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The following report is willing to highlight first of all the outcomes of the student during the Managing People course in matter of the CIPD Profession map. By this, it will be described and defined the previously mentioned CIPD Profession Map and also, it’s impact on the Human Resource professionals that are using around the United Kingdom. Explaining to what extent that this map could be applied to HR professionals working on a global scale regardless of sectors and sizes of organizations will also be taken into account. Within the second part of the report, there will be a focus on the staff shortages within the public sector in the United Kingdom. The special considerations will highlight the issues within the nursing area of working in the country 
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The Chartered Institute of Personnel and Development (CIPD) Profession Map is an interactive set of criteria designed to assist individuals who work in the field of human resources in adapting to new work environments and making continual improvements to the world of work. This is the goal of the Profession Map, which seeks to develop a unified professional identity across the entire industry so, every person who works in human resources (HR) should adhere to the same set of standards and guiding principles. As a consequence of this, the road map will direct you through a number of professional concepts that, when correctly used, can result in improved decisions regardless of the circumstance and as a result, every one of these guiding principles makes a unique contribution to the economic well-being of individuals, communities, and organizations. (Gamlem, 2012)
To significantly enhance both working circumstances and people's lives while they are on the job is the primary goal of the people profession such as creating jobs, opportunities, organizations, and working conditions that assist individuals in producing their best work, thereby driving our economies and making good, fair, and inclusive work a societal result. This mission serves as an international rallying call for human resource professionals all across the world to be a driving force for positive change so as a consequence of this, it holds the central position on the Profession Map. In order to accomplish this, we need to maintain a robust professional identity that is founded on the strict adherence to a set of core values; this is where the Profession Map comes into play. (Yate, 2018)
It is necessary for our group identity to be maintained as a profession if we have a common goal and a clear understanding of what is significant, what we believe in, and what we are striving to achieve and for this reason, having a common goal is the first step toward achieving this goal. The result of all of our hard work on the Profession Map is sitting in front of you right now as the profession is able to preserve and establish the trust and credibility necessary to impact change in the workplace because to this framework of agreed values and norms. Assisting  the personal entire profession as a whole in gaining a greater level of trust and credibility by integrating the Profession Map into your day-to-day actions, so  Because of the trust that has been placed in us, we are in a position to have the largest potential impact on the approaches that are used for organization and people development.  The Profession Map won't tell you what to do, but it will show you how putting an emphasis on principles, facts, and results may lead to better decisions in each given circumstance and by  adhering to these guiding principles in their professional lives, individuals, groups, and companies will receive direction as they navigate the unfolding of an uncertain future but also, you can use this to your advantage to ensure that the choices you make will have a positive impact in the long run, not only on you but also on the organizations you are a part of, the professional community, and even on society as a whole such as a  line of work that makes a considerable positive impact on the health and happiness of all those involved. (Farnham, 2015)
On the road map to a career that we have presented, the word "purpose" can be found precisely in the middle of the road as the mission of the "people profession" is to "promote better working conditions and working lives," as stated by the (Chartered Institute of Personnel and Development, 2018). To accomplish this goal, everyone who is in any way connected to the working world has some degree of responsibility so, In the context of the word "purpose," you will find the following to be the three most significant factors that contribute to people's ability to deliver the following statements. 
Evidence-based 
You will significantly increase both your value and your credibility if you are able to substantiate and back your decisions with evidence from a variety of sources.l and for this reason, while arguing a point, it is essential to explain "why" you believe what you do and to provide any pertinent theories or pieces of evidence to support your position but also, it is important to provide an explanation of how your position is supported by any relevant theories or evidence.  (Sundmark, 2017)
Outcomes-driven 
When it comes to improving working conditions and the quality of people's lives on the job, human resources experts should have an influence at every level as It is absolutely necessary for us to give some thought to how this may influence us on a personal, professional, and societal level. (Murray et., al, 2018)
Principles-led 
When it comes to making sound choices, it is imperative to keep the following three guiding concepts in mind: the importance of one's work, the significance of one's relationships, and the significance of one's professionalism and the results of an individual's work should be beneficial not only to society as a whole but also to the specific individuals who make up a community. It ought to provide us with a purpose to make efficient use of our abilities and expertise because of the fact that people should be given the opportunity to work and the support they require to progress in the roles that they currently hold. Additionally, people should be provided with opportunities for employment and also, have the right to be treated fairly, and part of that right is the right to have a say in decisions that affect their life and health and how they live their lives. To be considered professionals in the field of human resources, each of us is required to support the causes mentioned above, to conduct ourselves with integrity, to encourage learning and development throughout one's entire life, and to let our fundamental principles serve as the compass by which we make our decisions but also, we as humans, have a responsibility to evaluate and understand the repercussions and implications of our choices, not only within our organization but also on society as a whole. These considerations apply to both internal and external factors. (Leatherbarrow & Fletcher, 2018) 


[bookmark: _Toc113313570]Part 2
The United Kingdom will see a decrease in the number of EU people who live and work there as a direct result of Brexit so for example, there are around 115,000 EU residents working in adult social care at the moment, which is one example of a large component of the public sector that relies substantially on workers from the EU. Already, the never-ending drama surrounding Brexit has started to have an effect on the number of nurses who are entering from the EU. (Bloomberg, 2022)
 19% of nurses who joined the NHS in the academic year 2015–2016 were from the EU; by the academic year 2017–2018, this number had decreased to 7.9%. As a direct result of the shortage, those who work in occupations that are negatively impacted by it must shoulder a significant increase in their financial obligations and it is important to mention the fact that it is unconscionable that workers in the NHS and schools feel such high levels of stress, and it is also unconscionable that there has been a documented increase in the frequency of violent events. (Miller, 2019)
More than twenty percent of first-time educators quit their jobs during the first two years of their professions, and another thirty-three percent do so within the first five years of their employment and because of this, people abandon their jobs because they are too stressful, which leads to even fewer workers, which in turn makes the roles even more tough, which ultimately leads to even more people departing their jobs in these roles so, the actual result of this is a downward spiral. (Liu, 2021)
Finding a way out of this predicament is going to be challenging and time-consuming and  It will take some time until there are enough trained educators, nurses, and medical personnel to satisfy the demand in the public sector. It would be in the best interest of the United Kingdom to refrain from instituting a new immigration system that would make the problems that are now there even more difficult to deal with in the short run as the public sector employs a sizeable number of people who do not hold citizenship in the United Kingdom. In the event that there is a £30,000 income threshold for those applying under the main immigration routes in a post-Brexit immigration system, the public sector in the United Kingdom will suffer enormously as a result of this change. (MacLellan, 2020)
In addition, employees of the agency have the responsibility of fixing any problems that arise in order to live up to the requirements so, for this reason, it has been projected that it will take the National Health Service (NHS) of the United Kingdom between ten and twelve years to train sufficient healthcare professionals to reach the level of self-sufficiency that is required. Since the 1970s, agency staff members have been an essential component of the National Health Service (NHS) and educational institutions generally and they continue to offer additional support to the National Health Service at times of increased demand and play an important role in protecting the safety of patients in the United Kingdom. It is not impossible for substitute instructors to step in at the last minute to cover unexpected and recurring openings in classrooms in schools but however, the skills and abilities of contract workers are comparable to those of permanent workers, and in most cases, contract workers have a greater number of years of experience. These workers must be accorded respect, given fair treatment, and get recognition for their abilities and achievements as well, it is essential that they be dealt with in a just manner. (Hendy, 2022)
In addition, recruiters are experts in workforce planning, and those who work in the public sector are faced daily with the challenges that are posed by labor shortages and because of this reason, recruiters can help public sector workers prepare for these challenges. Recruiters are in a prime position to detect the issues that are causing problems and to provide timely remedies to any issues that are brought to their attention as they are able to supply personnel all throughout the country, most commonly to areas that are considered to be less desirable, and they may also provide immediate support in times of crisis. (NHS England, 2022)
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In spite of the expertise that HR professionals bring to their jobs, the value that human resources brings to an organization is frequently not immediately obvious as when they are only responsible for a limited number of workers, executives in large corporations frequently have the misconception that they have a good grasp on the situation in terms of hiring new employees and managing existing staff members.  However, when a company grows, its leaders typically find that there is insufficient time to deal with day-to-day people management and recruitment, and it is easy for the focus on people to be lost in the process as well as , its leaders typically discover that there is insufficient time to deal with day-to-day people management and recruitment. This is an expensive mistake that has the ability to damage the long-term satisfaction of employees, the culture of the firm, and the performance of the company such as thinking about the repercussions of having HR that isn't very good. The willingness of employees to perform poorly is impacted when they do not feel supported by the organization, are not afforded opportunities, work excessive hours and so on. 
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