


Student Name: Precious Grant Whittaker
Student Number: 2412252
Module Code: BMHP5019
Module: Introduction To Independent Research Skills
Lecturer Name: Philip Jones 
Assessment Title: Research Proposal 














Topic, Review Question, and Objectives Introduction

Proposed Topic: The Contribution and Legacy of Mary Seacole in UK Health and Social Care Practice. 

This methodological scoping review will examine the historical and contemporary significance of Mary Seacole within UK health and social care practice. The review question guiding this study is: How has Mary Seacole’s contribution to nursing and health care been represented in contemporary UK literature, and what relevance does her legacy hold for modern professional practice? The objectives are to Identify how Seacole’s work is portrayed in peer reviewed research, explore the relevance of her contributions to current UK nursing, equality, and cultural competence agendas, and map gaps in the literature regarding representation of Black pioneers in health care. 

Rationale

Mary Seacole has gained increasing recognition as a pioneering nurse whose contributions were historically overshadowed by dominant narratives such as those surrounding Florence Nightingale (Om, 2026). Recent scholarship highlights Seacole’s innovative approaches to battlefield nursing, infection control, and holistic care demonstrating practices that align with modern trauma informed and culturally responsive care (Rappaport, 2022). Her work during the Crimean War reflects early examples of person-centred care and adaptability, principles central to contemporary UK health and social care. Anionwu, (2016) further argues that Seacole’s model of practice embodies forms of culturally responsive practice and trauma care which align with modern UK health and social care priorities. 

Current policy frameworks, including the NHS Long Term Plan, emphasise reducing health inequalities and improving cultural competence among practitioners (NHS England, 2020). Seacole’s legacy directly supports these priorities, particularly regarding representation of Black and minority ethnic professionals in leadership roles (Hussain and Findlay, 2025). The renewed academic and public interest in Seacole, including the unveiling of her London statue in 2016 Anionwu (2016) reflects a broader effort to address historical inequities and diversify the narratives taught in health education. A scoping review is therefore timely and relevant to understanding how Seacole’s legacy informs contemporary professional identity in the UK. 



Methods 

This study will follow the Arksey and O’Malley (2005) scoping review framework. Peer reviewed primary and secondary studies will be identified through databases such as CINAHL, PubMed, and Medline. Search terms will include Mary Seacole, Nursing history, cultural competence, Black Nurses UK. Inclusion criteria will focus on English language studies published from 2000 onwards. Data will be charted and analysed using thematic analysis to map key concepts, representations, and implications for contemporary practice. (Aveyard, 2014).

Ethical Considerations

As this is secondary research using publicly available literature, ethical approval is not required. Ethical practice will be upheld by accurately representing sources, acknowledging historical bias, and applying reflexivity to avoid misinterpretation No personal or sensitive data will be collected. (McBeath et al., 2025)
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