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This assignment will discuss the purpose of youth work, where it happens and focus upon two youth work settings, there are many youth work settings including a school, a youth centre, detached work, faith-based and outreach youth work settings (Grech, 2014). School-based youth work takes place within the school and is in a formal educational setting. Centre-based youth work takes place in a youth centre for young people aged eleven to twenty-five-year olds. Detached and outreach youth work is wherever young people are and working with them within their territory, identifying their needs and informing the young people of services available for them in their community. Faith-based youth work is building a relationship with young people and giving them an opportunity to participate (Grech, 2014). The focus of this assignment will be to discuss two different settings and how they are varied from one another.  The two types of youth work settings will be discussed are centre-based and school-based. Youth work happens in a variety of settings and described as; ‘Youth workers work wherever young people are: In clubs, on the streets, in schools. The work is the same, it just takes place in a range of settings’ (Ingram and Harris, 2013). This assignment will discuss the voluntary sector and the statutory sector and how the outcomes for young people are the same.
A centre based setting provides somewhere for young people to go and spend their time, to relax, feel safe, meet new people and build confidence. A youth worker’s role within a school-based setting or a centre-based setting has the same goal and that is the positive development for the young people’s adult life, treating all young people equal and listening to them, it is important for a youth worker to familiarise themselves with the Equality Act 2010 (CWVYS, 2014). A centre- based setting is for all young people aged eleven to twenty-five year olds, a youth worker’s role is an educator for young people, however if the young person is in need of support with personal issues such as housing, counselling, or unemployment the youth worker can refer to the relevant services (Morgan et al., 2018). The young people can take part in activities, such as walk and talk sessions, where the young people go on walks in their community with a group of young people and youth workers building relationships with adults and making friends, also rounders, gardening and cooking sessions, enabling young people to build new life-long skills. One of the purposes of a youth club setting is to provide young people with opportunities to enhance their knowledge and skills and being involved in the development of their future (Youth Work in Wales: Principles and Purposes, 2018). ‘The youth club must give them opportunities to do something, rather than be about stopping them doing things’ (Youth Clubs UK, 1999, cited in Robertson, 2005, p. 10). Participation in activities is on a voluntary basis, by giving young people a choice to participate it is empowering them. Making decisions for themselves and having their own voice is one of the values of youth work practice according to the National Occupational Standards for Youth Work (2014). CWVYS (2014) states that participation is a key element of youth work practice, young people can become successful citizens through participation within their community, for example the local youth centre take the young people to participate in voluntary bag packing at their local supermarket or baking cakes for the local residential home, giving something back to their community. By promoting active involvement in their communities, it gives the young people a sense of belonging and achievement within their community. According to Youth Work in Wales Principles and Purposes (2018) active involvement with young people and providing opportunities for their development to reach to their full potential are essential tools within youth work practice, encouraging young people, showing that they matter and are involved in their development, empowering them and letting them have a voice when making decisions.  Youth Work in Wales Principles and Purposes (2018) goes on to suggest that the principles and purposes of youth work are working with all young people regardless of their personal status. According to CWVYS (2014) participation should have a sense of belonging, build confidence and self-esteem and being fun, however at the same time being educational and creating positive opportunities for young people. When working within a group of young people it is important to plan the activity by using a participation method called a NAOMIE this stands for needs, aim, objectives, method, implementation and evaluation (CWVYS, 2014). 
‘For young people, participation should be educational and enjoyable; fulfilling and fun; create positive opportunities; and encourage the development of skills. It also promotes the self-esteem and confidence of young people’. 
Cwvys, (2014).
According to Robertson (2005) a youth centre should be attractive and somewhere young people feel they want to come and spend their time. Somewhere fun for young people to interact with others and make friends. Group work is one method of delivery with young people which can aid their social development, this is one of the key principles in youth work practice (Youth Work in Wales: Principles and Purposes 2018). The writer organised an activity with the young people within the placement in a local youth centre, asking them what they liked about their community, many of the young people explained they like attending the youth centre, it is fun, and they make new friends. There is always music playing in the background in the centre and the young people all sing along together, the atmosphere feels happy, positive and enjoyable. Robertson (2005) goes on to state that;
‘The main thing is that young people are made to feel welcome and that it is their space. It is important that when someone comes in, they are spoken to and made to feel welcome by a member of staff, or young person’
 (Robertson, 2005, p.62). 

In comparison to a youth centre, according to Fyfe et al. (2018), a youth worker’s role within a school setting is different to a teacher’s role because the youth worker tends to be involved with young people who are disengaged within a school setting, whereas at a youth centre it has a universal approach engaging with all young people. Fyfe et al. (2018) states that universal youth work is open access to all young people not just targeted groups of young people. Fyfe et al. (2018) goes on to state that a key principle in youth work is for the young people to participate and engage, this is difficult within a compulsory school setting as it has a defined curriculum to be followed within a formal setting. A centre-based setting is open to all young people with a universal approach, and the engagement is less challenging as the young people are in a non-formal setting which is more relaxed, and they choose to participate and engage in activities. Morgan et al. (2018) suggests that a starting point for a youth worker within a school setting is to work alongside young people wherever they are in their lives, working out what works for them and what doesn’t, creating a positive atmosphere within the formal environment and work out what has caused them to be disengaged. A youth worker’s role within a school setting has more limitations then a youth centre setting. Youth workers treat all young people with respect and empowering them by giving them a voice to make decisions on their development into their adult lives (Youth Work in Wales: Principles and Purposes 2018). However, according to Morgan et al (2018) a school setting is run by the statutory youth service sector and a strict curriculum, the young people have a daily time-tabled schedule to follow, this is not on a voluntarily basis like a youth centre. Morgan et al. (2018) states that there is not always a permanent youth worker within a school setting, this dependant on long term funding. This is similar in a youth-centre setting as it is on a voluntarily basis which also depends on funding to help the centre stay open. According to Booth (2019) forty percent of youth service funding has been cut in the last three years putting young people at a disadvantage and a greater risk of engaging in a violent environment.  Morgan et al. (2018) states that youth workers have easy access to young people within a school-setting giving them opportunity to work with young people who wouldn’t attend a youth centre or other youth work settings. Also use youth workers within a school setting educate young people on things such as bullying, drug awareness and suicide prevention. Young people may be lacking in confidence and unaware of what options are available to them within a school setting, a youth worker’s role is to provide the relevant information to the young people and can help with exam options and access to collages (CWVYS, 2014). According to the Department for Education (2016) it is important for young people post sixteen to understand the offers available to them to prevent them from becoming not in education, employment or training (NEET) and a reengagement plan should be put in place. This is similar in a centre-based setting, if a post sixteen person came to the centre the youth worker could support the young person to re-engage in education, employment or training.
Reflecting on working in a youth club setting, I feel confident to approach and engage with young people and feel it comes naturally, not forced. My strength as a trainee youth worker is building relationships with young people, the setting allows me to do this in a relaxed manner as it is in a non-formal setting. I feel confident in identifying when a young person does not want to participate in an activity or engage in conversation, the setting allows me to give them space and not push them to participate, instead I would engage with other young people. I feel this is a strength and a key skill as a trainee youth worker. Furthermore, I feel that I have developed positive communication and listening skills from volunteering at the youth centre, observing signs and behaviours with young people is also a strength to recognise where a youth worker would need to intervene. The setting allows young people to discuss personal problems at the youth centre, this is a positive outcome built on a trusting professional relationship linking this to the Youth Work in Wales: Principles and Purposes (2018). In a school setting it is not on a voluntary basis the young people are in a formal educational environment, there is a curriculum the young people and staff are expected to follow, this puts limitations in place for the youth worker because within a youth centre it is in an informal setting and on a voluntarily basis where young people choose to come and spend their time, choose to participate in activities. In a school they are told what to do and when, this is hard for a youth worker as their priority is to build a relationship with a young person and make sure they are safe treating young people with respect and listening to them if they have any concerns, however, if a young person is made to do certain things and not engaging with the youth worker then the youth worker is limited to support the young person.

My own understanding of how hard it can be for a young person within a school setting, enables me to emphasise with a young person, it is not easy stepping into a classroom with no confidence in reading and writing, not understanding what is going on and too embarrassed to ask for help. My own insight of being in school and experiencing these issues is a strength because the I can identify with these kinds of issues and support the young person, referring them to the correct services to prevent these issues from affecting their education. A youth worker’s role within a school setting is to support young people and help them to feel they are not alone and there is support for them. Although I feel confident, relaxed and positive within a centre-based setting, one of my limitations would be within a school setting due to feeling less confident with the academic nature of the environment and need to develop this further by reading more frequently, attending one to one sessions and study skills at the university. 
This assignment has delivered a deeper knowledge and understanding of what is expected within a school setting and a centre-based setting and how the two settings are different, however, they both have the same aim for young people’s best interest and furthering their development. The assignment has identified what kinds of strengths are needed and what limitations are in place. The two settings are different as the school-based youth worker is expected to work with disengaged young people in a formal environment, the young people are expected to follow a strict curriculum, rules and daily time table. The writer feels the formal setting does not allow the youth worker to engage with young people easily making it more challenging, whereas a youth centre-based setting is universal to all young people on a voluntarily basis. A non-formal environment gives the young people a voice and choice whether they want to participate or not, providing a positive environment for them to build confidence, self-esteem, to have fun and make friends making it easier to engage and build relationships with the young people, the writer feels this setting has a positive approach to youth work practice and the development for young people. Youth workers within a school setting can be someone turn to for non-judgmental advice and support. The writer is aware of the strengths and limitations within the practice and is positive on improving them during the involvement with young people. From the evidence gathered in this assignment it has become clear the youth worker’s role within the two settings are equally important. If there was no youth worker within a school setting what would be the outcome for the disengaged young people? It could be the case that without support more young people drop out of school causing government statistics on young people becoming NEET to increase. As identified in the assignment lack of funding can cause closure for youth centres, this can have a big impact on the young people’s future for example losing the skills they learn at a youth centre can affect their adult development, which in turn can have a detrimental effect on society. 
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