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Introduction

In any field of work, self-reflection is vital. Being able to reflect on yourself, your understandings, your strengths and weaknesses, and your long-term goals is what makes you a productive, effective individual. However, alongside self-reflection is the capability of self-development, career choosing, and eventually, career development. It is important we have a clear understanding what happens and why it happens – in this case, making a career choice is your ‘what’, as it is the event that is occurring (Brown, 2002, p. 9).  			Personally, I am working towards becoming a teaching assistant. I have come to the realisation that this is the most appropriate job for me since it is an occupation I can see myself enjoying. I am willing to develop my career-exploration and self-exploration, as in order to achieve my career goal, I have to understand myself and my career, so I can then work upon my skills. In this report, I will be reflecting on my career ambitions and readiness, together with my roleplay demonstrated in class. I hope that carrying out this self-reflection will eventually lead me to a process of self and career development, and that through writing this report, I can further develop my plans for the future and my future employment. 
I will be illustrating my roleplay reflection using the Gibbs reflective cycle, which consists of description, feelings, evaluation, analysis, conclusion and action plan.

Career ambitions

As I briefly discussed before, my current future goal is to become a teaching assistant. A teaching assistant provides essential support to teachers in school settings and has to complete duties such as class preparation and supervising children’s behaviour and learning. I believe this is a job I would like to pursue, due to the fact that I enjoy taking care of children, supporting others, building relationships with people, and helping people make progress. In my opinion, the career path I am planning on taking will give me the opportunity to do all of those things. In ‘Certificate in Higher Education: Skills for the Workplace Student Yearbook’ (Maund, Schriek, Tinkler, 2017) proposes a point that the more you know about a career, the more effectively you will be able to understand how your skills align with this position. Therefore, in order to become a teaching assistant, it is important I enlighten myself on the requirements of the job, and how my personal attributes line up with them. If I were to get an understanding of the precise skills a teaching assistant must possess, I can work on those skills personally. I know that to be a teaching assistant, there are certain responsibilities – for instance, managing challenging behaviour, handling different situations (such as a child being in pain, which links to healthcare), preparing classrooms, providing extra support for those who need it, and contributing to the planning of class activities. To be able to complete these responsibilities effectively, you should possess specific skills. Planning class activities requires creativity, managing challenging behaviour requires patience, and handling different situations requires problem-solving. A teaching assistant must demonstrate all of those skills, along with others such as friendliness, organisation, and a positive attitude. I possess patience and creativity, as I can work on a specific goal for a long period of time whilst remaining calm. I also have a creative mind and can propose different ideas. 


Roleplay reflection
As part of my academic assessments, I had to work on a job interview roleplay, where I was asked questions regarding my chosen occupation. I also had to ask questions to my partner, regarding theirs. After the roleplay was over, I received feedback based on how well I did, and what areas I should improve in. 
During my feedback, I was told that I had confidence, and I was sure of myself and my answers whilst speaking. Confidence is crucial in the world of work, because it increase your job performance and helps you productively use your abilities. In my SWOT analysis, for my internal weaknesses, I wrote that I have a lack of experience when it comes to working in schools. This may eventually lead to a gap in my self-confidence; therefore, I have to make sure that no matter how stressful my potential job could become, I continue to be self-confident.
Nevertheless, I also received feedback relating to the things I can improve on. This included having more enthusiasm and passion, and not speaking in a monotone voice. I understand why this is important – if you do not show enthusiasm through your speech, others may get the impression that you do not care about the quality of your work, and that you are not willing to put in good effort. 
Overall, I believe that this interview went well, and I am proud of my feedback. Whilst I was being interviewed, I was feeling slightly anxious, but I tried to conceal my emotions and behave confidently and professionally. The roleplay, in general, went smoothly, and I did not forget any of the answers I pre-planned. Out of this experience, I can revisit the feedback I received and use it for my future benefit when I am in a real job interview, applying for a teaching assistant. I will also revisit my SWOT analysis (See Appendix A and B). Currently, however, my external opportunities are limited, and there are a few threats to the job I am pursuing, due to COVID-19. However, I will use my strengths to achieve my accessible opportunities, such as contributing to the career market by planning activities for students. In a genuine interview, prior preparation would be completely necessary – not only regarding my emotions, but every other factor that I may be lacking. I need to put myself in the perspective of the interviewer, and ensure I am fitting into their concept of a successful employee. I need to understand what questions they have in mind: is this candidate likely to perform well? Are they likely to do so at a sustainable level within the organisation? Will they fit into the culture of the workplace? (Morgan, 2017, p. 367). Comprehending their point of view would help me grow accustomed to the qualities they look for in candidates, and what I could do in the future to demonstrate these qualities effectively. 

Career readiness

Throughout my life, I have experienced many challenging, tiring situations which made me doubt my abilities. What I had to adapt to and learn during years of experience was self-motivation. A book I read that helped me understand self-motivation was ‘The Seven Habits of Highly Effective People’ (Covey, 1989), as there were many ideas from there that particularly stood out to me. For example, that our nature is to act, instead of being acted upon. This idea to me means that if you become accustomed to acting upon your goals instead of letting people get in the way of them, you can have control over your life choices and begin to take the initiative.  Thus, I completed a self-motivation test, which is a test that gives you an overall result based on how you are doing on self-motivation, and specific results in a variety of aspects.  The test consisted of 12 statements, and I had to pick whether these statements apply to me, and how much. My total result was 43 out of 60, and I was curious to find more advice on why I received that exact score, so I viewed my results on the different aspects.		For the first aspect (self-confidence and self-efficacy), I scored 16 out of 20. The advice given in order to improve in that factor was to think more about the achievements in your life and examine your strengths and capabilities. I often have found myself struggling with self-confidence and accepting the fact that I am capable of achieving my goals. This has sometimes led to a pause in self-motivation and in inability to set and work towards goals. I will be applying the advice given in the future, as in my opinion, it can help me fill this gap I need to work on.  												For the second aspect (positive thinking, and positive thinking about the future), I scored 15 out of 20. I was not surprised with this result, as sometimes I have caught myself questioning my future and having a pessimistic mindset towards my personal abilities. This can result in me making negative choices and having an uncertain outcome to my goals and future. The advice given is things that I have already tried before, due to the fact that I have always practised having a positive attitude: challenging your negative thoughts, picturing achieving your goals, and developing personal statements that you can repeat to yourself throughout the day. 											As for the third aspect (focus and strong goals), I scored 5 out of 10. This result was disappointing to me, and I was confused as to where I was not succeeding. For that reason, alongside the advice given to me, I did some further reading. In ‘Goals! How to Get Everything You Want – Faster Than You Ever Thought Possible’ Tracy believes that (2003, p.1) goal setting is to accept entire responsibility for your life, and for everything that happens in it. I have always been hesitant and reluctant when it comes to goal setting. This means that I did not know where to begin, or where my limit stands, and I made plenty of excuses in order to avoid accepting failure or responsibility. 							Lastly, the fourth aspect is motivating environment, for which I scored 7 out of 10. In my opinion, I have a motivating environment already, due to the fact that I have my family, who make me feel more comfortable when I am feeling unmotivated or overwhelmed. That being said, however, the test itself says ‘’you cannot just rely on the environment or outside elements alone to motivate you’’ (How Self-motivated Are You?, n.d). This is something that I have learned and can prove through my experiences, as I am aware that even though I have a supportive family, I still clearly struggle with various aspects of self-motivation. 
In a short-term timeframe, I would like to successfully pass my assessments, which would enable me to get my certificate. In a mid-term time frame, I would have applied as a teaching assistant and hopefully, I will secure an employment and begin my career path. I also will be continuing my education for the 5th and 6th level and manage to excel to get my diploma. Finally, in a long-term time frame, I would like to have developed my career and moved to a higher position, where I can continue to work. In order to achieve these goals, both short, mid, and long term, I need to work upon specific skills and knowledges. For instance, I need to work upon my IT skills and build up more experience. To do so, I can volunteer for more opportunities and take educational courses that can help me with my IT abilities. 
Conclusion
In conclusion, in this report, I discussed the career I am working towards, a teaching assistant, and what is required from somebody striving to achieve that career. I explained how my personal skills and attributes align with that of a teaching assistant, and I reflected on what skills I lack. This led me to understand the process of further developing and improving these skills. Also, I reflected on the job interview role-play I performed, and I analysed the feedback I received using the Gibbs reflective cycle. I also briefly discussed my SWOT analysis, because to understand your ideal career, you need to understand what positive and negative qualities you have, what opportunities you have, and where your job may be at a threat. Lastly, I took a self-motivation test and discussed my various results and my PDP for the next several years. 	I personally believe that writing this report and focusing on my career ambitions, role play, and my self-motivation really helped me become closer to achieving my goals. I am aware of where I struggle, as I have been told during my role-play feedback, and my self-motivation test results. I analysed the advice I received, and did further research, which as a whole, allowed me to perform a successful self-reflection. 
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SWOT Analysis [Teodora Premyanova]
Career: Teaching Assistant
Intemal strengths

* My advantages are that I am responsible, hard-working,
patient, competitive, caring and can work well under
pressure.

* My clients like that whenever I nced to help or solve a
problem, I do it to the best of my ability and remain calm
and understanding

* I stand out because a lot of people are not always willing
10 help others and put a lot of time and effort into their
‘work, but I tend to be very ambitious, and get tasks done

accurately and on time. I've also had experience and am
trustworthy.

Internal Weaknesses
* I could use more experience in modern day technology, it
takes me a while to figure technology out and get a good
understanding of it
There are a few things others do better than me. For
example, others working there have more experience

schools and in classrooms and know how to
work without gett

overwhelmed.

[External opportunities

« New technology is being brought to schools, and the old
technology is being replaced with more modern,
advanced technology, to enhance the learning of
students

* There are new trends, like new and improved after school
clubs, where students get the opportunity to develop.
themselyes. Right now, however, they are not used as
‘much because of the pandemic.

* To contribute to the career market, I can create a plan for
educational trips and activities for students.

Extemal Threats

« Currently, because of COVID-19, there are limits.
harder to help students, and students cannot participate in
afier school clubs or go to trips, like they used to.

* My career can be threatened. Due to new technology
‘coming out, and schools using t, students won't need as
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much help. Young people know how to use technology,
and if they do not understand something, they can easily
find resources online.

* If there is another lockdown, students will have to study

online and only the main class teacher will be
responsible for that class.

.,

* An opportunity I can pursue is planning activities and
events for students. I know I can succeed in that because.
I'am responsible and creative and will ensure that
everything is planned out and well-done.

* I can improve some of my weaknesses by asking for help
if I need it. For instance, if I get confused with
technology, I can look for somebody that can explain
things to me. I can also ask people who’ve been working

in schools for a longer time for advice, which w help
me learn.

* I can have a back-up plan, and make sure I stay on top of
current events and current technology coming out.
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Nursery Teacher/ Assistant

ark's Hall N School - London NW1

Job details

salary
£19,000 a year

Job type
Fulltime
Permanent

Number of positions for this role
1

Qualifications
Experience:
© Nursery teaching, 3 years (Preferred)

Education:
 GCSE or equivalent (Preferred)

Full Job Description

St Mark’s Hall Nursery School
v stimarkshall.co.uk

“Nurturing a passion for learning”

Experienced Nursery School Teacher Required.

St Mark's Hall Nursery Schoo i an outstanding, well established school n the heart of
primrose Hill We are a positive, chid centred, friendly school with a deep love and respect for

children and maintain a high teacher- pupil ratio.

We are seeking an experienced, polite, rellable, enthusiastic, qualified (Level 3/Montessori or
equivalent or above) teacher looking for a long-term career in Nursery teaching. A working
knowledge of the EYFS, and planning in early years setting are essential.
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You will be working as part of a committed, friendly team

In return we offer a very competitive salary and 13 weeks paid school holidays.
Immediate start possible.

StMark's Hall i committed to safeguarding and promoting the welfare of children and young

people and expects all staff to share this commitment.
We are an Equal Opportunities employer.

Job Types: Full-time, Permanent

Salary: From £19,000.00 per year

Schedule:

© 8 hour shift
* Monday to Friday
* Noweekends

Experience:

® Nursery teaching: 3 years (Preferred)

Education:

© GCSE or equivalent (Preferred)
Work remotely:
* No

-5daysago

Many applicants

© save this job

Get email updates for the latest jobs in London NW1
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