to 65%. This shows a solid effort that meets most learning outcomes, but I still need to improve my critical analysis, use academic sources more deeply, and paraphrase better to show my own insight instead of relying on the source wording.
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Mind Map Link: https://www.mindmeister.com/app/map/4030976520?t=W733O9Thx6
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Poster Link: https://www.canva.com/design/DAHNS1XFZws/IQlaWy2fAB9H6DJMm1c5Xw/edit

Poster Image:
[image: ]
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Lights, Camera, Acrion ! Summary



Groupthink happens in close teams that are easily influenced by each other. To keep the peace, members go along with the group and ignore other opinions, focusing more on relationships than on getting work done. Warning signs include seeing outsiders as threats and believing the group cannot make mistakes. When everyone is expected to agree, groupthink takes hold. This can lead to bad decisions, ignored risks, and people not speaking up. The problem gets worse when new members join and are viewed as threats[1].
Janis suggests three ways to prevent groupthink: look for ideas and feedback from outside the group, encourage honest self-criticism, and carefully consider different evidence and opinions[1].

The module connects this to Lencioni's Five Dysfunctions of a Team: absence of trust, fear of conflict, lack of commitment, avoidance of accountability, and inattention to results. The last dysfunction is shown with a basketball example. The team's best player refused to play because the strategy did not focus on him, putting his own status above the team's goal. The transcript also mentions Scottie Pippen refusing to play against the New York Knicks for a similar reason[2].

Performing is the fourth stage in Tuckman's model, updated with Jensen. Here, the team works at its best. Members value differences, communicate openly, feel confident and skilled, and get more done[3][4].

The last section is about tracking progress. Teams often miss deadlines because they do not have a clear plan, their goals are not broken into steps, they procrastinate, or they do not ask for help when needed. To fix this, teams should stay engaged, hold each other accountable, and keep track of their work. Tools like Microsoft Planner, Miro, Trello, and Padlet can help[5].
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Go to google.com and type in REFWORKS and press ENTER
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You will be directed to below screen. And click on RefWorks Login
[image: ]





You are directed to the RefWorks login Page
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Enter your RefWorks credentials and Click Log In[image: ]







Once you Log in you are directed to the page below
[image: ]







Click on +Add sign to upload your word document.
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This provides you the opportunity to upload files from your PC
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Select the File and click Upload
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After you upload your document, you will land on this screen
[image: ]







Select the File uploaded and click on Create Bibliography
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It provides you different options, Click on Create bibliography.
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Google Wix.com
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Click on Design a site
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Selecting a blank template
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Then you will land on Homepage
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Click on Add page to create New page
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New Page created, Double click on New page to Rename
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Rename the page to Task 1
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Create Another Page, Task 2
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Create new page, Task 3
[image: ]


Continue building the site using click and drag and filling the contents in Pages.
Homepage
https://2538568.wixsite.com/rajeep-maharjan-2
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Task 1
https://2538568.wixsite.com/rajeep-maharjan-2/about
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Task 2
https://2538568.wixsite.com/rajeep-maharjan-2/contact
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Task 3
https://2538568.wixsite.com/rajeep-maharjan-2/blank
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Task 4 (b): Illustrative Review of E-Portfolio tool Selection


For building my e-portfolio, I used Wix, an easy-to-use platform that lets you create and customize professional portfolios without needing to know how to code. I chose Wix because its simple drag-and-drop editor makes designing faster and lets me quickly update my work as it changes[1].

[1] "Wix Portfolio: An Overview," 2026.

[bookmark: _Toc235703652]Conclusion

In summary, this portfolio has demonstrated how academic, technical, and interpersonal skills all come together in a software development career. Task 1 showed me that employers want more than just programming and problem-solving skills. They also value good communication, adaptability, and a willingness to keep learning. My 42% similarity score made me realize I need to improve my paraphrasing and critical analysis.

Tasks 2 and 3 taught me about the advantages and challenges of working together online. Learning about groupthink, The Five Dysfunctions, and Tuckman's performing stage helped me see how teams function and why trust, accountability, and open communication are important. Using MindMeister, Canva, Microsoft Planner, Trello, and RefWorks has improved my ability to organize, collaborate, and manage references in a professional way.

Creating my e-portfolio on Wix with its drag-and-drop editor showed me how helpful a simple, no-code platform can be for sharing my work professionally without technical barriers. Overall, the LDE module has helped me improve my academic skills, digital literacy, and understanding of what employers want. This gives me a solid foundation for my future studies and career.


[bookmark: _Toc235703653]References


[bookmark: _Toc235703654]	Task 1 References:


	[1] 
	“2026 Most Valuable Skills You Build in a Software Development Degree and Which Career Use Them The Most,” Research.com, 2026. [Online]. Available: : https://research.com/advice/most-valuable-skills-you-build-in-a-software-development-degree-which-careers-use-them-most. [Accessed 21 July 2026].

	[2] 
	J. Sonmez, Soft Skills: The Software Developer's Life Manual, Shelter Island, NY, USA: Manning Publications, 2015. 

	[3] 
	M. Barr and S. Nabi, “"The Development of Students' Employability Skills on a Work-Based Software Engineering Degree Programme," in 2022 IEEE Frontiers in Education Conf. (FIE),” no. 10.1109/FIE56618.2022.9962611, pp. 1-9, 2022. 

	[4] 
	ChatGPT, “Essential Software Development Skills,” 2026.




[bookmark: _Toc235703655]Task  3  References:


[1] I. L. Janis, Groupthink: Psychological Studies of Policy Decisions and Fiascoes, 2nd ed. Boston, MA, USA: Houghton Mifflin, 1982.

[2] P. Lencioni, The Five Dysfunctions of a Team: A Leadership Fable. San Francisco, CA, USA: Jossey-Bass, 2002

[3] B. W. Tuckman and M. A. C. Jensen, "Stages of small-group development revisited," Group & Organization Studies, vol. 2, no. 4, pp. 419-427, 1977.

[4] L. J. Mullins, Organizational Behavior in the Workplace, 12th ed. Harlow, UK: Pearson, 2019.

[5] TTI Success Insights, "5 Ways to Overcome Inattention to Results," 2017.
	




III 


1

image1.png
Employers reporting skill as important (%)

80 1

60 1

40

20 1

Figure 1. Employability skills most valued in software
development graduates

80% 80%

70% 72%
65%
T T T
Problem Communication  Teamwork & Adaptability Continuous
solving collaboration learning





image2.png
Technical Skills

Programming
Algorithms & data structures
Version control (Git)
Testing & debugging

pd technical skills combine to build
ess in software development

Career Readiness

Employability
Professional credibility
Workplace adaptability




image3.png
7] feedback studio Rajeep Maharjan  assesment 1 ®

b a
g 42%
<

>
1 swmitedtounversiy.  42% >

Student Paer

LDE Assignment 1

E-Portfolio

Module Name: Learning In the Digital Era
Module Code: ACCA 4025

Student Name: Rajeep Maharjan
Student ID: 2538568

Group: 1

Lecturer's Name: Koushik Modak

Page:10f 5 Word Count: 500 Text-Only Report | High Resolution Q—e—a




image4.png
________

__________

S
R




image5.png
Life is a Team Sport

eans people with different skills working together toward a common goal, not just working

5|de by side. It depends on clear roles, open communication, and shared responsibility. Each person does
ers succeed. When teamwork is strong, the group can achieve more than anyone
,@uld alone.

Importance Objective

Teamwork is important because much of today’s work  « Communication and collaboration help teams use
is complex, changes quickly, or needs different types each person’s strengths to reach shared goals.
of expertise that one person can’t provide alone. When  « Selfless cooperation and mutual support mean
people with different skills work together, they can combining personal skills with group achievements,|
spot problems sooner and handle challenges that all based on trust and a shared purpose.

might be missed by someone working alone. « Innovation, accountability, and adaptability are all
Importance of teamwork important for an organization to succeed.

| SelEm—\ L
ion and creativity thrive when people from various backgrounds work together. Teamwork helps
problems and sparks new ideas. By sharing information, teams can make informed decisions, communicate
'well, and boost productivity. Working together fosters shared responsibility and empowers teams to quickly
adapt to changes. Tearwork encourages continuous learning, mutual support, and creates a positive
nm??hnuwhmc contributes to each other's success.

Advantages

Cognitive diversity means having people with different skills and ways of
thinking. This helps teams spot mistakes quickly and find solutions that one
person might miss. It leads to more creativity, better problem solving, and
stronger decisions [1].
Load distribution means dividing complex work based on each person’s
strengths. This helps the team work faster than one person could alone and
keeps things going even if someone leaves [2].
W Mutual correction happens when team members communicate openly and
share responsibility. Feedback s given in real time, and accountability is
shared among peers instead of coming only from above [3].
Analysis
Teamwork is more than just people working side by side. It means depending
on each other and sharing responsibility for the results. This connection brings
both benefits and challenges.

Teamwork

Drawbacks

Unclear goals or roles can cause problems. If people are unsure about what
they should do, or if two people think they are responsible for the same
task, work can be repeated or missed.

Low psychological safety means people do not feel comfortable speaking
up or admitting mistakes. This leads to quiet agreement instead of real
teamwork [4]. 4
Coordination costs increase as teams grow. If there are no clear rules for |
| making decisions, holding meetings, or passing work along, the team spends
too much time organizing instead of working.

Social loafing, o free riding, happens when people’s efforts are not seen.
When this occurs, everyone tends to put in less effort.

s

S Teamwork is more than just people working side by side. It means depending on each other and sharing responsibility
for the results. This connection brings both benefits and challenges. )
Teamwork encourages people to keep learning, support each other, and create a positive environment where

everyone helps one another.
References

~

[1]T. Wang, R.K. Dong, J. Zhu, J. Sun, and Y. Lu, "The double-edged effect of
cognitive diversity on team creativity: the roles of cognitive conflict and cognitive
trust," Journal of Business Research, vol. 2025, no. 6, p. 115817, 2025. doi:
10.1016/j jbusres 2025115817

[2] F. Gander, I. Gaitzsch, and W. Ruch, "The Relationships of Team Role- and
Character Strengths-Balance With Individual and Team-Level Satisfaction and
Performance,’ Frontiers in Psychology, vol. 11, 2020. doi:
10.3389/fpsyg.2020.566222

[3] V. R. Stewart, D. G. Snyder, and C. Kou, "We Hold Ourselves Accountable: A
Relational View of Team Accountability;' Journal of Business Ethics, vol. 183, 2021.
- doi: 10.1007/510551-021-04969-2

(4] R. 0'Donovan and E. McAuliffe, "A systematic review exploring the content and

outcomes of interventions to improve psychological safety, speaking up and voice

behaviour, BMC Health Services Research, vol. 20, 2020. doi: 10.1186/s12913-020-. - &
49312





image6.png
oot S [p—

Google

rr— AlMode >

»

refworks
refworks login

. refworks citation manager
Q. refworks imperial
. refworks for word

Q. refworks ntu

Q. refworks proquest

Q. refworks free

Q. refworks word plugin

. refworks chrome extension

2

United Kingdom GoogleSearch m Fesling Lucky.

Adverisng  Busiess  How Search works e

Pivacy Torms  Settngs




image7.png
Google refworks

AlMode Al Images Videos Shopping Forums

RefWorks
hitps/refiworks. proquest.com

RefWorks: Login

Shortvideos  More - Tools ~

As of June 30, 2023, legacy RefWorks s no longer available. Log in to newest version of RefWorks, or

create your account, below.

Login

Reset your RefWorks password easly. Enter your registered

Create Account
Start using RefWorks - Start using RefWorks. (available at ...

Learn more
Automatically generate bibliographies and authoritative ...

Forgot your password?
Reset your RefWorks password easly. Enter your registered

Cookie Policy
More results from proguest.com »

People also ask
What is RefWorks used for?





image8.png
RefWorks

Log in to RefWorks

@‘ Use login from my institution

OR

Password

Forgot your password?

New to RefWorks?

S Clarivate Leammore  TechsS: Terms and Conditions  Privacy Policy  Cookie Policy  Accessibility Statement 2026 Clarivate. All rights reserved,





image9.png
RefWorks ammore  Language (Engls

Log in to RefWorks

[+ ‘ Use login from my institution

OR

Password

New to RefWorks?

S Clarivate Leammore  TechS: Terms and Conditions ~ Privacy Policy  Cookie Policy  Accessibility Statement  © 2026 Clarivate. All rights reserved.





image10.png
RefWorks Untitled Project @ (i) University of Wales Trinity SaintD..  Language (English) ¥  Rajeep Maharian¥ @3 @

N =+ ] = » [ ] > & Q
By AlReferences Add  Assion  Share  CreateBibliography  Delete  AddTags  Tools  Search

& Search Databases All References Display: 50 per page v Normal View - Customize
f
() Select all on this page Sort by: |7 Date added v
i v
v
v
v

Drop files here

or use the +icon

Accessibility Statement

+ Privacy Policy

Terms and Conditions

Cookie Policy

* Manage cookie preferences




image11.png
RefWorks Untitled Project @ (i) University of Wales Trinity SaintD..  Language (English) ¥  Rajeep Maharjan ¥

» [ ] A & Q

By AlReferences CreateBibliography  Delele  AddTags  Tools  Search

Search Databases & Upload document Display: 50 per page ~ Normal View v Customize

© Lastimported [# Create reference manually
Sort by: |7 Date added v/

N Import references from
v | B WordorPDF
v m Other file types

Save to RefWorks

Installthe *Save to RefWorks" button to capture
references and full textright from your browser

Drop files here

or use the +icon

Accessibility Statement
+ Privacy Policy
+ Terms and Conditions

* Cookie Policy

run scrpt “voc0)” N





image12.png
Accessibility Statement
Privacy Policy.

Terms and Conditions.
Cookie Policy

Manage cookie preferences

Favorites Choose Files to Upload

Soeebe  @g) (ED) @D Qsaarch
@ Recents
A Applications Previous 30 Days Show Less
(=) Desktop I | |
[ Documents
23-20Student  2026-04-21-  2026-05-21-  2026-06-21-  Grammarly.olsTx
Import references f Financia..1 (1.pdf ~Caplital..mentpdf Capital..ment.pdf  Capital..ment.pdf SRKb2..07g2.dmg

1077 w8
B wordor PDF

Ly oterleeg u I:| . . .

images-2jpeg imagesjpeg  LDE Assignement LDE Assignment  LDEWK2.pptx
Install the *Save: seeses sen

references and f

Letter of Payments - Raj33pdocx  RAJEEP_MAHARJ  signature.png
entitiement.pdf  Universal Credit AN_CV-2.pdf 18x195

SSB_Week Statement12-  Statement12-  Statement14- Statement 14~
4_Excel..sics.pptx JUN-26..546,pdf  JUN-26..547.pdf APR-26..1226,pdf MAY-26..949.pdf

50 per page » Normal View v

Sort by: |7 Date added v/




image13.png
Choose Files to Upload

Favorites

H oo gy QD GHE o saaeh

Recents

= Applications Previous 30 Days Show Lo
S search Databases & Upload docu T T T play: 50 per page ~ Normal View v/
© Lastimported [# Create referen| . o
Sort by: |7 Date added v/

. 23-20Student  2026-04-21-  2026-05-21-  2026-06-21-  Grammarly.olsTx

EEl Duplicates v Import references f| Financia.. (1).pdf Capital..ment.pdf ~Capital..ment.pdf Capital..ment.pdf SRKb2..07g2.dmg
1077 w8
A, sharing v | B WordorPDF
W My Folders v | [f) Otherfiletype Orange u I:l . . .
Yellow
@ rags v -y imagesjpeg  LDE Assignement [LDE Assignment  LDEWKZ.pptx
atall the sal} Green stoxaae s39xan p

W Tash references and fj e

® Purple
Gray

TS Letter of Payments - Raj33pdocx  RAJEEP_MAHARJ  signature.png
entitlement.pdf  Universal Credit y B1ax198
icloud

< iCloud Drive
. .

SSB_Week Statement12-  Statement12-  Statement14- Statement 14~
4_Excel..sics.pptx JUN-26..546,pdf  JUN-26..547.pdf APR-26..1226,pdf MAY-26..949.pdf

1 Music

Accessibility Statement

Privacy Policy

* Terms and Conditions

Cookie Policy

* Manage cookie preferences




image14.png
RefWorks Untitled Project @ (i) University of Wales Trinity SaintD..  Language (English) ¥  Rajeep Maharian¥ @3 @

=+ B = » [ ] d & Q
By AlReferences Add  Accon Share  CreateBibliography  Delete  Addaos  Tools  Search

Search Databases All References (viewing 1 — 1 0f 1 references)

© Lastimported

Display: 50 per page ~ Normal View v Customize

[ sclectallon this page Sortby: |7 Date added v
€8 oupiicates v

. [ ks
&8, sharing v LDE Assignment 1

My Folders o & LDE Assignment 1.docx (147 KB)

Added

Accessibility Statement
+ Privacy Policy

Terms and Conditions

Cookie Policy

* Manage cookie preferences





image15.png
By AlReferences

Search Databases

© Lastimported

Accessibility Statement
+ Privacy Policy
+ Terms and Conditions

* Cookie Policy

run scrpt “voc0)” N

RefWorks  Untitled Project © @

+ B »

Add Assign Create Bibliograpt
All References (viewing 1 — 1 of 1 references)
Select all on this page (1)

RefID: 4
LDE Assignment 1
& LDE Assignment 1.docx (147 KB)

‘Added July 20,2026

University of Wales Trinity Saint D...

hd # Q

Add Tags Tools Search
Display: 50 per page ~ Normal View v Customize

Sort by: |7 Date added v/

Language (English) ¥

Rajeep Maharjan

Ref ID: 4
Generic | Electronic

LDE Assignment 1

QFind v

Downlo:

LDE Assignment 1.docx

Tags

Attachments
LDE Assignment 1.docx (147 KB)

Electronic Source
@ ves

Added: a minute ago

(3]





image16.png
RefWorks

By AlReferences

-
S Search Databases

© Lastimported

Accessibility Statement
+ Privacy Policy

Terms and Conditions

Cookie Policy

* Manage cookie preferences

Untitled Project © @

+ B =

Add  Assign  Share

All References (viewing 1

R, s pae )

RefID: 4
LDE Assignment 1
& LDE Assignment

‘Added July 20,2026

Create Bibliography

»

Create bibliography

Createa

raphy in your preferred output style

Quick cite

Copy formatted citations and bibliography from a
folder or search results to your paper. Opens ina
popup window for your convenience.

Citation Style Editor

Customize the citation styles you can use for citations
and bibliographies

RCM for Word and Google Docs
Install the RefWorks add-on and create bibliographies
tight from your word processor.

University of Wales Trinity Saint

[ ] > # Q

Delete  AddTags  Tools  Search

e Normal View \~ Customize

Sort by: |7 Date added v/

Language (English) ¥  RajeepMahajanY @ @

Ref ID: 4
Generic | Electronic

LDE Assignment 1

QFind v

Attachments
LDE Assignment 1.docx (147 KB)

Electronic Source
@ ves

Added: a minute ago




image17.png
© [ MiosihmgosiecomiseachtclenssalissankmviscomlesUTF-88oesUTF-¢

Gt aaa

AlMode Al Images \Videos Forums Shopping Shortvideos More - Tools -

Sponsored Resuts.

Wikcom
tpsuwwbccoms ests websie bulder

Wix - Create Your Website | Official Website Builder

Greats an Impressive Wabsite with Wix & Boost Trafic With Powertul SEO & Marketing Toos. Your Path

o:Success Begins with a Pofessional Website. Get Oniine Today with Wix.com! Relable Web Hosting,

Powertul SEO Tools. 24/7 Gustormer Caro.

M4 vists n past month

Webador
[t m—

Free Website Builder & Domain

Easy And Fun — Easy to use websito builder or bloggers,frosancers & smal businesses. Ty now!

Hide sponsored results ~
Wikcom
[lrs———

Wix.com: Website Builder - Create a Free Website In Minutes

(Got everything you need 0 bull a websita your way. Wx's froe, easy-to-use websit bulder ofers
2000+ templates, bult-n Al 100is and a custom domain.

Wiy eam

manewisb




image18.png
& manage wix.com

B setup | Wis.com

WIX  MySite8 v  Explore v HireaProfessional  Help v [mEya v

:
Welcome, Rajeep

Let's set up your business

Let's set up your business 115 complsted

Home
Al Agen Connect a custom domain

etting Paid

Geta custom business email

Design your website

Site & Mobile Ap)

Set up your site’s SEQ
Marketing

Automations

Settings

© BrmGie Final Hours to Gets0% oFF  08:42:22 ‘ Only valid for the il term o yearly or

Hours Minutes Seconds multi-year subscriptions





image19.png
h+ ©

] stk Wabsite Tampiates | Wix.com
Type v Industry v All Templates Blank Templates Collections

Website Templates /
Blank Website Templates

itl
Add the Title Text Here acditheiltekiers

nfo

Start from Scratch - Classic Showcase Layout - Modern Layout -

Add the Title
Text Here 1M A TITLE. CLICK HERE
= 0 EDIT ME >





image20.png
@ 2538568-my-site-8.editorwix.com

WIX+ @ Mysite8  Brandv Fit (80%) v
" 4 AskAria D Change Layout Replace Background = @ ¢
Page: Home v wixsite.com/my-site-8.2538568 Connect Domain

T
4
g

] i Harmony Esior | My Site 8

&

Preview

b}




image21.png
@ 2538568-my-site-8.editorwix.com

=
WIX+ @ Mysite8  Brandv Fit (95%) v |50%0ff Upgrade &

n
(1]
N

<4 Ask Aria B3 Change Layout Replace Background

Site Pages (1) v

Main pages (1) - K Wixste com/imy-site-8.2538568 Connect Domain [=]]

Home )

+ Add Section

+ AddPage e
sk Aria
( Manage Pages | o




image22.png
@ 2538568-my-site-8.editorwix.com

=
WIX+ @ Mysite8  Brandv Fit (95%) v |50%0ff Upgrade 9 &

Site Pages (2) v

Main pages (2) v = Wixste com/imy-site-8.2538568 Connect Domain [=]]

Home )

+ AddPage e
sk Aria
( Manage Pages | .




image23.png
@ 2538568-my-site-8.editorwix.com

=
WIX+ @ Mysite8  Brandv Fit (95%) v |50%0ff Upgrade 9 &

Site Pages (2) v

Main pages (2) v = Wixste com/imy-site-8.2538568 Connect Domain [=]]

Home )

e )@

+ AddPage e
sk Aria
( Manage Pages | o




image24.png
@ 2538568-my-site-8.editorwix.com

WIX ~ ° MySite8 v  Brand v

Site Pages (3) v

Main pages (3) v

Home )

Task 1

+ Add Page

( Manage Pages |

Fit (95%) v

wixsite.com/my-site-8.2538568 Connect Domain

)

Ask Aria




image25.png
@ 2538568-my-site-8.editorwix.com

=
WIX+ @ Mysite8  Brandv Fit (95%) v |50%0ff Upgrade 9 &

Site Pages (4) v

Main pages (4) v = Wixste com/imy-site-8.2538568 Connect Domain [=]]

Task 1

Task 2

=m— |

+ AddPage e
sk Aria
( Manage Pages | o




image26.png
Digitalportfolo showeasing work from the Learning,
i the Digial Er course (ACCA 4025). This portiolio

Student No: 538568
velope, colldborative group mind e vl

snalysi o vitualteamawerk methodology achudinga
technical gide to Ref Works citations. Dive i tosee
bow Lintegrate technology with academic excllence.

I'm founding director and fashion designer of clothing brand "Zu
established in 2019.





image27.png
Essential Academic and Employment Skills

Taski(@): Report

e you pecdboth s Ke il andesting e the

(i ——— ok e e

o tchaial ] ot -

B = okt t#h
Formy sy e pr——— e et e Good
commicaion willp e ok wel e e 0 e )
ocleand ) il o ith Seshown e i

hem mov apater baeioracuer ada sty s s s

Figue g mos vauedin s




image28.png
‘Task (b): Evaluation of Task 1(3) based on Similarity report.

Similarity report on Turnitin
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My Turnitin similasty score for this assigament was 42, which i higher than I wanted. Much ofthis probsbly comes from the cover page, direct quotes,reference

Listformatting, snd wording that was tooclose tothe sources. Next time, lan to paraphrase more in my own words,use quotation marks and correctintext
citations for any direct quotes, snd check my drg

‘withthe oriinalit report earler i the writing process nstead of waiting uatil submission.
Based on the Generic Assessment Cite

, Iwould give myselfa mark of sbout 60 to 65 This shows  solid effrt that meets most learning outcomes, but  stll need
toimprove my ritcal analyss,use cademmc sources more deeply and paraphrase bette  show my own insight instead of relying on the source wording.
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Collaborative Mind Map and Individual Poster
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Report on Virtual Collaboration

Lights, Camera, Action |

Groupthink happens in close teams that are easlly influenced by each other. To keep the peace, members go along with the group and ignore
other opinions, focusing more on relationships than on getting work done. Warning signs include seeing outsiders as threats and believing the
group cannot make mistakes. When everyone is expected to agree, groupthink takes hold. This can lead to bad decisions, ignored risks, and
people not speaking up. The problem gets worse when new members join and are viewed as threats[1]. Janis suggests three ways to prevent
groupthink: look for ideas and feedback from outside the group, encourage honest self-criticism, and carefully consider different evidence and
opinions[1].

‘The module connects this to Lencion’s Five Dysfunctions of a Team: absence of trust, fear of conflict, lack of commitment, avoidance of
accountability, and inattention to results. The last dysfunction is shown with a basketball example. The team's best player refused to play
because the strategy did not focus on him, putting his own status above the team’s goal. The transcript also mentions Scottie Pippen refusing to
play against the New York Knicks for a similar reason[2],

Performing is the fourth stage in Tuckman's model, updated with Jensen. Here, the team works at ts best. Members value differences,
communicate openly, feel confident and skilled, and get more done[3]i4].

The last section is about tracking progress. Teams often miss deadiines because they do not have a clear plan, their goals are not broken into

steps, they procrastinate, or they do not ask for help when needed. To fix this, teams should stay engaged, hold each other accountable, and
Keep track of their work. Tools like Microsoft Planner, Miro, Trello, and Padlet can help[5].
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Step-by-step: Using RefWorks with Visuals

Go to google.com and search "RefWorks,” then press Enter.

You'l land on the RefWorks login page

LogintoRetWorks
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Enter your RefWorks credentials and click Log In.
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Click the +Add button to upload your Word document

‘This open the option to upload files from your PG.
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Select the file and click Upload.

After uploading, you'l land on the document view screen
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Ghoose your citation style option, then click Create Bibliography to generate it.





