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OVERVIEW

This presentation explores my Personal SWOT Analysis
to support my academic and professional
development within the UK Health and Social Care
sector. | will identity my key strengths and weaknesses,
as well as external opportunities and threats that
influence my future career.

This analysis will help me plan etfectively, understand
where | currently stand, and develop strategies to
grow confidently as a Health and Social Care
professional.




INTRODUCTION

I'm Hazel Torres, and | attend the University of Wales
Trinity Saint David, Canary Wharf Campus, to study
health and social care. My long-term objective is to
empower people and advance wellbeing while

working in the UK's health and social care sector.

| can consider my abilities, prospects, and difficulties

with the use of a SWOT analysis. Because it directs my
planning, enhances my self-awareness, and helps me
advance towards a successful career, it is crucial for
both my personal and professional development.



STRENGTH

| am able to establish good relationships with professionals,
families, and service users because of my great interpersonal and

communication abilities.
Being multilingual in both Spanish and English is a great
advantage for assisting those who might experience language

obstacles and dealing with diverse demographics.

My innate empathy, compassion, and understanding enable me to
connect with people and offer person-centred support.

'm a good team player that can readily adjust to new

circumstances, surroundings, and tasks.

I'm dedicated to growing academically and professionally.




| still need greater exposure to real-litfe scenarios and practical
duties because | have little professional experience in UK health and
social care settings.

| occasionally have confidence issues when giving presentations in
academic contexts or speaking in front of big crowds.

It can be difficult for me to manage my time when juggling my
personal lite, education, and other obligations.

asionally overthink things, which can impede decision-making
to needless tension.




OPPORTUNITY

Placements, workshops, career counselling, academic support, an
mentoring are all available at my university to help me develop professional
skills.

There is currently a strong need for skilled individuals in the UK's health and
social care sector, which opens up job and career advancement prospects.

| can participate in short courses, professional certifications, and CPD
(Continuing Professional Development) training to increase my knowledge

and self-assurance.

| may obtain real-world experience and boost my confidence by
volunteering at community centres, assisted living facilities, and charitable
organisations.

Future chances may arise by networking with tutors, classmates,
placement supervisors, and medical professionals.




THREATS

Certain employment roles are very competitive, particularly in
larger firms or speciality services.

Without effective selt-care techniques, stress or burnout may
become a problem in the emotionally taxing field of health

and social care.

The availability of jobs and the quality of services may be
acted by changes in government policies, such as budget
r statfing pressures.

challenging to juggle academic work, personal
d possible employment; it done poorly, this
erse effect on performance.




STRENGTHS TO OVERCOME WEAKNESSES & MINIMISE

THREATS

| may tix my shortcomings and lessen outside threats by utilising a few of my strengths.

For instance:

| may gain more self-assurance in group situations thanks to my excellent

communication and empathy skills. | may progressively lessen my anxiety of public
speaking by actively participating in class discussions and presentations.

Because businesses value employees who can interact with varied populations, being
bilingual provides me an edge when searching for jobs and lessens the fear of
competition.

When | encounter difficult or emotionally taxing circumstances, my flexibility and
cooperation abilities will help me cope better and lower my chance of burnout.

My desire to assist others drives me to look for guidance, criticism, and assistance
when necessary, which helps me overcome shortcomings like a lack of expertise or

rouble managing my time.




OPPORTUNITIES AVAILABLE & HOW | UTILISE THEM

WITH MY STRENGTHS

There are many opportunities that | can connect with my strengths to move forward in

my career.

Through placements and volunteering, | can apply my communication and empathy
skills to real-lite situations, gaining valuable hands-on experience.

With CPD training, | can strengthen areas like safeguarding, communication, record-
keeping, and time management—skills that are essential in care roles.

Networking allows me to use my teamwork skills and positive attitude to build
professional relationships that could support future employment.

My bilingual abilities provide opportunities to support culturally diverse service users

and show employers that | can help bridge communication gaps.

B8y combining my strengths with these opportunities, | can create a strong foundation

v future career and increase mv confidence in the sector
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IN CONCLUSION, COMPLETING THIS SWOT ANALYSIS HAS
HELPED ME UNDERSTAND MYSELF MORE CLEARLY AS A
DEVELOPING HEALTH AND SOCIAL CARE PROFESSIONAL. BY
IDENTIFYING MY STRENGTHS, WEAKNESSES, OPPORTUNITIES,
AND THREATS, | CAN PLAN EFFECTIVELY FOR MY FUTURE, SET
REALISTIC GOALS, AND WORK STRATEGICALLY TOWARDS
THEM. RECOGNISING HOW MY STRENGTHS CAN HELP ME
OVERCOME CHALLENGES GIVES ME CONFIDENCE, WHILE
UNDERSTANDING AVAILABLE OPPORTUNITIES MOTIVATES ME
TO TAKE ACTIVE STEPS IN MY LEARNING AND CAREER
JOURNEY. THIS REFLECTION WILL GUIDE MY GROWTH AS |
MOVE FORWARD IN THE HEALTH AND SOCIAL CARE SECTOR.
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