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[bookmark: _Toc235794898]Introduction
This Personal Development Portfolio is an assessment of my professional competence to become a Registered Nurse (Band 5) in the field of Adult Nursing in healthcare sector in the UK. Nursing represents one of the largest professional groups within the NHS and the work represented in England is more than 350,000 registered nurses (Brimblecombe, 2023). The application of Gibbs’ Reflective Cycle supports the evaluation of my employability skills, professional strengths and future development needs, future development needs and my strengths and weakness based on my purposeful CV, personal statement, SWOT analysis, Personal Development Plan (PDP) and critical reflection. It highlights how I have made a commitment to safe and caring and person-centred care.
[bookmark: _Toc235794899]Main Body
[bookmark: _Toc235794900]Job Vacancy Advertisement
Registered Nurse (Band 5) – Adult Nursing
· Job Title: Registered Nurse (Band 5)
· Sector: Health and Social Care
· Department: Adult Nursing
· Employer: NHS Trust
The chosen role is that of a Registered Nurse (Band 5) working in the field of adult nursing, where the main emphasis is on the provision of safe and a caring and person-centred care. The job involves the assessment of patients, care planning, patient records and assessments and collaboration (Butler, 2024). The candidates must have a high level of communication skills, professional responsibility and knowledge of the safeguarding/infection control. The nursing is one of the most important healthcare professions having over 350,000 registered nurses in England. I use this gap in reaching my career goal of becoming an adept clinical practitioner and developing professional practice as a nurse.
[bookmark: _Toc235794901]Task 1: Professional CV

	· Personal Profile
An inspired and compassionate healthcare professional who listens much to the nursing of adults and offers quality care and person-centred interactions. I understand the principles of health and social care and professional values and the essence of safe clinical practice. I am interested in developing my career as a Registered Nurse by offering the positive patient outcomes as a consequence of employing the skills of effective communication, teamwork and problem-solving. 
· Education and Qualifications
Certificate of Higher Education Skills for the Workplace (Health and Social Care)
· Developed knowledge of healthcare practice, professional development and employability skills. 
· Gained understanding of communication, teamwork, safeguarding and patient-focused approaches. 
Relevant Training and Development
· Basic Life Support awareness 
· Safeguarding principles 
· Infection prevention and control awareness 
· Health and safety practices 
· Confidentiality and professional responsibility 
· Work and Voluntary Experience
The work experiences in a health and social care setting have imparted on me how to assist people with respect and compassion in a dignified way. I have gained information regarding the need to listen to patients, to discuss their special needs and to cooperate with health care teams. Another lesson that I have learned is that the experience that I have had has also contributed to making me more organised, empathetic and calm when faced with a difficult situation.
· Key Skills
· Patient-centred care: Ability to understand individual needs and provide respectful support. 
· Communication: Effective verbal and written communication with patients, families and colleagues. 
· Teamwork: Ability to collaborate with multidisciplinary healthcare professionals. 
· Organisation: Capability to manage responsibilities and prioritise tasks effectively. 
· Professional awareness: Understanding of confidentiality, safeguarding and ethical healthcare practice. 
· Problem-solving: Ability to assess situations and respond appropriately. 
· Achievements and Interests
I will be able to pursue life-long learning and improvement of my professional skills by learning and reflecting. My subjects of interest are healthcare development, patient wellbeing and how to enhance the quality of care that is provided in healthcare settings.



[bookmark: _Toc235794902]Task 2: Personal Statement
I wish to be employed as a Registered Nurse (Band 5) working with adult nursing because of my zeal to deliver safe, caring and person-centred care that contributes to the wellbeing and health of individuals (Janice, 2024). Nursing is a profession and it entails delivery of a combination of clinical skill, emotional intelligence and professional responsibility. My career goal is to create a qualified and dedicated nurse who can help patients with proper communications, with improving evidence-based interventions and collaborative care.
The knowledge of the principles required in practice in healthcare has been equipped in me through the study of Health and Social Care. I have learned through my studies about the importance of professional values, patient dignity, confidentiality, protection and importance of high standards of care. I understand that nurses’ roles are vital in making sure that patients are safe, their health risks are removed, and people are supported during their healthcare journey. 
I have developed important transferable skills that are required in the nursing practice. The communication skills enable me to communicate with patients, families and healthcare professionals respectfully and appreciatively of the nature of active listening and empathy (Lan et al., 2024). I know that communication is critical to establish trust, learn about patient issues and make sure that the care decisions should be based on personal specifics. I am also able to play my role of teamwork effectively and I know that teamwork of healthcare professionals is the major factor towards quality and well-coordinated care.
My key strength is my compassionate approach towards supporting individuals while maintaining dignity, respect and equality. In my opinion all the patients ought to be handled with dignity, respect and equality without concerning themselves with their background or health condition. I will provide positive care, inclusive care and care that encompasses the physical, emotional and social needs of the patients. 
The Registered Nurse occupation requires that one is expected to possess excellent organisational proficiency, professional obligation and commitment to continual enhancement. I am aware that accuracy of recording, infection prevention, safeguarding practice and professionalism are crucial. I am inspired to deepen my clinical abilities with the help of practical experience, training facilities and reflective learning. I will work towards achieving the position of a specialist in the long term, in order to make a difference in the improved outcomes of patients.
I believe that with my scholarly experience and my personal principles and commitment to professional growth I could make a substantial contribution to an NHS healthcare team. I am also interested in furthering my nursing strength and practice in collaboration with fellow colleagues and provide quality care with patients in its centre. This would provide me with the opportunity to redirect the interest in healthcare to professional practice and stay a growing responsible and competent Registered Nurse.
[bookmark: _Toc235794903]Task 3: Personal SWOT Analysis and Personal Development Plan
[bookmark: _Toc235794904]Personal SWOT Analysis
[bookmark: _Toc235795086]Table 1: SWOT Analysis
	Strengths
	Weaknesses

	Strong commitment to compassionate and person-centred care (Youn, Lee and Jang, 2022).
	Limited practical experience within complex clinical environments.

	Good communication skills to interact with patients, families and healthcare professionals.
	Need to further develop confidence in making independent clinical decisions.

	Ability to work effectively within teams and support collaborative healthcare practice.
	Further improvement required in specialist nursing knowledge and technical skills.

	Understanding of confidentiality, safeguarding and professional responsibilities.
	Limited experience in managing emergency healthcare situations.

	Opportunities
	Threats

	Access to NHS training programmes, clinical placements and continuous professional development opportunities.
	High competition for nursing positions and career progression opportunities.

	Opportunity to develop specialist nursing skills through additional qualifications.
	Emotional pressure and workload demands associated with nursing practice.

	Development of leadership skills through teamwork and professional experience.
	Changing healthcare demands requiring continuous adaptation and learning.



SWOT Evaluation
The SWOT analysis has also recognized that my personal strengths especially in communication, compassion and teamwork are a basis that has given me a huge ground where I am able to build my nursing career. Nevertheless, minimal clinical exposure and confidence in the complicated cases are determinants that need to be developed. These inadequacies can be mitigated using supervised practice, professional training and reflective learning. Opportunities available at the NHS like the continuous professional development and career progression pathways enable me to develop my professional growth. 
[bookmark: _Toc235794905]Personal Development Plan (PDP)
[bookmark: _Toc235795087]Table 2: Personal Development Plan (PDP)
	Development Goal
	Actions Required
	Timescale
	Monitoring and Evaluation

	Improve clinical knowledge and practical nursing skills (Li et al., 2024).
	Participate in clinical training, supervised practice and healthcare learning activities.
	Within 12 months
	Evaluate progress through mentor feedback, assessments and reflective practice.

	Develop communication and patient interaction skills.
	Attend communication training and seek feedback from healthcare professionals and patients.
	Within 6 months
	Monitor improvement through feedback and self-reflection.

	Develop leadership and professional confidence.
	Take responsibility within team activities and complete leadership development opportunities.
	Within 24 months
	Review progress through performance discussions and personal reflection.



The PDP will be a well-organized means by which one can achieve professional preparation as Registered Nurse. I can improve my clinical competency and improve my ability to offer safe, effective and compassionate care to patients through developing goals that are attainable, checking my progress against them regularly and lifelong learning.
[bookmark: _Toc235794906]Task 4: Critical Reflection Using Gibbs Reflective Cycle

[bookmark: _Toc235795089]Figure 1: Gibbs Reflective Cycle:
Source: (Denis, 2020)
1. Description
The presentation assessment of LCHS4009 Component 1 was an experience to practice and articulate my skills in communicating, collaborating and presenting ideas in a health and social care setting (Koprowska, 2024). The test included some research of mine on relevant information, synthesizing main ideas and clarifying discoveries to an audience. The experience taught me the importance of preparation, organisation and professional communication in the work completed in healthcare setting.
2. Feelings
Nevertheless, I was confident and nervous before the presentation. This was facilitated by the fact that already had some research on the topic and also practised what I had to say during the presentations, but I got a little nervous when it was time to say it in front of people. I was afraid to lose concentration and talk and answer questions in reply in case of an unlikely questions. Once the evaluation was done, I experienced a feeling of accomplishment since I was able to express what I have learned, and I was also able to know the domains in which I have personally grown.
3. Evaluation
The success of my presentation was on several aspects. Firstly, I was better prepared and I learnt to convey the critical information more effectively and comprehend the subject as well. I got a chance to bring up relevant issues and demonstrate the knowledge of the concepts of health and social care. Secondly, the evaluation has helped me to strengthen my teamwork skills and the importance of teamwork in achievement of academic tasks (Francis et al., 2024). Dwelling responsibilities with other people and structuring information with others enabled me to enhance my cooperation skills.
However, there were spheres which had to be improved. I realised that I need to boost my confidence and delivery of presentation. I did not focus solely on essential points, but I can work on every one of those because I had a slower ability to speak and maintain eye contact, building the more confident speaking style. 
4. Analysis
The practice revealed that effective communication was a requirement in practice in the health and social care. The nurses get to engage directly with the patients, families and multidisciplinary team regularly, therefore, developing confidence in verbal communication may be significant in future practice as a professional (Francis et al., 2024). The experience with the presentation has shown that being conversant with the knowledge is not sufficient; healthcare professionals should be able to deliver information clearly and confidently as well.
Assessment based on Gibbs model made me realise the correlation between preparation, performance and improvement by really reflecting on the assessment. Though my presentation level was supported by research and organisation, further practice would have helped to boost my confidence and presentation. The feedback to my lecturer was also a valuable experience, as it helped me to realize what I am capable of and that there are some specific areas of professional development.
The reflection was also found to be quite significant in continuous improvement. It is presumed that healthcare professionals will work on their skills through lifelong learning and reflection. With the implementation of feedback and dynamic development of communication skills, I will be able to enhance my preparedness to work in a nursing field in the future.
5. Conclusion
In sum, the assessment of the presentation was a good learning opportunity that enhanced my learning about communication, teamwork and professional development. I have learned to be a good researcher, organiser and presenter of information, but I have also realised that I need to be more supreme and present my information more in a good manner (De Prada, Mareque and Pino-Juste, 2022). The feedback that I received has encouraged me to continue developing my communication skills since they are crucial to the successful practice of nursing.
6. Action Plan
[bookmark: _Toc235795088]Table 3: Action plan
	Development Area
	Action Required
	Expected Outcome

	Presentation confidence
	Practise presentations regularly and participate in discussions.
	Improved confidence and communication skills (Alrashidi et al., 2023).

	Audience engagement
	Seek feedback from lecturers and peers to improve delivery.
	More effective and professional presentations.

	Reflective practice
	Evaluate performance and identify learning needs.
	Continuous improvement supporting future Registered Nurse practice.
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Conclusion
On the whole, the presentation assessment was an excellent learning experience which finally contributed to my knowledge about communication, teamwork and professional development. It aided me to understand that I had to identify my strong points in preparation and knowledge and recognise that I had areas to develop, in particular, confidence and delivery skills. My self-reflection based on Gibbs’ model has facilitated my personal development and will assist me in acquiring the essential skills to effectively communicate in order to thrive as a nurse.
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The closing date is 31 December 2

Apply for this job
Job summary

We're currently looking for Nurses (Band 5 equivalent) to join our highly skilled ‘family’ of nurses. Job role includes caring for children and young adults with life threatening and life limiting conditions,
whether they are with us for a relaxing short break, emergency care or for end of life.

Day/night/flexible hours contracts available, and applications from newly qualified nurses, registered adult or children's nurses or learning disabilities nurses welcome.

A genuinely flexible approach is so important, as well as a combination of excellent clinical skills and a sensitive and compassionate nature. A background in palliative care would be welcomed, but its not
essential

We are currently unable to support any applications for sponsorship from candidates residing outside of the UK
Main duties of the job

Key Responsibilities
To provide a high standard of palliative care for children, young adults with complex health care needs and members of their families.

To develop and maintain the clinical skills required to deliver complex care using practice based on best evidence.
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To develop and maintain the clinical skills required to deliver complex care using practice based on best evidence.
To work as a member of the multi-disciplinary Care Team providing care, advice and support in line with professional accountability.

To provide supervision and support to other members of the Care Team, valuing the skills and qualities of all Team members, sharing expertise and leaming new skills freely and willingly.
To be aware of the safety and safeguarding needs of children, young adults, families and other staff and to comply with:

‘The Children Act 2004

DOH No Secrets Guidance on developing and implementing multi-agency policies and procedures to protect vulnerable adults from abuse (Mar 2000)

Health and Safety at Work Act 1974

NMC code and guidelines

About us

There's plenty of training and development on offer, as well as a range of excellent benefits. We offer a comprehensive induction and training programme, 28 days holiday, pension (continuation in the NHS
for those already contributing fo if), free parking and a modern and pleasant work environment. So, if you think you'd thrive within our close-knit multidisciplinary team as you make a positive difference fo
the lives of children and young adults, apply today!

Part time hours of a minimum of 22.5 hours per week can be considered.

Car owner preferred as we are in a remote location.

Details

Date posted
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Date posted
23 July 2026

Pay scheme

Agenda for change
Band

Band 5

Salary

£32,073 to £39.043 a year
Contract

Permanent

‘Working pattern
Full-time, Part-time
Reference number
B0108-26-0019

Job locations

Stockbridge Road
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Stockbridge Road
Sutton Sconey
Hampshire

S021 37E

United Kingdom

Job description

Job responsibilities

Job Description Nurse
Reports to Clinical Team Leader

Job Summary

The post involves working as a member of a multi-disciplinary team providing specialist palliative care and support for children and young people from 0-35 years. The post holder will be expected to work
without direct supervision, providing a high standard of holistic care to children and young people with a varicty of complex health needs. Effective communication skills are required to support children,
young people and their families during their stay in the hospices. The hospices provide care over a 24-hour period and the post holder is expected to work flexibly across all shifis.

Key Responsibilities
To provide a high standard of palliative care for children, young adults with complex health care needs and members of their families.
To develop and maintain the clinical skills required to deliver complex care using practice based on best evidence.

To work as a member of the multi-disciplinary Care Team providing care, advice and support in line with professional accountability.

To provide supervision and support to other members of the Care Team, valuing the skills and qualities of all Team members, sharing expertise and learning new skills freely and willingly.
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