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Youth and Community Work Programme

National Occupational Standards for Youth Work (LSIS, 2012) Checklist

Name: Tia Duckworth

Date: 24/03/2021

Placement: Llandysul Paddlers

Description of the group: Young people of various ages and abilities

Line manager: Gareth Bryant

Supervisor: Julie Simpson

Visiting tutor: Huw Williams

This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.

This checklist must be printed out, completed and included at the front of the portfolio of evidence.












	Key Area A: Work with young people and others

 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people

	☺
	24 and appendix

	YW02 

	Assist young people to express and to realise their goals

	☺
	Appendix 
Kayaking games 

	YW03 

	Engage with communities to promote the interests and contributions of young people

	☺
	Community 
Scavenger
hunt 

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work

	☺
	In photos and page 22

	No. 32
	Lead and motivate volunteers (SFT MV D2)

	☺
	Young guns 



	


Key Area B: Facilitate the personal, social and educational development of young people


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development

	☺
	Photos salmon training

	YW06
	Enable young people to work in groups

	☺
	Young guns, kayaking in photos

	YW07
	Encourage young people to broaden their horizons to be effective citizens

	☺
	Well being session

	YW08
	Support young people to identify and achieve aims

	☺
	Well being session/kayaking

	YW09
	Support young people in their understanding of risk and challenge

	☺
	Risk assessments, water safety

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work

	☺
	Well being/ kayaking 

	YW11
	Plan, prepare and facilitate activities with young people

	☺
	appendix

	YW12
	Work with young people to manage resources for youth work activities

	
	

	YW13
	Support young people in evaluating the impact of youth work activities

	
	

	YW14
	Facilitate young people’s exploration of their values and beliefs

	
	

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others

	☺
	Well being 

	YW16
	Enable young people to access information to make decisions
	☺
	Questionnaire 




	
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights

	
	

	YW18
	Explore with young people their wellbeing
	☺
	Well being session

	YW19
	Work with young people to safeguard their own welfare

	☺
	reflection

	YW20
	Embed organisational policy for the protection and safeguarding of young people

	☺
	reflection

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	
	

	YW21
	Develop a culture and systems that promote inclusion and value diversity

	☺
	photos

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements

	☺
	photos



 
	
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work

	☺
	Community profile

	YW24
	Evaluate and prioritise organisational requirements for youth work activities

	
	

	YW25
	Influence and develop youth work strategies

	
	

	YW26
	Identify and secure funding and resources for youth work

	
	

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work

	☺
	kayaking

	YW28
	Work in partnership with agencies to improve opportunities for young people

	
	

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	
	

	YW29
	Monitor and evaluate the quality of youth work activities

	
	



	
FUNCTIONAL AREA E: Develop, lead and manage  self and others

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	☺
	reflections

	YW31
	Provide youth work support to other workers
	
	

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	
	

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	
	

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	
	

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	
	

	No. 36
	Provide leadership for your team (Management and leadership B5)
	
	

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	
	

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	
	

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	
	

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	
	

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	
	





SIGNED STUDENT  Tia Duckworth			DATE 24/3/2021


SIGNED LINE MANAGER				DATE
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[bookmark: _Toc67598579]FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	
STUDENT INFORMATION

	Student Name
	Tia Duckworth

	
Student Address

	2 Station Terrace
Lampeter
SA48 7HH

	Student University e mail
	2016419@student.uwtsd.ac.uk

	Student DBS Status and date
	Child workforce Youth Worker 
04th December 2020

	Additional requirements
	
NA

	Name of fieldwork supervisor
	Julie Simpson

	Fieldwork supervisor Tel.
	077722440149

	Fieldwork supervisor e mail
	Juliebailey21@hotmail.com



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Llandsul International Canoe Club

	Tel.
	01559363209

	Email
	bpaddlers@aol.com

	
Aims/ Purpose of the Organisation

	Outdoor education Centre and Canoe club

	Duration of placement

	Level 4 Placement: 200 hours (100 or more face to face Youth Work).

	Please outline the activities expected of the student 
(Use more space if necessary)

	

Assisting instructors with sessions


	Facilities/equipment available to student
	All safety equipment will be provided

	a. Equal Opportunities Policy and procedures
	yes

	b. Safeguarding policy and procedures including a designated child protection officer
	yes

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	yes

	d. Health and Safety Policy and procedures
	yes

	e. Risk assessments including significant risks identified? An example to be provided to the University.
	yes

	f. Appropriate measures, informed by up to date legal requirements and public health guidance to
minimise health risks associated with COVID-19
	yes

	During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting), First Aid contact details and materials and fire procedures?.                yes


	During Induction the student will be made aware of the welfare facilities available during placement.             yes

	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes            

	During the placement, the student will be responsible to:


	Name of Learning Mentor
	Gareth Bryant

	Position 
	Centre Manager/watersports dev officer 

	Telephone No.
	07900570440

	Email
	Bpaddlers@aol.com

	

	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Huw Williams 


	Telephone Number
	


	Email address

	S_williams57@sky.com





	
Student, Learning Mentor,  and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student)  Tia Duckworth	 Date: 15/10/20

Signed (Learning Mentor)  Gareth Bryant	Date 15/10/20 

Signed (visiting tutor) Huw Williams  	Date: 15/10/20
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There are a few people I would like to take this opportunity to thank because without them my journey over the last few months would not have been the same or even possible. I have personally learnt so much and gained so much confidence. I have loved every minute of it and now do no mind the cold water! (As Much)
I hope that you enjoy my level 4 portfolio of Youth Worth and Community. 
I would like to thank:
The staff at Llandysul paddlers. Gareth and his team are amazing.  I would like to thank Gareth for being my learning mentor, being there for me when I needed advice, and showing me how it all works. 
Joey, who I worked a lot with.  He gave me the confidence to get in a kayak and go down the river by myself. The faces that were pulled must have been a picture. 
Nick, even if he was calling me a by a different name all the time to begin with.  He taught me to always have a plan b, c, and even a d and to go with the flow.  Also, how to change a inner tube on a bike. 
James for all his courses.  A great teacher but I also saw a different side to him when he came in on one of our river sessions with the young guns.  He took me down the river to begin with, proved to me how amazing the water was and the speed of it but most importantly how to have fun and be safe and proved it is actually one of the best jobs as you get paid for having fun. 
The young people themselves.  They have taught me so much about myself, talking to them while taking them down the river myself. 
Thanks to all it has been amazing, cannot wait to continue our journey now. 
Tysul Youth Club: Steve and Jo.  My time with you has been amazing. I know it has not finished but you have showed me what I have been missing.  How starting up on your own is not easy but is so rewarding. The respect the young people have for you guys is just amazing. Thank you for this opportunity. Also, thanks to their young people for trusting in me.  I love spending time with you all, coming up with fun activities. 
Huw it was great to meet you, hopefully next year will be better and we can meet face to face. 
Julie stepping in last minute.  Honestly you have been amazing and always at the end of a phone when I need you, encouraging me every step of the way.  Roll on next year!  
Alana my fieldwork tutor, telling me I got this and always get back to my emails. 
Angharad another tutor for always answering my emails. 
My fellow classmates for always having my back, picking me up when I need it, offering me their advice and different outlooks and options. Thanks all you have encourage me so much and kept me going. 
My babysitters for always having the children so I could go to work. 
But finally, my family.  I would like to thank them for putting up with the stress and tears, for loving me regardless, as they haven’t always had my full attention. But especially to my partner as I do not think I would still be on this course without his encouragement and support. Staying up and proofreading all my work, even though he knows nothing about what this is, and having our own business to run and a family. 
Thank you all and to anyone I have missed out, because without you all I couldn’t have done this. 
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[bookmark: _Toc67598582]FIELDWORK PRACTICE SUPERVISION CONTRACT
	Practicalities
	
· Reasonable interruptions:
·  Family circumstances and children. 
· We are allowing to be very flexible.
· To Keep each other up to date with any changes.

	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	· Happy to discuss anything 
· Avoid gossiping



	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	My supervisor is a support network to help me gain understanding and knowledge to complete my fieldwork and portfolio
· Offer support
· Help wellbeing 
· Stress relief
· Work placement issues
· University issues

	Sharing expectations, what the focus of the relationship will be, hopes and fears, the ethos of the supervision. 
	

	Session Format
	
· Sessions will be informal and it is agreed that we will work at a pace that we are both comfortable.
· We will meet through messenger video chat at the agreed time and date.
· An agenda must be summited 24 hours prior to supervision

	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	
· To give twenty-four hours if possible if the need to cancel or reschedule supervision.
· It has also been agreed between both parties that we shall have contact through varies forms, email, Private social media, Student email, Text or call

	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 		tiaduckworth				Date: 12.03.2021			

Signed (supervisor)		juliesimpson				Date: 12.03.2021
[bookmark: _Toc67598583]Supervisor Final Report
	How did the student use supervision and respond to feedback?

	The student has responded extremely well to feedback, she is always very thankful of my time. She responds to feedback in a positive way.
It is easy to give feedback as she is very open to tips and ideas and always up for learning.
The student always provides and agenda and is punctual.


	To what extent did the student seek challenging situations, and how were these worked with?

	
I met this student at the end of a challenging academic year, where we have had to complete all sessions via online platforms. She has handled it all really well despite having family at home.
Through her reflections I can see that she doesn’t hold back in the workplace and is helpful and useful to have around


	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	
A very enthusiastic student in their work.
 I can tell that this student has passion and full commitment for youthwork and will be a great asset to any team.
She has some really good creative ideas to use with young people, helping them with their needs


	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	
I can see that with more learning that this student will understand the theory of youthwork
She understands the need for reflection. Her reflections are really well documented and it was a joy to read them.


	How did the student articulate her/his own beliefs and values and relate them to the work?

	This student has confidence in what she is doing. She has beliefs and values but also knows diversity. I think been a keep outdoor person this student was able to follow her own beliefs and values completely in her chosen workplace.

	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	The student’s placement has involved young people with disabilities. She is respectful at all times to the diverse needs of these young people in her work place.

	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker? (Please circle)

	
Yes                                         No 


	Please provide a grade and % mark reflecting your experience of the student

	
Grade: B                                                          % Mark:  65%




	Signed Supervisor 
	Julie simpson

	Signed Student
	Tia Duckworth

	Date
	22 .03.2021



[bookmark: _Toc67598584]
PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement 
	Student
	Tia Duckworth

	Learning Mentor
	Gareth Bryant 

	Placement
	Llandysul Paddlers

	Date 
	12/10/20



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).
	Learning Mentor’s/mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	
Shadowing our instructors and helping to facilitate sessions at paddlers and off campus. 
Attend team meetings and training session  



	Student initial comments about the Placement. 

	
I am feeling excited but nervous to be starting this placement, also seeing it from a different angle, not just a parent. 
Cannot wait for the face to face work to start, get back into youth work and seeing how it differ from one project to another 
Feeling excited and good 


ECYW4006
Tia Duckworth 2016419




23

[bookmark: _Toc67598585]PROFESSIONAL DEVELOPMENT PLAN

Please note that at Level 4 we expect students to be assisting a professional youth worker, assisting development, delivery, supporting youth work activities.  Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (Ref) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others

	What do you need to learn?
	Need to gain the knowledge and understanding of the activities, to allow others to become who they want to be. Which is covered within the 5 pillars of youth work. 
YW05- Enable young people to use their learning to enhance their future development 
 YW07- Encourage young people to broaden their horizons to be effective citizens 
YW08- support young people to identify and achieve aims 
	Learn the interests of the young people and their community, to deliver sessions and workshops for young people. 
YW06- Enable young people to work in groups 
YW16-Enable young people to access information and make decisions
YW23- Investigate the needs of young people and the community in relation to youth work 
	Work with young people within groups and checking in on their wellbeing and seeing if any issues arise from it.
YW01- Initiate, build and maintain purposeful relationships 
YW08-Support young people to identify and achieve aims 
YW10- Facilitate young people’s empowerment through their active involvement in youth work 
	Need to build a network to learn who to turn to help young people, from external organisations.
YW04- Develop productive working relationships with colleagues and stakeholders to support youth work 
YW27- Facilitate and engage young people in the strategic development and delivery of youth work 
YW28- Work in partnership with agencies to improve developmental opportunities for young people 

	Activities you will learn from (how will you learn, what will you learn from)
	
I will learn this by watching others, taking lessons myself to be able to do it to teach it. 



	Talk to the young people, play pool and different activities to find out what their interests are and what they would like to learn or get out of it. For example, a wellbeing course 
	Do regular drop-in sessions, organizing activities to allow them to check on themselves within, getting to know the young people and seeing what things you could organize that would interest them 
	Talk to other members of staff, see what around in their area, ask who we turn too, get there information, read there polices and procedures, use local websites for the area 



	Student
	Tis Duckworth

	Supervisor
	Julie Simpson

	Date
	18th march 2021




[bookmark: _Toc67598586]Identifying Good Youth Work

A young person that I had begun to work with tragically lost their dad as the Covid-19 pandemic began and as we entered our first lockdown.  As an adult, I can understand the feeling of loss too soon as I lost my younger brother before his time and so I don’t envy anyone going through this type of trauma during this time of upheaval let alone a young person having to deal with the feelings I know all too well.  In my opinion, if I am being honest, they have dealt with it amazingly and much better that I or anyone could have predicted.  They have received counselling and support through the various agencies as well as the school and are continuing to receive this as I write this.
They come down to the Llandysul Paddlers to escape as it allows them to be free and forget whatever has been going on.  Nobody at the centre questions anything or tries to get information from them.  They just ask ‘how’s it going’ to all the young people and no one is treated any different. The young people all understand that the staff are there if you ever need anything. 
One day in particular, this young person came down to train like any another night.  Instead of the usually bubbly happy young person everyone had come to expect, she was so upset.  She finally got the courage to talk to the team and explained that she had a bad day at school and missed her dad so much that she didn’t want to do anything anymore.  The team at the centre were amazing and were able to calm her down, just by letting her talk. They showed her videos of the last year and how much this one young person had come on.  They reminded her that this was the place that had been there for their family through all of this. 
They all had a cry and the young person went to wash their face and got change in a different changing room, so no one knew what was going on.  This allowed the young person to compose herself in her own time.  When they were ready, they came out and were ready to train and all the other young people asked, ‘hey how’s it is going’.  No one outside of the conversation knew what was happening and everyone just all got on with the training like any normal night.
This just proves how much of a safe place the young people see the centre as well as the staff, because when you are out on the water, your whole mood changes.  All the upset and anger get thrown into their training and on this occasion, they ended up having a great training session and came off smiling.
This is just one observation I have made with my workplace.  So many things have been presented as good youth work for example: a reliable, honest, relationship had been formed to allow this young person to open up and talk without being pushed into it.  As you can see from this example, youth work can be done anywhere. 
If we look at our five pillars of youth work, you can see there is so much more going on here than just a conversation. For example: 
Expressive - learning and understanding our emotions, and how we can express them.  How doing something we love can get us through the challenging times. 
Education - learning new skills and knowledge to allow us to be the best at what we are doing, allowing them to value what they are achieving, in which allows them to more forward and progress to the next level supporting their communities. Those are just two of the five pillars.  Llandysul Paddlers as an organisation encompasses every pillar somewhere in their work. They are also exercising the young person’s rights, for example: Article 31: your right to relax and play. Article 29: your right to become the best that you can. 
Looking at what a good a youth worker is through the eyes of other people and their research, there is a common understanding, of that we are always exploring others research and expanding on studies and learning through practice and supervisions. Talking with others and learning by observing others is also an essential part of being a good youth worker as it allows us to relate to others, our own ideas and how we work together within our roles as youth workers because we engage with people through informal education and help to promote learning. Tiffany writes:
 ‘whenever we communicate, we need to be ‘on the case’: concentrating on identifying, and responding to as many opportunities for promoting learning as possible’
						(Tiffany, (2001):96)
I believe this quote reflects what I have experienced.  With all the different types of learning being used, this young person just appeared to have a need to get something off their chest, but in actual fact they learnt a lot more about their own emotions too and how they displayed themselves and behaviour. 


[bookmark: _Toc67598587]Community Profile
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Lampeter is in West Wales on the outskirts of Ceredigion.  It is a small town in between Carmarthen and Aberystwyth. For a little town it has a lot of people. 
Census information 
	Name
	County / District
	Population
Census
2001-04-29
	Population
Census
2011-03-27
	Population
Estimate
2019-06-30

	Lampeter
	Ceredigion
	2,890
	2,970
	2,926

	Area: 1.17 km² – Density: 2,496/km² [2019] – Change: -0.18%/year [2011 → 2019]
 Lampeter: town in Wales, United Kingdom – Postal code: SA48
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                                                                   Ukcensusdata.com, (2011)

PayScale reports that the average hourly rate is £9.14 with a salary of £26k a year, (payscale.com) but most people I have spoken to have stated they are on minimum wage.  As it stands, as this is written, there are 16 jobs being advertised on Indeed for the Lampeter area.  There are plans that have been submitted to open an Aldi store in the town which will provide a lot more job opportunities. 
Lampeter has a reliable public transport hub with routes to most places, north and south of the town, leaving on the hour. Lampeter also has a lot to offer as a small town.  It has a school for children aged 3 to 19 as well as a special needs unit for aged 11 upwards.  It is home to a University that is one of the oldest in the UK for 18 plus.  It has a swimming pool, two parks, a leisure centre that offers a lot of activities in school time and during the holidays at reasonable prices.  There are lots of green areas, as well as groups and clubs for young people such as, Cubs/Scouts, dance groups, Army Cadets, theatre groups, church youth group and a community hall that offers a lot within including Girl Guides.  The hall is also home to the Lampeter Food Project (free food for all), who will be starting their own youth club along with cooking lessons and a community allotment.  There are woodlands with nature walks, computer projects for the older person, shooting, home ed bush craft and a family centre, food bank, and allotments. 
With all this there can be pros and cons. The amount of housing there is in Lampeter, whether its private or social housing, has left Lampeter being a rather built up area, which also means a different variety of people with different needs and opinions.  I thought the best way to gather a lot of information from a variety of people quickly would be to do a questionnaire. This precented a lot of information and told me what people wanted in Lampeter. [image: ]
replied with for example, a high proportion of those that answered the questionnaire said they wanted a skate/bike park as young people kept congregating in various locations and then inevitably kept getting moved on from the places.  They want somewhere they can call their own like a youth club, or a drop-in centre.  They would like some counselling options, people to talk to that can advocate for them  as there is nothing available for anyone under 18, with exception to what is available through school, however this does not help the large home educated population within the area. The closest counselling service for the youth of Lampeter outside of school is Area 43, based in Cardigan.  As most do not drive, and parents cannot get them there, this is not a service that easily accessible. 
They would like workshops, life skills, art projects, bush crafts, child led activities, affordable activities for their age, preferable free as young people do not have the funds. And someone to voice their opinions, they want to access the pool more than just the hour slots allocated. 
The police are trying to build a relationship with the groups of young people, but that relationship is stretched when some, not so local, officers arrive and move them on all the time.  I have been speaking with one of the police officers and understand that they are putting together different activities for the young people and these will get here soon hopefully.
You can see all the results from my questionnaire in the appendix. 
With mental health problems being reported in the area being at an all-time high, I contacted Ben Lake, our local MP for Ceredigion. He went to the Local Health Board on my behalf, to which they comment that suggested there were happy that there were enough provisions in place in Ceredigion to assist young people with their mental health.	Comment by Rosie Lou Duckworth:  
If we take a look at Maslow’s hierarchy of need, it can be seen that some of the young people’s needs are being met but others are not and this leads me to truly believe that the young people within our community are being let down. 
[image: ]
https://www.worldstudybible.com/
 Looking at all the information gathered, what comes out as the most needed requirement is a place, they can call their own along with someone they can turn to and trust. The rest will follow, for example the workshops can be held at their place and funding can be looked for to help young people go out on activities. I do not think it is really a lot to ask for.  They just want their basic needs met, as not everyone can get the things, they need from their home environment.


[bookmark: _Toc67598589]Summary 

As a brief introduction to my summary, I have spent the last 6 months working as part of the teams at Llandysul Paddlers and at Tysul Youth club both based in Llandysul, Mid-Wales.  On top of this I carried out my community profile in and about Lampeter as I am wanting to do work in my local area as well.
When I first started in the Paddlers, if I am honest with myself, I did not really understand how youth work could be done in an outdoor centre but now I am starting to realise youth work can be done at any time in any location under any scenario.  In one of my other assignments I covered how the outdoor and being in nature has so many more benefits then sitting inside a classroom.  The work that goes on in the Paddlers is much more than just kayaking and water sports.  The conversations and the constant approach the young people’s wellbeing are what make this such a safe and popular place to go.  As a member of the team you must enjoy being outside in general, with being and an outdoor instructor not caring about the weather, especially in Mid Wales, would help too.  I am not quite at this point in my own right yet, but it is something I enjoy and will continue to learn and be coached as time goes on.
The purpose of this placement was to allow me to see how youth work differs in different settings as I have only worked in club based, detached and outreach youth work before as well as  the mobile bus we had in Jersey, where I am from.  Wales has so much more for me to learn about. 
During my placement at Llandysul Paddlers I have learnt how to paddle, well started to, as I had to be able to get in and out of boats and understand the feeling that all the participants were having.  I have learnt different games to play like cat and mouse and relay races using the different techniques they use. But by using the 5 pillars of youth work and The National Occupational Standards, I have learnt how to reach young people and increase my knowledge using our guidelines. What I think the young people have learnt from me is how to approach other members of stuff without being rude, that’s its ok to be scared and as long as you try no one can ask for more.  They also now know that it does not matter what age you are, you can learn new things. 
I also carried out some work with Tysul Youth Club, the local youth club that a lot of the young people from the Paddles attend.  I used the Youth Work National Occupation Standards much more in this environment as it was an environment, I had experience in.  I spoke to the young people, whilst playing some pool a lot of the time, as I wanted to build a better relationship with them, in a different environment outside of kayaking to see what else we could do with them. 
I learnt from them that with all that is going on with Covid, they have had enough of computers, and wanted to work on themselves, as it was all just getting a bit too much for them all.  We decided to put on a session once a week concentrating and the exploring the idea of wellbeing.  I also set up a scavenger hunt for them, to get them out and about, which they loved and have asked for an easter one too.  We also came to realise if we were all feeling like this, then others must be too, so we have started collecting rocks to paint to put in the community to hopefully lift other spirits too. 
Building my network at a time during a pandemic has not been very easy.  I have read all the policies and procedures and I have spoken to other members of staff But with all the lock downs it has been difficult to find out the opinions of other people and other opportunities young people can have, so it has been hard to build a bigger network of people but this will always be an ongoing progress, as there is always new things coming to light. 
I carried out a questionnaire with the young people in Lampeter to find out what they wanted and needed.  In doing this it has made other people and organisations aware of the needs and the Police are now putting programs in place. There will be a community youth club, who are also offering cooking lessons, gardening programme and free food. I have got the local MP to speak to the health board but sadly that didn’t help.  I am still trying to get counselling for young people in our area, which I will continue to investigate further throughout my level 5 work next year.  There are a lot of different things in the pipeline and we are all just waiting for this pandemic to allow us to continue and begin repairing our lives and the lives of our young people. 
All the evidence for the above can be found in the appendix. 
My first-year supervision has been a learning curve.  The first person I asked did not show up, wasn’t very helpful and things just fell apart and I just had to get on with things the best I could.  On the plus side this forced me to expand my network and my new supervisor has been amazing we have been through so much in so little time.  I have asked them to be my supervisor next year as they have been reliable and given me what I needed.  	Comment by Rosie Lou Duckworth: 
My learning mentor was great and got me everything I needed.  It was a bit weird at first as I am a parent there, but we soon got over it and they were treating me as part of the team.  It is just a shame I did not get the experience I really needed, I am just hoping next year, the government will ease Covid restrictions to allow us to get the full benefits of work experiences. 
I am learning so much and learning how youth work can be done anywhere and not just in a building somewhere. We go to their environments as well as them coming to us. We can put on different activities to suit their wants and needs, but with the young people always at the forefront of each decision, or helping them make the decisions, allowing the young people to be part of all decisions made on the projects they want delivered. Learning not all young people are the same, for example them telling us they have had enough of computers and term calls etc, I never thought I would hear them say that as I know some young people cannot get enough. 
I hope you have enjoyed my community profile and all I have learnt within it. I cannot wait to see what the next year holds. 
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