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Introduction


This report explains how we as individuals think, and the methods behind how we think. How being able to critical think how it can make an impact on our lives may this be at work or just our general day to day living.
Also, in this report it explains what Is Inductive and what is Deductive and how they operate from one to the other.
Finally, I have critically Reflected how this term on Critical Thinking has made an impact on me and how much I have learnt from this module.

Critical Thinking.

Critical thinking is looking beyond the obvious issues, being critical allows you to gather appropriate information, but also to examine it carefully and question, if it’s a reliable source of information. Critical Thinking is being able to skilfully analyse, assessing it, this is a self-disciplined and self-corrective way of thinking. By doing this we must believe if the information given to us is true or false, investigate the information first before acting. “Don’t always believe what you hear”. Fisher, (2011)
Critical thinking is determined by the way you are thinking, your emotions are determined by the way you think, what you want is determined on how you think. If you think negative this will lead to disappointment, if you are thinking positive, you get will get positive outcomes. (Hancock (2018).
Critical thinking usually has a process how we come up with an outcome, Analysis thinking; first, we need to evaluate the information from the sources, and come up with the best conclusions, this allows people to consume information to come up with the best conclusion. Epstein, Moore(2017)
This skill of critical thinking helps you to be able to analyse information to come up with an unbiased conclusion. Part of the critical thinking process is that we have be able to put our personal emotions aside so you are able to come to a conclusion from all information, By being able to do this the best conclusion is based on all the information given, this is the key part of solving, when used correctly any problem may it be within the workplace or private life this helps you solve the situation .Parker ,Moore(2017)
 Observation skills helps critical thinkers, meaning that you must look within the argument deeper, so you are able to embrace multiple points of views, so you are able to identify all elements of the argument. Not all data is usually equal, and most critical thinkers know this, therefore we must gather all information and it’s important to evaluate which is relevant to the situation, this way you are able to draw up the best conclusions of data that you have collected. When we answer a question, it is usually rare to get an obvious answer, you need to be able to confidently decide with the data you have available. Once you have come up with a decision, you then need to share your decision with other stakeholders, thus includes presenting hard evidence of the conclusions, and any possible solutions. Martins, (Sept2021) 





Values And Beliefs Within the Workforce.

Within our roles in life, we are constantly interacting with friends, family, we usually tend to like the individuals who we share the same values, our value is usually what makes a relationship successful be it, personal, educational, or even professional.  In adult learning to achieve, we need to be able to access knowledge and skills to achieve values and beliefs. Performance can only come from skills and knowledge for what we have learnt, by having the right value of belief this will motivate our intention to do specific tasks. Knapp,(2020)
By having these positive attitudes as an individual you’re more likely to succeed within your career and motivated on any task. Attitudes usually are a core fact that you hold values and beliefs within yourself, Beliefs are ones that you have experienced from the past. Values are worthy based ideas from things, concepts, and people. These factors are a huge influence for the ability to learn and organise your skills with the performance in a learning organisation, I would say it is an imperative key to be aware of these constructs. Kumar (June2022).
Values matter differently to other individuals, how people respond, some people value family, loyalty, honesty, kindness, career, and compassion these are just a few examples given to describe the meaning of values, these are fundamental beliefs of a person or an organization, with these principles helps you dictate behaviour and try understanding right from wrong, this helps you navigate if you’re on the right path helps by creating your guild. By the way a person treats others is largely impacted by values. By having these vales, most parents try to initiate these positive values in children which would help guide them in living a good healthy life and environment for their future. By having these values in life, I would say they are such an important trait to have as you are able to be and think positive for your future, may it be your career or your personal life. Horne, (2020)
Of course, core values are not all necessary positive. Some individuals are driven by self-interest and greed unfortunately there are core values too, these people usually like to be able to dictate others in their life this is called Negative attitudes, these can develop when people are insecure with their own lives and have been forced to live purely on survival mode in difficult circumstances, they tend to believe that people are untrustworthy and are unloving  and life is meaningless, that they have no faith in themselves. Hopkins, (2009)
Beliefs, this is an external feeling meaning that it is an acceptance that something exists is true, whether there is any proof or evidence, “The World is round, therefore the world is round” - “if you walk under a ladder, you will get bad luck”, these similarities are very much like being superstitious, something believed to be accepted as true, expectation, judgement.
Beliefs are the tenets or convictions people hold to be true. Individuals in a society have specific beliefs, but they also share collective values. To illustrate the difference, American commonly believe in the American Dream – “that anyone who works hard will be successful and wealthy.”  White, (2021)
These two totally different behaviours within the workplace can really make an impact on any organization, like a recruit has joined the organization and has ticked all the boxes, with a high level of competence, and experience, this does not mean that they are right for a position. Workplace values are one of the most important factors choosing a new member to join your team, if values clash this is where all the problems will start, you can try and recruit people who you think fit in, but until aligned you can never tell whether they are a value member of your organisation or a no value member. While there are more positives to hiring likeminded work force it also has its downsides for instance if you are only hiring for “cultural fit” you are then coursing risks towards discrimination, as an organisation you must be so careful on all aspects to try and keep everyone happy within the workplace.  White (2021)
Organisations usually would monitor, to see if anyone within the workplace has any issues, which can coach them towards explore beliefs and value and encourage them towards this behaviour, so your coach can ask if anybody would like to stay later at work to help another fellow teamwork, these people who stay behind to help other colleagues are able to demonstrate this value. These colleagues, often find themselves always willing to help others with their work and are usually the same people to do so, this is their Value to help others. Houlton, (2022)
Better Beliefs means makes a better organisation. When there is good energy around this makes the little things that makes a business/organisation greater, as most individual are on a much higher level. Making the workforce a more positive and higher profession to work with brighter future. These can be essential in an organisation just by making the workforce more creative, setting more of a communication boundary, creating a new product, all of these can help with the beliefs as your creating a positive workforce you are also creating a positive team without them being stale and getting bored with the work, this doesn’t just happen within work this states to your personal life too as we all are aware if we are bored we must see what we are bored with and try and fix what we can do to be able to make us think more about our values We a as individuals need something to be able to focus on to better our lives, to keep our brain ticking over so we  don’t get complacent with our lives and we are confident in what we achieve which makes you really proud, this is exactly like myself doing this Degree you are never too old to learn, this day and age we are constantly learning something new every day, this is a fact known to us. I am aware that there is all types of individual in the world that have their values and also have their beliefs we all think differently as it would be a strange  and boring world which we live, but by guarding those whom may be more negative with life itself does help them to think better and maybe more open minded by people who value, life these people are the ones that are very helpful and are always trying to please and help others, but the positive thing about this is that it is such a rewarding position, to be able to help others is priceless. Horne, (2020)




Inductive Reasoning.

Reasoning is the process- helps, possible, probably - Not certain with the situation. 
Inductive reasoning is a process, in which multiple premises are found true most of the time, these contain evidence of truth from a conclusion. Inductive reasoning is one of the most used to solve problem activities it is not only used on Human but also used on Animals as some Animals are exhibit to inductive reasoning apparently Sea Slugs have been used on past experiences. (e.g., by “concluding” that stimulus that was ignored; a case of habituation) (pp1-8)
Here is a typical example of Inductive reasoning?
I see fireflies in my back Garden every summer. Hypothesis: This summer, I will probably see fireflies in my backyard.
It moves from a specific observation to a broader observation.
Inductive information helps you develop a multiple of solution on one issue this helps you gather more knowledge from past experiences and decide in new situations. Some people think Inductive reasoning as “bottoms up” logic as it widens premise out into generalizations. Collins, (Sept,2021)
It is known that Scientist use Inductive reasoning in their everyday life, Scientist’s gather data through observation and experiments make hypothesis based on their data they have gathered and then test further. Hanke (2020)








Deductive Reasoning.

Deductive reasoning is the opposite to Inductive reasoning, Meaning - Conclusion- Certain. Truth moved on from general to specific.

Deductive is a logical approach from general to specific conclusions, which is usually based upon Inductive reasoning, where you start from specific to a conclusion.
A deductive reasoning is making an argument for something, to come up with the conclusion this conclusion is often called premises. Premise identifies as fact, idea, the conclusions then are supported by the premises.  In a simple fall out or argument these often begin with a premise add another premises, then you come up with a conclusion. This is called a premise- premise – conclusion. S.E(2019)

  
  Premise:         All insects have exactly six legs.
  Premise:          Spiders have eight legs.
  Conclusion:     Therefore, spiders are not insects.

If an argument is valid therefore the premises will relate to the conclusion. Shackleford (2022)
An argument is only SOUND if both premises are true, if they are not true that mean this is called UNSOUND argument. If you start with true premises and what we would call a valid argument you’re most likely come to a true conclusion. pp12-16(1998)
Deductive reasoning is also used on Scientific research, which is associated with quantitative research, these come up with a scientific method of testing to see if your predictions are substantial for real world data, which is usually used for academic and non-academic research. Schaeken,(2014)
The main advantage of using deductive reasoning is that feel genuinely good about yourself, if you can valid a deductive argument then you may as well pat yourself on the back for being good at thinking, you are smart and you know it. Cham, (2020) 
The main disadvantage of deductive is that most people will frustrate you, other humans are not as rational, and can tend to persuade people of telling the truth or even argue that, however when you do try and work out deductive reasoning they won’t believe you, this is because they are incapable of using this skill and are idiots. S.T, (2015)
.
Reflection.

Critical thinking is the intellect and discipline way of processing analysing and evaluating information gathered by or from observation experience, reflection reasoning or communication this is a guild to belief or action. Also, it Transends from sound, evidence, good reasons and dept, fairness. These are just a few examples that we have learnt within our Module on Critical thinking, this has asked us to think about our practice and ideas and then it challenges us to step- back and examine our thinking by asking questions. This is a significant and essential strategy that helps identify areas within the module It helps you highlight the problems and how we then can come up with an idea to solve the problems by using the models.
We have learnt how to be able to use our cognitive skills. 
Value within the workplace, this is the topic that I liked the most as myself  I consider  myself as a very valuable work colleague within my work experience I have always helped out others and trained other colleagues within any organisation I have worked for I usually helped out those that needed extra training and many times stayed behind work with any extra chores that needed to be done so we could carry on with the next day as a fresh start, not letting any work to drag us behind, I have had my own Hair Salon in the past so training was one of my favourite passion It was the job satisfaction was unreal as you are able to see your apprenticeships blossom and flourish with their career seeing them from one week to the next seeing that they are blossoming week by week seeing them change from sweeping the floors to becoming an actual stylist. Unfortunately, us as human beings are not all the same.  Unfortunately I have come across people that have the total opposite Beliefs, that usually do nothing for others unless they are getting a promotion a pay rise or just even getting recognised for doing something, not because they want to help others from the goodness of their hearts we are totally different on how we think and act these people I would say are more selfish people, but I suppose sometimes maybe you have to be selfish in life to get where you have to go so there are definitely two ways you can look at it. I have a huge passion with my career, and I tend to get more from work like work satisfaction, than a pay rise these other Beliefs would rather a higher pay rise than there quality of work or their passion for their career  or want to help others to them it’s just a job there not usually interested they are  there  to do their work as just a job and not consider it as a career. That is my opinion on the Value and Belief within the workplace/workforce. Belief is an internal feeling that something is true until proven.
Values is a worth or importance to a person may it be work family or friends, values are usually embarked on the way we live (e.g., I value my family). There are many sources to value. Religion would also come under value and culture and Historical events all these sources’ humans would consider values in their lifestyle. Attitudes is a way a person expresses their beliefs and values, which is usually expressed through words or behaviour, this behaviour is usually quite negative and can be rather cruel all depending on the circumstances. I would get upset if a child is getting bullied at school or at home, or I hate work/school. With any of the above you still must remain being professional, happy, and respectful because all of these will have a huge impact with not just your career path but also your lifestyle. Carreira, p169(2020)

Learning about Inductive reasoning has taught me that when you’re looking at a specific set of data and come to basic conclusions based on the exiting knowledge you have from past experiences, you are then using inductive reasoning, a type of thinking that involves all of this to be to come up with the facts, (Logical thinking), To be true or false.
Deductive reasoning this has taught me that by using the deductive reasoning, I would say it typically moves from general truths to the specific conclusion, this is believed to be known or to be believed to be true with many predictions supposed to support this it makes a logical premise and basing a conclusion around those premises.
“Don’t always believe what you hear” This is a typical example until you get all the right information and gathered all the knowledge needed to be able to come up with the right answer/conclusion.
One of the theories that can be used is the CRAAP test, I am familiar with this model as I worked with the CRAAP model last year. Using this theory breaks down the argument and how the outcome is explained. The source of the information, where’s it from and has it currently been updated. Relevant what is the argument and is it relevant to the source of the argument. Authority, who Is behind the argument, professional. Yourself, having to verify this. Accuracy, how accurate is the source of the argument the information collecting all sources. Purpose, what evidence you are presenting is backing up the evidence. By using this method, it gives us the ability to be able to come up with the outcome and irons out all the issues that have been r in a professional manner, this is particularly a good source to be able to validate any argument.
I have really learnt a lot this term on this module it has given me much more knowledge how you collect all information on critical thinking and how you detect all the information so you can evaluate every source of the argument, you are then able to get a good outcome that makes everyone happy with, so you are then you are able to move forward.
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