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Reflective Practice

2 learning styles questionnaires
I understand how to accomplish something when somebody says something to me instead of perusing the same for myself. 
I will in general solve problems through a more experimentation approach instead of through a systematic methodology.
To have the option to talk about my continuous personal development plan there is need to initially examine what my swot analysis are ,as this will shape the foundation to any developmental plan.
Swot Analysis
Strengths
Creating solid “relationship building abilities” alongside utilizing the intensity of other individuals assistance. Planning reliably to diminish pressure and enlarging the quest for arrangements. Just as building up a few basic thoughts with capacity of gauging the upsides and downsides of a choice.
Weaknesses
I have discovered several of my weaknesses that for the most part influence instruction. I realize that my writings are bad or flawless like others. Each time I attempt to compose an essay, I need to peruse and change it several times, yet I still get terrible grades for my assignments. English is my second language; that is for what reason I am truly scared to compose or peruse because of a paranoid fear of getting an awful grade. I attempt to compose as much as possible because language structure and sentence structure are the feeble points of my composition. I have gone to several courses to improve my composition however so far I see no improvement. Sometimes I feel that a question about my work is entirely awkward and embarrassing. I just stay silent and give my request as it is.
Communicating with others is another weakness I can never seem to improve. At whatever point I converse with a stranger or a senior, I usually get nervous and stutter.
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Opportunities
My strong and weak points are a part of who I am and will lead me down the path to success in future. Although my weaknesses lie in the reading and writing aspect of education and in the communication with others, my strengths has more influence, on whom I am and how I present myself. My strengths include the love of taking care of kids and organisation, two very important personality traits that go hand in hand.

Threats
If I did not love kids and taking care of them, I would not have found a career that, I wanted to go into, a preschool teacher. In order to become a superb teacher, one must be organised and able to listen to others and help them with problems, which are important qualities that I possess.

Self-awareness
Barriers
I must be profoundly energetic and enthusiastic and want to persistently refresh the information and skills required for learning. I need to buckle down, be solid and trustworthy because it is an equal relationship between a student and an instructor. I need to procure the capacity to work independently and as a component of the bigger organization's group. I should have a strong sense of duty that should almost certainly start a course of activity and work through it until it is finished. I should have a strong drive and motivation to continuously build up my professional skills. Likewise, I should have great communication skills, both spoken and composed. I think I come up short on the capacity to relate to a wide range of other individuals I work with. I should be adaptable to changing conditions or situations. In addition, I should be able to adapt rapidly, and my presence of mind helps me to respond to the needs of new situations.

Planning
First strategy is learning service as an inclusive strategy to overcome barriers to learning and participation. An educational offering joins learning and network work in a solitary well-explained venture where participants learn while attempting to meet the genuine needs of nature to improve them. In service learning, pedagogical intentions and solidarity intentions merge, forming an educational project of social utility. It promotes the prominence of boys and girls, tries to involve them in the design, implementation and evaluation of the project and shares the initiative with agents outside the educational community.

Addressing Development Needs
Learning Preferences
The concept of learning styles refer to students' preferred strategies and are related to the collection, interpretation, organization and thinking about new information.
In other words, we could say that they are the “cognitive, affective and physiological traits that will determine the way in which students perceive, interact and respond to a learning environment” or, more simply, the “description of attitudes and behaviors that determine the individual's preferred way of learning ”.
In short, the learning style is how our mind processes information. The impact that each person's emotions have on him to achieve effective and live learning. For example, when they learn a new concept, some students focus on the data, on the other logical aspects that others favour when reading or applying through activities.
In this manner, it is important to design exercises that are custom-made depending on the learning style of the participants regarding their gradual opening, if they understand that the objectives of the preparation program correspond to their needs and desires.
Note that learning styles are not steady, implying that they can change after some time. Truth be told, during their learning procedure, students find their best learning technique, contingent upon conditions, for example, conditions, contexts, or learning times.
Students adapt even more viably when encouraged their overarching learning style. Therefore, we could state that the facilitator can more readily direct every understudy's learning on the off chance that he realizes how to learn.
On the off chance that the objective of the teacher is to get students to adapt, at that point they ought to be known and advance their own learning style.
However, adjusting the educational mediation to the learning style of every grown-up understudy is an extremely complex task, and even more so, in the event that it is a separation learning process. In this unique circumstance, a few researchers have demonstrated that showing data through various approaches prompts increasingly viable guidance. Thus, separation learning enables every understudy to “get” content adjusted to his or her predominant learning style.
There are various arrangements in terms of learning styles, for instance Honey and Mumford have four learning styles:
Activist 
Students with an active-style predominance are completely occupied with new encounters. They face the difficulties and get exhausted in the long term. They are individuals who like to work in gatherings and actively take an interest in exercises.
Reflective
Students with a dominatingly reflective learning style additionally learn with new encounters, however would prefer not to get included legitimately in them. They gather the data and examine it in harmony, before they finish up. They watch and tune in to other people, however intercede simply after they have assumed control over the circumstance.
Theoretical
This sort of understudy adapts best when exhibiting data as a major aspect of a framework, model, hypothesis or idea. They like to investigate and incorporate; if the data is coherent, they are great.
Pragmatic
Access to information or ideas is convenient. They are usually impatient when someone makes an excessive theory.

Support Mechanisms
The family is the place where the adolescent develops from birth and it meets all the needs of the adolescent's development and adaptation. The mother is usually the most common attachment figure, but not the only one. It is necessary to prepare parents to be good attachment figures, because this is more decisive than this or that information or education. Therefore, many parents educate excellently without knowing great things. The educating role of fathers and mothers is now undefined, but must be adapted to the circumstances and realities of their children. We need to learn to be parents in each child and constantly ask ourselves if we are doing well, if we can improve, etc. 
Whereas, the essence of friendship lies in the values, which are the foundation of lasting relationships, because friendship far exceeds superficiality, without remaining anecdotal, joke, good timing or passively available for what is offered. It is very useful to consider the importance of other values ​​to strengthen the value of friendship, among the most important are:
Coherence
Of fundamental importance is to show a unique personality with all people and in all environments: vocabulary, manners, attitudes, opinion and our behavior in general. Nothing is more disconcerting than discovering different ways of being in the same person; this significantly affects communication, causes distrust and demonstrates lack of maturity.
Flexibility
Adaptation to different environments facilitates coexistence, communication and allows us to increase our circle of friendships. We must take into account that the flexible person is always kind and helpful, everywhere; If we only pay attention to the people we know, we cannot talk about flexibility. Flexibility allows us to remove that feeling of exclusivity that many people mistakenly claim. Each person for being naturally different contributes something different in the lives of others that is the personal enrichment and the cultivation of friendships.
Communication
True communication is not a pleasant conversation that can often be superficial. To communicate means to participate from our self to our friends, with the sincerity of the words, transmitting our true points of view and way of feeling, only in this way is there a real exchange of thoughts that lead to understanding and understanding.

Personal Development Plan
I will improve my skills to enable an effective classroom environment by researching and implementing management, organization, transportation management and time management strategies to achieve the highest levels of performance. 
I will develop my understanding of differentiated teaching, including communication with principles from understanding to design, so that I can reach a higher level of understanding, which is evidenced by evaluations, reflection and participation.
I will explore and apply new knowledge and skills to improve my management techniques to maximize participation during the study period and develop discipline to achieve academic success. I will research, implement and evaluate effective teaching strategies in my learning environment so that I and my colleagues and I can have a rich and appropriate learning environment.

Monitoring development (timed progress reviews)
1. Take the time for my survey. Many things do not want to think much, but in five minutes. I will make sure I am not strengthened and that my condition helps me think calmly.
2. Find my unique arrangement and set my goals and exercises. I have to do what I said.
3. For each organized movement, we conducted a survey on how reasonably I proceeded according to the method of action I have defined.
4. I need to be honest with yourself:
5. How much have I done?
6. Is it correct to say that it was as big as I expected?
7. Did I do something different, but always powerful?
8. Consider how effectively I feel my progress in achieving my goals.
9. Did I get ashore to achieve my goals?
10. Have I differentiated between more exercises necessary to hinder my progress?
11. Are my goals (and plans) still significant?
12. Deciding what I need to do immediately.
13. Is it more of the same or something different?
14. Do I need to take more time, or find some external support, perhaps?
15. Revising my plan to set out my new activities.
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