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Introduction

In this Report we are going to investigate the reasons, Why? Remote working has become on the rise in the working culture. Flexible work does not have a specific boundary therefore including the option of remote working.  What is remote working? When you say Remote as its own word its means to be situated away from social interaction, away from large masses of people, At a Distance. A Statement which is more relevant now important than ever before.

The Question?
What are the reasons for the rise in remote working? 

Remote working naturally appeals the general working public, why you ask? Well in the society we live in now with the facilities we have in homes naturally making the home more appealing to everyone, Technology being the main factor towards that. We have access to our documents of all kinds at the press of a button, you can socialise with a click of a button.

But with the evolution of technology comes more demands in business and new ideas towards businesses. 








COVID19 - A major pandemic which has spread worldwide and has killed Hundreds of thousands of people. This is currently an ongoing problem.
With this pandemic virus we are to be at a social distance from each other for our own health and safety, therefore, affecting working for many employers and employees, all staff gathered in a large number under a one premises or more is deemed a major risk to anyone's health. This for most companies has pressured them into forming strategies and solutions to keep people employed and their companies still running, external forces (Government) has come in and implemented rules, laws and guidance for the public and business worldwide, many are thrust into the situation of having to working remotely as a standard procedure in most organisations, now.
Mobile/Teleworking also falls into the category of remote working on a regular basis.
This has many other advantages, for example, working in a familiar comfortable environment, the ability to perform personal duties as well as working(company duties) organised and prioritised, more time with family, fewer lengthy commute or none at all and Flexibility in working hours.
With considering the Advantages we also must consider the disadvantages of working remotely, for example, A lack of socialising, A lack of community, communication barriers, A low Reliability & Retention, difficulties in accountability, Loss of productivity and possible data protection concerns, breaches and security. We also must consider personal duties may be able to be done but they can also be a disruption or delay to your professional work duties 
Older Candidates are more likely to be found home working situation. Where we do take into consideration older employees do not mind physical on premises work, as natural order, we age and physically do not function the same as we did younger, therefore making options in the workplace limited or even travel.
For those that enjoy social interaction and teamwork, remote working is not an option, for neutrally pleased people the option is an option, for those that enjoy working alone within their own settings and hours, Remote working is ideal, both working alone or in a team gives a boost to some factors, Creative and critical thinking leading to new ideas for all or some.
Thank you       









