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Reflection



A Definition

Reid (1993) noted that reflection is an active, 

rather than passive, process, claiming that:

Reflection is a process of reviewing an 

experience of practice in order to describe, 

analyse, evaluate, and so inform learning about 

practice.
Reid, B. (1993) ‘But we’re doing it already’ Exploring a response the concept of 

reflective practice in order to improve its facilitation.’ Nurse Education Today 13:  

305-309.



Why Reflect?

‘It is not sufficient simply to have an experience in order 
to learn. Without reflecting upon this experience it may 
quickly be forgotten, or its learning potential lost.  

It is from the feelings and thoughts emerging from this 
reflection that generalisations or concepts can be 
generated.

And it is generalisations that allow new situations to be 
tackled effectively.’
(Gibbs, 1988)
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Your Reflective Assignment

is specifically about what you 
have learned from the process 
of undertaking the module 
(unless otherwise stated)



Follow the Gibbs Model 



Description

Describe the process you have followed 

whilst undertaking the module: 

What did you do? 

Where did you look?

What did you read?



Description

You can put citations in this section to all sources you have 

used - books, articles, websites - unless any sources used 

relate specifically to your /analysis/evaluation/conclusion.

Example: Bloggs (2019), in an article for Careers Monthly 

journal, suggests that you should tailor your CV for the job 

you are applying for and not just send out a general one to 

every employer that interests you ….

(Full reference would then go in the References section at 

the end of the assignment)



Feelings

What did you think and feel as you were doing your reading 

and research? 

Did you have trouble finding what you were looking for?

Did you struggle to understand anything you were reading? 

Did you read things that confirmed you have been doing the 

right/wrong things in the past?

How did this make you feel?

Worried? Confused? Overwhelmed? 

Pleased? Confident? Satisfied?



Evaluation

What was good and bad abut the experience?

Was the research process difficult (bad) or easy (good)? 

Which bits were good – went well ? 

Which bits were bad – didn’t go so well?

Be specific about what was good or bad. 



Analysis
Why did things go badly? (Causes)

Example:

Possible reasons:

Unfamiliar with researching 

Don’t know if the source is ‘credible’ or not 

Couldn't find anything relevant in the library

Don’t understand referencing/ paraphrasing 

What did this lead to? (Consequences)

Poor quality/non-existent referencing

Poor quality sources (blogs, some newspapers, Wikipedia 

etc.)



Analysis
Why did things go well? (Causes)

Example:

Possible reasons:

Read the Referencing Handbook to help understand 

referencing/ paraphrasing 

Looked on Moodle and found useful guides to start the 

research journey

Applied C.R.A.A.P. test to all sources used

Used library guide to help find resources

What did this lead to? (Consequences)

Good quality, relevant referencing

Good quality sources (books, articles, journals etc.)



Conclusion and Action Plan 
What have you learned?

What do you know/understand now that you didn’t before the 

module?

Be specific about what exactly you have learned here

Examples:

How to reference

How to search the library

How to ‘google’ effectively

How to judge if sources are credible or not 

Action Plan 

To use this new knowledge to research ‘effectively’ for all 

future modules and gain good marks.



References
Put the full references to any sources you have 

used in your assignment in the References section 

in alphabetical order at the end of your reflection 

and before appendices.

Read the Referencing Handbook for guidance on 

how to do this.

Example

Reference for the Gibbs Model of Reflection 

Gibbs, G. (1988) Learning by doing; A guide to teaching and 
learning methods. London: FEU
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