1.Discuss the consequences of going off sick from work to individual, business and society.

The continued absence of an employee indicates that something is not going as well as it should. Even today, the phenomenon entails losses for companies, teams and employees themselves, who may suffer sanctions if absences become frequent.

 A personal, financial, health problem or even a lack of motivation are reasons for absences and create opportunities for the impacts of absenteeism that are often perceived in the work environment.

During the year, it is normal for the worker not to show up once in a while. However, it is important to track absences to see if the absence rate is within acceptable limits ​​and to detect the cause of the problem.In this case, the obligations are not fulfilled, the deadlines are extrapolated and, when a measure is not carried out, the quality of the service provided drops, which could compromise the company's revenue.


Consequences:
. Reduced productivity: with the excessive absence of employees, productivity begins to suffer.

Drop in sales: with less effort and dedication on the part of the team, there is usually a drop in sales, which directly compromises the business' revenues.

Missed deadlines: with fewer people working, you end up missing deadlines. As a result, the entire production chain is harmed.

Poor service: Employees who are discouraged tend to provide poor customer service.

Increased customer complaints: when customers are not well served and do not have their demands resolved quickly, they start making complaints. Today, due to social networks, these situations can become public and tarnish the company's name in the market.

Overload of other collaborators: the absence of certain collaborators makes those present to be overloaded with the duties of colleagues. This overload can generate stress, dissatisfaction and aggravate all the other consequences mentioned so far.

When the person is constantly not appearing at work physically , tends to reduce the company’s performance.
This is negative for the companies because they can have their productivity jeopardized , entering a loop of layoffs and new people selection processes, which can cause a hole in the company's budget.
When a part of the team becomes overwhelmed, the tendency is for these people to have a high level of dissatisfaction. Managers, in turn, can completely lose control of production and deadlines to be met. All of this can be felt by the customer, as the quality of service tends to drop.

The result can be catastrophic: increased costs, lower productivity and dissatisfaction on all sides, in extreme cases, can cause the business to close its doors.
Having the best professionals in your segment is one of the most certain paths for your company's success, as they are responsible for keeping the flows working so that the goals and objectives are achieved so their health is the main key for the well-being of the company.







