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This modules reflection highlights the full complete changemaker focusing on building our personal branding for sustainable employability and career development, the four units is comprising of brand you, it's a small world, opportunity knock, and the pursuit of happiness from every unit most of the topic cover in this reflection has helped me in the process of my studying. These four topics cover very important and essential knowledge and key understanding of the importance of branding you and how our ambition can drive our purpose to achieve our goals.
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This unit Brand you are about authenticity, and this is derived exclusively from our mind, our health, our values our passion our imagining, and what we believe to be the true core of our personal professional self. The key to brand you is transparency, authenticity, self-definition, and accountability (Eyre & Clark, 2019). Topic 1 ambition is what drives us to our Boundaryless career and Boundaryless skills which enable us to move across boundaries and develop our skills.
I will be reflecting on topic 2. What drives you? This unit is made up of the draw to being in the zone, how autonomy and mastery shape our ambition and Purpose, not paychecks
What drives you is the secret to motivating yourself and achieving the desired goals, and we need to understand that to achieve our ambition we need a drive that is based on something other than money. (Galae,2017) Hence, I must believe that I have the potential to be successful in my future employability. The draw to being in the zone, being in the zone when we are doing our work in ways that make us feel happy time passes without you knowing 
  How autonomy and mastery shape our ambition 
From this e-learning, I was made to understand that flow is the euphoric state that we all feel it is kind of like this internal reward that we get when working on achieving our goals. According, to  Pink (2009)  what we are driven to achieve is the desire to become autonomous and how we do it, is to become a master of the thing that we are trying to do and why we do it is to achieve our purpose .so in shot when we do what we want to do in a way that we think we are becoming a  mastery at it for achieving a higher purpose.
Purpose not pay checks
Purpose can drive my ambition and help me to prioritise my lives by making a useful plan and provides me the drive to keep moving and help me to focus on short-term and long-term goals. And we are more likely to feel motivated if we make a free choice if we are going to manage our ambition then we need to be driven by an idea powerful motivation comes from within. 
From this module, I have learned some motivational techniques that will help me to improve my incentive to be able to reach my desired goal being achieved that will result in self-concept, high confidence, and hope of a better future employability 
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This unit small world is the appraisal of network in achieving our success. Topic 1 No man is an island, meaning human beings do not thrive alone. Topic 2. Variety is the spice of life which is diversity makes life interesting. Topic 3 Networking society helps us with the power of developing our personal careers. Topic 4 Making connections. Via email, meeting, and apps
I will be reflecting on topic 1 No one is an island
We as human beings necessary depend on each other because one can do or manage it all by yourself hence no man is an island, human beings do not thrive alone, we need the company and support of others and society for us to thrive (Merton, 2005). Therefore, it is not what you know but who you know. Therefore, we need a pillar of a strong supporting network.  
According to Pollard & Lewis, 2021, networking is crucial to navigating the increasingly overloaded modern age sharing knowledge and it is also about creating a relationship with all sorts of different people. However, from this module I have the understanding that networking is pretty much about equality of opportunity, I need to know the value of my personal judgment and preference to make a lasting connection because my knowledge, my abilities, or the skills and success I achieve is not enough, but the relationship I have with others. I need the company and support of others and society for me to thrive.
Evaluation gives us the tool to judge, examine and recognise the value in both professional and personal parts of our daily life, to improve the standard of a network I need to evaluate it. Considering how my network will help me to achieve my goals that are by monitoring through evaluation and examining the strength and weaknesses of my network will help me to make my goal based. (Alcadipani and Hassard.2010)
The network will help me in supporting my professional development career and drive, the needed change, understanding and developing appropriate network will be a part of my ongoing career to success, making professional contact not only benefit me in my current role, but it can also help me when next I am on the lookout or making a career move. A good professional network can support my career development and help me in my future role.
 Network connection will allow me to know my potential weakness in future, we are connected every day through our communication via email, meeting, and apps.
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This unit highlight how we can develop and prepare ourselves for employment opportunities in the future. This unit is made up of 4 topics. Topic 1 is about creating your own luck. This topic highlights the role of our luck in career development also how we can identify and make further opportunities. Topic 2 identifying career opportunities is about how we can successfully search and attract opportunities in the future. Topic 3 Open doors what are goals, our career planning, experience gain, and our chances. Topic 4 Me Com this all about creating our luck through the internet and social media.
identifying career opportunities is my topic of reflection
This topic explores the perspective on how our careers can be controlled.  Dalton, (2012) highlights the approach that the effort to make up relationships that creates opportunities will help to develop active luck with the future employer. This topic has sessions such as Cultivating Opportunities, Prioritising Targets. And Career Conversations,
Career Conversations: when it comes to career success career conversation, I have learned in this module is a great opportunity for me to reflect on the important accomplishment, my key strengths, and my future it is a clarity of purpose.  Career conversations will help me to examine my job aspirations by looking inwards, identifying the opportunities in my life that will make me happy, and my dream job 
Cultivating Opportunities: there are several methods of looking for a job such as jobs info, CV library in the today staffing, CV is not enough because most potential employers do not know your capability or how you are good. From the e-learning I have the understanding that I can use active luck to enhance my chances of selection, also understanding the mindset of employers is another better way of cultivating jobs opportunities I have learned.  Also Creates a checklist of chosen employers that match my values is a good way for me to cultivate job opportunities and identifying my work values will influence my career path and job satisfaction (Holycross, 2001). Prioritising Targets: For me prioritising my target I must make a company’s list to spend time, and find out more information about them, developing a trust bases relationship. It is important to sort out this list so that I can chose the best opportunities and to know companies I would be motivated to work for and could actively target. These topics identifying career opportunities, assist me to know how to open career doors in my future, also setting my goals, and career planning, to know the power of online presence will help boost opportunities for sustainable career development.
[bookmark: _Toc89793930]UNIT 4-PURSUIT OF HAPPINESS (TOPIC 4 CAREER ROLE MODELS)
This unit 4, Everyone deserves a career that will bring us happiness and the possibility is waiting for us all, the title, the money, the prestige, those things don't necessarily translate into happiness they don't define you. What defines you is the impact you make, the way you feel, and how you can contribute to society. Matching our talents, strength, and interest with our passions and perseverance will take us beyond our limits and achieve our goals in the future. Our future achievement will help us sustain our goals, to plan, prepare and perform. Also taking control of your career, find your purpose, and pursuing your happiness (Brockmann & Delhey, 2013). Regardless of our field, if our goals are to take our career to the next levels it is essential having career role models that can help you unlock your potential.
Why everyone needs a mentor 
To enhance my employability and personal development career in my future I need career role models and mentoring, “everyone needs a mentor” Some of the world's most successful businesspeople credit their success to the mentorship they received throughout their career, as it became the catalyst for both personal and professional growth. What is mentoring well essentially mentoring involves the relationship between two individuals where the more experienced individual the mentor assists the less experienced individual their mentee in their professional development by sharing knowledge discussing experiences and opening doors to arrange a potential opportunity what does it involve as a commitment to guide support and encourage individuals throughout their professional development journey mentoring features the mentor helping them mentee visualise their desired destination to inspire to empower to motivate (Swe & Bhardwaj, 2020) 
mentoring provides several key benefits as they receive insightful career guidance are exposed to new ideas and different ways of thinking and learn how to develop their strengths and overcome weaknesses while the mentor benefits from improved communication skills increased confidence and a sense of personal fulfillment as they find purpose in the process.
Role models
mentoring and role models is a great way to pass on knowledge and expertise within this will help me at various stages of my career to learn grow and prosper it also has the priority to create better working relationships, performance levels, and increased job satisfaction as it challenges my thought process and encourages a more diverse way of thinking giving me the tools I need to succeed in future employment.

[bookmark: _Toc89793931] Conclusion 
For the whole of this academic modules changemakers, building our personal brand for sustainable employment is be considered my fundamental domain to reflect upon. From my reflecting writing, I realised that I could build my personal brand to achieve my ambition, the drives the opportunities and happiness for my future employment.
From this module, I have learned that to achieve my purpose in future employment I need a career mentor to unlock my potential, and how to attract opportunities and navigate networking that will drive my purpose and ambitions.
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A personal development plan (PDP) this an action plan that helps you get organised, identifies learning development needs to help you do your job better or help in your career, and then tracks progress (Morgan,2017)




	
PRIORITIES
	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME

	


1st
PRIORITY



	Presentation skills
	At present, I am competent foe classroom, but I am nervous I don’t have professional standard 
	My target is to enhance myself help as much as I can with the help of my presentation skills. 
	I am now working on myself to enhance my presentation skills and more to achieve my target ability. 
	My criteria to judge success. To achieve best grade in presentation then you can compare my actual performance with the target.

	By the end of my academic year 


	


2nd PRIORITY

	Leadership skills
	 presently lack confident not too good at delegating 
	My target ability is to be a confident leader who can delegate 
	I am looking for an opportunity to take a volunteer job to lead group project.  
	Group project satisfaction with me feedback level of confident. 
	This can be achieved within three months  


	


3rd 
PRIORITY

	Written skills 
	Technical description ok but lack presenting my critical thinking 
	My target is good descriptive writing and satisfactory critical writing 
	To show some of my fellow my work and prepare better essays.
	By considering my programme assessment I can evaluate my improved level of confident
	I shall achieve my target within three months
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