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[bookmark: _Toc110595787]INTRODUCTION
The ability to be creative is an important asset in the workplace since it encourages participation, stirs up desire, and results in more original ideas and approaches.
 Human beings are born curious and creative, have you seen a one year old who gave up walking, they keep on try and trying no matter how many times they fall. (TEDx Talks, 2016)
In this report, I will be reflection on how I have personally learned from all the topics of Creativity and Value creation.  Unit 1 to 4 to recognise how creativity has contributed to the common man’s condition. Creativity has greatly improved the life an ordinary person from improvement in health care to household equipment’s used every day by individual to make their life easy and efficient. Chiu said that though change is unavoidable in health care organizations, there are varying degrees of efficiency with which change may be implemented.
 From the four units I will be writing on the following Topic
· Unit 1 – Ideas and Values I will be writing on Topic 2 - Who Am I? My Sense of Self
· Unit 2; Creative Solutions, Topic 1 - Change Making - The Act of Creating Value
· Unit 3: Mobilising Support Topic 3 - Telling Your Story
· Unit 4 Evaluation: Topic 2 - Personal Evaluation
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[bookmark: _Toc110595789]THE IDEA OF SELF, SOCIAL INFLUENCE AND DEVELOPING CREATIVE CONFIDENCE 
 The Pygmalion effect theory discusses how the expectations that other people have of us may influence our own self-concept as well as how we behave, Chirayath, Lalgem and George, ( 2009) Our self-concept and the behaviours we engage in are largely determined by the verbal and nonverbal cues, as well as the strokes, that we get from significant persons in our life.
Time and new things might compel people to regularly review their life. I realised I was being too judgmental of myself by focusing on my weaknesses rather than my qualities. Every time your life changes, you grow and learn. You'll find it easier to adapt to various situations and places if you're always changing.
Each of us has parts of our lives, such as our money, work, or relationships, that may use improvement. The way we see ourselves affects our decisions and how we want others to regard us. School may not pick up on each person's inborn creative inclinations because everyone is studying the same topic, but it teaches us how to train ourselves out of creativity. I believe school teaches us how to be less creative. My three personal principles are everyone counts, respecting others, and seizing opportunities. Innovation is creative. Shantanu Narayen (2008) said innovation is creative. As the world gets more complex, new answers are needed.
Treating everyone as an important individual and listening to their life ideas will give them worth and confidence to be innovative. I like assisting vulnerable people and the globe. I want to inspire others to do the same.
How others view me has affected my ideas, feelings, and behaviour so much that I'd rather please others than myself.
How people see me is different from how I see myself, therefore it's preferable to ask than assume. Our health and social care approaches and processes are creative. As technology evolves, health care must be more imaginative to benefit the public. Studies on health professionals showed that they must understand the need for organisational changes and the benefits of those changes, such as patient-focused improvements. 2020 (Nilsen et al.)
I may develop creative confidence in myself and others by learning more and having a can-do attitude. Grit and a growth mentality
 
[bookmark: _Toc110595790] Unit 2; Creative Solutions -Topic - Change Making - The Act of Creating Value
To be a person who can create Value, we must be able to create the right solutions to pressing issues. I have personally studied the life of some famous people who made changes not just their lives but the lives of other people. How can we model our teams' actions after hers so that they are more driven and empowered? Oprah is powerful, honest, and resolute, and she can sway the opinions of others. She takes leadership, is motivated, she has hosted a discussion show that has been running for a long time, launched her own television network, and is the leader of various charitable initiatives. 
Learners have the chance to ask questions, apply their understandings, enhance their motivation, and see their knowledge translated into concrete products as they engage in the process of creation.
For an object to be valuable according to the video of Makiguchi’s creative pedagogy, it must possess the following qualities. His approach can be used by colleagues to improve the life of each other or their patients and service users by creating a person centre approach to care.
BEAUTY -The beauty of a thing is the physical attractiveness seen when a thing is presented which immediately give an atmosphere of joy or elation, appreciation of the object.
BENEFIT- The value of a creation should be beneficial to the people and meet the need of creation. It should extend the experience of people positively. Attempt to expand the experience of people in a positive way
GOOD -A creation can be said to be valuable if it is good enough to fulfil its purpose of creations. Skills that make us to communicate our change. Our life can create changes to the good of others. That’s the attempt we made to contribute to the good of the community.
The consequences can be making the wrong conclusions when we are not listening to the people, we intend to make the change for. In health and social care, active listening is very important and as a value creator, listening to service users will help to create the right solution to the problems and not escalate them. The world needs people who listen to make a difference in their life. ‘Steve job’ was able make a success of his company by listening to has customers.  The work of Olafur Elisson ‘s little son Innovation, knowing that simple things like the sun is available to everyone free of charge can be available to use and safe the planet some of the trouble of pollution. This a cheap creative solution that can be adapted in every community and home.
[bookmark: _Toc110595791]UNIT 3 Mobilising Support Topic - Telling Your Story
Story telling can be used to persuade people to use our products and help us to sell ourselves to them.
The art of storytelling has existed for as long as anyone knows. Story telling was handed over from one generation to another. We have no world that existed today without story. Telling our own story is what generated the curiosity that leads to change. People have strived since the beginning of age to change their life story while others anticipate telling their story which in turns change the life of other people to pursue their dreams.
People with strong interpersonal intelligence are outstanding good communicators. A person with this level of fluency can communicate with anyone, including strangers, lovers, bosses and even friends and thus using the story telling approach is very useful
Nancy Duarte in her 2010 Ted talk said we have the power to change the world just with one idea that comes out of you and despite the roadblocks, you need to push forward with your dream and what happened to change the world is just the little change you made to your life.
The way our ideas are communicated could be the obstacle standing in the way of our big change. The power of including our stories into our presentations will help make our communications more effective.
The power of our network has enormous impact on our creativity. The type of network we keep will make a difference in our life and equally enhance our creativity. The open network lets our ideas grow and opens doors to many opportunities while Positive relationships boost creativity by fostering a trusting environment. Success requires a network that can develop our ideas. Negative individuals sometimes push us to do better. Having a mentor improves our support network and productivity. Including our stories in presentations will increase attention and listening. If we don't share our thoughts, we may never see progress. The mentor brings our tales to life by teaching us honesty and self-confidence. Making a change is not going to come easy and we must prepare ourselves for all the disappointments and failures. Presenting our story in way so that the recipient of change can visualise the real problems and why it is a problem. Creating answers to this problem and making it presentable and how the solution is about the problem and not the new product.
Self-confidence around our presentation will help capture the audience and compel them to accept our product of change. Being authentic communicator will help the audience accept our change as true source of information and originality. Many individuals believe that speaking in front of a public to be quite uneasy; but, if you put in the effort to properly prepare and rehearse, you will be able to overcome your anxiety and provide an amazing result.
[bookmark: _Toc110595792]UNIT 4 EVALUATION: TOPIC 2 - PERSONAL EVALUATION
We are always changing direction, whether it is in our personal lives or in our academic life; for example, whenever we finish one task, we go on to the next one, and so on.
Failure and blame are virtually always seen to be synonymous in most families, businesses, and communities. Every youngster, at some point in their development, is forced to realise the importance of taking responsibility for their actions and learning from their errors. Edmondson (2011) made the observation that very few businesses have embraced a culture of psychological safety, one in which the advantages of gaining knowledge from mistakes may be reaped in their entirety. Just like success, failure is something that happens all the time. Failure provides an opportunity to gain valuable insight that can be applied to the planning of a better future and the implementation of appropriate course corrections after careful evaluation of what went wrong. When I was younger, I was quick to point the finger at myself for anything that went wrong, and I lived in constant fear of repeating the same errors. This has always acted as a barrier to the advancement of our cause. Learning from this Unit that failure is always as horrible as I believe and that we should strive to avoid making errors, but if one does occur, we should create a note of everything that occurred, figure out what went wrong, and figure out how to make a success out of the situation. Even in the healthcare industry, failure can occasionally occur, which can impede effective patient care. Because of this, the healthcare industry now routinely applies the practise of debriefing, which allows us to assess the entire circumstance and provide comments. Feedback may be positive or negative, but regardless of its quality, it helps us keep ourselves in check and maintain a healthy balance. I have realised that it is better for me to avoid playing the "blame game" and instead play the "future game," as this will help me make better development in the future. Borrill et al (2002) study concludes that there is some evidence for the beneficial impacts of multidisciplinary teamwork in healthcare: for example, studies have found that primary health care teams reduce hospitalisation and expenses; improve service provision, including expanding access to health care, enhancing detection, treatment, and follow-up; and increase staff satisfaction and motivation.
[bookmark: _Toc110595793]CONCLUSION
In all the Moodle 1 from all the Units, I have learned how much creativity has contributed humanity. Creative mind has been in use since time immemorial. Time and new things might compel people to regularly review their life. I realised I was being too judgemental of myself and People judgment of me makes me focus on my weaknesses rather than my qualities. Telling our own story is what generated the curiosity that leads to changes and that every time your life changes, you grow and learn Edmondson (2011) made the observation that very few businesses have embraced a culture of psychological safety, one in which the advantages of gaining knowledge from mistakes may have strived since the beginning of age to change their life story while others anticipate telling their story which in turns change the life of other people to pursue their dreams. . You'll find it easier to adapt to various situations and places if you're always changing. Failure and blame are virtually always seen to be synonymous in many families, businesses, and communities. Every youngster, at some point in their development, is forced to realise the importance of taking responsibility for their actions and learning from their errors.
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