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Critically explore the key influences on the social (re)production of individual and group identities. In your answer explore in-depth how ONE of the following labels might adversely affect the social reproduction of inequalities.
In order to analyses the influences on the social (re)production of individual and group identities this essay shall to provide an in-depth analysis of the aforementioned question. First this assignment will explore what the Equality Act 2010 states what a disability is and how it affects a person in their day to day lives, it will also look at what the different categories of disabilities there are (The Equality Act 2010). Secondly this assignment will look at the two different types of models of disability the social model of disability and the medical model of disability and how Social model of disability explores how it suggest that people’s disability is a result from the way society is structured (Scope.org.uk, 2017). The social model looks at how in society we can lift the barriers to make people’s lives easier for example all building have disabled access. The medical model suggest that people are disabled by their impairment, and suggest that we should be looking at what is wrong with someone who has a disability and not what they need to live fulfilled lives (Disabled World, 2010).  Thirdly this assignment will explore in depth what social reproduction is    Anderson & Kitchin (2000), suggest that that it is having physical access to family planning services are inadequate for people with physical impairments. The assignment will also look at the key influence of social reproduction these being cultural capital, Stereotype, Social capital and Financial capital (Bourdieu and Wacquant, 1992). Fourthly this assignment will look at Pierson (2009) he states what groups of individuals are excluded involved in society for example social class, age, gender, disability race and religion. The assignment will look at statistics within the UK to show how many people are being socially excluded with a figure of 19% of disabled people have been excluded (Gov.uk, 2014. Lastly this assignment will explore what legislations are place to protect people who have disability and how they are protected at work, school, what they are entitled to and what has a society we should be doing to protect them (Equality Act, 2010). 
A disability is a condition or function that restrict a person from going on with their day to day life and unable to carry out task unlike someone who have not got a disability, this do not mean that a person with a disability is unable to be in employment and meet the requirement within their employment (Publications, 2017). The Equality Act 2010 recognises and states the categories of disability are neurological impairment, cognitive impairment, mental illness, sensory impairment, intellectual impairment, physical impairment, and various types of chronic disease (The Equality Act 2010). 
‘Sociologist Dennis Gilbert and Joseph Kahl developed a social class model that consists of six classes: the capitalist class, the lower class the upper-class and the middle class, the lower middle class, the working class, the working poor and under class.’ (Moffitt, 2016).
The social model of disability was established by the people with disabilities in 1970’s and 1980’s as they felt that the medical model of disability did not 
not enlighten their experience that the face each day with their disability, they also felt that society needed to create a range of inclusive ways of living.  The social model of disability suggest that disability is a result from the way society is structured and not the person’s impairment (Scope.org.uk, 2017).  The model attention was to remove the barriers that disabled people faced and to which they were stopping them living their lives, these barriers can be the way buildinging are build so they are not exessable for disabled people, the way society stereotypes disabled people and they do not get the same opportunities as other people and the way information is given or manufactured in way disabled people cannot access it these barriers can cause discrimination (Scope.org.uk, 2018).
The medical model of disability was first introduced in 1971, the model suggest that people are disabled by their conditions or impairments and the extent of the illness will then result in what they can and cannot do. The medical model focus is on what is wrong with the person instead of what a person needs in life to help them have fulfilled life, this leads to lower expectations and results in people not having their own independence, lose control of the choices they making within their own lives (Disabled World, 2010). Momene (2015) suggest that the Medical of disability has a negative effect on the way a person with a disability is treated in the communities, work place and within the educational system. The model sees people with a disability as sick or a person with a problem and suggest that the problem needs to be cured by the person.  The two models approach disability in different ways some examples of this are a person who is a wheelchair user need access into a building that as steps. The social model resolution would be that the building will have a ramp for the wheel chair user. On the other hand, the medical model wouldn’t not have any solution to help the wheel chair user to gain access into the building so this leads to the person being excluded in society (Mental Health Foundation, 2018). Another example is a young person with learning disability wants to live independently in their own but is uncertain on how pay bills and look after the house. Within the social model, the young person would have day to day support so this will enable them to live on their own. The medical model solution would be for the young people to carry on with parents or relatives or they would be expected to live in a communal home (Mental Health Foundation, 2018). 

In relation to reproduction, there is also considerable evidence to suggest that the experiences of disabled people are quite different to those of non-disabled people and that substantial inequality exists. Anderson & Kitchin (2000), for example, argue that physical access to family planning services are inadequate for people with physical impairments. Research also suggests that disabled people lack appropriate access to reproductive advice and information (Graham, 1998; Seymour, 1998) and that they are often unable to access fertility services (Killoran, 1994).  In Tzanakis critical review (2011), he discusses Bourdieu’s theory of social reproduction arguing that education play an important role in aided and betting the reproduction of social inequality and social inclusion. Researchers have identified the Key influences of social reproduction these being cultural capital Pierre Bourdieu suggest that cultural capital is a non-financial social asset that promotes social mobility outside economic income however, disability inhibit social mobility which can be a hindrance economically which can lead to poverty (Bourdieu, 1984, p.170). Stereotype can be a preconceived notion about people or a group of people because of their disability, race, nationality or sexual orientation. Not all stereotypes are negative they can sometimes be positive (Bordalo et al., 2016).                                                              Social capital Pierre Bourdieu suggest that it is the sum of the resources, actual or virtual, that accrue to an individual or a group by virtue of possessing a durable network of more or less institutionalized relationships of mutual acquaintance and recognition (Bourdieu and Wacquant, 1992). Financial capital has two sources these are debt and equity. Debt capital is borrowed funds that you have to pay back later on with interest these include personal loans, overdrafts and bank loans. Equity capital refers to funds generated by the sale of stock, either common or preferred shares. While these funds need not be repaid, investors expect a certain rate of return (Boyte-White, 2018).
ll steroypes are negatuive they can sometimes be postive will be mixed methods to oinclude sorder llied. d weelbeing. Social reproduction reinforces stereotypes and social inequality replicates its self across the generations. Therefore, if you are disadvanted by financial capital, the likely hood is if you have a disability your social and cultural capitals will be consequently this will lead to discrimination Bourdieu social reproduction theory argues social inequality are influence by economic, social human capitals as well as cultural capital (Bourdieu and Wacquant, 1992).                                                                                                                 

Maslow Hierarchy of needs is five tier model of human needs, Maslow (1943) stated that “people are motivated to achieve certain needs and that some needs take precedence over others” he also states that our first basic need, needs to be met before we can move on to the next level, but once it is met we able to move up the pyramid.
Pierson (2009) suggest that Social exclusion is when a person or group of individuals are excluded from taking part or being involved in society for example social class, age, gender, disability race and religion. Scope (2010) states that one in 10 of the non-pensioner population is disabled, two in five disabled people do not know or bother with people that are not part of their family and 5% of people have never worked with a disabled person by these figures it demonstrations that people with a disability are socially excluded in society. Joseph Rowntree Foundation issued a report that states ‘that someone who is socially excluded is at greater risk of becoming disabled, and someone who becomes disabled is at greater risk of being socially excluded’ (Burchardt, 2003).
According to Spiker (2018) Inequality is not difference. Stating that people are unequal is Suggesting that some are disadvantaged as posed to others. Spiker (2018) goes on to say that inequality is disadvantage in a social context. In today’s society there are five main inequalities for example class, gender, race and inequalities in income and wealth. Spiker (2018) identifies that inequalities in three different ways Hierarchical inequality is a main pattern of income and wealth. Stratification is a model that is used in discussion on class and gender. Social division as outlined by Spiker (2018) suggest that society can be seen as being divided by groups for example rich and poor. A person with a disability would fit into the stratification model as they are usually at the lower end of the social class scale this is identified by Government Statistics that 19% of individuals in families with at least one disabled member live in relative income poverty (Gov.uk, 2014). 
In today society people with a disability are still have challenges that they face day to day in many areas these challenges they face are from people’s attitudes. Until recently people with a disability was not a regular recurrence in the media for example press, television, social media and films and advertising.  Since 2016 a series of adverts have been on our screens where the main character has an obvious disability, the company responsible for this series of adverts that the intent was not to challenge disability but a “unconscious acceptance of people” with disability. The vice-president of marketing Michele Oliver is quoted as saying “This is not a competitive play, as we believe the whole industry needs to embrace diversity” (Roderick et al., 2017). The response from this advert has been generally positive with people saying that it has humor and it is a great way to get people to think about disability. On the other hand, the advert was surprisingly negative as it was listed in the top ten most complained about adverts of 2016 (ITV News, 2017).
Statistics show that in the United Kingdom that disabled people are more likely to experience unfair treatment within the work place with statistics reporting that in 2008 19% of disabled people had experienced unfair treatment when only 13% of non-disabled people.  According to the Labor Force Survey, there are more disabled people being employed then in 2002, however there is still more non-disabled people in the work place. In 2012, 46.3% of working-age disabled people are in employment compared to 76.4% of working-age non-disabled people (Gov.uk, 2014). Furthermore, a fifth of disabled people have reported that they struggle accessing transport. In 2004 there was only 52% of buses with low-floor wheelchair access this have increased to 88% in 2012 (Gov.uk, 2014).
The Equality Act 2010 is a legislation that stops anyone from discriminating against these protected characteristics these include age, transsexual person, Being in a married or in a civil partnership, pregnant or on maternity leave, disability, race, religion, sex and sexual orientation. These characteristics are protected from discrimination at work, in education, when buying or renting property, when using public services and as a consumer. Under the Equality Act 2010 you are considered disabled if you have a physical or mental impairment that has a long-term negative effect on your normal daily life and stops you from doing your normal daily activities (The Equality Act 2010). A person who is disabled has the same rights in the work place as everyone else. If you’re disabled, you have the same rights as other workers. Employers should also make adjustments within the work place to a disabled employee and future job applicants for example wheelchair access, making sure the work place is disability friendly, paper work and application forms to come in forms of braille and audio formats, work-related benefits and if there is a test for the job applicants are given extra time (Gov.uk, 2010).
[bookmark: personal_independence_payment]In the UK there is a wide range of disability-related financial support that a disabled person is entitled to  for example Personal Independence Payment this is a benefit for people ages 16-64 who has a long term health condition or disability, Personal Independence Payment replaced Disability Living Allowance, attendance allowance, employment and support allowance, disabled facilities grants this money towards making adjustment to you home, exemption from paying vehicle tax, parking benefits such as blue badge, a disabled persons bus pass or railcard and help to buy or lease a car from The Motability Scheme (Gov.uk, 2017). 
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