[image: A black text on a white background

AI-generated content may be incorrect.]             LCLM4005 Week 7: post-interview reflective task 

Reflective practice will help you assess your interview performance. It can then feed into your personal development planning. For this task you will use the Gibbs’ Reflective Model which is made up of six stages:  

1. DESCRIPTION: 
Focus on the facts related to Task 1 (What? When? Where? Who?).

2. FEELINGS: 
Explore how you felt at various stages of this experience: before, during and after. You can also consider what others (such as your interviewer or audience) may have felt in relation to this event.

3. EVALUATION: 
Objectively assess your interview experience. Focus on what went well for you and what did not. Do also focus on the contributions of others (both negative and positive). 

4. ANALYSIS: 
Now, offer an understanding as to why those aspects of this experience went well. Then seek to understand why the not so positive aspects impacted your experience. The work of expert sources can help you better understand your analysis. 

5. CONCLUSION: 
Identify what you have learnt from your experience including what you (and others related to it) could have done better. Turn your attention to key skills that could be developed by you to make improvements in the future. With regards to the positive aspects, think about what could be done to enhance your achievements.    

6. ACTION PLAN: 
Thinking ahead to the next interview, note down what you will repeat and what you will change in terms of your thoughts and actions. Draw on the skills and resources that you will use to help you strategize your approach and achieve your plan of action. 



	1. Description

What happened?
Who was there?
What did you do?
What did they do?
	








	2. Feelings

What were your feelings before, during and after the interview?

What were their feelings before, during and after the interview?

	








	3. Evaluation

What were the good aspects of this experience in terms of your contributions and those of others?

What were the not so good aspects?

	








	4. Analysis

Why did certain aspects of this interview turn out well?

Why did other aspects turn out not so well?

What positives and negatives stand out that you will need to research (using sources) to better understand them?
  
	






	5. Conclusion

What changes could have been made to improve your performance?

What else could you have added to enhance your performance? 

	






	6. Action Plan

For the next interview, what skills and resources will help you achieve your objective(s)? Produce SMART goals 

Focus on: 
(a) What you will do the same, (b) what will you add to enhance your performance and (c) what will you do differently. 
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