Title: The Taboo of Mental Health in Policing: Does mental health have a stigma in the police?

2. Chapter Two: Literature Review
2.1 Background and introduction. 
Firstly, ‘mental health stigma’ can be described as society placing shame on those who suffer with a mental health illness such as depression, bipolar disorder, anxiety or PTSD. Persons can also be judged for seeking medical support for this. (Zoppi, 2020). 
In 2021, there were 347 suicides that were registered in Wales. This is 62 more than in 2020, and 0.5% per 100,000 than in 2019 (The Samaritans, 2022). This means that the death toll for suicide is increasing by the year and why mental health today should be taken more seriously than ever before. Folk 2021 states that the dramatic rise in these figures is caused by numerous reasons, some including the pressure of social media, reduced face-to-face interactions, and increased financial pressure. 
Similarly, another major event that has seemed to increase the growth in mental health is the COVID-19 pandemic. Data from the Office of National Statistics showed that depression rates have doubled in amount since the virus began. This involved mainly vulnerable adults or those who were in precarious economic positions. Despite this increase, GP diagnosis dropped by almost a quarter. This shows that the access to support is declining (Bibby, 2021). Plewes 2022 suggests that the system was already under pressure pre-pandemic and so, this has now affected waiting times and putting strain on other emergency service resources. Perhaps this is factor regarding the stigma of mental health in policing since officers now must deal with these calls and find solutions, which technically isn’t a police concern.  
On the other hand, I would also like to discuss the stigma of mental health in policing, regarding the officer’s mental health. Goodwin 2023 shows growing evidence that police officers are struggling with their own mental health. Within the last year, some forces in the UK have seen a 40% rise in officers off work due to a mental health condition. 
2.2 Aims of Research. 
As I have mentioned above, mental health concerns are rising but not just for members of the public, but also in police officers. The aim of my literature research is to analyse already published theories and models so that it can support my own study or identify a gap for further research. Personally, I would like to discover whether police officers judge persons who have mental health issues when attending calls, and whether this effects their treatment towards them. On the other hand, I want to investigate if there is a stigma against officers who have poor mental health themselves, and why they are reluctant to be open about this, or seek support from their supervisors. 
2.3 Theories and models. 
“Is mental health stigmatised in the police?”
This study is being carried out to investigate if there is a stigma regarding mental health in policing, including both civilians and police staff. Browne 2021, states that great mental health is vital as it influences everything such as our coping ability, problem solving and emotions. However, she also believes that this topic gets stigmatised often in society, which is why individuals who do struggle, do not seek help due to the supposed ‘shame’.
Police officers are usually at a high risk of being exposed to traumatic events while at work which then can lead into a psychological disturbance. It appears that although these mental disorders originate from work related experiences, officers seem reluctant to seek support for them. (Mooney et al., 2018). For example, Berg et al. (2006) identified that only 10.3 % of officers who experienced suicidal or depressive episodes, actually seeked medical help. 
The IOPC (Independent Office for Police Conduct), state that some members of the public who have mental health complications are not confident in approaching officers for support. This is due to reasons like bias concerns or ignorance on complaints. The IOPC suggest that these people should know their rights to free and accessible mental health advise. This should then assist in the removal of stigma against police that they are bullies. 
Furthermore, I have tried to research police officers’ opinions when dealing with members of the public who have mental health to see if there is a stigma regarding this in any way. Such as whether officers who attend mental health calls believe the person is genuinely struggling or whether they’re just ‘attention seeking’, and if this effects the quality of police work given to that person. The Association Against Abuse of Police Powers and Privileges, (AAAPPP, no date), state that there are mixed opinions on people who experience poor mental health and who have had police encounters. Some state that officers can be pleasant, however others feel that they are ignored. This could be a reason for why some persons feel like they are unable to approach officers regarding this issue. Although, there appears to be little research on this, and so an area that I would like to cover in my own study. 
“Why do police officers feel that they cannot be open about their mental health?”
Gabarino et al, 2016 suggested that it is challenging to analyse why police officers are feeling low due to stress or anxiety as they are often afraid of being stigmatized and judged as a person who has been compromised by stress. For this reason, I will ensure that officers who complete my own survey are anonymous to gain the most accurate results. 
Similarly, some argue that the role of an officer is to hide their emotions, and to put them to one side. They must detach themselves to cope within a type of culture that has an expectation of silencing traumatic experiences, therefore contributing to mental health issues (Lennie, 2021). 
Valcore, 2018 describes police culture as “attitudes and beliefs about police work and the role of the police officer, whether held by individual officers or shared among an entire department, directly influence police officer discretion, decisions, and behaviour.” It is argued that this ‘culture’ is a major issue that prevents those struggling from mental health, asking for help. These shared values of self-resilience and controlled emotions can be questioned by others, and that person can be viewed as weak or a failure. Possibly making others question their capability (The Police Chief, 2014). 
Another possibility as to why officers do not want to be open about their mental health, or take some time off work to recover is down to them ‘not wanting to let their already stretched team down’. (The Police Federation, no date). 



Is there support for police officers who struggle with their mental health?
Loriol 2016 states that individuals in the police who do not have secure support systems are specifically prone to poor mental health. This could be a lack of communication from friends and family, or even lack of trust from their colleagues and supervisors. 
Additionally, there seems to be a lack of research regarding strictly police response officers. Carleton et al., (2019). found that the effect on police staff such as call takers compared to police response officers to certain incidents was the same, such as a road traffic accident. However, this was different to other calls like physical assault. This highlights the importance of different types of support for different roles within the police, and not just a generic type as the effects from certain incidents will be different for each department. Due to this, I would like to base my own study purely on response police officers who are those attending and dealing with the calls. They will be my ‘focus group’. 
In 2015, a charity called ‘Mind’ set up the Blue Light Programme. They recognised the need for a programme to support staff involved in emergency services who struggle with their mental health due to stresses in work such as the traumatic incidents or irregular working hours. Though this enabled nearly 10,000 managers training to support their staff with mental health, this programme ended in 2023. (Mind, 2023). 

2.4 Case Studies. 
The Police Federation, 2023 describes the case study of an Essex Police Officer, Gary Cable, who retired early due to the lack of support he received for his poor mental health. Gary was a firearms officer who saw numerous fatal collisions and other disturbing incidents to the point where he had to undergo therapy that his force offered him. Gary states that forces need to invest more money into their therapy systems as with his force, he could only have 6 sessions when he needed around 20. He also expresses how officers are like ‘put up, shut up’ type individuals, and that the biggest barrier is talking about how they feel. Gary believes officers should be open to talk about their feelings instead of being ashamed. He explained how his colleagues perceived him as lazy or timid when his manager should’ve noticed the changes in him and the root cause of why he was behaving like he was. This study is evident of the lack of, and basic support that forces offer, as well as there clearly being an issue where officers do not want to be open about their mental health. However, this does not clarify whether the barrier of not speaking up is down to officers knowing that there is minimal support or due to the stigma behind getting help. Therefore, there clearly needs to be more research into why officers feel ashamed when speaking about their feelings. 
Edwards et al, 2020 investigated the stigma of mental health in the police. Participants were four males and one female with their ages between 43 to 62, and 3 were retired. All of them also had over 17 years’ service. Results showed themes of why there is such stigma. The main themes were,
· Macho culture. Officers are unlikely to disclose their issues with mental health or request support as they fear that their masculinity may be questioned. (Bell et al, 2016). 
· Effect of mental health illness on career advancement. Meaning, persons could be discriminated against due to them believing the individual is unfit for the role due to their poor mental health. 
This study is quite small, and ages are focused on middle aged individuals. In my study, I will ensure that I can gather as many participants as possible that I can, with varied ages, including different lengths of service to try and see whether this effects my results, compared to the study above. 
The University of Cambridge, 2019, published research based on a major survey across England, Wales, Scotland, and Northen Ireland called, “The job, The Life” in 2018 that involved 18,175 serving police officers. Results showed that two thirds of respondents stated they have some form of mental health issue caused directly by their job in the force. However, a high 93% stated that they would still attend work even though they are suffering mentally. Another concerning factor is that the study explains how constant trauma experiences can have a knock-on effect on the persons physical health also. Such as, those who have PTSD symptoms have reported three times the amount of cardiovascular disease, compared to those who do not suffer with a mental health condition. Even those who do not severely suffer with complex PTSD (which was 80%), did report overall tiredness, anxiety and have issues with sleeping. This research clearly outlines that a high volume of officers who experience poor mental health, stems from work related trauma but that they will continue to go to work. However, this study did not include why this is. In my own study, I will develop this research to identify reasons for this, and whether it is related to the ‘mental health stigma’. 

2.5 Conclusion. 
To conclude, through conducting my literature research, there is clearly stigma regarding police officers who suffer with poor mental health. Research suggests that the cause mental health in the police is related to work related stresses such as long working hours and the traumatic incidents that they must witness daily.
It is apparent that many officers are unlikely to voice their issues involving their mental health as they feel that they will be judged as weak and not fit to do their duties. Moreover, this can then affect that person going for promotion or higher ranks. However, I would like to see whether this differs depending on the gender of the officer or not, as my literature research of this was mainly focussed on men, and ‘macho culture’. 
Additionally, some officers feel that there is no point in seeking help from their supervisors as they do not believe the support is strong enough or of any beneficial value. It is also evident that some supervisors do not know how to deal with their staff who struggle with poor mental health. 
On the other hand, there seems to be minimal research regarding officer’s views towards mental health calls from members of the public. Some research shows that individuals are unlikely to call police regarding their mental well-being because they’re ashamed. Research does show more pressure placed on the police for mental health related calls due to the strain on GP’s and hospitals. I would like to develop this research as clearly if officers themselves know there is a stigma against mental health, is this stigma being passed onto the public, therefore effecting the quality of treatment given out by such officers? Or whether this effected treatment is down to officers not knowing how to deal with such calls?
Overall, there is no doubt that there is some form of stigma in the police regarding mental health however more research needs to be conducted regarding why this is, and how to break this barrier. 
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