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Introduction 
In this work I will talk about the career development planning process I will talk about the employment relationship, the recruitment process and the career development all of this three subjects that I did talk about will be very useful for you that are trying to get a job because I will tell you all the process that is made to employee you to the job and I will tell you what will happen when the contract you to the job. I hope that my explanation help you in your journey of the employment.

Career Development planning
Career development planning is a plan that we make before and after applying to any job description doing this will help everyone in their current and future role because you will be able to make a curriculum that will make a good impression and your interviews will be easier if you do a career plan. This will make you not forgetting your goals and your ambitions and you will always try to get the job that you deserve, you will learn that having objectives of  live will help you a lot getting a job or creating your own company,  and having a good analogy of what you want will help you having a good relationship with your job and colleagues in the work and with the experience that you have if you try to build your company you will now each people you will want in your company to work for you.

For a good career development planning you will need to have a good employment relationship, communication, the will to analyse and search first the company that you are applying for, and you will need to be a person with a good cv, and cover letter and you will need to exceed the expectations that you my placed on yourself.




The employment relationship
The employment relationship is the way you will behave and treat your relation between a employee and an employer probable you are asking yourself what is employee and employer and what is the difference between each other so let me tell you that a employee is someone that got a timeline to get finish is work and to make sure that everything that is given a work for him he is required to accept the job, and a employer is the person that give the job to the employee, is job is to give the timelines and to make sure that the work of the employee is what the company expect from him, he got the job of selecting the right employee to do the works that are  ask to do. 
The best way of having a good employment relationship is showing that you are capable of doing what is ask for you to do  and always be a person that give their works in time and is ready always for more work if is necessary, and you should focus every time in what you are doing before starting doing other works that they ask you to do so you will need to organize what is more important to do and each you will need to deliver to the company first.
There are 4 thinks that you need for a good relationship between employee and employer:
Communication.
Gratitude between both.
Consistent Feedback. 
Commitment to your employees.
These 4 thinks are very important for a good relation in any type of job that you choose to apply and if you follow this think believe me you will be recognize in your company and they will see that you are a person that they will want to work for more year.
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The Recruitment Process 
The recruitment processes is a complex process that need a variety of steps to be accomplished you will need to analyse and identify all the candidates that apply for the job, you will need to see all the requirements that the job ask and give a review again of the application of ever single candidate to see each ones are worthy for this job but before you make any decision you will need to select just those that have a good curriculum to each of them will give the most valuable work for the company.

In the moment that you do all this steps you will be capable of choosing the perfect candidate to de company.

Every step that I mentioned have is purpose because there are a lot of people that apply for the same job and the same job role that is why the need to go thru all this process to see if the are the best choose for the company, that is why we expect that the person that apply for any job have the neology of knowing what the company stend for and what will be expected from him from the beginning of the interview and if everything go well the company will contact you and see again if you want the job and ask again the purpose of you want this job and when you give all that the ask the will review everything again and if the think you will benefact the company the will employee you.
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 Career Development

Career developments is the ongoing process of your career that you build a long of the years, this is the process where you are improving the skills that you already have and those skills that you gain over the years. The moment that we manage to control all these skills the more we are going to be able to control us on career. We need to be now that a career development come with four steps: self-knowledge, curiosity of knowledge, decision making, and action.

Self-Knowledge

The understanding of knowing yourself and what you expect from you a long of the years and knowing your skills and what skills you could learn over time.

Curiosity of Knowledge 

The will of trying to learn new thinks and be willing to always look now ways of improving your skills and never reject the opinions of others because you never now what you will learn with them.

Decision Making

Someone who knows what they want for themselves and their future. Someone who can handle any difficult that the may going to have in the any type of situation because they will know how to deal with the situation and will make the most appropriate choice for any type of case.

Action 

A person that knows when and where should take any action to resolve a problem someone that analyse every type of situation to be able to make the best decision and even knowing that is answer can come with some risks in the process but that is the think is someone that will face the problem and resolve them with the best solution possible.





 









Application for Employment:



	1. Personal Details

	Title
	                          Mrs                                                                                        Y

	Surname
	 Da Costa Lavres                                                                                  

	Previous Name
	                                                                                                       
                 

	Forenames
	Daniel 


	
Address

	                                                                                                                   N




	Post Code 
	                                                                                                                    N


	Telephone number
	N

	Mobile No
	                                          N

	E-mail address
	n

	National Insurance
Number
	N



	

	
Position Applied For 

	                                                                                                            
Call centre  

	
How did you learn about this vacancy?
	
Internet                                                                                                          







	1a. Additional Information
	
	
	

	Do you hold a full, clean driving license valid in the UK? 

	Yes
	    
	No
	        x            

	Do you have the right to work in the UK without restriction? 
(Proof of right to work in the UK ID will be required)
	Yes
	x
	No
	         








	2. Employment History
The last 5 years employment should be detailed, including any gaps in employment. 
Please continue on a separate sheet if required.

	y

	Current or Most Recent Employment
	yyyyyyyyyyyyyyyyy
	                                      Y

	Employers Name
	                                                                                                                                        
Dish Cleaner  

	
Address

	Montpelier Garden 

	Postcode
	3JE 4BD

	Job Title
	Dish Cleaner

	Dates of Employment
	
	12/05/2020
	
	30/092020

	Reason for leaving
	No condition to work there 
	
	

	
Brief outline of main responsibilities and key duties
	Cleaning dishes and do desserts 




	3. Formal Qualifications and Training & Development
Continue on a separate piece of paper if required. You will be required to provide original qualification certificates  if successful.

	

	 Secondary Education Qualifications 
	
	
	
	

	Name of Qualification 
	Date Gained 
	Level
	Grade
	Awarding Body

	IT
	23 JUNE 2020
	2
	
	








	Further/Higher Education Qualifications 
	
	
	
	

	Name of Qualification 
	Date Gained 
	Level
	Grade
	Awarding Body

	CERTHE 
   SKILLS FOR THE WORKPLACE
	OCT 2021
	4
	
	





	4. Interests and hobbies
Please provide details of your hobbies / leisure activities / voluntary work

	  I enjoy running, cooking, listening to music and spending time whit my friend’s and sometime reading some books. 
 My interests are work in a big company and give the most of my ideas to improve the sales, I want to create a business that I will be able to help people that can afford to pay all their rent or struggling and to make an easy way for the teen agent to get more involved in the workplace and inspire them.















	5. Reason for applying

	

	Please detail below reasons for applying for the position including your skills, experience and attributes.

	I’m applying for call centre because this job required a person that is capable to help a lot of people in a short time and that is capable to handle with people that sometimes are not so polite with their words and him a perfect candidate for this type of work because I’m us to help a lot of people and I can give the information that the need with the most and efficient why possible for them to understand and finding what they are looking for. 

I’m a hard-working person and I can do extra hour if is need and I good excellent communication skills for this type of job, and I’m very equipped and prepare for any issues that my happen in the work and I will resolve the problem quickly to get fast in the work and continuo the calls.

With me in your team I believe that will be a great benefit for the company and I would be a great team worker for this company. 

Thank you for considering my application. I look forward to hearing from you.

Faithfully.

Daniel Lavres

Contact phone number:
+4407411255020







CONCLUSION 

In conclusion I think that the career development planning is the most efficient way of getting a job if you follow all the steps that are define for you. You will be someone that will be capable to achieve any work that is ask for you to do or even any interview you will be more than ready to do with because you will know what to answer and what that of etiquette you should follow in the interview. Career development is not just for was to be prepared for future jobs is for was improve your skills and in the process gain other skills that we will make them better for was every single day. I Think that this work will help me a lot in my future careers and that I will be improving a lot every single day if I use the career development plan.
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