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1. Introduction

Building a Personal Brand for Sustainable Employment it is not an easy task. For me, coming to the UK at the age of 46, looking for a better life for me and my family, was a major change in my career. I identified the areas where the demand for labor was high at the time and of them, I chose to work in healthcare.
I qualified as a healthcare worker learning from practical experience, working for over 6 years as a healthcare worker for two major care providers. The trainings I have carried out over time have provided me with the necessary skills and knowledge to perform my work at a high standard of quality, and along the way, my innate ambition led me to the desire to achieve a degree in Health and Social Care at UWTSD. My choice was based on the real and multiple possibilities of career development in this field, such as: a rewarding career, great development opportunities and even global opportunities, also working as a healthcare professional every day at work is different and another very important thing – it is a growing sector. “A career in Health & Social Care offers long-term employment prospects, with opportunity for promotion and progression as well as job security. According to the NHS Jobs website, there are around 25,000 vacancies advertised every month and in July 2020, 1.3 million people were employed by the NHS”. (NGTU, 2021).
The module Changemakers: Building your Personal Brand for Sustainable Employability, studied this year at university helped me to recognize the skills I own, to identify the knowledge acquired so far but especially to recognize the skills that I need to improve or acquire as well as the knowledge I have to develop in order to increase my employability.

2. [bookmark: _Hlk112431074]The Unit” Brand You”

I totally find myself as a GIG worker in the GIG economy. “The gig economy involves the exchange of labour for money between individuals or companies via digital platforms that actively facilitate matching between providers and customers, on a short-term and payment by task basis.” (GOV.UK, 2018). Working as a healthcare professional I have the opportunity to choose when, where and for whom I work. So my career is a boundaryless and at the same time a protean one.
I am a protean career type, I focus more on myself rather than the organisation. I feel very much in control with what I want and how to get it. I have also a boundaryless career mindset and I like the thought of navigation physically and/or psychologically across many organisations. I find myself having a self-directed vocational behaviour. To pursue boundaryless careers that are independent of any organisation, I need  need to acquire three types of career competencies: knowing how, knowing whom, and knowing why.  Knowing-how competencies comprise skills and expertise in specific fields, in my case healthcare.  Knowing-whom competencies involve the development of career-relevant networks, in my case my ability to register with the numerous digital platforms providing healthcare jobs. Finally, the knowing-why competencies concern my motivation and professional identity, which is my desire of autonomy and my innate curiosity. (Kost, Fieseler and Wong, 2019). 

3. The Unit “ It is a Small World”
Meaningful connections plays a huge role in my career. Most of my work is based on recommendations from the previous clients or workplace. Hence, it is extremely important to have the necessary skills and knowledge to provide high quality services so that I am easily recommended to other people who need such services. Also, all organizations that offer jobs, including on digital platforms, request recommendations. I strongly recognise the importance of networks to my future professional development. I have to work further for create a better CV and also a more professional  LinkedIn account. A more representative LinkedIn account will help me create more connections and build a professional brand, and more, improve my professional reputation. 
The variety and diversity of connections are important for the development of my career in healthcare. The benefits of knowing people from different backgrounds are: I develop my communication skills, I take myself out of my comfort zone taking me to the fear zone, where different opinions can affect me and where I can feel a lack of self-confidence. But all these will build my next stage of development, the learning zone, where I deal with new challenges, I acquire new skills and I can conquer new objectives, all these leading me to my growth zone, finding purpose and setting new goals. The module learned me that stepping out of my comfort zone and investing in my career development will benefit my future employability. Gathering information by reading relevant journals, joining professional networks, exploring career frameworks or skills frameworks will boost my career (Royal College of Nursing, 2022).
According to Barabasi (2014) “By connecting individuals that regularly interact with each other in the context of their work, we obtain the organizational or professional network, that plays a key role in the success of a company or an institution” , same for my own personal career development, a broad understanding and awareness of how diverse networks can open me new ways of critical  thinking about my skills and knowledge.

4. The Unit “ Opportunity Knocks” 

My final career goal is to become a International Healthcare Manager. The clarity of my future career pathway helps me to set my next steps. While I am studying to finish my degree in Health and Social Care, I decided to work for one of the best care providers in London: The Guardian Carers. They have jobs that fit my schedule very well as I like autonomy and they pay very well for healthcare workers with my experience, because I have to ensure daily living for me and my family. I got a job at this company due to my connections with professionals who were already working for it, and when the opportunity arose to apply for the job, I was fully prepared and I succeeded. My opportunity for this job was a relevant image of my Sweet Spot: My skills, my interest and the markets’ requirements have perfectly met. The values of this company match my own values:
· Intrinsic values - Helping others; Feeling respected at work; Having my work recognised   
· Extrinsic values – Setting my own work hours; Having time off work; Having autonomy at work
· Lifestyle – Spending time with friends and family; Becoming a homeowner; Living in a big city
I am planning to work more at my online presence, by upgrading my LinkedIn account and by creating a personal website using WordPress. I find LinkedIn and the personal site being the most suitable platforms in Healthcare industry. WordPress is focused on Communicating and LinkedIn is focused on Connecting and I need both to promote in a good manner my personal professional profile in online medium. 

5. The Unit “ The Pursuit of Happiness”

What motivated me to come to university was a combination of factors: the possibility created by the pandemic to study online, my innate ambition to develop professionally even in a new country, the curiosity to acquire new knowledge in the healthcare field that I am passionate about, the prospect of a job more suited to my autonomous lifestyle and better payment.(Bhardwa, 2017).
Looking back, I can recognise some of my limiting beliefs but also I can see how much I was able to overcome most of them in the last two years. Some of them came from my childhood, which I spent in a very communist country, some of them were based on my situation as an immigrant in the UK, the fear that my communication skills in English is not good enough to be successful at university, that I will not be able to integrate into a new education system, especially at my age. (Good Habits, 2019).
Self-reflection about my achievements in my work as a healthcare worker and also about my successful achievement of the Certificate of Higher Education for the Workplace (Health and Social Care) helped me to overcome my limiting beliefs and to be more confident in my capacity to go further with my studies and to look for a better job. Now, I can focus myself more productively on my future goal and work more efficient to develop my personal brand. I worked with myself to change my mindset into a positive one and to recognise my potential. I read books about self-motivating, I read articles about my subject of interest in healthcare, I worked to improve skills such as: time management, communication, resilience. 
My current Grit score is above the average (3,90) and my resilience is still on working to go stronger whilst I am now experiencing more autonomy and purpose. I found strategies to boost my resilience by listening music and spending quality time with my friends and family. 
Sagacity for me is when I am feeling confident in my future, in my decisions and when I can see my work, study and life have a good balance.
“Never give up” is my life motto and the theory of Nassim Taleb about antifragile thinking is my favourite. 















6. Personal Development Plan (PDP)


	
	SKILL
	CURENT ABILITY 
	TARGET ABILITY
	DEVELOPMENT OPPORTUNITY
	TIME FRAME

	1st PRIORITY
	RESILIENCE
	GOOD
	EXCELLENT
	DEVELOP A STONGER SOCIAL NETWORK .
HAVING MORE CONFIDENCE IN MY ABILITIES.
	1 YEAR

	2nd PRIORITY
	SELF AWARNESS
	GOOD
	EXCELLENT
	OVERCOMING MY LIMITING BELIEFS; KNOWING MY MOTIVATION AND VALUES
	2 YEARS

	3rd PRIORITY
	LEADERSHIP
	FAIR
	GOOD
	UNDERTAKING A MANAGEMENT COURSE 
	2 YEARS



Develop a stronger social Network : Creating profiles on the most popular platforms, keeping my LinkedIn account up to date, connecting with people and reconnecting with former contacts will help me to enlarge my social Network. Registering with Healthcare digital platforms will enhance my chance to find more attractive and interesting jobs in my sector. Creating my personal website using WordPress. Adhering to professional organisations and volunteering.
Reading articles and journals about healthcare and management in healthcare. 
Boosting my confidence in my abilities can be done through self-assessment and also through asking my employer to asses me on a regular basis.  Asking also feedback /recommendation directly from my clients. Practicing my communication skills. 
To overcome my limiting beliefs I need to step out from my comfort zone, to meet new and diverse people and ex-change opinions about work and life. I need to achieve new knowledge to help me to step on my growth zone. I need to be fully aware about my motivation and my values. My motivation is my ambition and my desire to offer a better life to my family. 
In order to develop my leadership skills I plan to undertake a Management and leadership course in the next future.
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