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In this report I will describe the benefit of employability skills to both employees and employers. In doing so I will be discussing some of these skills to show how important are these skills to gain the needed credibility in my search of any employment chances.
 First of all, I can define employability Skills as the skills that is transferable by an individual in order for him to make them employable using what employers always wants from their target employer’s skills that will be used in their company. As the employers believe that these skills are what they want from their employee to be equipped with to carry out their role sufficiently. It is good to stress here that the employees skills and attitudes and how they employ, use and present them is fundamental tools of employability. As discussed above we find that the core skills and traits needed in every job will reflect the importance of employability skills that all companies and hiring managers looking for an employee, because it is considered the foundational skills which make the employees fitting their selves to any job environment and to work and apply their knowledge well to solve any raising problems. In addition, the successfulness in the workplace will be dependent on the employee’s professional skills which they can transfer and apply it to any jobs.
Introduction
As everyone see the fast development of the society we live in, one can recognise that due to this the competitions between companies and firms are also increasing to meet the demands and to be successful. In their looking for employers they seek employees equipped with knowledge “graduate’s degree” and more importantly their employability skills. So to win this competition and to defeat their competitors, employers focus on certain skills to be presented in their employees. Skills they can bring with them into their jobs and to enhance their work environment with. Such multi-skilled will help on fulfilling most roles within the company.
Discussion of employability skills
'Employability skills are defined as skills required not only to gain employment, but also to progress within an enterprise so as to achieve one's potential and contribute successfully to enterprise strategic directions.' ((DEST, 2002)
Employers and companies are focusing on the employability skills of the employers rather than their degrees, saying so, we know that there isn’t any form of standard of employability skills. Because depend on what the employees hold from employability skills actually depends on what the employers required according to their operating conditions and different standards. Have said this, we find that the employability skills needed by employers are identical skills, examples of these skills are Teamwork skills, Communication skills, Problem solving skills, Planning and organizing skills, Self-management skills…etc.

Teamwork skills
According to the workforce of today's society and the fast track of outcome, group of people to needed to work together to be able complete one job or line of duties. Because only the work of groups can speed up the progress of work, not only that but, and also so many minds involve solving and working an idea, what we called brainstorming.
Self-management skills
Employees who have self-management skills are key issue to complete the work, that is because they are having the self-management skills that allows them to finish the tasks without the direct supervision of managers
Planning and organizing skills
When the employees have the ability to make plans, the employers will trust that they also can be organised and can manage the sources available to achieve both short and long-term goals of company.
Technology skills
It is a fact that, technology skills plays major roles in today’s workforce places and it became increasingly important. The use of computers and telecommunications systems proficiency are required by almost all the employees.
Life-long learning skills
Sustainably of the development of the workplace is essential, this can only happen if all the employees will continuously go into learning and development which will allow the workplace to keep pace with the fast developing work environment.
Have discussing some of the employability skills that needed by employers, I will reference the skills which I have  based on my actual experience and other skills I will need in the future to be able to gain credibility in my search of an employment opportunity.
When I assess myself I found that have the skill to work in team work and I have good organizing skills. Where I can handle an idea within the group work and I can add to it and build on it working with other members. Not only that but I can as a team leader I usually will allocate tasks to other group members and encourage them enjoys the tasks they are assigned to. I am also very good in my self-management task. I am good in managing my time and get thing done easily. I achieved this by writing down the things I need to do and perform it according to the priorities. Learning continuously is one of my strong points as well. I am good in computer and know the basic computer skills and can work some software packages comfortably.
But I also have some weakness I need to work on to improve such as I have limited employment experience, because of my part-time job experience. One of my weakness is problem solving, as when I nm in a situation and have problem usually I can’t see the whole picture. I also have few Communication skills and need to develop it widely. I identified my weakness and I will improve my skills to be able to enhance my chances to develop my roles and experience in my workforce place
Conclusion
There is no doubt that employees with a good knowledge will always put on an excellent starting point, as a good knowledge will help in opening the door to find a job, however, good knowledge alone is not enough, because the employers not only want far more than their staff to be good knowledgeable but also they want them to have the employability skills so they can bring benefits to the company and let the company in an invincible position during the fierce competition. Through my report I summarized some types of employability skills that will help the recruitment that are most needed by companies. I conducted my self-analysis based on recruitment skills and self-assessment through the Internet and the actual experience that made me more aware of myself. Then I developed a plan of action for myself. I stick to the plan and I hope to help me improve my recruitment skills after I finish. And get a good job in the competitive job market after graduation.
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