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Introduction
In this essay I will discuss a lot about myself, my work ethic and what obstacles I have faced whilst maintaining goals and aspirations in life. I have also discussed different areas of employment and their requirement. Also, lastly, I have mentioned my best abilities and what I would mention when applying for jobs as I have experienced different jobs in my lifetime in addition to discussing some relevant literature.
Every one of us when we were kids was dreaming about being someone or getting a job in the future. Many of us thought to be doctors, teachers, police officers, pilot and more. Yet it is not going to be easy to hit those places or get those jobs without understanding what we are good at and what the ears we want to excel in. Often, if we want to get these jobs or places, we need to set goals and work as hard as we can to reach those goals. Each of us should have a career plan in mind when we graduate from universities or collage or even before we graduate from high school because having a plan always motivates us to study. Having set goals and plan helps guide and keep me in order. As human being it is important to be disciplined otherwise, we lose ourselves for example waking up when ever you please can make you lazy and can be time wasting because you will not get much work done. This is a simple routine of mine that I follow every morning unless I am unwell, and in need of rest. 
When we get our first job we can ask for a career development plan because it would be much easier if we can build this plan on our own, then we know what our strengths and weaknesses are and we know what the best preparation and programmes we can take to strengthen ourselves. Career growth is an especially significant component of our professional and personal lives. It is critical in our working life because none of us wants to stay in the same job and the same place for ever, without creating or getting a career development plan, we will not be able to strengthen and promote ourselves. It is important to have a career development plan in our personal lives that we will be able to make our families and friends happy and proud of us, and we will be able to achieve our goals that we have always dreamed of by getting the career development plan.
Now days there are many people in their lives changing their jobs more than once. For these people who have more than three times changed their careers, they should know and appreciate the value of career growth. (John Groth) Career development is the organisation's formal approach to helping individuals acquire the skills and experiences needed to perform current and future jobs. (R. Wayne Mondy) Discovering your talents and what are your strengths and weaknesses is a career growth phase. Career development is also like a plan you design it yourself to help you in advance through your career. (John Groth, photo)

There was a time in my life where I did not want to part take in anything, and this was when I lost my parents. Tragic events like these can break the strongest individual. This however had made me realise life’s short and I would be silly not to make the most out of my free education and opportunity that many would kill to have. Many people go through grieving and it’s a life event everyone will face. This did not stop my goals and dreams, but it did slow me down and my hunger to reach my goals were lessened. 

Careers have been regarded differently as a series of roles that a individual occupies over a lifetime (Super, 1957), as representing a decision tree. Decision points experienced by a person moving through school and into the world of work (Flanagan & Cooley, 1966), and as a sequence of stages of life in which various constellations of developmental activities are met and dealt with (Buehler, 1933; Super, 1957). A Life-Career Rainbow (Super, 1976) was suggested to more accurately explain the various facets of a career across the life cycle. The first proposed Life-Career Rainbow had two major flaws: it lacked clear knowledge of the various determinants of the decisions, People play several roles as they age, some of those roles starting early in life, e.g. child's, and some starting late in life, e.g. pensioners. A individual plays only one role at certain stages of life (e.g., that of a child while still a neonate), and at other stages a variety of roles, such as those of a spouse, parent, homemaker, and worker at the prime of life.
Primarily, it can create a certain amount of position tension in the individual who plays them, and a certain amount of uncertainty in the minds or feelings of those in the same theatre; it can also enrich the lives of others in that theatre, as if a parent shares some of the fascinating activities in the workplace with spouses and children at meals, while at the same time gathering their own thoughts about them. It is significant because, as has just been pointed out, it is the occupation of positions in theatres because casts one in roles, since a role is a collection of expectations that others have of a person in a position. A parent is required to assume certain responsibilities for a child, even if he or she may not have wanted to become a parent, and likewise a worker is expected to perform certain duties because he or she has been hired to fill a particular role at a workplace with a clear job description and a descriptive job title such as that of a bricklayer or a cashier,Until the adult career starts, the non-occupational roles occupied affect both the adult roles that will be held and how expectations of their function are met. Thus, the amount and quality of schooling is one determinant of the occupation entered, and one determinant of the later occupational positions available to the worker is the first occupational position, both of its quality and of job performance. Later, the last full-time job held for any substantial amount of time that may or may not count as a "normal adult occupation" is one of the main determinants of retirement lifestyle, affecting retirement employment, interests, and friendships. 

Managers
1. Appraising the Performance
1. Coaching and Supporting
1. Guiding and Counselling
1. Providing Feedback
1. Supplying Information
Employees
1. Self-Assessment
1. Gathering Data
1. Setting Goals
1. Working with Supervisor
1. Developing Plan
THE THREE STAGES OF THE CAREER DEVELOPMENT:
The First Stage is the “Bring It on Stage”: This is the first step of a career. People's age at this stage is from the mid-20s through to the early 30's. People are highly engaged, strong and potent at this point of their career growth. They decide making their place in the work world. Most of the people at this point believe they are incredibly powerful and capable of doing anything they wish for can even make what they want to happen. During this stage, success and possibilities care unlimited. (Dan Strakal),

The Second Stage is the “Realistic Stage”: People's age at this point is from the early 30's to the mid-40's. Basic values and career realities start to come out during this point. At the point of career growth, this stage's people feel the principles could build a tension between choosing goals in their work life and their lives at home. After spending 10 to 15 years in the workplace , people at this point believe they will not be able to do what they were hoping to do at all, because some of them believe they are not choosing their own job destinations. (Dan Strakal)

Growing up I have always wanted to be a nurse however, as I grew older I have come to notice that actually I don’t have the stomach to be one because I easily feel bad for people and it will have an effect on my mental health. I often put myself in the individual’s shoes and if I were to witness a death I would be traumatised and go several days without sleep. Adding on to this I would not know to cope and for these reasons I have decided to change career paths in my early years.
My strengths are:
• My greatest asset is my ability to collaborate with a lot of different people effectively. Over the past five years my good communication skills made me a successful in all aspect of my life. Since the world we live in consists of communicating verbally and physical communication I have made my ultimate goal to try my best to exceed in talking clearly, using eye contact or even hand gestures for clear and simples communication, I know my communication skills and interpersonal abilities make me an excellent match for most job roles.
•  Another one of my assets is my ability to remain focused on my job and complete assignments before a deadline. I am not distracted easily and that means my performance is particularly good. This experience will come in handy because I know that sometimes life can get remarkably busy under intense pressure from the deadline and other events. But nonetheless, my emphasis will allow me to successfully meet those deadlines.
• My biggest strengths are time management and organisational skills. At the same time, I can juggle several tasks. Due to my ability to stick to deadlines and keep track of the progress of the team I was usually always on top of my work without any issues. Such organisational skills would help me to efficiently juggle all day-to-day operations at work.
• My biggest asset here is my capacity to listen. I am paying close attention to what I am being told, including detailed information about current projects, specifics of potential projects and even what my colleagues have done over the weekend. Being a strong listener, I am extremely effective at effectively completing tasks because I do not need to be told twice. My listening skills also help me to inspire others effectively that would be part of my role as a great working member.
• I believe is my curiosity that I am intrigued by understanding what makes people tick and so I love asking my customers questions about their lives and interests and their needs. This helps me develop a personal relationship with them and makes sure we as a team are successful. 
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