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[image: ]A professional is a term that relates to an area of work or a specific set of skills, knowledge and experience a person may have and is often represented with formal qualifications. The early years practitioner as a profession has changed throughout the years and Hallet (2013) maintains that what started as a predominantly caring role has evolved into valuable and important profession. However, due to incorrect misinterpretations of the titles that we give early years practitioners they often do not always get the recognition, value and importance they deserve as a professional. This is also echoed by Reed and Walker (2015) who point out that being a professional alludes to those who have recognised qualifications or expertise within a specialized area, rather than focusing on the qualities and values that individuals may have. Within my own experience working alongside early years practitioners, they often lack confidence and see themselves as inferior to other professionals they work alongside rather than viewing themselves in an equal partnership workforce. Because of this Welsh Government (2017) have recognised and highlighted this misconception and consequently have set out to raise standards and profile of early years practitioners by developing an early years workforce. The Welsh Government (2017) Early Years Workforce has stated several specific aims to raise the standards, quality and recognition of the year years over the next 
There are numerous aspects that inform excellent professional practise, and they are all connected ensuring we as early years practitioners are providing holistic and inclusive settings for children to enable them to thrive and reach their full potential. Firstly, we need to foster effective communication and build good relationships to enhance support for families and children. This will develop trust and respect between practitioners and ensure that children and their families are supported well. It we do not invest in effective communication, relationships will break down, this can lead to misunderstandings, conflict and frustration and render children and families unsupported and without the tools they need to flourish.
Professional practise that encompasses effective communication can be demonstrated in the investment of forming good relationships by working with multiagency to advocate for the children and families we work with. By collaborating with multiagency we can cater for all aspects of a child because we will have a shared knowledge and understanding of the child to inform the best resources and support for them. Gasper (2009) suggests practise working solely on its own is ineffective and often has catastrophic results whereas a more multiagency approach has a proven success rate and positive impact for children and families. However, Reed and Walker (2015) suggest that early year practitioners encounter challenges due to their lack of recognised professional status and can therefore be overlooked when working with multiagency. Miller and Cable (2011) also recognise that working as a body of professionals with a shared interest in children and families is not always easy and because each professional may have a different perspective or goal. However, it is important to be able to find a collective solution for positive outcomes through discussions where one professional may not have the answer, but others will respecting all professionals and 
Working in the early years as with many other professions means it is always evolving therefore it is essential practitioners are embarking on continued professional development (CPD) and ensuring that as a practitioner in the early years our knowledge and understanding is relevant, current and adapting to changing policies and guidelines to ensure quality practise. Bleach (2014) states that the continued professional development is a journey and key part to developing professionalism in practice 
However, this assumes all early year’s practitioners are reflective, autonomous and want to enhance their professional practise. Some practitioners are reluctant to welcome change and new ways of thinking and like the traditional ideas and keep things the way things have always been done. Miller and Cable (2011) stress that the increased interest and the evolving early years profession means that it is vital for practitioners to be open and willing to engage in ongoing changes to the sector to improve the quality of practise. However, it could be argued that settings can also be subject to limited accessible funding to facilitate ongoing training and professional development, especially within the current climate where staff are difficult to retain. This issue then lends itself often that not all practitioners will get to attend new training or new developments and therefore rely on messages being cascaded down. This opens for misinterpretation of ideas and selective sharing of high interest areas or focusing on parts that are important to that individual.
Another reason to be actively involved in continue professional development and reflective practise is to inform how we can implement the curriculum into our practise. The curriculum supports practice in various developmental areas and fosters a holistic framework. It acts as a guidance for practitioners to be able to plan effective opportunities and experiences for children that is also adaptable to ensure that the diverse needs of children and young people are met. The introduction of the non-maintained curriculum means that practise can align with developmental milestones and starts with where the child is at within their own development and enables practitioners to monitor and capture progress through observations. The observation and planning cycle alongside guidance from the curriculum allows for practitioners to make decisions about planning that is purposeful, follows the interests of the cohort/children at that time and it also offers more flexible opportunities to adapt experiences and opportunities so that children are successful, and learning is always accessible. Observations open pathways to identifying needs or areas to develop. This means that early interventions and targets can be put in place and by monitoring these we can implement multiagency working much sooner for children to get the right support and build the foundations to their learning and future. Barber and Paul-Smith (2010) believe that observations are 
The values we share as practitioners and as a whole setting these are integral to forming high standards for the children and families we support. They enable us to create safe environments and trust. However, values are shaped by the experiences we have, communities we live in and our cultural influence’s therefore everyone will have a different opinion of what values are most important. It is therefore crucial that early years settings are able to foster shared values in their settings that represent the diverse nature of the people that work within the early years.
Underpinning to all these aspects and as practitioners and adults with responsibility for caring for children we need to have a strong understanding and knowledge on The United Nations Convention on the Rights of the Child (UNCRC). This convention is important as it outlines children’s rights and places responsibility upon adults to advocate for the children we work with, to facilitate them with the resources to achieving the best possible outcomes for their futures. As practitioners we need to know about these rights to be able to embed them within our settings informing our professional practice to shape the futures of all children. Key elements to the articles of the UNCRC is our duty and obligation to safeguard the welfare of children and protect them from harm. The places a duty on practitioners to actively ensure they have the knowledge and understanding through training of current legislation and guidelines to safeguarding practise that are regularly reviewed and developed in line with change and work. Reed and Canning (2009) emphasize the importance of the “Every Child Matters” framework and legislation in placing all professionals involved with children with responsibility to work together to prevent harm and risk. 
In conclusion there are many significant aspects of professional practise, and they all play a vital role in meeting the individual and inclusive needs of children because they all emphasize the importance of placing the child at the heart of everything we do and ensuring that they have the resources and to thrive into the best version of themselves. The UNCRC convention and Welsh government places practitioners as responsible for advocating for children and 
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