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The Living Wage
· The Living Wage calculation takes into account the Joseph Rowntree Foundation Minimum Income Standard (MIS) research in which members of the public, informed by knowledge from experts, identify what is needed for a minimum acceptable standard of living. 
· This is then combined with an analysis of the actual cost of living, including essentials like rent, council tax, childcare and transport for different family types 
· The current UK Living Wage represents an average of the hourly wage required by adults in different family types to reach the level of income that can purchase the relevant MIS basket of goods and services, after taking into account the different forms of government support such as tax credits, Housing Benefit and free hours of childcare that families are entitled to.

Key points

· Employers choose to pay the Living Wage voluntarily.
· It is calculated according to the cost of living in the UK. 
· The Living Wage is reviewed each year by independent academics. 
· The rate increases are announced annually in November during Living Wage Week, taking into account rises in the cost of living. The rates apply to all workers over 18 – in recognition that young people face the same living costs as everyone else
The current Living Wage rates (Nov 2019 – 2020)

· London Living Wage is £10.75 an hour

· The UK Living Wage for outside of London £9.30 an hour









The National Living Wage 
The Government's National Living Wage was introduced on 1 April 2016 for all working people aged 25 and over. 

Key Points
· The National Living Wage is essentially a higher minimum wage rate for all employees over 25 years of age

·  It is not approved by the Living Wage Foundation and does not relate to the cost of living.

National Minimum Wage

 The current National Minimum Wage for those under the age of 25 still applies.


These rates are for the National Living Wage and the National Minimum Wage. The rates change every April.
	Year
	25 and over
	21 to 24
	18 to 20
	Under 18
	Apprentice

	April 2019
	£8.21
	£7.70
	£6.15
	£4.35
	£3.90



Apprentices
Apprentices are entitled to the apprentice rate if they’re either:
· aged under 19
· aged 19 or over and in the first year of their apprenticeship
Example:
An apprentice aged 22 in the first year of their apprenticeship is entitled to a minimum hourly rate of £3.90
Apprentices are entitled to the minimum wage for their age if they both:
· are aged 19 or over
· have completed the first year of their apprenticeship
Example:
An apprentice aged 22 who has completed the first year of their apprenticeship is entitled to a minimum hourly rate of £7.70

Source:  https://www.gov.uk/national-minimum-wage-rates
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