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[bookmark: _Toc156623540]Introduction
Both issues in the social care area are recruitment and retention because well-being for each other group is based on a capable infrastructure. Because the ageing population may be interpreted as dynamic demands of society, attracting competent workers in social care should also be addressed. Characteristics of the efficient quality level include sufficient human resources for proper standard, favorable recipient outcomes and advanced societal benefit. In this critical review, complex issues surrounding recruitment and retention in social care are considered by analysing 10 research papers. The main purpose is to examine the study design, findings and conclusions of each paper with focus on issues pertaining to epistemological, ontological and ethical dimensions. Through such close scrutiny of the topics, this report aims to provide a wealth of relevant information about challenges emerging from social care workforce dynamics and point out directions for future studies that could locate strategies promoting recruitment and retention policy.

[bookmark: _Toc156623541]Article 1: 
Marchand, C., and Peckham, S. (2017). Addressing the crisis of GP recruitment and retention: a systematic review. British Journal of General Practice, 67(657), e227-e237.

[bookmark: _Toc156623542]Summary of article
The systematic review by Marchand and Peckham (2017) discuss the GP recruitment retention crisis as their theme. Early primary care exposure and skills match for attribute talent ties are the first internal factors. They are considered vital for recruitment in research. Emphasis is placed on retention variables of job satisfaction, sub-specialization and portfolio careers. The review reveals the lack of supporting evidence and repetitiveness related to recruitment, retention strategies appeared in literature. These suggestions include reviewing curricula workload reductions, and job satisfaction importance. The article notes long-term general practice investment in response to GP shortage.

[bookmark: _Toc156623543]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623544]Epistemological Consideration
In terms of the epistemological aspect for this study’s recruitment and retention papers in social care, epistemology refers to a branch that looks into how knowledge is gathered. Epistemological models evaluation in these documents focuses on materials and sources used as the basis for knowledge. By combining both qualitative and quantitative based research strategies, these selected papers help to provide a holistic understanding for recruitment and retention while primarily focusing on the Social Care. Qualitative techniques allow delving into the subjectivity, and quantitive ones are based on measurable concepts. Several papers employ epistemological perspective that highlights briefly all the aspects of this complex phenomenon – recruitment and retention in social care for a broader understanding.

[bookmark: _Toc156623545]Ontological Consideration
On the other hand, ontological considerations in social care are identified with nature of reality and what makes something a domain. Ontological considerations for studying the recruitment and retention of social care include what constitutes this fundamental nature. As far as ontological premises utilized in these papers are concerned, there is a diverse spectrum ranging from realism through objective truths to constructionist perspectives that permit subjectivity. Ontological position chosen in the study plays an influential role on what outcomes can be produced because it determines how social care is depicted by the researcher and influences recruitment-retention strategies. These ontological foundations should be clarified and critically reviewed. Therefore, there is a need to determine an indispensable understanding for contextualizing the wide variety of results stimulated by literature on social care recruitment retention.

[bookmark: _Toc156623546]Ethical Issues
The importance of ethical consideration is crucial in social care research as it involves one of the important aspects that guarantee security for participants. Ethical concepts that the paper under analysis presents include informed consent, confidentiality and autonomy. The rigorous evaluation of the paper refers to inclusion ethics regarding research methods and effects, requiring transparency in protecting people during recruitment-retention social work problems involved. This ethical analysis is essential in order that trust and integrity are observed when conducting research on this sensitive area, social welfare.
[bookmark: _Toc156623547]Article 2: 
Liu, Y., Pencheon, E., Hunter, R. M., Moncrieff, J., and Freemantle, N. (2018). Recruitment and retention strategies in mental health trials–a systematic review. PLoS One, 13(8), e0203127.

[bookmark: _Toc156623548]Summary of article
The focus of the systematic review by Liu et al. (2018) is on recruitment and retention strategies in mental health trials. This review, focusing on 13 analyzed articles is devoted to problems of recruitment and retention in randomized trials connected with mental health. At the same time, three randomized controlled trials with small differences in recruitment strategies resulted in non-web based advertisements and clinical research personnel as effective. The most affordable method to recruit population was online ads (13.41 UK ponds per individual). The financial incentives, abbreviated questionnaires and pre-notification had a positive effect on the rates of retention. It notes the intricacy of recruitment approaches and points out that, in consideration to their considerable impact on results for studies dealing with mental health issues, more research is required.

[bookmark: _Toc156623549]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623550]Epistemological Consideration
In the systematic review of recruitment and retention strategies for mental health trials by Liu et al. (2018), several epistemological approaches are identified. The paper brings together empirical evidence regarding the efficacy and cost-efficiency of these strategies, pointing out observable change. Epistemologically, this paper employs empirical evidence and quantitative measurement of different counseling methods and their outcomes. It enlightens the general picture of recruitment and retention patterns in social care because it reflects on specific practices. This empirical approach supports the knowledge base of social care that helps create pragmatic conclusions on better inclusion and trial effectiveness among participants in mental disorder studies.

[bookmark: _Toc156623551]Ontological Consideration
Ontological dilemmas that form the basis for social care research are reflection on what kind of reality and being it is, in which entities or phenomena under question are within practice identified. In addition, Liu et al. (2018) conduct a review about recruitment and retention in mental health trials which is an implicitly realist ontological framework for the paper uses effectiveness/efficiency strategies’ observable facts from reality based upon hard outputs like intensity of recruiting numbers and costs where it demonstrates that there was some kind of realistic touch; this approach Thus, this philosophical approach affects the outcomes of their researches because they study visible accomplishments. It also makes readers raise the question of whether any realist ontological depiction of mental health trial settings is realistic.

[bookmark: _Toc156623552]Ethical Issues
Ethical issue is a consideration of ethical practices that informs morally acceptable behaviour. The key ethical principles underlying Liu et al. (2018) systematic review of mental health trials are subjects’ treatment, informed consent and harm minimization. This paper shows its concern with the terms of participants by quantifying their cost-effectiveness in participant recruitment strategies. Although many ethical guidelines are adhered to, the financial motivation for participation poses serious issues regarding ethics. The reviewers, however, want continued self-reflection mainly on the motivation aspects and about ethical issues related to financial benefits of finishing treatment based studies.




[bookmark: _Toc156623553]Article 3: 
Zaharee, M., Lipkie, T., Mehlman, S. K., and Neylon, S. K. (2018). Recruitment and Retention of Early-Career Technical Talent: What Young Employees Want from Employers A study of the workplace attributes that attract early-career workers suggests that Millennials may not be so different from earlier generations. Research-Technology Management, 61(5), 51-61.

[bookmark: _Toc156623554]Summary of article
In opposition to generational myths Zaharee et al. (2018) highlights parts of a workplace that are suitable for early-career technical personnel. Contrary to stereotypes, millennials and other age groups prioritize similar workplace elements: Workers are provided with professional training, flexible work time good pay and effective administration. From the survey as well as case studies in this study, a pattern is found to develop which includes balanced work life along with open yet dynamic leadership. It should also be noted that on the contrary, young professionals advocate for role rotations and continuous feedback. The results validate the necessity of tackling same needs such as payment and career management in order to attract technical professionals from different age groups at various evolution phases.

[bookmark: _Toc156623555]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623556]Epistemological Consideration
In social care research, epistemology is the philosophy behind knowledge or information used within this discipline. It focuses on the study of knowledge search, validation and use by researchers in social care settings. Hence, within the chosen paper there are epistemological approaches apparent in terms of techniques utilized, qualitative or quantitative methodologies whereby knowledge on recruitment and retention regarding social care arises from. The paper also adds to the literature of recruitment and retention by explaining what early-career tech talent finds attractive, indicating how preferences become aligned generation after another epistemologically. This inquiry into epistemology further brings definition of knowledge creation and its significance to talent management among the issues connected with recruiting as well as retaining people.

[bookmark: _Toc156623557]Ontological Consideration
Some assumptions related to the ontology of social care research include realism and presence. The paper used ontological frameworks that influence how early-career technical talent is thought about, as well as aspects of workplace structure and organizational cultures by researchers. Unless restricted by its design, the ontological position that a study takes up determines how findings are interpreted. In the actual practice where realism will be applied as an approach in research, it may claim that objective features of workplace attract all talented people uniformly. However, taken from a constructivist perspective these features would appear to be socially constructed ones. As ontological underpinning of analysis is crucial because it describes and delineates concepts that subsequently determine the validity, as well generalizability. Ontological transcendence achieved through interrogating its underpinnings allows one to gain greater clarity into the factors that drive recruitment/retention.

[bookmark: _Toc156623558]Ethical Issues
Ethics is central in social care research, because it guides the safety of study participants at all times. Conducting the case study of recruitment and retention early-career technical talent, other ethical norms such as informed consent should be brought to light. Therefore, an ethical evaluation of the methodologies and findings in this paper is required. This is connected to the evaluation of whether participants’ rights were respected, bias was considered resolved and research introduced responsible knowledge as strong recruitment-retention dynamics set according to ethics standards in social care studies.




[bookmark: _Toc156623559]Article 4: 
Clochesy, J. M., Visovsky, C., and Munro, C. L. (2019). Preparing nurses for faculty roles: The institute for faculty recruitment, retention and mentoring (INFORM). Nurse education today, 79, 63-66.

[bookmark: _Toc156623560]Summary of article
According to Clochesya et al. (2019), the demand for nurse professionals is growing, but there are currently not enough nursing faculty to fill this need. It demonstrates INFORM as the main program to address this problem. The paper provides some nurse educator recruitment strategies consisting of aging faculty, shortages doctoral-prepared nurses and challenges to education source. First assessment reports indicate a positive trajectory that higher faculty engagement and better scholarship might overcome the deficit in their department history.

[bookmark: _Toc156623561]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623562]Epistemological Consideration
This case study paper gives an opportunity to use various epistemological tools for analyzing recruitment and retaining in social care. Such approach is reviewed to address the presumption of a hidden assumption on how knowledge forms and validates in research setting. Given the epistemic shape of insights, it contributes to general knowledge related to recruitment and retention for social care. Thus, this ensures that researchers and practitioners get to understand better the subtler nuances of knowledge building while handling such issues as movement in workforces’ dynamics or social care settings for institutions.

[bookmark: _Toc156623563]Ontological Consideration
The ontological issues involve social care research and take part in the debate regarding reality itself, that is what real or objective within this approach. The selected paper would probably have chosen particular ontological positions which capture the nature of its views concerned with phenomena social care. In fact, a closer look reveals that the ontological stance in each paper modifies its conclusion. Ontological assumptions govern how researchers perceive and portray social care realities, structure their conceptuality of the data obtained as well as determine what conclusions to draw. The underlying ontological references are important in understanding how findings have a depth and place, knowing the way that philosophy influences ‘knowledge’ about social care, its complexities.

[bookmark: _Toc156623564]Ethical Issues
Nevertheless, ethical concerns in social care research are vital for the study’s maintenance and people’s security. The paper selects should be informed by ethics of studying social issues on rights and safety. Therefore, in a long critical review of the paper should address ethical issues related to its research approaches and findings. This is done by evaluating the fact that the research study has integrity, confidentiality, informed consent and all these aspects contribute to ethical deliberations in social care.



[bookmark: _Toc156623565]Article 5: 
Gilmore-Bykovskyi, A. L., Jin, Y., Gleason, C., Flowers-Benton, S., Block, L. M., Dilworth-Anderson, P., and Zuelsdorff, M. (2019). Recruitment and retention of underrepresented populations in Alzheimer's disease research: a systematic review. Alzheimer's & Dementia: Translational Research & Clinical Interventions, 5, 751-770.

[bookmark: _Toc156623566]Summary of article
Gilmore-Bykovskyi et al. (2019) engage in the systematic review of 22 relevant reports that demonstrate overrepresentation of racial/ethnic minorities and socioeconomically disadvantaged people by Alzheimer’s disease research with a lack evidence regarding successful methods for involving these groups. However, the quality of evidence remains impoverished despite such diverse approaches. These challenges include non-probability sampling, as well as wrong instrumental use and poor documentation of recruitment interventions. The paper highlights the importance of generic design patterns, transportable methodologies and authentic appraisals tailored to local demands for evidence-based recruitment protocols in Alzheimer’s studies.’

[bookmark: _Toc156623567]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623568]Epistemological Consideration
The epistemological foundation of this paper by Gilmore-Bykovskyi et al. (2019) Alzheimer’s research is systematically integrated in review techniques. Rather, the study authors critically analyze recent studies on recruiting and retaining underrepresented people. Through such a rigorous method, the paper has collated studies that expose intricate dynamics of recruitment. With very few future analysis, it has broadened diversity representation. This contributes to the epistemological framework by acknowledging complexity as knowledge and improving recruitment in social relief. The paper highlights the lack of better methodologies and uniform measures in social care research. Through critical analysis and summary of the current evidence, it addresses knowledge gaps within the presented epistemological discussion on recruitment retention in Alzheimer’s research as well as social care more broadly.

[bookmark: _Toc156623569]Ontological Consideration
The ontological aspects of social care research are focused on the objective reality and being connected to an object that is investigated. Drawing from the findings of Gilmore-Bykovskyi et al. (2019), Alzheimer’s research paper adopts an ontological perspective where othered voices and experiences are taken into account regarding this disease. The social-reality of differentiation in research involvement is implied by the authors. All this matches the social constructionist view, revealing shared but pluralistic realities. Using recruitment and retention as the theme, this paper reveals various facets of harnessing underrepresented peoples. Nevertheless, critical analysis reveals that on ontological approach does away with a detailed study of individual subjectivities and thus fail to capture such subtle interplay between personal and social realms in Alzheimer’s research.

[bookmark: _Toc156623570]Ethical Issues
Significant ethical issues in social care research are the protection of participants and maintenance of integrity contexts. In Alzheimer research particularly for most vulnerable populations ethical issues of recruitment problems are touched upon by Gilmore-Bykovskyi et al. (2019). The study observes ethical standards of justice, respect and beneficence as it identifies differences trying to incorporate people. Yet an in-depth critical analysis, nonetheless, shows that shortage of empirical base is related to retrospective quality of evidential data and reveals the need for a balance between scientific development progression dynamics and ethical demand towards protection vulnerable populations when Alzheimer’s research enrollment.



[bookmark: _Toc156623571]Article 6: 
Read, R., and Fenge, L. A. (2019). What does Brexit mean for the UK social care workforce? Perspectives from the recruitment and retention frontline. Health & social care in the community, 27(3), 676-682.

[bookmark: _Toc156623572]Summary of article
Regarding the impact of Brexit on social care workers in UK, Read and Fenge (2019) speak about it. The prevalence of the Brexit on sustainability when preserving a workforce in terms working interviews and surveys stands with care managers. Whatever fears recruitment issues, increased competition for care staff and financial viability with the Brexit may bring to EU/EEA employees’ managers. The findings emphasize the fact that Brexit aggravates pre-existing problems in social care, by binding workforce issues to wider systemic factors including low wage and zero hour contracts. The research accents the role of non-immigration policies as a comprehensive solution besides immigration policy and its operation in response to social care sustainability.

[bookmark: _Toc156623573]Epistemological Consideration
In essence, the selected study by Read and Fenge (2019) conducts qualitative research using semi-structured interviews and surveys on social care managers regarding Brexit’s effects on them. Epistemological position refers to a kind of constructivism that accounts for the social construction aspect, which implies participants’ experiences can lead to knowing. The analysis contributes rich insights into the recruitment and retention challenges in social care by including comments regarding it from managers themselves. This approach provides a more in-depth insight into the issues associated with workforce sustainability post Brexit and defines how such perceptions should be applied to wider debates on concerns that are preceding social care.Significance of Epistemological, Ontological, and Ethical Considerations

[bookmark: _Toc156623574]Ontological Consideration
The ontological aspects of social care research focus on reality and its content. In the selected paper, Read and Fenge (2019) remain implicitly in a critical realist ontology. It acknowledges an objectively absolute truth independent of social influences upon one. The subjective and contextual factors that drive managerial perceptions of Brexit in social care are disclosed as a fact through the study. This is consistent with the view of critical realism where reality people live independent but how they observe it varies according to individuals’ personal experiences. In addition to the findings, ontological approach also contributes presenting material effects of Brexit on workforce sustainability while confirming that expressed concerns are socially constructed and helping understanding how perception impacts reality.

[bookmark: _Toc156623575]Ethical Issues
Ethical matters in social care research are expected to be of high priority as its subjects are so vulnerable. The paper selected by Read and Fenge (2019) recognizes principles of ethics as it describes participant anonymity, consent given. Nevertheless, the emotion and work condition of participants are an ethical dilemma due to what Brexit has done with them. Its approaches, such as interviewing the methodology and questionnaires following confidentiality practices that do not completely get rid of emotional strain. From an ethical perspective, the study brings to light a careful balancing act that is necessary between obtaining accurate revelations and ensuring protection among participants. Even though the study is ethical, it should be evaluated regularly and thus an ongoing emphasis on ethics in any social care research must also continue.




[bookmark: _Toc156623576]Article 7: 
Forsat, N. D., Palmowski, A., Palmowski, Y., Boers, M., and Buttgereit, F. (2020). Recruitment and retention of older people in clinical research: a systematic literature review. Journal of the American Geriatrics Society, 68(12), 2955-2963.

[bookmark: _Toc156623577]Summary of article
Forsat et al. (2020) report a systematic literature review to discuss recruitment and retention barriers in clinical trials of older adults that include stringent inclusion criteria, comorbidities as well as apathy targeted recruitment approaches adaptable research teams are the strategies for improvement researchers provide services adapted from: Risk factors of the retention comprise death and non-interest that lead to such approaches as periodic refreshment financial bonuses, fixedness with study materials. Those insights are of practical use to develop flexible selection and retention strategies for older participants in clinical trials.

[bookmark: _Toc156623578]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623579]Epistemological Consideration
The paper of Forsat et al. (2020) is organized in the frameworks of a systemic literature review using empirical facts as elements for knowledge and evaluates barriers and solutions to recruitment, retention older people clinical trials under positive oriented epistemology focusing on observable phenomena45). Although this method produces useful information regarding specific problems and solutions, it may not reflect the more intricate experiential aspects. While the paper contributes to a better understanding of recruitment and retention issues in social care by focusing on evidence-based solutions, such an approach strengthens more deep epistemological assumptions that allow incorporating qualitative aspects when addressing older people’s opinions or experiences.
[bookmark: _Toc156623580]Ontological Consideration
Ontological problems of social care studies discipline are analyzed as onentities interact with each other forming thus the concreteness ofsocial life. Silently, the paper by Forsat et al (2020) adopts a Realist ontological position that assert there is an objective reality which can be studied. It addresses visible barriers and solutions, suggesting that researchers take into consideration at least the independent factors external to recruitment-retention influences. Nevertheless, the paper could be further improved by suggesting how objective factors may serve as sources of subjectivity. The interpretivist ontological plurality of socially constructed realities might reveal more layers in the lived worlds by older people. Thus, although realism offers some measure of pragmatic knowledge on recruitment and retention in social care; the incorporation of interpretivist themes would impart a deeper understanding through application to perceptual meanings beliefs associated with these issues.

[bookmark: _Toc156623581]Ethical Issues
Ethical aspect of social care research incorporates stakeholders gain, protective measures during the process and autonomy in participants’ rights. The ethical principles are evident in the research carried by Forsat et al. (2020) that focuses on ensuring autonomy among aging adults. Health discipline in this paper is complemented by the privacy and confidentially protection. Nevertheless, there are ethical dilemmas related to elders’ vulnerability. The method of informed consent and risk reduction strategies should be described in the study. However, ethical considerations include ensuring the balances of power and preserving participants’ dignity in this continuing process that will be subject to an ethics assessment throughout so as not lose interest by older people on research ventures.



[bookmark: _Toc156623582]Article 8: 
Edwards, D., Trigg, L., Carrier, J., Cooper, A., Csontos, J., Day, J., and Edwards, A. (2022). A rapid review of innovations for attraction, recruitment and retention of social care workers, and exploration of factors influencing turnover within the UK context. Journal of Long-Term Care, 205-221.

[bookmark: _Toc156623583]Summary of article
This paper defines a set of innovations to address shortages in Workforce for social care sector such as attractive and effective recruitment/retaining Social workers both UK’s Health system overall Some of the factors that contribute to turnover are heavy loads and poor work environments. Although comprehensive reviews are necessary, the research subsequently draws attention to systemic interventions. Some suggestions can be made in the forms of incorporating evaluation strategies into policy measures and further research development within this area may contribute to wider evidence base, centering on effective social care workforce practices.

[bookmark: _Toc156623584]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623585]Epistemological Consideration
In accordance with the empirical epistemological view presented within Edwards et al. (2022), innovations do not simply aim to change social work practices but rather assess them based on practical evidence and for beneficiaries of such procedures’ value. The authors use that qualitative and quantitative thematic analysis to identify what works for recruitment and retention. For instance, the evaluation focuses on what is measurable and visible because of positivist worldviews. Through the discussion on evidence-based practices, this paper contributes significantly to knowledge of recruitment and retention in social work. Although the above limitations, that use pre-pandemic surveys and an essentially descriptive methodology approach applied by efficient innovations like fast graduate programs or values inclusion in recruitment practices. Such an empirical solution extends the understanding framework that policymakers and practitioners can employ, providing clear action plans to overcome instability through lack of workforce in addressing social care sector issues.

[bookmark: _Toc156623586]Ontological Consideration
The issues of social care research related to reality and operationalization the real world in terms scientific activities. Certainly, the chosen paper called Edwards et al. (2022), shows a realist ontological orientation because it points to an objective reality beyond experience and observation The issues concerning social care workforce are quite complex; however authors try to perceive some mechanisms possible that might be hidden behind them In conclusion, the realist perspective of this academic work underlies as it focuses on causal mechanism research and how interventions respond within social care. Assuming the complexity of recruitment and retention strategies, a realist approach seeks to expose latent patterns that govern win. This ontological approach allows for a deeper understanding of the social workforce composition, beyond descriptive analysis and closer to actual interventions when engaging labour force as perceived issues.

[bookmark: _Toc156623587]Ethical Issues
The ethical concerns for social care research are regarding to the participant welfare, dignity and human rights. Ethical principles go unstated yet are implied. However, several social care providers and businesses may benefit ethically from the study according to Edwards et al. (2022). This has many limitations that include relying on pre-pandemic data, primary descriptive methodologies and its lack of evaluation evidence. With regards to the representational fairness, informed consent and anonymous treatment of participants’ competent healthy ethical surveillance is required. It also requires consideration of potential policy impacts, as outcomes can influence employee conduct. This paper would be more ethically sound than it currently is and provide better transparency if there was a proper discussion about all the ethical issues.




[bookmark: _Toc156623588]Article 9: 
Teo, H., Vadean, F., and Saloniki, E. C. (2022). Recruitment, retention and employment growth in the long-term care sector in England. Frontiers in Public Health, 10, 969098.

Summary of the article 
Teo et al. (2022) want to look at the dynamic between employee turnover, recruitment and growth of employed workforce in England’s long-term care sector over a relatively lengthy period of time Using data from Adult Social Care Workforce Data Set they find that there is an inverse relationship betwen turnover rates and employment numbers pointing out just how vital staff This paper further shows that the recruitment frictions contribute to hiring and employment contraction on private firms as well voluntary organizations. But workforce challenges and potential policy implications also involve ethical issues. In particular, this research highlights addressing the attrition and recruitment challenges that are essential for maintaining LTC workforce capacity while care is delivered.

[bookmark: _Toc156623589]Significance of Epistemological, Ontological, and Ethical Considerations
Epistemological questions considered in work by Teo et al. (2022) concern with how knowledge on recruitment and retention for the long-term care sector is constructed. There are quantitative methods that the paper uses empirical analysis from Adult Social Care Workforce Data Set. The epistemological methods used in the paper are distinctive because it employs longitudinal data and fixed effects estimation that creates a more solid base towards understanding some of these complicated mechanisms behind turnover, employment growth as well as type hiring practices within any social care setting. The implementation of the quantitative method offers reliable data that further grounds our knowledge on what factors impact recruitment and retention in social care labor force. The epistemological decisions in the paper provide a more systemic and evidence based approach to complex relation as an integral part of long-term care.

[bookmark: _Toc156623590]Ontological Consideration
Ontological aspects of social care research presuppose the questions concerning reality and being in it. The ontological framework from Teo et al. (2022) paper indicates a subjective truth to the turnover or growth in long-term care settings over several year. This paper takes positivistic ontological stance as these phenomena can be enumerated, measured and studied objectively. It is observed to have positive ontology because longitudinal data and fixed effects estimation models are used, focusing on phenomena that occur continually within working social care forces as causal mechanisms. The methodologically constituted visibility of an ontological position is visible in the results. But it may prevent us from examining subjective phenomena or the other worlds that qualitative methods; interpretivist ontologies could uncover. The ontological selection used in the paper prioritizes accuracy and objectivity of results, however shapes perceptions how boundaries are seen within social care research domain.

[bookmark: _Toc156623591]Ethical Issues
As far as ethical issues are concerned, the safety of subjects in social care research has to be protected and their confidentiality guaranteed. In this regard, the realization of privacy and confidentiality is demonstrated in Adult Social Care Workforce Data Set utilized by Teo et al. (2022) to outline recruitment and retention therein discussed. These ethical practices also include informed consent and anonymity of respondents. Though these aspects of ethics are not mentioned in the paper directly, they can represent a confinement. More revealing analysis reveals that an ethical transparent reporting offers the ultimate social care research methodology component on trust and integrity of findings.




[bookmark: _Toc156623592]Article 10: 
Morris, M. E., Brusco, N. K., McAleer, R., Billett, S., Brophy, L., Bryant, R., and Blackberry, I. (2023). Professional care workforce: a rapid review of evidence supporting methods of recruitment, retention, safety, and education. Human Resources for Health, 21(1), 95.

[bookmark: _Toc156623593]Summary of article
In the group of fast reviews, Morris et al. (2023) work is dedicated to describing health and social care shortages in staffing resources. First, the review included 30 retention recruitment safety and education interventions for professional care workforce addressed disability aged-care health mental healthcare family youth services an early childhood. The findings highlighted several workforce measures that could contribute positively to well-being, including early tier rural recruitment and load balancing. But since an interdisciplinary approach was required everywhere the quality of study tended to be relatively mediocre. The paper highlights the importance of developing interventions that can ensure the ability in attracting and retaining productive health, welfare workforce.

[bookmark: _Toc156623594]Significance of Epistemological, Ontological, and Ethical Considerations
[bookmark: _Toc156623595]Epistemological Consideration
The epistemological basis of the paper chosen by Morris et al. (2023) is rapid evidence review. The conclusions are based on the systematic weaving of available knowledge. Using an evidence-based epistemology, the paper provides information about social care recruitment and retention. In order to create the basis for further growth, the authors use appraising different interventions using a rapid review mechanism. This procedure enables at least some kind of mapping best strategies that can be implemented in solving issues arising from lack of human capital, and this effort represents a significant contribution to wider understandings regarding placement issues involving professionals. It is a tough setting and applying strong epistemological rigor advances confidence in conclusions, also it promotes evidence-based policy.

[bookmark: _Toc156623596]Ontological Consideration
Ontologically, social care links to the reality-related questions. An ontological framework indirectly relates to realism, explored in Morris et al., (2023), since reality is absent from humans. The paper provides on the materiality of professional care workforce and some issues such as recruitment retention among others, phenomena involving education or safety. So, the ontological point adopted relates to identifying realities that determine social care workforce conditions; this changes the result of research by focusing on visible or quantifiable features within social care. Moreover, the ontological assumption of a real objective reality also allows to identify pragmatic approaches and by highlighting different categories’ workforce characteristics. The recommendations also make the study more trustworthy as they are closely bound to seen and tangible elements in such a professional care environment, further strengthening their validity beyond even spoken word.

[bookmark: _Toc156623597]Ethical Issues
However, ethical concerns with social work research are directly associated in maintaining the rights of institution participants and performing course study smoothly. The principle statement of ethics is present in the selected paper by Morris et al. (2023) due to its obligation for fulfillment with workforce matters at a high ethical level from which to expect that study methodologies carry an approach paying special attention not only accountability regarding evaluations but also should critique the ethical aspects such as potential bias or limitations It is also ethically required to keep confidentiality of the participants, ensure informed consent and avoid bias. Growth in social care research is therefore justified on the premise that ethical correctness serves to make findings credible.



[bookmark: _Toc156623598]Nature of Topic
In addition, the landscape of social recruitment and retention is also an intricate one which encompasses vacancies attrition along with clear-cut career paths. By bringing the 10 chosen papers together, one can offer a report on such challenges in many fields disability; aged care health and mental health services family youth service as well early childhood education. Major themes are found which highlight recruitment, retaining staff issues, safety and the relevance of education in turnover professional care workers.
Despite these remarks, some lacunas persist in the literature that require further studies. However, a partial perception related to specific fields like the professional nursing profession medical and allied health workforces might fail in other significant aspects of social help. The review also highlights the necessity for targeted recruitment, retention and education strategies aimed at various categories of professional health workforce because o their zones in which they are likely go back. The gaps listed above demonstrate the need for further research on developing a knowledge base of recruitment or retention issue issues that would result in particular solutions aimed at all types of social care occupations.

[bookmark: _Toc156623599]Critical Evaluation of Research
[bookmark: _Toc156623600]Comparative Analysis of 10 Selected Papers
The analysis of the ten reviewed articles offers various approaches, outcomes and conclusion that provide valuable details for matters present in social care workforce. Based on the techniques used by these studies, it is evident that there are various approaches. For example, Morris et al. (2023) provided research on a rapid review for such databases as Embrace and MEDLINE, along with utilization of QA tool for Quantitative Studies’s PEDro tools; although this approach was rather broad issues related to methodological quality were raised, mainly concentrating around the mediocre median score from PEDro scoring system which accounts
However, in other studies, (3-10) various research approaches emerged such as longitudinal design and surveys or mixed strategies. The level of diversity in methodology demonstrates the multidimensional character of social care research that can be studied from a wide range viewpoint angles. Nevertheless, the stringency of methodological procedures differed and perturbed reliability in found evidence. In reliable findings some reports demonstrate strong methodologies, but in invalid ones reveal certain weaknesses that can undermine conclusions.
The results and conclusions of these studies have both similarities as well as dissimilar points. The several themes include the value and need for workforce strategies, recruitment retention as well as safety. The policies, guidelines and framework adopted from the novel source are as follows early career rural recruitment, primary care physicians’ load management with time to practice alongside specialist trainees; contextually relevant learning experiences deliverable at a national level but in small interventions locally focused grounded walk-rounds situated nearby home.
But, there is a distinction according to the degree of positive feeling that recommendation elicits. Other reports are restrained in recommending intervention, others balloon with the faith they have their advice. But it may be due to different areas of research or the geographical and even certain industry sectors within social care workforce analyzed. It is straightforward, and the adoption of specific methods leads to variations within research outcomes.
This assessment of the general sense validity and truthfulness does this evidence was made necessary. Quality studies having appropriate methods that include well designed experiments and comprehensive reviews have greater credibility. Nevertheless methodologically weak articles may undermine the validity of such arguments. However, the validity of conclusions depends on each study’s methodological integrity which implies an important role in social care studies that should be attributed to research quality.
Lastly, a critical analysis of ten chosen articles demonstrates various techniques used in social care research and numerous outcomes along with conclusions. The responses to the workforce problem are not only based on mutually agreed; disparities appear at methodologies and level measures accompanied by social welfare. Rigor stresses that strong research protocols provide a superior measure for decision-making and the road to constructing good social care policies.

[bookmark: _Toc156623601]Future Directions in Research
The literature review gives initial information about the challenges, types of staff recruitment methods and retention in social work. It provides an overview of the social care workforce, which is so diverse as needs are met through disability aged sexual health mental health family and youth services to early childhood education. It follows that further recruitment and retention research should focus on a clearer understanding of what each sector needs. A study on the sector-specific interventions and approaches would contribute to a more targeted intervention at least for dealing with labor issues, improving wellbeing.
Reflections about epistemological, ontological or ethical issues should be made regarding future research endeavors. At the epistemological level, research findings should also be critically evaluated for their accuracy in terms of assessing sociocultural complexity within this social care environment. Epistemologically, the knowledge about complex ontological paradigms may ease a better understanding of social care work which allows for an exhaustive account. Also, ethical principles require future studies to consider the active participation of stakeholders, in particular care workers’ involvement in research. This is a method that takes into account the perceptions of those directly involved in social care and therefore, there will be better ethical interventions incorporating cultural pluralism.
Overall, personal perspectives on strategy formation will be much more useful to future research that focuses local recruitment and retention in social care. In the process of dealing with epistemological, ontological and ethical issues certain research endeavors will be enhanced to enable them integrate into social care workforce.

[bookmark: _Toc156623602]Conclusion
This is revealed from the findings on synthesizing a literature review’s results that urgent interventions are needed in several areas through recent research leads into social care recruitment and retention. The challenges and strategies below show the intricacy involved in managing workforce shortages not just in social care but also promoting well-being. But the literature provides sectoral strategies along with types of ontological and epistemological frameworks. To solve this problem, these shades have to be distinguished and sustained during further research on social care recruitment retention. The opinions of care workers and stakeholders are also important as interventions should be effective besides ethical. To conclude, the synthesis of findings demonstrates that sector particular necessities require a more gentle approach to epistemological ontological and ethical issues in research information concerning future directions in studies. This method will help to create unique, moral and socially in sound ways for improving the recruitment as well as retaining advanced social work employees.
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