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Considering what I discovered in my Professional Career Development courses, I want to use the Gibbs Reflection Cycle as a road map for my reflection essay. The Gibbs Reflective Cycle is a well-known approach for sorting my thoughts and memories about the past. Six sections comprise it: a description, feelings, an evaluation, an analysis, a conclusion, and an eventual plan of action. As I write this, I will reflect on how the course contents and abilities helped me get a job and advance as a worker. Becoming more helpful, increasing talent, and emphasising shortcomings depend on becoming more valuable through promotion at work (Cottrell, 2019). Employing these ideas, I want to ruminate on my experiences, establish connections between theory and application, and discover fresh approaches to continue growth. This perspective allows me to see how the academic content offers me a competitive edge in the employment market and helps me to fulfil my future professional objectives.
[bookmark: _Toc180611511]Description

Fig 01: Gibbs’ Reflective Cycle (Brown, 2015)

I discovered an engaging environment combining practical exercises with classroom concepts in the Professional Career Development courses I attended. I studied many career-related frameworks and concepts throughout the course that would have guided me in knowing how to get employed and behave at work. Kolb's Experiential Learning Theory dominated much of the presentation (Dweck, 2017). This concept underlines the need to learn from my errors. Using this principle proved very beneficial for my role-playing, group projects, and hands-on learning opportunities, letting me grow by doing and backing off on what I discovered.
The STAR approach—Situation, Task, Action, and Result—was also discussed. It is a scheduled approach to respond to enquiries about my interview-related abilities. I was ready for employment as I could communicate with people and effectively solve difficulties. I discussed personal branding concepts, demonstrating the need for a solid business image. 
Among other things, I graded myself in class using personality tests and skill reports. These let me see my weaknesses as well as my strengths. These instruments truly assisted me a lot in organising my strategy to improve the abilities that would enable me to get a job (Dweck, 2017). 
[bookmark: _Toc180611512]Feelings
Starting the Professional Career Development course, I felt both eager and anxious. I was happy as I could improve my presentation and raise my chances of landing a job. Still, I wanted to avoid stumbling in front of my colleagues, so I was afraid of the hands-on activities, including the role-playing chats.  Especially after completing group projects and receiving valuable remarks, I felt more at ease and confident in myself as the session progressed. Knowing that maturing included frequent errors and that individuals supported me helped me feel better. By the end of the lesson, I had accomplished a concept as I had developed practical skills and confidence in my work.
[bookmark: _Toc180611513]Evaluation
Upbeat and dismal happened throughout the Professional Career Development course., Using the Gibbs Reflective Cycle to consider my learning process was among the better aspects.Through the Description, Feeling, Evaluation, Analysis, Conclusion, and Action Plan processes I discovered the need to consider myself to enable personal development. This organised approach helped me to review my work and identify areas needing significant improvement in essential aspects.  
This is improve my interview techniques pleased me. This gave me the confidence to speak about my background, improving my attitude about working in the real world. The group assignments were particularly fascinating as they forced me to collaborate with others and seek assistance, helping me develop my confidence and social skills.        

Fig 02: Self-Critical Evaluation Process (Robertson, Hooley and McCash, 2020)
But there were also problems. Using Gibbs' approach initially proved difficult for me, mainly when I needed to examine my ideas and provide a critical evaluation of my participation. Though it took a while for me to get used to thinking so much about myself, it was vital for my development. The role-playing sessions were very challenging, and at first, they seemed rather terrifying (Robertson, Hooley and McCash, 2020). If the instructor had given me specific direction and additional courses on reflecting more, the procedure would have gone simpler and more effectively.
[bookmark: _Toc180611514]Analysis
Throughout my Professional Career Development class, helped me to understand how theory and practice fit together and to make sense of what I had studied. The well-considered phases of the cycle enabled me to reflect deeply on my life and acquire ideas that would help me develop personally and in my job. Many times, I saw theories used; they were during our interview training. That.' paradigm to consider the interviews, I realised how well helped me clearly and directly present my insights. This improved my performance on tests and my confidence in delivering my abilities.
Furthermore, the discussion on personal branding was crucial. I studied how to present a professional and consistent image for those who may engage me. Thinking back on why I became interested in this topic revealed how my initial ideas about my career evolved. I saw the need to write a narrative about myself that highlights my abilities, values, and capabilities. Making me stand apart in a saturated employment market, Gibbs' Analysis stage let me consider how this idea may assist me in getting a job.
Another significant development component was the group gatherings where individuals cooperated to address problems and provide complementing remarks. I had yet to learn how to approach friends for questions and gain answers. However, these encounters helped me see the worth of giving and getting constructive criticism. The steps of evaluation and analysis allowed me to understand how these exchanges improved my communication skills (Smale and Fowlie, 2015). Employing the group projects, I developed my capacity for group coordination and unearthed fresh approaches to address problems.

Fig 03: Reflective Learning Process (Smale and Fowlie, 2015)
Gibbs’s action plan taught me the most crucial lesson. I was meant to be working on seeking professional development and increasing group activity. Considering my achievements enabled me to sort out the problems. Examining and considering things has become a path for me to keep growing.
[bookmark: _Toc180611515]Conclusion
When I considered what I learnt in the Professional Career Development course, That helped me determine where I may improve and what I was strong at. I found that developing and improving my job abilities depends on ordered thinking. Helped me improve in interviews; my branding assignments helped me see how important it is to present a professional image constantly.  
I also discovered that improvement depends on constructive criticism; hence, as the course of instruction progressed, I felt more comfortable offering and receiving guidance. As I considered things, I realised what I should focus on—including speaking louder in groups. It has given me the tools and mentality to improve my working life. This introspection approach has also helped me learn more about employment increase.
[bookmark: _Toc180611516]Action Plan
During I am doing this course I developed a strategy to support personal and professional development. This strategy was developed based on several areas of improvement I saw throughout the training. I want to improve my interview skills, business contacts, and assertiveness in team environments.  
First, I will continue  that I may improve even more during interviews. I'll be talking to professors or friends a lot for practice. Additionally, I will learn how to present clearly and negotiate well online and in person. This will make talking about my abilities more at ease.        
I desire to enhance the appearance of my company both on and off to help me to develop personally. I am modifying my LinkedIn profile to highlight my skills and experience better. To show that I am an expert on the subject, I will also distribute materials about my field of knowledge. In my sector, I am also constantly searching for seminars and networking gatherings where I may network professionally and grow. Developing these connections will enable to stay current with developments in the profession and locate employment (Hughes, 2024).        
Another critical element of an action plan is increasing group activity and using a direct approach. As I considered what I had gone through, I saw how important it is to work harmonically with others. I want to fix this by working on more group projects at school and my workplace. For example, I would be willing to lead little projects or campaigns. Using this approach, I can improve in leading and collaborating with others.        
Not least of all, I will keep using Gibbs' Reflective Cycle to develop personally. By thinking regularly, I may assess where I have come, discover things I can accomplish more successfully, and change my approach to keep trying to grow into a more skilled and effective worker.
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