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Summary of learning

Youth work plays an important role in young people's educational and social development. Throughout my placement at Cwrtnewydd, I have developed a better understanding of how youth work operates by professionals. The central values witnessed while in practice are the five pillars of youth work: empowerment, participation, equality of opportunity, Voluntary engagement, and informal education (CWVYS, 2018). The National Occupational Standards (NOS) (CLD Standards Council Scotland, 2019) set professional expectations and competencies for youth workers and, with this support, the five pillars of youth work. 

At the beginning of my level four placement, the placement manager and I created a professional development plan that included four leading outcomes: education, development, well-being, and empowerment. This plan also outlined activities to help me achieve one of the learning outcomes. According to the CLD Standards Council Scotland (2019), the expectations of a youth worker include YW 05, which focuses on enabling young people to use their learning to enhance their future development, and YW 06, which emphasizes enabling young people to work in groups. 

This was demonstrated and observed at Cwrtnewydd, where young people are encouraged to work together, build relationships, and develop their communication skills and respect for one another. Cwrtnewydd has effectively shown how teaching young people about reliance and respect can enhance their future development. The staff at Cwrtnewydd have modelled these values, and it is evident that the young people return this respect. Moving forward, I will adopt this approach and implement it in my future placements.
The next learning came from the personal development plan (PDP) Was development. I found this learning experience enjoyable and beneficial. To work in line with the five pillars of youth work and knowing the stages of adolescence work hand in hand. One of the five pillars of youth work is participative, Empowering and supporting young people to actively contribute and take shared responsibility for the opportunities, learning experiences, and decision-making processes that impact their own lives, the lives of others, and their communities. By learning about adolescence during lectures and independent learning, we are more equipped to understand the stages of their life and the struggles young people face while dealing with decision-making and their responsibilities, becoming more mindful and knowledgeable youth worker. 

Mind.org.uk (2023) suggests that wellbeing can mean different things to different people. 
Cwrtnewydds customized every young person's wellbeing, tailoring it to their needs. I have observed 1:1 wellbeing check-in, which makes the young person feel important and listened to. Flexible working hours allow young people to have more rest breaks than in a normal education setting, allowing them time to take a break if needed and the risk assessment up to date and embed accordingly to ensure the safety of the people.  
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