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Task A – Review of Two Job Advertisements
I compared two paramedic job advertisements from TotalJobs. The first role is Lead Paramedic – PCN Home Visiting Service with Braemar Medical Limited. The second is a Paramedic Functional Assessor with GAIA Recruitment Limited. Both roles require HCPC registration, strong clinical knowledge, excellent communication and professional behaviour. The Lead Paramedic role focuses on home visits, clinical decision-making, leadership, supervising staff and working with GPs and other healthcare professionals. The Functional Assessor role involves assessing people with long-term conditions, completing detailed reports and using evidence to support decisions. Although the daily responsibilities are different, both employers require compassionate, organised and confident paramedics who can work independently and as part of a multidisciplinary team. Communication is the key employability skill highlighted in both adverts because paramedics must explain information clearly, listen carefully, reassure patients and communicate effectively with colleagues. Strong communication improves patient safety, teamwork and the overall quality of care. Both adverts also value problem-solving, professionalism, time management and the ability to make safe clinical decisions under pressure.
Task B – Self-Assessment (SWOT Analysis)
Strengths: I am caring, compassionate and enjoy helping people. I communicate well with others, work hard and am willing to learn new skills. My previous work and life experience have helped me develop patience, teamwork and responsibility.

Weaknesses: After being away from education for several years, I sometimes lack confidence in academic writing and public speaking. I also need to improve my time management when balancing family responsibilities with university work.

Opportunities: My course will help me develop clinical knowledge, communication and teamwork. Placements, volunteering and extra training such as first aid and CPR will improve my employability and prepare me for a career as a paramedic.

Threats: Family commitments and the competitive nature of paramedic recruitment may present challenges. I will overcome these by staying organised, asking for feedback and continuing to develop my knowledge and practical skills.

I believe I am becoming ready for employment because I am committed to learning, understand the importance of professionalism and patient-centred care, and continue to improve my communication, organisation and confidence through my studies.
Task C – Employment Goals and Personal Development Plan
My short-term goal is to successfully complete my course and gain experience through placements or volunteering in healthcare. My long-term goal is to qualify as a registered paramedic within the NHS and provide high-quality emergency care. To achieve this, I will improve my academic writing, develop my communication skills, participate actively during lessons, manage my time using a study planner and complete additional healthcare training whenever possible. I will review my progress regularly by monitoring my grades, reflecting on tutor feedback and setting achievable personal goals.
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