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[bookmark: _Toc106364339]Introduction:
Judiciary is the third pillar of the state whose prime purpose is to provide justice and check on and interpret other legislative bodies in order to ensure the law is supreme. In this regard, many questions have been consistently raised regarding the efficacy and role of the judiciary. More importantly, some experts also argue about the lack of diversity in the judiciary as the sign problem or even discrimination by not including people of other races and ethnicities in this all-important institutional hierarchy. I do not agree with the stance that diversity in the judiciary is of little importance. In this regard, this study is aimed at discussing and analysing the role and significance of diversity in the judiciary with specific reference to Supreme Court Justice. 

[bookmark: _Toc106364340]Discussion:
Before concluding any statement regarding the significance of diversity in the judiciary, first, there is a need to discuss and analyse both sides of the picture. Interpretation rather than making laws is the prime purpose of the judiciary. In other words, once laws are created by a legislative body, then the role of the judiciary increases to interpret whether such laws are abided by the statutes/constitution or not (Lee, 2017). All these roles and responsibilities are clearly mentioned under the umbrella of separation of powers (SoP). SoP means each organ of the state has a defined role and responsibility so that any sort of abuse of power and confusion could be prevented (Saunders, 2006). In this regard, the judiciary’s role becomes significant in governance matters because they not only enforce or interpret the law in the country but also provide a clear mechanism to other governing bodies for resolving disputes altogether. 
In this way, diversity in the judiciary has been demanded by many experts and scholars in order to address the increasing diversity in society. In other words, when society becomes more and more diverse, experts argue that courts of this type of society should also have diversity. In contemporary times, most countries have a very diverse society where people from different regions, languages, races, religions, and cultures live together (Rackley, 2012). More importantly, gender diversity is also taking the centric stage in this debate because of the equal rights demanded from women. The advocate of such thought believes that increasing diversity is beneficial in every segment of society and legal structure as it bears fruitful outcomes. And it has been proven other sectors where diversity increases, the efficiency and transparency also get improved (Malleson, 2009). So, the example of the UK is prominent in this regard. 
Since the inception of the judicial system in the UK, the top judges were mostly comprised of white males from the upper class. In this composition, hardly any females or people from other minority groups were present. In this regard, the appointment of Baroness Hale as the first female justice of the UK Supreme Court in 2009 is considered the major breakthrough in the UK’s judicial history toward equality and incorporation of diversity (Rackley, 2011). Likewise, the constitutional Reform Act of 2005 and the Crime and Courts Act of 2013 are legal actions through which the UK has attempted to ensure diversity in the country. 
Owing to these laws, the composition of Supreme Court justices and judiciary vis-à-vis diversity in the UK is following.
Based on the latest available data, around 51% are white barristers in the country followed by 39% white solicitors, whereas, 6% of judges are Asian ethnic (black minority) barristers. Likewise, as per the data of the Ministry of Justice (2021) around 4% are minority ethnic and Black Asian solicitors. In the Higher courts, almost all the posts have been filled by white barristers. The same report of the Ministry of Justice (2021) demonstrates that minority ethnic solicitors and the Black and Asian minorities have filled most of the posts in tribunals or are serving as judges in the tribunals. 
Other detailed demographics are following (Ministry of Justice, 2021):
	S.No.
	Ethnicity
	Gender
	Profession (level)
	 Per cent %

	1
	Black, Asian and Minority 
	Male
	Barristers
	3%

	2
	Ibid
	Male
	Solicitors
	2%

	3
	Ibid
	Female
	Barristers
	2%

	4
	Ibid
	Female
	Solicitors
	2%

	5
	White 
	Male
	Barristers
	34%

	6
	Ibid
	Male
	Solicitors
	21%

	7
	Ibid
	Female
	Barristers
	17%

	8
	Ibid
	Female
	Solicitors
	18%



In 2007, the figure was limited to explaining some other stories. For instance, ethnic minorities comprised only 0.9 per cent of the High Court and above, whereas women had only 8.3% representation (Healy et al., 2010). In comparison to it, the lower courts had relatively better representations of minorities and women. It clearly shows the progress that UK’s judiciary has achieved in terms of diversity. 
Experts argue that a diverse judiciary is important for bringing equality and transparency within the system so that justice could be served in a much more efficient way (Spano, 2014). This could be done by providing representation to underrepresented people in both lower and higher courts. Different gender and race can feel the sense and system of their culture. Likewise, the feeling of women is completely different from that of men which means that the justice system passes due judgments without understanding the feeling of the other genders and communities (Rackley, 2012). 
Indeed, there is a merit-based system for the appointment of any person into the judicial system, yet it is mandatory that either there should be special representation or criteria should be advertised such that it fulfils the requirements for all people, including women and other minorities. When it comes to the selection process for new appointments, it is explicitly mentioned in the subsequent statutes. In this regard, O’Brien (2014) has of the view that “the Constitutional Reform Act 2005” (“amended in 2013 by the Crime and Courts Acts”) is an ultimate source which clearly provides guidelines and a roadmap for the new appointments into the Supreme Court. According to the very statute, the independent selection commission is responsible to take necessary steps related to the judicial appointments. 
In this way, the Lord Chancellor has a responsibility to summon the meeting of this committee (Albert, 2013). 
The selection committee in consultation with Lord Chancellor can take the following measures (Gee and Rackley, 2018).
· An advertisement is first made and published.
· Then the possible candidates are invited to submit their documents.
· After submission of the relevant documents, the First Minister of Wales and Scotland, and the Commission of the Judicial appointment in Northern Ireland are consulted for appointments and subsequent selection process. 
· Then the Panel conduct interviews with the shortlisted candidates. In case of equal merit of two or more candidates, the commission has been assigned the authority to select one person whoever it deems fit for the post. 
· After finalising from the commission, the Lord Chancellor can either accept, reject, or send the names to the commission again to reconsider them. In case of the acceptance of a name, the name is sent to the PM who then announces it after informing the candidate. 
Now there is a need to shed light on the other side of the scenario. On the other side, Moran (2006) said that lack of diversity leads to discrimination across the board. In other words, when the justice system of the country has discriminated system, one cannot desire equality in other segments of society. Experts said that the factor of discrimination in judgments also takes place. In this regard, the case study of African Asian vs. the United Kingdom 1983 is prominent and significant to understand. In this case, the husband of a UK citizen was disallowed to enter the UK despite the presence of the Commonwealth Immigration Act of 1962 which clearly demonstrates that citizens from Commonwealth countries will be allowed to visit the UK without any interruption (Uslaner, 2012). In this regard, the rights of citizens from Commonwealth countries were clearly violated by the very statute by singling out a specific group of people for differential treatment. It was supposed to be an act of racial discrimination which is a move that goes against the essence of Article 3 of the Human Rights Act coupled with violating Articles 5, 8, and 14 of the immigration Act 1962 (Shawki and Harris, 2017).
Another issue the opponents of diversity demonstrate is related to sex discrimination. In other words, the Sex Discrimination Act 1975 demonstrates that there should be no discrimination based on sex, marriage, or gender (Boyd, 2016). So, one looks at the composition of the Supreme Court composition, and women's representation is very little when compared to their share of the population. They are almost fifty per cent of the population, yet their representation is not equal to their population. Along with the violation of this Act, the lack of proper women representation in higher courts also affects the outcomes of the decision. For instance, the case of Andrea Madarassy vs. Nomura International is a real example where even a female judge could have changed the judgement (Hunter, 2015). 
[bookmark: _Toc106364341]Conclusion:
Based on the above discussion, this study concludes that diversity is a sine qua non (absolutely necessary) for an independent and impartial justice system. Those who say that diversity has very little importance are standing against the long history of discrimination and the concept of democratic norms. In a democratic society, equality and equal representation always hold a centric place. As the UK is a democratic country coupled with having a diverse society, the Judicial system should also have diversity at all levels to ensure sound and impartial judgments across the board. Therefore, greater judicial independence and judicial accountability are directly linked to the diverse judicial system of the country. 
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