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                      OPEN BOOK ASSESSMENT QUESTION

Discuss the consequences of going off sick from work to individual business and society.


The organisations will improve workplace health and well-being; then the cost savings cost could be generated for the organisation and government, showing a report wrote by Dame Carol Black in 2008.
In the report is noted how both and employees and employers need to be conscious and understand the importance preventing ill-health, then like that the workforce becomes motivated. The most common disease is from peoples what suffers of musculo-skeletal disorder or mental health conditions. This disease is for long term conditions and being poorly managed about the companies these problems can generate to loss the jobs or struggling to return to work
The workplace is now recognised globally and European Agencies develop “Healthy Workplaces Campaigns”. The scope for these campaigns is to raise awareness of workplaces issues and create and promote practical guides and tools freely available. The European Parliament, the Council and the commitment to provide healthy, safe and well-adapted work environments for workers in the EU. 
The report said with the rise in employ long-term health conditions and putting their participation in work at risk, is important to develop a work environment and everyone has chance to fulfil their potential, and all the Barrand stigma preventing this need to be removed.
“The Work, Helth and Disability Green Paper” is a UK policy paper was reported that ill-health among the working age population costs the economy £100 billion a year, with sickness absence, costing employers £9 billion a year. As a result, reducing long- term sickens absence is a UK Government and organisational priority.
If the organisations will work to offer to the employees a good and healthy condition to do their jobs, will prevent to people to going on sick leave and their costs will be reduced. If employees found their jobs healthier, employees give a better performance and the success of the work to be the benefit of all.
The organisation can find activity for all the employees to reduce their stress at workplace, to give more breaks if there is necessary, to offer a right condition for all the employees. An employee what is working in healthy condition can give a better yield and the results will be a satisfaction fit both the employee and the employers. 



Another very often healthy condition is the obesity. For this employee the company have to offer the right place to work and to support as much they can offer a proper condition to this person for a good result in their workplace.












